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Administrative Circulars 


ADMINISTRATIVE ORDERS 


Members: 
Mrs. Victoria Catibog, System Budget Director, 
ex officio 
Prof. Virgilio Almario, Director, Sentro ng Wikang 
Filipino, ex officio 
Representatives of the six Autonomous Universities, each 
to serve for a term of three (3 years): 
Dr. Carmen Jimenez UP Diliman 


Administrative Order No. 96-02: Ad Hoc Committee to Study 
and Prepare Proposal! for a UP Health Maintenance Insur- 
ance Scheme 


Chancellor Perla Santos-Ocampo, Chair 
Prof. Antonio Montalban, Vice-Chair 


Mrs. Gloria Almariego Dr. Higino Ables UP Los Bafios 

Mr. Patrick Azanza Or. Lourdes Abadingo UP Manila 

Prof. Teresa F. Bernabe Prof. Ma. Joji Tan UP Visayas 

Prof. Felipe M. Medalla Dr. Celia Adriano UP Open University 


Prof. Fortunato dela Pefia 
Mr. Rogelio Salada 
Mr. Virgilio Selarde 


Dr. Niceto Poblador UP Mindanao 
Prof. Laura Samson, Director of UP Press, ex officio: 
Secretary 


Following the University’s collective negotiating agree- 
ment with the ONAPUP répresenting rank-and-file employ- 
ees, please constitute yourselves into an ad hoc committee 
to study and draft a proposal to establish a UP Heaith Main- 
tenance Scheme for all our faculty and staff. 

Kindly include in your study how the present pilot HMO 
being implemented in Diliman can be integrated into a more 
comprehensive system-wide plan. Likewise, inquire into how 
we can integrate the Philippine General Hospital and our 
infirmaries in Diliman, Los’ Bafios, and Miag-ao into the 
scheme. 

This order supersedes all other initiatives/issuances on 
the subject. 

5 January 1996 


The Committee shall perform the following functions: 

1. Review/Revise guidelines for the grant of financial as- 
sistance in the preparation of textbooks and other teach- 
ing materials; 

2. Review and approve proposal!s for textbook writing; 

3. Determine the amount of financial allocation for each 
textbook project; and 

4. Perform such other related functions as may be assigned 
by the President of the University. 

The Committee is authorized to create sub-committees 
to assist the Committee in the review of proposed textbook 
writing projects. 

The Committee, through the Chairman or duly authorized 
representative, may call for assistance from various offices 
of the University which are hereby directed to render full 
cooperation, assistance, and support to the Committee or 
its subcommittees, whenever requested. 

This Order shall take effect immediately. 

15 March 1996 


(Sgd.) EMIL Q. JAVIER 
President 


Administrative Order No. 96-04: Reconstitution of the Ad 
Hoc Committee for a UP Health Maintenance Insurance 
Scheme i 


(Sgd.) EMIL Q. JAVIER 
, President 


: EXECUTIVE ORDERS 


Chancellor Perla Santos-Ocampo, Chair 
Prof. Antonio Montalban, Vice-Chair 


Prof. Teresa F. Bernabe Dr. Zorayda Leopando 

Prof. Felipe M. Medalla Dr. Cecilia Montalban 

Prof. Fortunato dela Pefia Mrs. Gloria Almariego Executive Order No. 96-01: Reorganization and Implement- 
Or. Maximo Saenz Mr. Patrick Azanza ing Rules to Govern the Operations of the Office of Legal 
Dr. Alejandro De Leon Mr. Rogelio Salada Services and the Other Legal Offices of the Autonomous 
Dr. Napoleon Apolinario ‘Mr. Virgilio Selarde Universities of the System 


The Ad Hoc Committee for a UP Health Maintenance In- 
surance Scheme is hereby reconstituted as.set forth above. 
The Committee’s mandate remains as prescribed under 
Administrative Order No. 96-02 issued earlier. 
22 January 1996 


Wuereas, on 31 July 1981, the Board of Regents amended 
its Resolution dated 29 April 1976 and directed that the 
Office of the University Legal Services be placed under the 
supervision and control of the Office of the University Presi- 
dent; 

Wuereas, on 15 August 1981, the President of the Uni- 
versity issued Executive Order. No.1, Reorganizing the Of- 
fice of the University Legal Services pursuant to the Board's 
resolution adopted at its 943rd meeting on 31 July 1981, 
defining and clarifying the powers and functions of said of- 
fice which was thereafter called the “Office of Legal Ser- 
vices”; 

Wuereas, under Section 4 of Executive Order No. 1, series 
of 1981, The Office of Legal Services (hereafter, “OLS”) 
shall have supervision and control over all offices throughout 
the UP System rendering legal services to any college, school 
and/or institution or center, which power and authority has 


{Sgd.) EMIL Q. JAVIER 
President 


Administrative Order No. 96-14: Reconstitution of the Uni- 
versity Committee on Textbook Writing and Production 


The University Committee on Textbook Writing and Pro- 
duction is hereby reconstituted as follows: 


Dr. Olivia C. Caoili, Vice-President for Academic Affairs, 
ex officio: Chairman 


9661} Youew - enuer ayezeO dN 


= 


Volume XXVII Number 1 UP Gazette 


nN 


remained with said office since then and up to the present 
time; 

Wuereas, on 23 March 19832, the President of the University 
issued Executive Order No. 04 on the Reorganization of the 
University of the Philippines to implement the organizational 
changes approved by the Board at its 953rd, 954th, and 
956th meetings on 29-July 1982, 22 October 1982, and 17 
December 1982, respectively, reiterating under Section 13 
that the Office of University Legal Services and the University 
General Counsel shall continue to exercise the powers and 
functions contained in Executive Order No. 1 dated 15 August 
1981; 

Wuereas, at its 996th meeting held on 28 February 1987, 
the Board approved the draft of Executive Order No. 3 
reorganizing the Administration of the University of the 
Philippines at Los Bafios and creating a legal office under 
Section 71 with certain functions and responsibilities which 
was issued on 3 March 1987; 

Wuereas, cn 6 March 1987, the President issued Executive 
Order No. 04 reorganizing the offices/units under the Central 
Administration of UP Manila and PGH, and among the offices 
placed under the Office of the Chancellor was the legal 
services office, presently referred to as the “UP Manila Office 
of Legal Affairs”; 

Whereas, on 4 May 1988, Executive Order No. 1 was issued 
by the President of the University transferring the UP Manila 
legal office to the OLS in the Office of the President, wherein 
it was directed that the concerned personnel of UP Manila 
shall coristitute a distinct unit in the OLS serving the 
Autonomous University of UP Manila; 

Wuereas, on 20 January 1994 Executive Order No. 94-01 
creating the Legal Office for the Autonomous University of 
UP in the Visayas was issued by the President wherein the 
provision of Section 4 of Executive Order No. 1 dated 15 
August 1981 was stressed and emphasized, and, which cffice 
is now known as the “UP Visayas Legal Office”; 

Wuereas, on 13 January’ 1994, Executive Order No. 03 
was issued by the President likewise reiterating the provisions 
of aforementioned Executive Order No. 94-01, creating the 
legal office known as “UP Diliman Legai Office” in the 
autonomous university of UP Diliman; 

Wuereas, having established legal offices in the four main 
Autonomous Universities of the UP System there is now a 
need to reiterate, clarify and affirm the authority reposed by 
the Board of Regents in the OLS vis-a-vis the other iegal 
offices within the System after the span of fifteen (15) years 
from its creation; 

Wueneas, at its 1094th meeting held on 26 January 1996, 
the Board emptiasized the need to streamline, coordinate, 
and properly delineate the operations of the OLS vis-a-vis the 
legal offices within the UP System arid directed that proper 
implementing ruies and policies be drawn up for the purpose; 

Wuereas, atits 1095th meeting held on 28 February 1996," 
the Board of Regents approved the reorganization and 
implementing rules to govern the operation of the Office of 
Legal Services and the other Legal Offices of the Autonomous 
Universities of the System as defined in this executive order; 

Now, Tuererore, it is hereby ordered that: 

Section 1. In keeping with the spirit and intent cf the 
resolution of the Board of Regents at its 943rd meeting on 
31 July 1981, and in subsequent resolutions, the OLS shall 
continue to exercise supervision and control over the UP Los 
Bafios Legal Office, the UP Manila Office of Legal Affairs 
(henceforth to be called the “UP Manila Legal Office”), the 
UP Visayas Legal Office, the UP Diliman Legal Office and al! 


“As corrected in Memorandum No. 96-39 of 13 March 1996. 


other oftices/units throughout the UP System rendering legal 
services to University officials, faculty, staff, and personnel. 
The legal staff of the UP Manila-Philippine General Hospital 
shall be under the supervision of the UP Manila Legal Office 
and shalt form an integral part thereof. 

Section 2. The powers and functions of the Office of 
Legal Services are the following: 

a. To render legal advice and assistance to the Board, the 
President of the University, and to other officials within 
the University System and to render the final legal 
opinion with respect to any query or request for opinion 
regarding any subject matter that will have System- 
wide implications referred by any University official both 
in the System and the Autonomous University level; 

b. To handle all judicial cases wherein the University of 
the Philippines or any other System official is named 
as a party thereto either as plaintiff, petitioner, 
intervenor, defendant, or respondent, appellant, or 
appeliee, or in any other. proceedings before any judicial 
or quasi-judicial body, provided that said official was in 
the lawful and valid performance of his/her official 
duties/functions and in good faith as evaluated and 
determined by the head of the OLS; 

c. To handle judicial cases involving any of the landholdings 
of the University conveyed by legislative enactment, 
decree, presideritial issuance, or any private instrument/ 
document in the name of the University of the 
Philippines System in coordination with the Office of 
the Solicitor General whenever required by the 
circumstances; 

d. To issue final review of contracts, documents, 
agreements, or undertakings which would require the 
signature of the President or official action by the Board 
as provided under University rules; 

e. To handle all intellectual property rights solely or jointly 
owned by the University for works created/produced 
by any faculty, staff, or personnel including but not 
limited to patents and copyright registration, with the 
government offices concerned; 

f. To handle all cases invoiving reneging fellows, schoiars, 
or sureties of the University except as specifically 
assigned to the legal offices or units of the Autonomous 
Universities; 

g. To coordinate and deal with Constituticnal bodies such 
as the Civil Service Commission, the Commission on 
Audit, the Ombudsman, the Sandiganbayan, including 
other agencies in the legistative, executive, or judicial 
branch of the government, and particularly on matters 
and concerns that will affect the operations and exercise 
of the institutional autonomy of the UP System and 
any of its units; 

h. To perform and undertake such other functions and 
responsibilities as may from time to time be assigned 
to it by the President of the University, or by the Board 
of Regents in furtherance of the interest of the 
University. 

Section 3. The authority and responsibility for the exercise 
of the power, authority, and functions of the OLS shall be 
vested in the UP General Counsel (hereinafter referred to 
as “General Counsel”), who shall be appointed by the Board 
of Regents upon recommendation of the President. The 
General Counsel shail report directly to the President and 
shail submit annual status reports on the operations of the 
OLS which shall include the quarterly reports of the Chief 
Legal Officers of the Autonomous Universities. The President 
may appoint the General Counsel to such other position in 
the University System which shall be held in a concurrent 


capacity by the appointee. The General Counsel shall continue 
to exercise the functions and duties of Administrative 
Disciplinary Tribuna! Supervisor of the UP System. 

Section 4. In order to effectively monitor and streamline 
the operations and functions of the legal offices on a Sys- 
tem-wide level, there shall be appointed two (2) Deputy Gen- 
eral Counsels, one for judicial and external affairs and the 
other for corporate and administrative affairs. who shall be 
appointed in accordance with University rules and regula- 
tions. 

Any matter pertaining to personnet action such as recruit- 
ment, retention, extension, promotion, or renewal of appoint- 
ments of the legal counsel in any of the legal offices of the 
Autonomous Universities shall be endorsed by the Chief Le- 
gal Officer to the General Counsel with sufficient justifica- 
tion. The General Counsel shall issue a recommendation for 
appropriate action by the President and for the confirmation/ 
approval of the Board in accordance with pertinent rules, 
regulations and policies of the University. 

All matters pertaining to personne! action such as recruit- 
ment, retention, extension, promotion, or renewal of appoint- 
ments of the legal staff of the OLS shall be endorsed by the 
General Counsel to the President for appropriate action. 

Section 5. The Chief Legal Officers of the Autonomous 
Universities of the UP System shail be appointed by the Board 
upon recommendation cf the President and the Chancellors 
concerned, with the favorable endorsement of the General 
Counsel. The Chief Legal Officers shall be under the super- 
vision and control of the General Counsel and shall coordi- 
nate with the latter concerning the operations of the Au- 
tonomous Universities particularly in all matters that may 
have implications on the operations of the University Sys- 
tem wide. The main duties and responsibilities of the Chief 
Legal Officers shall be: 

a. To provide and render legal opinion, advice, and assistance 
to the Chancellor and to other officials of that 
Autonomous University and to refer requests for opinion 
regarding matters which have System-wide policy 
implications to the General Counsel for proper advice or 
opinion as required by University or campus officials; 

b. To handle the following judicial cases involving the 
operations of the Autonomous University: ejectment, 
unlawful detainee, forcible entry, breach of contract, 
specific performance, correction of entries in civil 
Registries, violation of the Anti-Squatting law, and other 
laws; 

c. To prepare drafts and/or documents, agreements, or 
undertakings involving the Autenomous University or any 
of its colleges, schools, or units provided that in areas 
where pertinent issuances of other government agencies 
mentioned in Section 2 (g) of this Executive Order may 
affect such contracts, documents, agreements, or 
undertakings, the CLO should brief and reter the matter 
to the General Counsel for proper advice and coordination 
in keeping with UP System policies on the subject matter 
under consideration; 

d. To assist the Chancellor or the Executive Committee of 
their respective Autonomous Universities in the investi- 
gation, resolution, and disposition of disciplinary mat- 
ters involving Autonomous University students who are 
charged with violating University rules and other regula- 
tions on discipline; 

e. To assist the Chancellor of the Autonomous University 
in the investigation and resolution of administrative cases 
where the Autonomous University employees are the 
respondents; 


SS ae) Pe ee op ee, a ee Se eel 


f. To perform and undertake such other functions and 
responsibilities as may from time to time be assigned to 
the Chief Legal Officers by the respective Chancellors 
concerning legal matters affecting the Autonomous Uni- 
versities; 

g. In all matters affecting the Autonomous University that 
require legal cpinion/comment and are endorsed/referred 
by the Chancellor concerned to the President for appro- 
priate acticn, the comment/recommendation of the Chief 
Legal Officer shalt form part of the basic papers to be 
transmitted by the Chancellor; 

h. To course any and all reports on judicial or quasi-judicial 
proceedings and cases affecting their campus that are 
being handled by their office to their respective Chan- 
cellors and to the President through the General Coun- 
sel, who shall prepare official and consolidated reports 
thereon as the President and the Board may require from 
time to time; 

i. To render a quarterly status report of all judicial, quasi- 
judicial, administrative and student disciplinary cases 
handled beginning 30 March 1996 review contracts. 

Section 6. All incumbent legal and non-legal staff mem- 
bers of the OLS and other legal offices shall remain and 
discharge their duties and responsibilities in accordance with 
their appointments until further instructions from this Of- 
fice. 

Section 7. This Executive Order shall take effect upon 
approval by the Board of Regents.” 

28 February 1996 
(Sgd.) EMIL Q. JAVIER 
President 


MEMORANDA 


Memorandum No. 96-18: University Rules Governing All 
Contracts Involving the Use of University Property 


in recent months, the need to streamline policy on the 
use of lands of the University on a System-wide level has 
been the subject ef much concern and discussion among 
University officials including the Board of Regents. 

It must be emphasized that the Board at its 1009th meet- 
ing on 26 February 1988 issued a resolution approving the 
guidelines and basic provisions in all contracts involving the 
use of University property. 

Section I.C of the Guidelines provides: 

“C Absolutely no land owned by the University shal! 
be leased to an outside institution, public or private 
without the approval of the Board of Regents. Prior 
consultation with the President shall be done before 
an autonomous campus can formally propose the 
lease of any University property. This shall hold true 
for the original contract as well as any change or 
renewal thereof.” 

1 am hereby directing all Chancellors and Heads of Units 
to refer to my office for prior consultation and proper 
evaluation any and all plans to award, extend, or otherwise 
renew, any contract of lease of University property 
commencing January 1996. This refers to all titled lands of 
the University, and those without titles but where the use 
has been reserved for the University by law or executive 
issuance. Any contract involving University property that 
does not comply with this procedure shall not be endorsed 
to the Board for its apprepriate acticn. 


19 January 1996 
(Sgd.) EMIL Q. JAVIER 


President 
*"See p. 14 for approval. 
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Memorandum No. 96-27: DIYES for Peace — Bayanihan 
para sa Kapayapaan 


| am pleased to endorse to you the Dives For Peace — 
BAYANIHAN PARA SA Kapayapaan, a youth and student peace 
initiative developed and test-implemented at the Diliman, Los 
Bafios, and Manila campuses from 1990 to 1992. The results 
convinced the Board of Regents to declare all UP campuses a 
Zone of Peace, Freedom, and Neutrality in December 1992 
and inform: President Fidel V. Ramos of UP’s strong 
commitment to the realization of a just, comprehensive, and 
lasting peace. 

{n line with the government's people empowerment policy, 
the campaign aims to mobilize at-least 10 Million Filipinos — 
10 years and older to speak as one and help: (a) forge the 
basis of our unity; (b) find peaceful means to establish a non- 
violent society; (c) end the armed internal conflicts; (d)} pave 
the way towards a just, comprehensive, and lasting peace; 
(e) commit themselves to the empowerment of the Filipino 
nation. 

To maximize UP’s contribution to the national peace 
process, we shall offer the University System as the mediating 
institution to facilitate the ongoing peace negotiations between 
the government and all armed revolutionary forces after we 
have collectively amassed the responses of majority of our 
constituents to the subject campaign on or before 10 March 
1996. 

In this regard, kindly assist Mr. Ernesto A. Alcanzare, 
Project Organizer, in coordinating with student organizations 
that espouse non-violence for the effective implementation 
of the campaign in your unit. Mr. Alcanzare will personally 
discuss with you the details of the campaign. Thank you. 
6 February 1996 


(Sgd.} EMIL Q. JAVIER 
President 


Memorandum No. 96-29: System Ad Hoc Committee to 
Prepare UP’s Response to the Government's Social Reform 
Agenda 


Prof. Amaryllis T. Torres 

Prof. Cynthia Rose Banzon Bautista 
Prof, Ledivina V. Carifio 

Prof. Maria Luisa C. Doronila 


With Professor Torres as Chair, please constitute yourselves 
into an ad hoc committee to assemble, study, plan, and 
articulate the University’s contribution and response to the 
Government's social reform agenda. 

You may call on the campuses to provide you with the 
information required by your committee. 

Please submit your report and recommendations by 29 
March 1996. 

9 February 1996 
{Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-30: First Meeting Of The UP Mindanao 
University Council’ 


The University Council of UP Mindanao will hold its First 
Meeting on Thursday, 22 February 1996, 8:00 am. at the 
Audio Visual Lecture Room of the National Center for 
Transportation Studies (NCTS), Apacible St., UP Diliman 


* }.ddressed to a!l Chancellors and Dean Rogelio Cuyno. 


Campus. In this connection, please inform the newly 
appointed affiliate faculty members of UP Mindanao 
belonging to your respective autonomous universities to 
attend the above mentioned meeting. Thank you for your 
usual! cooperation. 
12 February 1996 

{Sgd.) EMIL Q. JAVIER 

President 


Memorandum No. 96-35: Payment of Uniform/Clothing 
Allowance For FY 1996 


In accordance with Section 39 of the General 
Appropriations Act for FY 1996 (RA 8174), the following 
guidelines shall be observed in the payment of the 1996 
clothing/uniform allowance: 

1.0 Coverage — All Personnel of the University regardless 
of appointment status (regular, temporary, casual, or 
contractual) shall be entitled to the clothing/uniform 
allowance. Lecturers, student/graduate/resident assistants, 
and professors emeriti, however, shail not be entitled to 
this allowance. 

2.0 Amount of Allowance 

2.1 The maximum amount allowable is PI,800 each per 
annum. 

2.2 The grant of allowance therefore, shall be pro-rated 
in terms of actual or expected months of service in 1996 
(i.e R150 x no. of months in service) and in the terms of 
appointment status (/.e. regular part-time personnel may 
only get partia! allowance). 

3.0 Exceptions 

3.1 Employees who receive the clothing/uniform 
allowance in kind equivalent to 21,800 or more shall no 
longer be entitled to this allowance. 

3.2 Those who receive clothing/uniform allowance in 
kind equivalent to less than 1,800 shall! be entitled to the 
difference between what they are entitled to as computed 
in 2.2 above less the money equivalent of what they receive 
in kind. 

4.0 Additional Guidelines — Each autonomous university 
may prescribe additional guidelines for the grant of clothing/ 
uniform allowance, provided the total of PI,800/year or 
P150/month/head shall not be exceeded. 

5.0 Date of Payment — The clothing/uniform allowance 
shall be paid on or before 7 March 1996. 

21 February 1996 


_ 


(Sgd.} EMIL Q. JAVIER 
President 


Memorandum No. 96-43: Clarification of the Resolution of 
the Board on the Grant of Equity Bonus to the Faculty, 
REPS, and All Other Personnel Not Covered by the Grant of 
a Signing Bonus 


Teaching Associates and Teaching Fellows are also en- 
titled to the grant of equity bonus of P2,000.00 as autho- 
rized by the Board of Regents at its 1094th meeting on 
January 26, 1996. 

This confirms the clarification made during the 137th 
PAC meeting on March 14, 1996. 

25 March 1996. 


(Sgd.) EMIL GQ. JAVIER 
President 


Decisions of the Board of Regents 


1094TH MEETING, 26 JANUARY 1996 
APPOINTMENTS 


The Board confirmed/approved the following appcint- 
ments, reappointments, promotions, additional assignments, 
and related matters: 


UP Diliman 


Ana Celeste P. Bernad, renewal of contractual appointment 
as University Legat Counsel, Legal Office, effective 1 January 
until 31 December 1996. 

Cheselden George V. Carmona, renewal of contractual 
appointment as University Legal Counsel, Legal Office, 
effective 1 January until 31 December 1996. 

Kathleen Crittenden, original appointment as Visiting 
Fellow of the Pinatubo Studies Program, UP Center for 
Integrative and Development Studies, effective 1 September 
1995 until 31 August 1996. 

Antonio De Castro, appointment as Visiting Fellow of the 
Biodiversity Conservation Program, UP Center for Integrative 
and Development Studies, effective 1 September 1995 until 
31 August 1996. 

Vivencio R. Jose, renewal of additional assignment as 
Chairman, PCIET, Office of the President, effective 1 January 
until 31 December 1996. 

Marichu C. Lambino, renewal of contractual appointment 
as Chief Legal Officer, Legal Office, effective 1 January until 
31 December 1996. 

Eleanor A. Malicdem, reclassification from non-regular to 
regular faculty status as Assistant Professor 3, College of 
Home Economics, effective 1 November 1995. 

Rowena P. Serrano, renewal of contractual appointment 
as University Legal Counsel, Lega! Office, effective 1 January 
until 31 December 1996. 

Patrick V. Santo, renewal with salary increase of 
contractual appointment as University Legal Counsel, Legal 
Office, effective 3 November 1995 until 2 November 1996. 


UP Manila 


Patricia Lorna O. Cruz, reappointment as Medical Specialist 
It (part-time), Philippine General Hospital, effective 26 
January 1996. 


UP Mindanao 


Leonardo A. Chua, reappointment -to contractual 
appointment as Professor 7, effective 1 September 1995 
unti! 31 May 1996. 

Niceto S. Poblador, promotional transfer from College of 
Education, UP Diliman, from Professor 8 to Professor 10, 
effective 1 November 1995 until 31 May 1996. 

Teofila A. Sinco, renewal of contractual appointment as 
University Researcher 1V, UP Mindanao, effective 1 January 
until 30 June 1996. 


AFFILIATE FACULTY" 
UP Mindanao 


Lourdes Abadingo, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 


*On additional assignment basis. 


Asiri Abubakar, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Consolacion R. Alaras, as Affiliate Professor, effective 
26 January 1$96 until the end of AY 1996-1997. 

Luis Alaritla, as Affiliate Professor, effective 26 January 
1996 until the end of AY 1996-1997. 

Cynthia Bautista, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Teresa F. Bernabe, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Olivia C. Caoili, as Affiliate Professor, effective 26 January 
1996 until the end of AY 1996-1997. 

Pamela Constantino, as Affiliate Associate Professor,” 
effective 26 January 1996 until the end of AY 1996-1997. 

Rhodora A. Corrales, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Ofelia Cuevas, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Adolfo de Guzman, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 

Fortunato Dela Pefia, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Ma. Lyra T. Del Castillo, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 

Ernesto de! Rosario, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Ricardo de Ungria, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 

Romeo G. Dizon, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Felix Eslava, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Pacifico Espanto, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Milagros R. Espinas, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 

Magelende M. Flores, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Minda Formacion, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997, 

Antoinette B. Hernandez, as Affiliate Associate 
Professor,”" effective 26 January 1996 until the end of AY 
1996-1997. 

Anthony Juan, Jr., as Affiliate Professor, effective 26 
January 1996 until’ the end of AY 1996-1997. 

Concepcion L. Khan, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 

Thelma B. Kintanar, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Patricio B. Lazaro, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Helen E. Lopez, as Affiliate Professor, effective 26 January 
1996 until the end of AY 1996-1997. 

Rosario C. Lucero, as Affiliate Professor,”’ effective 26 
January 1996 until the end of AY 1996-1997. 

Bienvenido Lumbera, as Affiliate Professor, effective 26 
January 1996 untit the end of AY 1996-1997. 

Thelma Lee Mendoza, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Nemesio E. Montano, as Affiliate Associate Professor, 
effective 26 January 1996 until the end of AY 1996-1997. 


**As corrected during 1095th Meeting. 


% 966} youew - Arenuer ayezeg dn 


Volume XXVII Number 1 UP Gazette 


a 


Josefina Natividad, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Enrique Pailer, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Mario Perilla, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Artemio D. Palongpalong, as Affiliate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Evelina A. Pangalangan, as Affiliate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Romeo C. Quieta, as Affiliate Professor’, effective 26 
January 1996 until the end of AY 1996-1997. 

Victorio Sugbo, as Affiliate Associate Professor, effective 
26 January 1996 until the end of AY 1996-1997. 

Edgardo M. Tiamson, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 

Elizabeth Ventura, as Affiliate Professor, effective 26 
January 1996 until the end of AY 1996-1997. 


UP Open University 


Rogelio V. Cuyno, as Affiliate Professor, effective 26 
January 1996. 

Melinda F. Lumanta, as Affiliate Associate Professor, 
effective 9 May 1995 until-31 March 1996, 

Tirso B. Paris, as.Affiliate Professor, effective 9 May 1995 
until 31 March 1996. 


TRANSFER TO PERMANENT STATUS 
UP Diliman 


Alexis Philip A. Acacio, as Assistant Professor 2, College 
of Engineering, effective 26 January 1996. 


UP Los Bafios 


Jezie A. Acorda, as Assistant Professor 3, College of 
Veterinary Medicine, effective 26 January 1996. 

Eloisa M. Revilla, as Assistant Professor 1, College of Arts 
and Sciences, effective 26 January 1996. 

Jase Almer T. Sanqui, as Assistant Professor 1, College 
of Arts and Sciences, effective 26 January 1996. 

Conrado A. Valdez, as Assistant Professor 3, College of 
Veterinary Medicine, effective 26 January 1996. 


UP Manila 


Betty D. Mancao, as Assistant Professor 1, College of 
Medicine, effective 26 January 1996. 


PROFESSORIAL CHAIR 
UP Manila 


Donna Aelred C. Bautista, as G.E. Assistant Professor of 
Humanities Il, College of Arts and Sciences, effective 1 July 
1995 until 30 June 1996. 

Blanca C. De Guia, as Nestle Assistant Professor of Fetal 
Maternal Nutrition, College of Medicine, effective 1 July 1995 
until 30 June 1996. 

Henry C. Lim, as Elena P. Tan Associate Professor of 
Obstetrics and Gynecology, College of Medicine, effective 1 
July 1995 until 30 June 1996. 

Immanuel A. Magalit, as IP G.E. Assistant Professor of 
Communication, College of Arts and Sciences, effective 1 


July 1995 until 30 June 1996. 


"As corrected during 1095th Meeting. 


Mérle F. dela Cruz-Odi, as Go Kim Pah-Equitable Banking 
Corporation Associate Professor of Anesthesiology, Philippine 
General Hospital, effective 1 July 1995 unti! 30 June 1996. 

Sabino G. Padilla Jr., as UPFl Associate Professor, College 
of Arts and Sciences, effective 1 July 1995 until 30 June 
1996. 

Jerry Mateo B. Reyes, as G.E. Assistant Professor of 


Natural Science II, College of Arts and Sciences, effective 1 
July 1995 until 30 June 1996. 

Cristina E. Torres, as G.E. Associate Professor of History, 
College of Arts and Sciences, effective 1 July 1995 unti! 30 
June 1996. 


UP Diliman 


Oscar L. Evangelista, reassignment from John Delaney 
DJ Professor to Federico J. Alcuaz OJ Professor of History, 
effective 1 January until 31 December 1996. 

Carmencita P. Del Villar, as G.E. Assistant Professor of 
Communication Ill, College of Arts and Letters, 1 July 1995 
until 30 June 1996. 

Mitzi Marie A. Reyes, as Jose Joya Fl Assistant Professor, 
College of Fine Arts, effective 1 Janudry until 31 December 
1996. 

Caridad M. Natividad, as G.E. Professor of Mathematics, 
College of Science, effective 1 July 1995 until 30 June 
1996. 

Ma. Lina N. Van Heugten, as UP Development Fund 
General Education Associate Professor of Social Science I, 
College of Social Sciences and Philosophy, effective 1 July 
1995 until 30 June 1996. 


UP Los Bajfios 


Liborio S. Cabanilla, as UPLB Alumni Association Associate 
Professor of Economics, College of Economics and 
Management, effective 1 July 1995 untif 30 June 1996. 

Manolo B. Castillo, reassignment from Ayala Associate 
Professor of Plant Nematology to Regent Abel L. Silva 
Professor of Plant Pathology, College of Agriculture, effective 
1 July 1995 until 30 June 1996. 

Dwight David A. Diestro, as G.E. Assistant Professor of 
History, College of Arts and Sciences, effective 1 July 1995 
until 30 June 1996. 

Remedios V. Nartea, reassignment from DJ Assistant 
Professor of Humanities to G.E. Associate Professor of 
Communication, College of Arts and Sciences, effective 1 
July 1995 until 30 June 1996. 


HEADSHIP OF UNITS 


UP System 


Ledivina V. Carifio, renewa! of appointment as Director 
Il, Ugnayan ng Pahinungod /Oblation Corps, effective 1 Janu- 
ary until 31 December 1996. 


UP Los Bafios 


Severino E. Cuevas, renewal of additional assignment as 
Director |, Ugnayan ng Pahinungod, effective 1 January until 
31 December 1996. 

Madeline M. Suva, renewal of additional assignment as 
Director, University Publication Office, OVCAA, effective 1 
January until 31 December 1996. 


EXTENSION OF SERVICE BEYOND COMPULSORY 
RETIREMENT AGE 


WHEREAS, to respond to the challenges of the twenty- 
first century, UP Manila must expand the type, quality and 
quantity of its basic and mission-oriented research programs 
in the whole spectrum of the field of health and create the 
most appropriate institutional structure for the enhancement 
of its existing capacity for research and improvement of its 
performance in health research and development; 

NOW THEREFORE, the Board of Regents of the Univer- 
sity of the Philippines, by virtue of the power vested in it by 
Act No. 1870, as amended, otherwise known as the Uni- 
versity Charter, and by Presidential Decree No. 58, dated 
November 20, 1972, hereby resolves as follows: 


UP Diliman 


Casiana C. Basaca, as Associate Professor 1, UP Inte- 
grated School, College of Education, effective 4 December 
1995 until 31 May 1996. 

Milagros P. Cabalu, as Assistant Professor 7, UP Inte- 
grated Schoo!, College of Education, effective 30 Novem- 
ber 1995 until 31 May 1996. 


Corazon G. ffiigo, as Associate Professor 5, College of 
Human Kinetics, effective 19 December 1995 until 31 March 
1996. 

Paz G. Miciano, as Assistant Professor 6, College of Arts 
and Letters, effective 30 December 1995 until 31 May 1996. 

Consuelo B. Morales, as Professor 5, Coilege of Arts and 
Letters, effective 15 November 1995 until 31 May 1996. 

Pedro G. Subido, as Associate Professor 4, College of 
Human Kinetics, effective 5 December 1995 unti! 31 March 
1996. 


UP Los Bafios 


Razela M.A. Obien, as Assistant Professor, College of 
Arts and Sciences, effective 1 February until 30 April 1996. 


UP Manila 


Manuel Macapinlac, as Professor 7, College of Medicine, 
effective 3 January 1996 until 3 January 1997. 

Perla D. Santos Ocampo, as University Professor and At- 
tending Pediatrician, College of Medicine, effective 26 July 
1996 until 25 July 1997. 


POLICY MATTERS 


Resolution Establishing the National Institutes of Health at 
the University of the Philippines Manila 

The Board approved the following resolution Establishing 
the National Institutes of Health at the University of the 
Philippines Manila: 


RESOLUTION ESTABLISHING THE NATIONAL INsTITUTes Or HEALTH 
AT THe University Of THe PHitipPiINes MANILA 


WHEREAS, the mandate of the University of the Philip- 
pines is to provide “advanced instruction in literature, phi- 
losophy, the sciences and arts, and to give professional and 
technical training” as provided by the University Charter, 
Act No. 1870, as amended; 

WHEREAS, UP Manila, as an autonomous university within 
the UP System, has pursued that mandate by its commit- 
ment to the improvement of the health of the people through 
excellence and relevance of its instruction, research and ex- 
tension services; 

WHEREAS, UP Manila is the country’s leading institution 
for health research and development which is undertaken in 
its existing, research institutes, namely, the Institute of Oph- 
thalmology, the Institutes for Socio-Biomedical Research and 
the newly established Institute of Biotechnology as well as 
in its academic units and colleges, has existing capacity and 
} proven performance in most of the health research areas, 
and has the greatest assemblage of the top scholars and 
researchers in these fields in the Philippines; 


1. The National Institutes of Health (NIH) as the institutional 
home of research and extension units focused on health 
is hereby created at UP Manila. It shall promote the 
conduct of and undertake health research including the 
basic, applied, policy, product, and operations types, 
and lead in the application and utilization of its research 
findings and conclusions. 

2. The National Institutes of Health shall be headed by an 
Executive Director, who shall report directly to the 
Chancellor of UP Manila. The Executive Director, who 
shall be a recognized scholar in health research and 
development, shall be appointed in, accordance with 
existing University rules and regulations. 

3. The National Institutes of Health shall have a Board of 
Advisers which shall have the following functions and 
powers: 

a. Set the general directions and determine the priorities 
and thrusts of the National Institutes of Health; 

b. Recommend research areas for study and 
investigation by the National Institutes or any of its 
component units, based on its scanning and 
interpretation of the demands of the health care 
environment and the needs of the Filipino people; 

c. Recommend to the Board of Regents of the University 
the establishment of component units of the National 
Institutes, following the criteria laid down in Section 
6, below; 

d. Assist the Executive Director in generating resources, 
and in getting logistical and financial support for the 
programs and institutes of the National Institutes of 
Health; and 

e. Provide advice to the National Institutes on any matter 
relating to the development of a research area and 
the administration of their research programs. 

4. The Board of Advisers shall be composed of the Secretary 
of Health as Chair; the Chancellor of UP Manila as Vice 
Chair; the Executive Director of the Philippine Council 
for Health Research and Development of the Department 
of Science and Technology as ex-officio member; and 
two other members appointed by the Board of Regents 
upon the recommendation of the University President 
for a term of two (2) years. The NIH Executive Director 
shall concurrently serve as Member-Secretary of the 
Board. 

5. The National Institutes of Health shall absorb the Institute 
of Ophthalmology, the Institutes for Socio-Biomedical 
Research and the Institute of Biotechnology as its first 
component units. With existing faculty, staff, facilities 
and other resources in UP Manila and the rest of the UP 
System, the NIH shall initially organize research and 
development teams in the following broad health 
concerns: 

a. Development of medicines, vaccines, and other health 
products and instruments; 

b. Health promotion, disease prevention and control; 
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c. Problems associated with ageing, degenerative 
processes, metabolism and the prevention and 
rehabilitation of disabilities; 

d. Holistic, integrative and trans-disciplinary studies on 
wellness, health communications, health social 
sciences; and : 

e. Establishment and management of health care systems 
and exploration of alternatives to Western medicine. 

6. A new institute may be recommended for creation as a 
component unit of the NIH if a set of research programs 
in a specific area of health has developed a critical mass 
of interested and committed scholars, produced a 
research-based literature, and achieved recognition in the 
scientific and professional world of health and medicine. 
Until such a period ‘of maturity is reached for that health 
research area, its research programs may be undertaken 
under the direct supervision of the Executive Director of 
the National Institutes of Health. 

7. The personnel, assets, ongoing research, and other 
resources of the Institute of Ophthalmology, the institutes 
for Socio-Biomedical: Research and the Institute of 
Biotechnology are hereby transferred to the National 
Institutes of Health, provided that these existing institutes 
shall maintain their identity, objectives and programs at 
the same time that they shall develop greater collaboration 
and linkage with the other research institutes and research 
programs that shall be created and housed within the 
NIH. 

This Resolution shall take effect upon its approval. 

Note: The existing institutes of UP Manila (viz., Institute 
of Ophthalmology, Institutes for Socio-Biomedical Research, 
and the Institute of Biotechnology) will be absorbed by the 
proposed National Institutes of Health as its first component 
units. 


Incentive Scheme for UP Faculty Transferring to UP Mindanao 

The Board amended the Incentive Scheme for UP Faculty 
who will transfer to UP Mindanao approved at the Board’s 
1090th and 1091st meetings on 28 September 1995 and 
24 October 1995, respectively, as follows (words in capital 
letters to be inserted): 

1, Reimbursement of transportation fare of family, household 
effects and car; 

2. A housing unit in Davao for up to three (3) years, or a 
maximum housing allowance of P3,000.00 per month, 
if no housing unit can be provided by the University or if 
the person concerned desires to look for his/her own 
housing arrangements; 

3. Thirty percent of annual salary (/.£., IMMEDIATELY PRIOR 
TO TRANSFER) as incentive allowance for the first year 
only; 

4. Grant of a 2-step salary increase without crossing ranks; 
provided that “step” as used herein shall be understood 
to refer to the various steps in the facuity ranks as used 
in the University of the Philippines (e.g., Assistant 
Professor 1, 2, 3,4, 5, 6 & 7; Associate Professor 1, 2, 
3,4,5,6&7; Professor 1, 2, 3,4, 5, 6, 7, 8,9, 10,11 
& 12); and 

5. A P200-monthly allowance EACH for the spouse and 
children under twenty-one years of age, for 3 years, as 
well as parents of single faculty/staff who are dependent 
on them. 


System Academic Units/Programs 

The Board approved the concept of System Academic 
Units/Programs as recommendéd by the President of the 
University. 


In this connection, the Board approved the recognition of 


the School of Urban and Regional Planning, UP Diliman, and 
the Institute of Computer Science of the College of Arts and 
Sciences, UP Los Barios, as the pilot units to implement the 
concept of System Academic Units/Programs. 


Schedule of Honoraria for Academic Administrative Positions 


The Board approved a Schedule of Honoraria for Academic 


Administrative Positions and the following Guidelines: 


Guidelines 

1. The term “academic administrative positions” as used 
herein and for purposes of the schedule of honoraria 
authorized herein shall refer to administrative positions 
that are normally assigned, under an additional 
appointment or assignment basis to members of the 
faculty {e.g., vice-presidents, secretary of the university, 
chancellors, vice-chancellors, deans, directors, registrars, 
other headships, deputy directors, associate or assistant 
deans, department chairmen. etc.} 

2. The appointee shall be entitled to the honorarium 
specified for the position only under either of the 
following situations: 

a If his or her basic salary as faculty member is equal to 
or higher than the salary provided for the 
administrative position to which he or she has been 
appointed. 

b. If no salary is received for the administrative position 
to which he or she has been appointed, 

3. It shall be understood that payment of the honorarium 
shall hold true only for the duration of the appointment 
to the administrative position. 

4. The President shall determine the appropriate honoraria 
for all other academic administrative positions in the 
University, appointment to which is by an additional 
assignment basis and may include in any of the 
categories specified in A through C above such other 
administrative positions as he may deem appropriate. 

5. The President may formulate and issue such additional 
guidelines as he may deem appropriate for the proper 
implementation of this schedule of honoraria. 

6. An academic administrative position the honoraria for 
which is equivalent to the difference between the basic 
faculty salary of the incumbent or appointee and the 
salary for the administrative position, shall henceforth 
be governed by the schedule of honoraria authorized 
herein. 

“7. WHEN A FACULTY MEMBER OR ANY OTHER STAFF MEMBER IS 
APPOINTED, ON AN ADDITIONAL ASSIGNMENT BASIS, TO THE HEADSHIP 
OF A NON-ACADEMIC UNIT, HE OR SHE SHALL BE ENTITLED TO THE 
HONORARIUM FOR DIRECTOR OR HEAD OF A PRINCIPAL UNIT OR THE 
HONORARIUM FOR DIRECTOR OR HEAD OF A SUB-UNIT, AS THE CASE 
MAY BE, PRESCRIBED IN THE FOREGOING SCHEDULE OF HONORARIA 
FOR ACADEMIC ADMINISTRATIVE POSITIONS, EXCEPT WHEN HE OR SHE 
CHOOSES TO RECEIVE THE SALARY FOR THE ADMINISTRATIVE POSITION. ”” 


Effectivity — The rates of honoraria prescribed herein 


shall take effect on January 1, 1996. 


Repeal/Modification of Existing Schedules and Guidelines 
i. With the approval of this schedule of honoraria and 
guidelines, all existing schedules and guidelines 
governing the honoraria for academic administrative 
positions shall be deemed modified or repealed 


“See p. 20 for amendment as approved at 1095th meeting; it is also 


included here, for convenience. 


@ Community Health Nursing 
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accordingly, as the case may be, insofar only as regards 
honoraria. 

2. No portion of this schedule of honoraria and guidelines 
shall be construed as restrictive or rescissory of, or 
curtailing any existing authority delegated to the 
President to determine rates of honoraria for 
administrative positions or other assignments. 


ACADEMIC MATTERS 


Masters Program of the College of Nursing 

The Board approved revisions in the Masters Program of 
the College of Nursing. 

With current developments in health and in nursing, the 
masters program was evaluated by the faculty in order to 
keep the nursing curricular program updated, strengthened, 
and relevant to existing conditions and the projected status 
of nursing beyond the year 2600. . 

1. Change from two programs: 

Master of Arts (Nursing): 30 to 33 units and 

Master in Nursing : 30 to 36 units 

To one program: Master of Arts (Nursing) : 36 units 

The major fields offered for the M.A. program will include 
the following: 


Initial Program Offerings: Considering the current faculty 
capability and availability and based on the result of an: 
informed survey, the initial offerings will be in the following 
post-baccalaureate programs: 

MLS. Statistics 

M.S. Computer Science 

Diploma in Statistics 

Diploma in Computer Science 

Rationale: To extend further service to a wider clientele 
and in relevance to emerging national needs, as evidenced 
by a survey on the demand for UPLB off-campus graduate 
programs conducted in several private/business, government, 
and non-government organizations in Manila, Makati, Pasig, 
and Quezon City areas. 

Among 416 respondents, 371 (89%) planned to Pursue 
graduate studies, 359 (97 %) of whom signified their intention 
to take UPLB graduate programs in Metro Manila. The 
offerings will {1} increase the accessibility of courses to 
potential students who otherwise cannot avail of graduate 
Programs because of transportation and time constraints; 
(2) increase the interaction between the academe and the 
industry people which will enrich the knowledge and expertise 
of both parties; and (3) help evolve a UPLB graduate program 
more relevant to present and future national needs. 


Curricular Changes in UP Diliman Degree Programs 
The Board approved curricular changes in existing UP 
Diliman degree programs approved by the UP Diliman 
University Council at its meeting of 9 December 1995. 
College of Arts and Letters 
a, Department of English and Comparative Literature: 
1. Revision of programs: 
a. B.A. (English Studies: Language. 
b. M.A. (English Studies: Language} 
c. Ph.D. (English Studies: Language) 
b. Departamento ng Filipino at Panitikan ng Pilipinas: 
1. Pagtatag ng mga bagong erya ng konsentrasyon 
sa programang M.A. Filipino: 
a. Master sa Arte (Pagsasalin) 
b. M.A. Filipino (Malikhaing Pagsulat) 
College of Home Economics 
a. Revision of programs 
1. Bachelor of Science in Hotel and Restaurant 
Administration 


Maternal and Child Health Nursing 
Adult Health Nursing (New title for Medical Surgical 
Nursing) 
Mental Health and Psychiatric Nursing 
Nursing Administration (New title for Nursing Service 
Administration) 
School Health Nursing 
Justification: In line with recent developments in health 
and nursing, the clinical specialist is not only expected to 
have clinical competence but also a strong theoretical and 
research foundation in order to have a holistic perspective. 
2. Standardization of course numbering: Course numbering 
wilt be standardized as follows: 
N 201-209 Core courses 
N 219 Intensive experience in the major fields 
N 210 - 218) 
N 220 - 229) Electives 
N 230-232 Maternal and Child Health Nursing major 
courses 


N 240-:249 Nursing Administration major courses 2. Master a at Savice Aesrinlatrenon 
N 250-259 Community Health Nursing major courses 3. Master . Rca in _ ‘| sh a 
N 260-269 Adult Health Nursing major courses Ps Speed a Paper oe a eee 
N 270 - 279 pga siga lal Psychiatric Nursing Ag spells 
i f 7. Ph.D. in Nutrition 

N 280 - 289 aad Health Nursing major courses Bess ch Lei Eanes 
eet Sob a 9. B.S. in Home Economics 
i 00 T eels : College of Social Sciences and Philosophy 

i 


a. Revision of BA (Philosophy) program 


DONATIONS, GRANTS AND GIFTS 


The Board accepted, with appreciation, the following 
donations: 
300,000.00 from the friends and relatives of the late 
Gerry Gil; 
From the United Laboratories, Inc. (UNILAB) 
a, P350,000.00 for the establishment of the UNILAB 
Bayanihan Professorial Chair in Cardiology. 
b. P150,000.00 for the establishment of the UNILAB 
Bayanihan Faculty Grant in the fields of Ambulatory 
Pediatrics, Infectious Diseases (Pediatrics}, IM 


3. Other curricular changes resulting from the foregoing: 
a. Increase in the number of core courses: 
From: 6 Units of core courses 
To: 12 Units of core courses ; 
b. Merging of courses, change in course number, title, 
description and credit 
c. Abolition of courses 
d, Institution of new courses 


| Post-Baccalaureate and Graduate Programs Off-Campus at 
UP Los Bajios : A 

The Board granted UP Los Bafios authority to offer post- 
baccalaureate and graduate programs off-campus and 
approved a schedule of student fees for the programs. 
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Cardiology, IM Pulmonology and IM Gastroenterology at 
the College of Medicine (one grant per year for an initial 
period of five years). 

Note: The endowment funds for the chair and faculty grant 
shall be managed by the UP Manila Development Foundation, 
Inc. 

P300,000.00 by Mr. Rafael V. de Guzman and Mrs. Gloria 
Mauleon de Guzman for the establishment of the “Dean 
Socorro L. Villalobos Professorial Chair in the Sciences”. Dean 
Socorro 1. Villalobos shall be a permanent member of the 
selection committee to screen nominees for professorial 
grants. Mr. de Guzman wishes to honor Dean Villalobos 
who was his former teacher at the UP High School. 


transferring CEAT-developed technology package 
through the Build-Operate-Transfer (BOT) Scheme. 

2. RISC-Based Graphics/Multimedia Workstation from 
information Managers, Inc.; total cost is R2,602,200.00. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following memoranda of 
agreement regarding academic matters: 


UP Diliman 


Extension of Memorandum of Agreement No. 8 with 
Department of Energy 

Extension of Memorandum of Agreement No. 8 between 
the University of the Philippines and the Department of Energy 
to authorize the revision of the existing project objectives 
and to incorporate the additional! activities and the allotment 
of supplemental funds 

Project: Establishment of a Solar Laboratory in the 
Philippines. 

Project Cost: DOE shall provide supplemental financial 
assistance of R2,600,000.00 out of the 1995 GIA Fund. 
Effectivity: Upon signing by both parties until 31 December 
1995. 


Establishment of Professorial Chairs 

Further, the Board established the following professorial 
chairs: 

Gerry Gi! Professorial Chair in Mass Communication at the 
College of Mass Communication, UP Diliman 

UNILAB Bayanihan Professorial Chair in Cardiology at the 
College of Medicine, UP Manila 

UNILAB Bayanihan Facuity Grant in the fields of: 
Ambulatory Pediatrics, Infectious Diseases (Pediatrics), IM 
Cardiology, IM Pulmonology, and IM Gastroenterology at the 
College of Medicine 

Dean Socorro L. Villalobos Professorial Chair which will 
cover the fields of Mathematics, Physics, Chemistry, and 
Information Technology/Computer Science. 


Memorandum of Agreement between UP Foundation, Inc. 
and Institute of Behavioral Sciences, Tokyo, Japan 
Amendatory Memorandum of Agreement to the 
Memorandum of Agreement entered on 24 June 1993 by 
the UP Foundation, Inc. and the Institute of Behavioral 
Sciences, Tokyo, Japan, and further amended on 10 October 
1994, amending Section V (Financing), pursuant to Article 
VIIL of the Memorandum of Agreement in order to properly 
support the scholars of the Japanese Scholarship Grant for 
Transportation Studies. The Agency agrees and binds itself 
to remit to the Foundation enough amounts and not less 
than the sum of R148,000.00/year to cover the benefits of 
each scholar for two years. 


FINANCIAL MATTERS 


UP Provident Fund > 

The Board approved the appropriation of P30 Million as 
the agency’s counterpart contribution to the UP Provident 
Fund for Calendar Year 1995 to be taken out of University 
income other than that derived out of student tuition and 
fees. 


Signing Bonus for Rank-And-File Employees of the University 

The Board approved the grant of a signing bonus of 
2,000.00 each to the rank-and-file employees of the 
University estimated at 217.3 Million, charged to the savings 
of the campuses for their respective employees. 

In this connection, the Board also approved the grant of 
an equity bonus to faculty members, REPS, and all other 
personnel not covered by the grant of a signing bonus to the 
rank-and-file. 


UP Los Bafios 


Memorandum of Agreement with Department of Agriculture 
(DA) 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and Department of Agriculture (DA) 
Project: Production of information materials and holding of 
forum on “Towards Global Competitiveness of Philippine 
Fruits” 

Project Cost: R100,000.00. 

Effectivity: Upon signing by both parties until 31 December 
1995. 

Signed: 7 December 1995 


Accumulated Savings from Prior Years’ Reprogrammed and 
Supplemental! Funds 

The Board granted authority to the UP Manila Chancellor 
to use the accumulated savings from CY 1992 and CY 1993 
feprogrammed and supplemental funds, in the amount of R7 
Million, for the completion of the renovation/construction of 
the College of Pharmacy Building and College of Nursing 


M dum of Agreement with Provincial f 
Building, as certified by the UP Manila Chief Accountant. aie eae g Pa er een 


Oriental Mindoro and the Mindoro College of Agriculture and 
Technology 

Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Provincial Government of Oriental 
Mindoro and the Mindoro College of Agriculture and 
Technology. 

Project: Agro-Industrial Development Program- Mindoro. 
Effectivity: Upon signing by both parties for five years. 
Signed: 8 November 1995 


Negotiated Purchase Of Equipment 
The Board was informed about and noted the following 
negotiated purchases: 

1. 14 units coconut oil expellers (valued at P80,000.00 
each) costing a total of 21,120,000.00 from the D.M. 
Enriquez Eng. Industries, charged against the P5.35M 
equipment money granted to UP Los Bafios by the 
Department of Budget and Management (Foreign 
Assistance Project Special Fund) with the purpose of 


Re: Pagpapalakas ng Ugnayan para sa Likas-Kayang 
Kaunlaran sa Barangay Pinagdanglayan, Dolores, Quezon 
Katibayan ng Kasunduan na pinagtibay at ipatutupad ng 
Pinagdanglayan Farmers’ Association (PFA), Pamahalaang 
Barangay ng Pinagdanglayan, Dolores, Quezon (LGU- 
Pinagdanglayan}, and Pamahalaang Bayan ng Dolores, 
Quezon (LGU-Dolores), Department of Agrarian Reform at 
ng Unibersidad ng Pilipinas sa Los Barios at iba pang mga 
organisasyon at mga ahensiya ng gobyerno na nasasaad sa 
Kasunduan Pamagat ng Proyekto: Pagpapalakas ng Ugnayan 
para sa Likas-Kayang Kaunlaran sa Barangay Pinagdanglayan, 
Dolores, Quezon. 

Signed: 13 December 1995 


Memorandum of Agreement with PCASTRD re: Production 
of Poly-B-Hydroxybutyrate (PHB) from Bacteria using Agro- 
industrial-by-products as Substrate. 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD} 

Project: Production of Poly-B-Hydroxybutyrate (PHB) from 
Bacteria using Agro-industrial-by-products as Substrate. 
Project Cost: P518,031.42 

Effectivity: 1 July 1995 to 30 June 1996. 

Signed: 23 November 1995 


Memorandum of Agreement with PCASTRD re: Development 
of Microbial Inoculants for Stress Enviroriment 
Memorandum of Agreement between the University of the 
Philippines Los Barios and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRO) 

Project: Development of Microbial Inoculants for Stress 
Environment - Year Il, 

Project Cost: P411,332.75. 

Effectivity: 16 August 1995 to 15 August 1996. 

Signed: 23 November 1995 


Memorandum of Agreement with PCASTRD re: Microbial 
Strain Bank in the Philippines as BIOTECH 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD) 

Project: Establishment of A Microbial Strain Bank in the 
Philippines as BIOTECH. 

Project Cost: F1,216,853.42 

Effectivity: October 1995 to September 1996. 

Signed: 12 December 1995 


Memorandum of Agreement with International Centre for 
Scientific Culture-World Laboratory (World Lab) 
Memorandum of Agreement between the University of the 
Philippines Los Bafos and The International Centre for 
Scientific Culture-World Laboratory (World Lab) 

Project: Collaboration on common research and training 
objectives. 

Effectivity: Upon signing by both parties for five years. 
Signed: 8 November 1995 


RESEARCH CONTRACTS 
The following are research contracts entered into by and 


between the University (represented by the President) and 
individual faculty members to undertake specific projects 


under the ‘administration of the University Center for 
Integrative and Development Studies: 


Research and Development Program for UP Open University 
Research Fellow: Alfredo Gula 

Research Title: Joint UP-OU and ERP/UCIDS Research and 
Development Program for the UP Open University, Research 
Associate, Groups | & V 

Research Grant: 222,500.00 payable as scheduled 
Duration: June 1995 until February 1996 


Research Fellow: Proserpina Tapales 

Research Title: Joint UP-OU and ERP/UCIDS Research and 
Development Program for the UP Open University, Member, 
Program Management Team 

Research Grant: 210,000.00 (Lump Sum) 

Duration: June 1995 until February 1996 


Research Fellow: Ma. Cristina D. Padolina 

Research Title: Joint UP-OU and ERP/UCIDS Research and 
Development Program for the UP Open University, Member, 
Program Management Team 

Research Grant: 210,000.00 (Lump Sum) 

Duration: June 1995 until February 1996 


Research Fellow: Olivia C. Caoili 

Research Title: Joint UP-OU and ERP/UCIDS Research and 
Development Program for the UP Open University, Member, 
Program Management Team 

Research Grant: R10,000.00 (Lump Sum) 

Duration: June 1995 until February 1996 


Community Knowledge in Various Philippine Community 
Types 

Research Fellow: Patricia B. Arinto 

Research Title: Community Knowledge in Various Philippine 
Community Types 

Research Grant: ®6,000.00 (Lump Sum) 

Duration: 1 until 31 November 1995 


Democratization of Access to UP Education 

Research Fellow: Oscar L. Evangelista 

Research Title: Democratization of Access to UP Education: 
Short-Term Remedial Instruction for Freshmen 

Research Grant: P12,000.00 (Lump Sum) 

Duration: August until October 1995 


Research Fellow: Evangel P. Quiwa 

Research Title: Democratization of Access to UP Education: 
Adjustments in Admission Policies 

Research Grant: 212,000.00 (Lump Sum) 

Duration: August unti! October 1995 


Research Fellow: Ma. Theresa L. De Villa 

Research Title: Democratization of Access to UP Education 
-Volume IV: Learning Assistance Packages Expanded 
Remedial instruction for Freshmen 

Research Grant: R12,000.00 (Lump Sum) 

Duration: August until October 1995 


Research Fellow: Emeteria P. Lee 

Research Title: Policy Studies Towards Further 
Democratization of Access to UP Education 

Research Grant: P20,000.00 (Luisip Sum) 

Duration: 1 September 1995 until 31 December 1995 
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Research Fellow: May Antonette F. Dela Cruz 


Assistance Program 
Research Grant: 12,000.00 (Lump Sum) 
Duration: August until October 1995 


Research Fellow: Eloisa H. Lingan 


Assistance Program 
Research Grant: P12,000.00 (Lump Sum) 
Duration: August until October 1995 


Research Fellow: Elizabeth R. Ventura 
Adjustments in Admission Policies — Adjusting the UPCAT 
Research Grant: R12,000.00 (Lump Sum) 

Duration: August untit October 1995 


Research Fellow: Edita A. Tan 


Research Title: Democratization of Access to UP Education 
Main Report — Major Findings and Policy Recommendations 


Research Grant: 230,000.00 (Lump Sum) 
Duration: August until October 1995 


Research Fellow: Ma. Gloria P. Villamoran 


Research Title: Democratization of Access to UP Education: 
Financial Assistance and Scholarships — Alternative Financial 


Assistance Program 
Research Grant: P 12,000.00 (Lump Sum) 
Duration: August until October 1995 


Research Fellow: Elvira A. Zamora 

— Alternative Financial Assistance Programs 
Research Grant: R12,000.00 (Lump Sum) 
Duration: August until October 1995 
Research Fellow: Flora G. Cruz 

Instruction for Freshmen 


Research Grant: 212,000.00 (Lump Sum} 
Duration: August unti! October 1995 


Research Fellow: Marilyn Z. Alcarde 


Research Title: Democratization of Access to UP Education 
— Volume IV: Learning Assistance Packages 3.0 Short—Term 


Remedial instruction for Freshmen 
Research Grant: R12,000.00 (Lump Sum) 
Duration: August until October 1995 


Research Fellow: Ana Maria L. Tabunda 


Research Title: Democratization of Access to UP Education: 


Volume Il: Adjustments on Admissions Policies 
Research Grant: R12,000.00 (Lump Sum) 
Duration: August until October 1995 


Reinforcing the Foundations of Philippine Pedagogy 
Research Fellow: Allan B.I. Bernardo 
Research Title: 


Educational Practice” 
Research Grant: P10,000,00 (payable as scheduled} 
Signed: 29 December 1995 


Research Title: Democratization of Access to UP Education: 
Financial Assistance and Scholarships - Alternative Financial 


Research Title: Democratization of Access to UP Education: 
Financial Assistance and Scholarships — Alternative Financial 


Research Title: Democratization of Access to UP Education: 


Research Title: Democratization of Access to UP Education 


Research Title: Democratization of Access to UP Education: 
Volume IV: Learning Assistance Packages Expanded Remediai 


“Reinforcing the Foundations of Philippine 
Pedagogy; Insights from Research on.Human Learning and 


Philippine Fisheries Code 
Research Fellow: Pepito M. Fernandez 

Research Title: UPV-CF National Workshop on House Bili 
No. 3198 (Philippine Fisheries Code) on Jan. 18 - 19, 1996 
Research Grant: 250,000.00 to be paid as scheduled 
Signed: 28 December 1995 


Territorial Use Rights in Fisheries 

Research Fellow: Caridad N. Jimenez 

Research Title: Territorial Use Rights in Fisheries in Selected 
Fishing Communities in the Visayas 

Research Grant: 818,840.00 to be paid as scheduled 


Competitiveness of the Filipino Seaman 

Research Fellow: Reynaldo Vea 

Research Title: A Study on the Competitiveness of the 
Filipino Seaman 

Research Grant: 2248,250.00 to be paid as scheduled 
Signed: 3 August 1995 


Maritime Education 
Research Fellow: Reynaldo Vea 

Research Title: A Study on Maritime Education 
Research Grant: 221,250.00 to be paid as scheduled 
Signed: 1 December 1995 


OTHER MATTERS 


Ang Bahay ng Alumni Project 

The Board approved an appropriation of 213 Million for 
the completion of the Ang Bahay ng Alumni, it being 
understood that such appropriaiion is in order, considering 
that the University now owns the property following its 
donation by the UP Alumni Association. Furthermore, all 
subsequent collections of the UPAA for the Ang Bahay ng 
Alumni Project wili be donated to the University. 


The Board was informed of and noted the fotflowing 
matters: 


Collective Negotiating Agreement with ONAPUP 

Collective Negotiating Agreement signed by the University 
of the Philippines and the Organization of Non-Academic 
Personnel of the University of the Philippines {(QNAPUP), o 
behalf of rank-and-file-employees of the University on 20) 
December 1995. 


Non-renewal of the Contract of Lease with National Stud 
Farm 

Non-renewal of the Contract of Lease of 15 hectares of 
land at the Diliman Campus by the Nationa! Stud Farm, which 
has been set aside for academic units in the UP Diliman 
Land Use Development Plan approved by the Board of 
Regents at its 1078th meeting on 23 June 1994. 


UPV Campus in Iloilo City 

July 5, 1995 letter of Cong. Raul M. Gonzales to President 
Emil Q. Javier informing the latter that the City Council of 
Noilo City has passed a resolution requesting the reversion 
of the Campus in Iloilo City to the City of Iloilo. 

January 22, 1996 reply of the President that there is still 
a great need to maintain the UP Campus in Iloilo City. 


Office Of Legal Services 

For purposes of efficient administration and effective co- 
ordination, the Board decided, in Executive session, to put 
all the legal offices of the autonomous universities under 


Perla E. Legaspi, as Affiliate Associate Professor, effective 
20 February 1996 until the end of AY 1996-1997. 

Jonathan Malicsi, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 

Felipe Medalla, as Affiliate Professor, effective 5 February 
1996 until the end of AY 1996-1997. 

Romeo B. Ocampo, as Affiliate Professor, effective 20 
February 1996 until the end of AY 1996-1997. 

Elena M. Panganiban, as Affiliate Associate Professor, 
effective 20 February 1996 until the end of AY 1996-1997. 

Tirso Paris, as Affiliate Professor, effective 5 February 
1996 until the end of AY 1996-1997. 

Pacifico Payawal, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 

Nestor N. Pilar, as Affiliate Professor, effective 20 February 
1996 until the end of AY 1996-1997. 

Dolores Ramirez, as Affiliate Professor, effective 5 February 
1996 until the end of AY 1996-1997. 

Henry Ramos, as Affiliate Professor, effective 5 February 
1996 until the end of AY 1996-1997. 

Proserpina Tapales, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 

Prescillano Zamora, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 


the general supervision and control of the System Office of 
Legal Services. 

The University General Counsel was asked to prepare the 
appropriate implementing order, it being understood that 
system-wide concerns shall be under the System Office of 
Legal Services while those proper to the autonomous 
university shall be under its legal office. 


1095TH MEETING, 28 FEBRUARY 1996 


APPOINTMENTS 


The Board confirmed/approved the following 
appointments, reappointments, renewals of appointment, 
promotions, and related matters: 


UP Diliman 


Martin C. Maayo lil, appointment as Adjunct Associate 
Professor, College of Engineering, effective 2 November 1995 
until 31 October 1996. 

Norman R. Ramos, reclassification from Professorial 
Lecturer to Associate Professor 2, School of Urban and 
Regional Planning, effective 28 February 1996 for a period 


of one (1) year. TRANSFER TO PERMANENT STATUS 


UP Los Bajfios UP Diliman 

Rosalina M. Lapitan, promotion from Senior Science 
Research Specialist to Supervising Science Research 
Specialist, Philippine Carabao Center, effective 28 February 
1996. 


Florecita S. De Guzman, as Assistant Professor 7, Institute 
of Chemistry, College of Science, effective 28 February 1996. 
Florence A. Galeon, as Assistant Professor 1, College of 
Engineering, effective 13 November 1995. 
Sonia D. Jacinto, as Assistant Professor 3, Institute of 
Biology, College of Science, effective 1 October 1995. 
Ishmael S. Ordofiez, as Associate Professor 2, Institute 
of Chemistry, College of Science, effective 28 February 1996. 
Leni L. Quirit, as Assistant Professor 3, Institute of 
Chemistry, College of Science, effective 28 February 1996. 
Arminda V. Santiago, as Assistant Professor 3, College 
of Mass Communication, effective 1 November 1995. 
Lilian B. Ungson, reappointment from Instructor to 
Associate Professor 1, Institute of Biology, College of Science, 
effective 2 November 1995 until the return of Dr. Ofelia 
Omitogun from post-doctoral leave but not later than 31 
May 1996. 


UP Manila 


Josephine C. Gutierrez, reappointment as Medical 
Specialist Ill (part-time), College of Medicine, effective 28 
February 1996. 


AFFILIATE FACULTY’ 


The Board approved the following appointments on an ad 
interim basis: 


UP Mindanao 


Carmen Abubakar, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 

Eliezer Albacea, as Affiliate Associate Professor, effective 
5 February 1996 until the end of AY 1996-1997. 

Carlito Barril, as Affiliate Professor, effective 5 February 
1996 until the end of AY 1996-1997. 

Rodolfo Cabangbang, as Affiliate Associate Professor, 
effective 5 February 1996 until the end of AY 1996-1997. 

Benjamin Carifio, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 

Ledivina Cariiia, as Affiliate University Professor, effective 
5 February 1996 until the end of AY 1996-1997. 

Antonio Contreras, as Affiliate Assistant Professor, 
effective 5 February 1996 until the end of AY 1996-1997. 

Louie Divinagracia, as Affiliate Associate Professor, 
effective 5 February 1996 until the end of AY 1996-1997. 

Ma. Oliva Z. Domingo, as Affiliate Assistant Professor, 
effective 20 February 1996 until the end of AY 1996-1997. 

Oscar Evangelista, as Affiliate Professor, effective 5 
February 1996 until the end of AY 1996-1997. 


UP Visayas 


Jacobson G. Kliatchko, as Assistant Professor 3 of 
Communication, College of Arts and Sciences, effective 28 
February 1996. 


PROFESSORIAL CHAIR 
UP Ditiman 


Eufracio C. Abaya, as UPFI Associate Professor of Falklore, 
College of Social Sciences and Philosophy, effective 1 January 
until 31 December 1996. 

Francisco A. Datar, as MMC DJ Associate Professor of 
Anthropology, College of Social Sciences, and Philosophy, 
effective 1 January until 31 December 1996. 

Eden M. Gripaldo, as Metro Manila Commission DJ 
Assistant Professor of History, College of Social Sciences 
and Philosophy, effective 1 January until 31 December 1996. 


“On additional assignment basis. 
LU 
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Ricardo T. Jose, as Benigno S. Aquiro DJ Assistant Pro- 
fessor of History, College of Social Sciences and Philcsophy, 
effective 1 January until 31 Gecember 1996. 

Dolly Gt. Mibolos, as John P. Delaney DJ Assistant 
Professor of History, College of Sccial Sciences and 
Philosophy, effective 1 January until 31 December 1996. 

Evelyn A. Miranda, reassignment from MMC DJ Associate 
Professor to UP Club of America DJ Associate Professor of 
History, College of Social Sciences and Philosophy, effective 
1 January until 31 December 1996. 


UP Los Bajios 


Carlito R. Barril, reassignment with increase in honorarium 
from Filipinas Kao Professor of Chemistry to United Coconut 
Planters Bank Professor of Chemistry, College of Arts and 
Sciences, effective 1 July 1995 until 30 June 1996. 

Evamarie P. Capareda, as UP Foundation Incorporated 
Assistant Professor, College of Arts and Sciences, effective 
1 July 1995 unti! 30 June 1996. 

Edgar F. Escultura, as G.E. Professor of Mathematics, 
College of Arts and Sciences, effective 1 July 1995 until 30 
June 1996. 

Antonio G. Moran, as Metro Manila Commission Assistant 
Professor of Development Communication, Ccllege of 
Agriculture, effective 1 January 1995 until 30 June 1996. 

Myrna S. Rodriguez, as G.£. Assistant Professor, College 
of Arts and Sciences, effective 1 July 1995 until 30 June 
1996. 

Reynaldo L. Tan, as Metro Manila Commission Assistant 
Professor of Agribusiness Management, College of Economics 
and Management, effective 1 January until 31 December 
1996, 


UP Manila 


Ariel M. Vergel de Dios, as Dr. Jose V. Andaya, Sr. 
Assistant Professor of Pathology, College of Medicine, 
effective 1 July 1995 until 30 June 1996. 

Teresita S. De Guzman, as Dojia Salustiana Dee Foundation 
Assistant Professor of Biochemistry, College of Medicine, 
effective 1 January until 31 December 1996. 

Lilian A. de las Liagas, as MMC DJ Associate Professor of 
Parasitology, College of Public Health, effective 1 July 1995 
until 30 June 1996. 

Theresita R. Lariosa, as UCPB DJ Associate Professor of 
Public Health, College of Public Health, effective 1 January 
until 31 December 1996. 

Eloisa D. Madraso, as MMIC DJ Associate Professor of 
Medical Microbiology, College of Pubtic Health, effective 1 
January until 31 December 1996. 

Rafaelita Araullo Ong, as MMC DJ Assistant Professor of 
Nutrition, College of Public Health. effective 1 July 1996 
until 30 June 1997. 

irma L. Parajas, as MMC DJ Associate Professor of Public 
Health Administration, Coliege of Public Heaith, effective 1 
January until 31 December 1996. 

Mildred N. Pareja, as Mercedes Villa Planas M.D. Associate 
Professor of Obstetrics and Gynecology, College of Medicine, 
effective 1 July 1995 until 30 June 1996. 


UP Visayas 


Juliana C. Baylon, as G.£. Assistant Professor of Natural 
Science, College of Arts and Sciences, effective 1 July 1995 
until 30 June 1996. 


HEADSHIP OF UNIT 
UP Visayas 


Ma. Inezita B. Zapanta, appointment as Director, Ugnayan 
ng Pahinungod, effective 1 January 1996 until 31 December 
1996. 


EXTENSION OF SERVICE BEYOND COMPULSORY 
RETIREMENT AGE 


UP Diliman 


Jovito B. Castillo, as Professor 6, College of Education, 
effective 6 February until 31 May 1996. 

Domingo P. Disini, Jr., as Professor 2, College of Law, 
effective 12 February1996 untii 31 May 1996. 

Mariano J. Guillermo, as Professor 2, College of Education, 
18 February until 31 May 1996. 


POLICY MATTERS 


Office of Legal Services 

The Board approved the reorganization and implementing 
rules to govern the operation of the Office of Legal Services 
(OLS) and the other Legal Offices of the Autonomous 
Universities of the System." 


DONATIONS, GRANTS, AND GIFTS 


The Board accepted, with appreciation, the following 
donations: 

P300,000.00 from Frigate Holdings and Management 
Corporation, Wellington C. Soong and Hawthorne C. Soong 
for the establishment of the Louis Soong Professorial Chair 
on Entrepreneurship for the College of Business 
Administration, UP Diliman. 

Note: The full amount has already been received by the 
UP Business Research Foundation, Inc. 


Louis Soong Professorial Chair 

Further, the Board established the Louis Soong Professorial 
Chair on Entrepreneurship in the College of Business 
Administration, UP Diliman. 

Deed of Donation between PNOC and UPERDFI ® 

The Board corfirmed the Deed of Donation and 
Acceptance executed by and between the Philippirle National 
Oil Company (PNOC) and the UP Engineering Research and 
Development Foundation, Inc. (UPERDFI) whereby PNOC 
donates to UPERDFI the amount of P850,000.00 for the 
creation of teaching grants in the UP College of Engineering. 

The Board noted the fcilowing Deeds of Donation 
executed by UP Los Bajios with the following: 

ANSA Genetics, Inc. - for its donation to the University 
of ten female Purebred American Brahman cattles to be used 
for breeding purposes by the Institute of Animal Science, 
UP Los Bafos. The donor will also donate the following: 

— 100 doses of frozen semen from selected superior 
ANSA American Brahman Bulls with estimated total value 
of 15,000, and 

— 10 frozen embryos obtained from ANSA‘s Purebred 
American Brahman Cows with an estimated total value of 
R30,000. 

UP Los Bafios Credit Cooperative inc. - for its donation to 
the University of various equipment to be used by the 
Agricultural Credit and Cooperatives Institute (ACCI), 


*See E.0. 96-01 on p. 1. 


Other Operating Expenses (MOOE), and Capital Outiays (CQ). 
It is the sum total of the budgets of the six autonomous 
universities (AUs) and System Administration — with the 
UP-PGH budget included in the UP Manila budget — and a 
“Miscellaneous Funds” portion. 

The 1996 GF portion of the budget is P5837 M or twenty- 
six percent higher than last year’s 22,280 M. A signiticart 
portion of this increase is the mandatory provision for across- 
the-board salary adjustment of all government personnel under 
NBC No. 448 (Third Interim Implementation of the Salary 
Standardization or TISS), of 2238.4 M and 50 M for the 
Magna Carta tor Public Heaith Workers. 

On the other hand, the UP tncorne-funded budget or RF 
is #77 M or fourteen percent higher than fast year’s R541 M. 
This increase is due to the provision for more PS to 
accommodate higher rates of allowances, RATA, iecturers 
and overload teaching rates upgraded by the national 
government but inadequately given subsidy. In addition, 
provision for more MOOE from RF has to be done to make 
up for a declining subsidy for this purpose, A new item under 
RF this year is a provision for UP’s contribution to the 
Provident Fund for personne! in the amount of about 234 M. 

Authority for the UP Manila Chancellor to use the accu- 
mulated savings from prior years’ reprogrammed and supple- 
mental funds (CY 1992 and CY 1993, respectively) in the 
amount of P7 Million to complete the renovation/construc- 
tion of the College of Pharmacy Building and College of Nurs- 
ing Buildings, certified available by the UPM Chief Accoun- 
tant. 


described as follows: 


One (1} Unit Aircon Window Type “Carrier” 1.5 HP 
One (1) Unit Laser printer 

One (1) Unit Karaoke, 100 watts 

One {1} Unit Wireless Microphone Receiver 

One {1} Unit Generator; Portable, 5000 KB 

Cne (1) Unit Video Camera 
Two (2) Units Aircon 1HP 
Two (2) Units Aircon 1.5HP 
One (1) Unit Fax Machine 
One (1) Unit Mimeo Machine 


FINANCIAL MATTERS 


The Board approved the following: 


UP Los Bafios 


Programming of Unappropriated Excess Income in FY 1995 
Programming of the unappropriated excess income in FY 

1995 in the total amount of 26,302,869.00, as certified by 

the Officer-in-Charge,. Accounting Office, broken down as 

foliows: ‘ 

|. For Maintenance & Other Operating Expenses 

General Administration & Support 

Services, including R350,000.00 

for contribution to the UPLB Provident 

Fund for transitional operating expenses- RP 502,869 

Advance & Higher Education Services - P1,000,000 

Research Services - 200,000 


MEMORANDA OF AGREEMENT 


The Board confirmed the following Memoranda of 
Agreement regarding academic matters: 


Total MOOE - P1,802,869 


UP Diliman 


2. Capital Outlay 
For Land & Land Improvements -P 500,000 
For Construction, Renovation, and 

Rehabilitation of buildings, roads and 

other structures arid facilities -P2,000,000 
For acquisition of equipment -F2,000,000 


Memorandum of Agreement with the Department of 

Agricuiture 

Memorandum of Agreement between the University of the 

Philippines Diliman arid the Department of Agriculture (DA) 

for and in behalf of the Bureau of Agricultural Research (BAR) 

Project: Scholarship programs for MS and PhD degree in the 

fields of fisheries, marine science, and other fisheries related 

fields. 

Project Fund: 76,168,476.00. 

Effectivity: Upon signing by both parties until the purposes | 

for which it is intended are completely served (SY 1995 to 

Reprogramming of Unexpended Balances SY 1998). 

Reprograrnming of the unexpended balances from the Signed: 30 October 1995 
| 
| 
| 


P4,500,000 


Total Capital Outlay 


TOTAL MOOE AND CO 


accounts payable of AMDP-Foreign Assisted Program, UP 


Los Bafios, from FY 1992 to FY 1994 in the total amount of UP Los Bafios 

2452,721.00, as certified by the Officer-in-Charge, 

Accounting Office, broken down as follows: Research Contract with International Atomic Energy Agency 
CAPITAL OUTLAY (No. 8155/R1/RB) 
For Acquisition of Equipment P452,721.00 Research Contract between the University of the Philippines’ 


Sao Los Bajos and the International Atomic Energy Agency 
Note: This is necessary to fund acquisition of office and | (IAEA), No. 8155/R1/RB 
shop equipment. Moreover, reprogrammed funds will be used | Project: Evaluation of population suppression by irradiated 
to support AMDP in attaining target activities. Lepidoptera and their progeny. 
Estimated Project Budget: US $21,600 
US $16,600 from UPLB-CA 
US $ 5,000 from IAEA 
The US $16,600 from UPLB represents the reguiar salaries/ 
charges for its staff and facilities that will be utilized in the 
project. 
Duration: Orie year commencing on 15 November 1995. 


Internal Operating Budget for Calendar Year 1996 

The UP Internal Operating Budget (IOB) for 1996 is P3,485 
M — higher by R664 M or 23% than the 1995 budget of 
P2,821 M. Of the P3,485 M, P2,867 M is sourced from 
National Government subsidy (“General Fund” or GF) and 
P618 M from internally generated income (“Revolving Fund” 
or RF). It includes Personal Services (PS), Maintenance and 


966} Yyouew - fuenuer ayazeg dN 


= 
a 


Volume XXVII_ Number 1 UP Gazette 


= 
[>>] 


Research Contract with International Atomic Energy Agency 
(No. 7634/R1/RB) 
Research Contract between the University of the Philippines 
Los Bafios and the International Atomic Energy Agency (IAEA), 
No. 7634/R1/RB, with Or. Juanita C. Mamaril of the National 
Institute of Molecular Biology and Biotechnology serving as 
Chief Scientific Investigator 
Research Project: The use of deoxyribonucleic acid (DNA) 
probes to follow the establishment and ecology of an intro- 
duced asymbiotic nitrogen fixing bacteria to an acid clay type 
soil. 
Estimated Project Budget: US $15,000 

US $10,000 from the UPLB-BIOTECH 

US $5,000 from IAEA 

The US $10,000 from the UPLB represents the regular 

salaries/charges for its staff and facilities that will be utilized 
in the project 
Duration: One year commencing on 15 October 1995. 


Memorandum of Agreement with Bureau of Agricultural 
Research (BAR) re: Banana Research and Development 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Bureau of Agricultural Research 
(BAR} 

Project: Banana Research and Development Project. 
Project Cost: P6,000,000.00 to be provided by BAR to UPLB 
for the undertaking. 

Effectivity: Upon signing by both parties for three years. 
Signed: 14 December 1995 


Memorandum of Agreement with the Bureau of Plant Industry 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Bureau of Plant Industry through 
the Davao National Crop Research and Development Center 
(BPI-DNCRDC} 

Project: Banana Research and Development Project, 
Subproject 2 - Further studies on viruses affecting banana 
except bunchy top, and Subproject 3, Study 2 - Germplasm 
collection, characterization and conservation. 

Project Cost: 21,797,057.00 to be provided by BAR through 
UPLB to BPI-DNCRDC for the undertaking. 

Effectivity: Upon signing by both parties for 36 months. 
Signed: 11 January 1996 


Memorandum of Agreement with BAR re: Community-Based 
Dairy Products Manufacture 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Bureau of Agricultural Research 
(BAR) 

Project: Community based dairy products manufacture: high 
value products from locally produced milk pastillas de leche, 
kesong puti, pizza cheese, cheese spread, milko-jel and ice 
cream as appropriate and sustainable technologies. 

Project Cost: P400,000.00 to be provided by BAR to UPLB 
for the undertaking. 

Effectivity: Upon signing by both parties for three years. 
Signed: 27 December 1995 


Memorandum of Agreement with PICO-ESEP __ 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Project Implementation and 
Coordination Office of Engineering and Science Education 
Project {(PICO-ESEP}, an office attached to the Department 
of Science and Technology (DOST) 

Project: Upgrading of physical facilities of UPLB, in particular 
the Institute of Biological Science, Institute of Chemistry and 
institute of Computer Science of the College of Arts and 


Sciences, and the National institute of Microbiology and 
Biotechnology. 

Project Cost: Financial assistance of P3,143,638.00 by 
PICO-ESEP to UPLB. 

Effectivity: 15 November 1995 for a period of one year. 
Signed: 7 December 1995 


Memorandum of Agreement with PCASTRD re: DNA 
Fingerprinting of Abaca Clones 

Memorandum of Agreement between the University of the 
Philippines Los Bafos and the Philipppine Council for 
Advanced Science and Technology Research and 
Development (PCASTRD) ; 
Project: DNA Fingerprinting of Abaca Clones and Mapping 
of Downy Mildew Resistance in Corn Year Il. 

Project Cost: Budgetary support of P464,384.00 by 
PCASTRD to UPLB. 


Effectivity: February 1996 to January 1997. 
Signed: 12 December 1995 


Memorandum of Agreement with PCASTRD re: Surface 
Photovoltage Study of Device Type Silicon 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD) 

Project: Surface Photovoltage Study of Device Type Silicon 
and IIl-V Compound Semiconductors. 

Project Cost: Financial support of P41 1,400.00 by PCASTRD 
to UPLB. 

Effectivity: 1 December 1995 to 30 November 1996. 
Signed: 20 December 1995 


UP Visayas 


Memorandum of Agreement with National Statistics Office 
Memorandum of Agreement between the University of the 
Philippines Visayas and the National Statistics Office (NSO) 
Project: Data gathering for economic development programs 
whereby UP Visayas shall assist in data capture through the 
use of a scanner available in the University. 

Duration: 1 July 1995 until such time that NSO Iloilo acquires 
the necessary expertise to produce the needed monthly 
statistics. 


Agreement with Southern Hoilo Polytechnic College 
Agreement between the University of the Philippines Visayas 
and the Southern Iloilo Polytechnic College (SIPC) 

Project: UPV to provide research and training expertise and 
facilities to B.S. Marine Engineering Students.of SIPC. 
Effectivity: For one (1) year only from date of its execution 
or until rescinded and/or cancelled by UPV for valid reasons. 
Signed: 11 September 1995 


Memorandum of Agreement with DOST, Nova Pacific 
Research Institute, and PCIERD 

Memorandum of Agreement among the University of the 
Philippines Visayas (UPV), the Department of Science and 
Technology (DOST), the Nova Pacific Research Institute 
{NPR}), and the Philippine Council for industry and Energy 
Research and Development (PCIERD) 

Project Title: Utilization of Deep Ocean Water for Aquaculture 
and as a Renewable Resource for Cooling. 

Funding: DOST shall provide financial assistance through 
PCIERD with a grant of R1,647,088.00 under its DOST 
Grants-in-Aid Program to be expended as allocated in the 
Project Line Item budget. 


Effective: Upon the signing by the parties. 
Signed: 18 August 1995 


Memorandum of Agreement with the UPV Foundation, inc. 
and the Small Island Agricultural Support Services Programme 
Memorandum of Agreement between the UPV Foundation, 
Inc. and the Small Island Agricultural Support Services 
Programme (SMISLE) 

Project: Fishery Resource Assessment and Socio-Cultural and 
Economic Study of the Fishing Communities of Guimaras 
(sland to be undertaken by the Foundation. 

Project Cost: SMISLE shall pay the Foundation R754,650.00 
following the Project Line Item Budget. 

Effectivity: For a period of fourteen (14) months from the 
receipt of Notice to Proceed by the Foundation until 
completion of services. 

Signed: 21 June 1995 


Memorandum of Agreement with Philippine Science High 
School 

Memorandum of Agreement between the University of the 
Philippines Visayas and the Philippine Science High School, 
Eastern Visayas Campus (Eastern Visayas High School) 
Project: Establishment of instructional linkages to share scarce 
government resources, both human and physical. 
Particulars: UPV, through the UP Tacloban College, shall 
allow selected teachers to teach specified subject as lecturers 
in the PSHS-EVC using the prescribed PSHS syllabi - PSHS- 
EVC shall pay lecturer fees to these teachers according to 
the existing schedule of fees of UPV 

Effectivity: Upon signing by the parties until the end of the 
school year 1995-1996, subject and without prejudice to 
agreements of shorter period of at least one semester with 
certain teachers. 

Signed: 5 July 1995 


Memorandum of Agreement with Local Government Support 
Program, Region 6 et ai 

Memorandum of Agreement among the University of the 
Philipines Visayas, the Local Government Support Program, 
Region 6, and the Municipality of Pontevedra, Erlinda M. 
Eborda, and Delilah G. Gigataras. 

Project: To develop the capability of Local Government Units 
in Region 6 in better local governance and administration. 
Effectivity: 13 June 1995. 


Memorandum of Agreement with Local Government Support 
Program, Region 6 et al. 

Memorandum of Agreement among the University of the 
Philippines Visayas, the Local Government Support Program, 
Region 6, and the Province of lloilo, Erlinda S. Canonicato, 
Valme R. Lujan, and Ildefonso T. Toledo 

Project: To develop the capability of Local Government Units 
in Region 6 in better local governance and administration. 
Effectivity: 13 June 1995. 

Signed: 10 June 1995 


Contract of Services with Technology Application and 
Promotion Institute and DOST - Vi 

Contract of Services among the University of the Philippines 
Visayas Foundation, Inc. the Technology Application and 
Promotion Institute (TAPI), and the Department of Science 
and Technology Region VI (DOST - V1) ; 
Project: Consultancy for Agricultural Productivity 
Enhancement (CAPE). 

Project Cost: TAPI shall pay UPVFI P181,500.00. 
Effectivity: Upon signing by the parties. 


RESEARCH CONTRACTS 


The Board noted the following research contracts entered 
into by and between the University {represented by the 
President) and individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies: 


Trade Liberalization and the Philippine Rural Economy 
Research Fellow: Loreta S. Rufo 

Research Title: Trade Liberalization and the Philippine Rural 
Economy: Review of 

Environmental Issues 

Research Grant: P55,000.00, payable as scheduled 
Signed: October 1995 


Research Fellow: Carlito T. Afionuevo 

Research Title: Trade Liberalization and the Philippine Rural 
Economy: Review of Institutional Issues 

Research Grant: P55,000.00, payable as scheduled 
Signed: October 1995 


Research Fellow: Liborio S. Cabanilla 

Research Title: Trade Liberalization and the Rural Economy: 
A State of the Art in Agro-Processing Industries 

Research Grant: R55,000.00, payable as scheduled 
Signed: October 1995 


Research Fellow: Ma. Angeles 0. Catelo 

Research Title: Trade Liberalization and the Rural Economy: 
Agricultural Machinery 

Research Grant: P55,000.00, payable as scheduled 
Signed: October 1995 


Research Fellow: Achilles C. Costales 

Research Title: Trade Liberalization and the Rural Economy: 
Rural Transport Sector 

Research Grant: P55,000.00, payable as scheduled 
Signed: October 1995 


Research Fellow: Roehlano M. Briones 

Research Title: Trade Liberalization and the Rural Economy: 
Review of Poverty and Inequality Issues 

Research Grant: R24,000.00, payable as scheduled 
Signed: 28 December 1995 


Economic interdependence and Macro Policy 

Research Fellow: Cayetano Paderanga, Jr. 

Research Title: Economic Interdependence and Macro Policy 
Research Grant: 275,000.00, payable as scheduled 
Signed: 28 December 1995 


Legal Rights and Obligations in International Trade Arrange- 
ments 

Research Fellow: Lourdes Sereno 

Research Title: Legal Rights and Obligations in International 
Trade, Arrangements 

Research Grant: 275,000.00, payable as scheduled 
Signed: 28 December 1995 


Regionalism Versus Multi-Lateralism in the World Economic 
Order 

Research Fellow: Temario Rivera 

Research Title: Regionalism versus Multilateralism in the 
World Economic Order 

Research Grant: R75,000.00, payable as scheduted 
Signed: 29 December 1995 
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Agriculture and Food Security 

Research Fellow: Tirso Paris 

Research Title: Agriculture and Food Security 
Research Grant: P-75,000.00, payable as scheduled 
Signed: 29 December 1995 


Technology, Productivity, and Global Competitiveness 
Research Fellow: Epictetus Patalinghug 

Research Title: Technology, Productivity, and Global 
Competitiveness 

Research Grant: P75,000.00, payable as scheduled 
Signed: 28 December 1995 


Socio-Political Challenges of New International Trade Regime 
Research Fellow: Amado M. Mendoza, Jr. 

Research Title: The Socio-Political Challenges of the New 
International Trade Regime: The Impact of the Uruguay Round 
on the Marginal and Informal Sectors 

Research Grant: R75,000.00, payable as scheduled 
Signed: 29 December 1995 


Services and Development in an Open Economy 

Research Fellow: Nimai Mehta : 

Research Title: Services and Development in an Open 
Economy (Tradeable Services} 

Research Grant: P75,000.00, payable as scheduled 
Signed: 28 December 1995 


Research Fellow: Mario Lamberte 

Research Title: Services and Development in an Open 
Economy ({Nontradeable Services) 

Research Grant: P75,000.00, payable as scheduled 

Signed: 29 December 1995 


Environment and Trade 

Research Fellow: Ponciano Intal 

Research Title: Environment and Trade 

Research Grant: P75,000.00, payable as scheduled 
Signed: 29 December 1995 


Emerging World Economic Order 

Research Fellow: Raul Fabella 

Research Title: Emerging World Economic Order/Arrangements 
Research Grant: 275,000.00, payable as scheduled 

Signed: 28 Decernber 1995 


Intellectual Property and Imperative of Development 
Research Fellow: Ramon Clarete 

Research Title: The Question of Intellectual Property and 
Imperative of Development 

Research Grant: P75,000.00, payable as scheduled 
Signed: 28 December 1995 


Institutional Challenges of the Emerging World Economic 
Arrangements 

Research Fellow: Dante Canlas 

Research Title: Institutional Challenges of the Emerging World 
Economic Arrangements 

Research Grant: P75,000.00, payable as scheduled 
Signed: 28 December 1995 


Emerging World Economic Environment 

Research Fellow: Florian Alburo 

Research Title: Emerging World Economic Environment: WTO, 
AFTA, NAFTA, APEC, etc. (Overview) 

Research Grant: 275,000.00, payable as scheduled 
Signed: 28 December 1995 


Environmental! Dispute Resolution 

Research Fellow: Clarita Carlos 

Research Title: In Search of an Environmental Dispute 
Resolution Model: The Bolinao Cement Plant and the UP 
Marine Science Laboratory (A Case Study) 

Research Grant: 2256,260.00, payable as scheduled 
Signed: 28 December 1995 


Pagtugon Ng Mga Mangingisda Sa Red Tide ng Manila Bay 
Research Fellow: Dante Ambrosio and Luisa Bolinao 
Research Title: Pagtugon Ng Mga Mangingisda Sa Red Tide 
ng Manila Bay 

Research Grant: P186,780.00, payable as scheduled 
Signed: 28 December 1995 


Defining UP’s Research Agenda in International Migration 
Research Fellow: Elena Samonte and Milagros Maruja Asis 
Research Title: Defining UP‘s Research Agenda in 
International Migration 

Research Grant: P114,750.00, payable as scheduled 
Signed: 1 December 1995 


Food Security 

Research Fellow: Liborio S. Cabanilla 

Research Title: Food Security 

Research Grant: P200,000.00, payable as scheduled 
Signed: 28 December 1995 


Comparative Sectoral Opinion Profile: Implications to 
Development Planning 

Research Fellow: Lawrence P. Norman 

Research Title: Comparative Sectoral Opinion Profile on 
Development Perspectives and Implications to Development 
Planning in the Philippines 

Research Grant: 210,000.00, payable as scheduled 
Signed: 28 December 1995 


The Philippines and ASEAN Environmental Programs 
Research Fellow: Rommel C. Banlaoi 

Research Title: The Philippines and ASEAN Environmental 
Programs: An Analysis of Philippine Implementation of 
Projects and Activities in the Field of Environmental 
Management 

Research Grant: P10,000.00, payable as scheduled 
Signed: 13 December 1995 


Baseline Survey of Senior UP Employees 

Research Fellows: Lita J. Domingo and Elizabeth R. Ventura 
Research Title: Baseline Survey of Senior UP Employees 
Research Grant: P208,550.00, payable as scheduled 
Signed: 28 December 1995 


indigenous Knowledge Systems Among Philippine Ethno- 
linguistic Groups 

Research Fellow: Cynthia Neri Zayas 

Research Title: Human Rights: A Comparative Study of 
Indigenous Knowledge Systems Among Philippine 
Ethnolinguistic Groups 

Research Grant: P143,633.87, payable as scheduled 
Signed: 28 December 1995 


Principal-Ancillary Firm Relations 

Research Fellow: Gwendolyn Tecson 

Research Title: Principal-Ancillary Firm Relations: A 
Comparison of European and Japanese Practices in the 
Philippines 


Research Grant: P120,000.00, payable as scheduled 
Signed: 28 December 1995 


Water Supply Problem 

Research Fellows:: Angel Alejandrino and Zenaida Catalan 
Research Title: Water Supply Problem 

Research Grant: P80,000.00, payable as scheduled 
Signed: 28 December 1995 


Science Information Management 

Research Fellows: William Torres and Lourdes David 
Research Title: Science Information Management 
Research Grant: P80,000.00, payable as scheduled 
Signed: 28 December 1995 


Transportation 

Research Fellow: Reynaldo Vea 

Research Title: Transportation 

Research Grant: P80,000.00, payable as scheduled 
Signed: 29 December 1995 


Housing 

Research Fellow: Benjamin Carifio 

Research Title: Housing 

Research Grant: P80,000.00, payable as scheduled 
Gre= 29 December 1995 


Flood Control 

Research Fellows: Peter Castro and Leonardo G. Liongson 
Research Title: Flood Control 

Research Grant: P88,000.00, payable as scheduled 
Signed: 28 December 1995 


‘The European Patent Convention and TRIPS 

Research Fellows: Vyva Victoria Aguirre, Rowena Gonzales, 
and Sedfrey Santiago 

Research Title: The European Patent Convention and TRIPS: 
Implications for the Philippines 

Research Grant: PR 120,000.00, payable as scheduled 
Signed: 29 December 1995 


Development Aid Policy of the European Union 

Research Fellow: Alfredo Robles 

Research Title: The Development Aid Policy of the European 
Union 

Research Grant: P120,000.00, payable as scheduled 
Signed: 29 December 1995 


Solid Waste Management 

Research Fellows: Leandro Viloria and Ma. Lourdes Rebullida 
Research Title: Solid Waste Management 

Research Grant: 280,000.00, payable as scheduled 
Signed: 28 December 1995 


Labor in Open Economics and the Social Clause 

Research Fellow: Emmanuel Esguerra 

Research Title: Labor in Open Economics and the Social 
Ciause 

Research Grant: R75,000.00, payable as scheduled 
Signed: 28 December 1995 


Probing the Aquatic Environment 

Research Fellows: Rodolfo F. Ventura and Merlina N. 
Andalecio 

Research Title: Probing the Aquatic Environment 

Research Grant: 250,000.00, payable as scheduled 
Signed: 28 December 1995 


Technology Policy in the European Union 

Research Fellows: Emmanuel de Dios and Maria Joy Abrenica 
Research Title: Technology Policy in the European Union: 
Lessons for the Philippines 

Research Grant: 2 120,000.00, payable as scheduled 
Signed: 28 December 1995 


Science Education and Telecommunications 

Research Fellows: Milagros Ibe and Ester Ogena 

Research Title: Science Education and Telecommunications 
Research Grant: 270,000.00, payable as scheduled 
Signed: 28 December 1995 


Overseas Filipino Women: Domestic Helper 

Research Fellow: Evelina A. Pangalangan 

Research Title: Overseas Filipino Women: Domestic Helper 
Research Grant: P145,400.00, payable as scheduled 
Signed: 28 December 1995 


Concept of Establishing Venture Capital 

Research Fellows: Rafael Rodriguez and Fortunato dela Pefia 
Research Title: Concept of Establishing Venture Capital 
Research Grant: 280,000.00, payable as scheduled 
Signed: 28 December 1995 


Initiatives in Health and Environment in Metro Manila 
Research Fellow: Ariel S. Betan 

Research Title: Non-Government Organizations, People’s 
Organizations, and Community-Based Organizations’ 
Initiatives in Health and Environment in Metro Manila 
Research Grant: 250,000.00, payable as scheduled 


Drug and Alcohol Prevention and Assistance Policies in NCR 
Reseach Fellow: Rolando Talampas 

Research Title: Private Sector Drug and Alcohol Prevention 
and Assistance Policies and Programs in the National Capital 
Region 

Research Grant: 250,000.00, payable as scheduled 


Institutional Research Capability Building 

Research Fellow: Laurie S. Ramiro 

Research Title: Publication and Information Dissemination 
and institutional Research 

Capability Building 

Research Grant: R86,708.00, payable as scheduled 


Research Fellow: Laurie S. Ramiro 

Research Work: Seminar Workshop on Institutional Research 
Capability 

Research Grant: P71,000.00, payable as scheduled 


Radiation Protection in Diagnostic Radiology 

Research Fellow: Luciana Ilao 

Research Title: Radiation Protection in Diagnostic Radiology: 
Dosimetry, Instrumentation and Implementing Guidelines for 
Medical Institutions in Metro Manila 

Research Grant: 285,000.00, payable as scheduled. 


Urban Development Issues in Metro Manila 

Research Fellow: Bernard Karganilla 

Research Title: Survey Research on Urban Development 
Issues in Metro Manila 

Research Grant: R113,792.00, payable as scheduled 
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Research Fellow: Ophelia Cuevas 


Research Title: A Study on Waste Management in Government 


Hospitals in Metro Manila 
Research Grant: P120,000.00, payable as scheduled 


State-of-the Art Studies on Binondo 

Research Fellows: Laurie S. Ramiro and Esmeralda Perez 
Research Title: State-of-the Art Studies on Binondo 
Research Grant: 215,000.00, payable as scheduled 


Evaluation of Effective Reef Management 

Research Fellows: Andre J. Uychiaoco and Porfirio M. Alifio 
Research Title: Evaluation of Effective Reef Management 
Research Grant: 8303,750.00, payable as scheduled 


OTHER MATTERS 


On the Hiring of Professional Consultants for Property Devel- 
opment 

The Board approved the recommendation of the Regents’ 
Committee on Resource and Financial! Management, that the 
School of Urban and Regional Planning be designated as the 
University’s permanent consultants to assist the Committee 
in facilitating the implementation of the Commonwealth 
Property Development. The SURP may invite experts and 
consultants from the UP Alumni to donate their services to 
the Project. 

The UP Foundation may be asked to assist in contracting 
the services of specialists when the need arises. Compensa- 
tion for consultants will be subject to approval by the Presi- 
dent. 


The Board noted the following matters brought to its 
attention: 


Amendment to the Guidelines for. the Schedule of Honoraria 
for Academic Administrative Positions 

The following amendment to the Guidelines for the 
Schedule of Honoraria for Academic Administrative Positions 
approved at the 1094th meeting of the Board on 26 January 
1996. Insertion of par. 7: 


"7, WHEN A FACULTY MEMBER OR ANY OTHER STAFF MEMBER IS 
APPOINTED, ON AN ADDITIONAL ASSIGNMENT BASIS, TO. THE HEADSHIP 
OF A NON-ACADEMIC UNIT, HE OR SHE SHALL BE ENTITLED TO THE 
HONORARIUM FOR DIRECTOR OR HEAD OF A PRINCIPAL UNIT OR THE 
HONORARIUM FOR DIRECTOR OR HEAD OF A SUB-UNIT, AS THE CASE 
MAY BE, PRESCRIBED IN THE FOREGOING SCHEOULE OF HONORARIA 
FOR ACADEMIC ADMINISTRATIVE POSITIONS, EXCEPT WHEN HE OR 
SHE CHOOSES TO RECEIVE THE SALARY FOR THE ADMINISTRATIVE 
POSITION.”* 


Academic Calendar of the UP Extension Program in San 
Fernando 

The revised Academic Calendar of the UP Extension 
Program in San Fernando, Pampanga for the second 
semester, 1995-1996, 


UP Open University First Anniversay 

The First Year Anniversary of the UP Open University 
wherein Dr. Cristina Padolina was invested as its first 
Chancellor. Programs such as Architecture, Nursing, Hospital 
Administration, Social Studies, Language Reading, etc. will 
be offered in June. 


Distance Education For Overseas Contract Workers 

Signing of an Agreement with Speaker Jose De Venecia 
and the Department of Labor concerning distance education 
for overseas contract workers. 


First UP Systemwide Student Congress 

Student Regent Sahlee N. Carifio invited the Board and 
the officers of the administration to the First UP System- 
wide Student Congress, to commence on 29 February. The 
formal opening ceremony will be held on 1 March, President 
Javier will welcome the students and give an inspirational 
message while Senator Roco will deliver the keynote address. 
University and national issues will be discussed during the 
Congress. 


Position Paper of Faculty Members And Employees 

A position paper entitled “Unity Statement Of Concerned 
Employees, Students, And Teachers Against 
Commercialization Of Assets And Education.” 
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Administrative Circulars 


ADMINISTRATIVE ORDERS 


Administrative Order No. 96-20: Instituting A Search Process 
For The Chancellors Of UP Diliman, UP Los Bafios And UP 
Visayas and Constituting Search Committees Therefor 


7. Willingness to serve as Chancellor on a full-time basis 
and for the full term of three years. 

The nominee need not be presently connected with the 
University. He/she, however, must have had previous ties 
with the university (e.g., as a graduate or as a former faculty 
member}. 

B. Who May Nominate — Any person or group in the 
university is encouraged to submit, their nomination. 

C. Nomination Papers to be Submitted ' 

1. The complete set of nemination papers shall include 
the following: ad 
a. Anomination letter specifying the reasons or justifications 

for the nomination (indicating how the nominee measures 

up to the qualifications specified in Ill-A above}, and 
bearing the printed name(s) and signature{s} of the 
nominator(s); and 

b. Two clear copies of the nominee's curriculum vitae and a 
one or two.page summary thereof. 

The nomination papers, must be submitted to the Office 
of the Secretary, First Floor, Quezon hall, or to any member 
of the search committee no later than Wednesday, 26 June 
1996,5 p.m. 

D. Conduct of Nomination 
1. The Search Committee shall draw up schedules for 

meetings, including public fora, review documents 

pertaining to the nominees, and set deadlines as needed. 

2. The Search Committee shall, cn the basis of all the 
documents received and considering the minimum 
qualifications in III-A, prepare a short list of nominees 
(maximum of six [6]} for the Chancellorsnip. 

3. Each nominee in the short list shall submit a “Statement 
on what he/she intends te do as Chancellor, including 
his/her vision for the Autonomous University” [maximum 
of five (5) pages]. 


|. Background/Purpose 

The terms of office of the Chancellors of the above 
mentioned autonomous universities will end on 31 October 
1996, 

In aid of the President's responsibility to recommend the 
appointment of their successors to the Board of Regents, 
this Administrative Order is hereby issued to institute a search 
process and constitute Search Committees therefor. 


ll. Search Committee 

Crucia! to .the process is the Search Committee whose 
members shall be of good judgment and credibility and who 
are highly respected in the academic community. Accordingly, 
a Search Committee is hereby constituted in each of the 
above stated autonomous universities, subject to the 
following guidelines: 

A. The Search Committee shall oversee and manage the 
process for identifying the nominees for the Chancellorship. 
The Search Committee shall ensure that there are enough 
qualified nominees to the position. 

B. The Search Committee shall consist of men and women 
of unquestionable moral integrity who enjoy the respect of 
their peers and maintain the highest regard for the interests 
of the University. 

C. The Search Committee shall consist of two (2) senior 
faculty members (Associate Professor/Full Professor/ 
University Professor/Emeritus Professor); one {1) junior 
faculty member {Assistant Professor/Instructor); one (1) 
REPS; one (1) administrative staff; one (1) student; and ‘ 
another member from outside the autonomous university. E. Selection Process 


D. Nominations for membership in the Search Committee 1. The Search Committee shall undertake the search 
may be made by any individual, group, or groups in each based on its best judgment as to what activities are necessary 


autonomous university (faculty, students, REPS, | t0 make a comprehensive and fair assessment of the 
administrative personnel, and alumni). nominees in the spirit of democratic consultation and 

E. Nominations to the Search Committee shall be sent to | Participation, giving due importance to the need to preserve 
the Office of the Secretary of the University, First Floor, | the dignity of the nominees, the preferences of the 
Quezon Hall no later than Friday, 24 May 1996, 5:00 p.m. | constituents, and the objectives for which the search process 
Each nomination shall be accomplished using the attached | WaS So promulgated. These activities may include public 
nomination form." fora, sectoral consultations, and interviews. 


F. The President shall appoint the members of the Search 2. The Search Committee shall interview the nominees 
and ensure their willingness to serve as Chancellor. 


SOND Se SSI GN Ia ore 3. The Search Committee shall submit to the President 

ll, Nomination Process For The Chancellorship the names of at least four (4) nominees from the short-list 

A. Who may be nominated to the Chancellorship — To | specified in III D.2 and a comprehensive report on the search 

be nominated, a nominee must possess the following | process no later than Thursday, 1 August 1996, 5 p.m. 
qualifications: The report shal! include an assessment of each candidate. 

1. A reputation for adherence to academic freedom and the 4. The President shall select from the list submitted by 

values and ideals of the University; the Search Committee at least three (3) nominees for each 


2. Distinction in the nominee's chosen field of expertise } autonomous university for the consideration of the Board of 
coupled with a generalist view and an appreciation of | Regents. Interviews with the nominees, when possible, 


other disciplines; regarding their views, willingness to serve as Chancellor, 
3. Filipino citizen with a strong nationalist commitment; and how they propose to execute their plans and Programs 
4. Demonstrated observance of the principles of collegiality | may be conducted prior to the submission of the President's 
and the democratic process; recommendation to the Board of Regents. 
5, Unquestionable moral integrity; 8 April 1996 


(Sgd.) EMIL O. JAVIER 


. Proven leadership ability and administrative skill; and President 


*Not included here. 
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Administrative Order No. 96-21: Constitution of a System 
Wide Committee To Plan The Diamond Jubilee Celebration 
of the UP Library 

The UP Library will celebrate its Diamond Jubilee on 9 
March 1997. To mark this occasion, a Committee is hereby 
constituted to pian the series of activities for this milestone. 

Dr. Olivia C. Caoili, VP for Academic Affairs, Chair 

Mrs. Belen Angeles, UP Diliman 

Ms, Leonor Gregorio, UP Los Bafos 

Ms. Rosvida Rosal, UP Manila 

Ms. Teresita Ledesma, UP Visayas 

Dean Herminia Santos, ILS, UP Diliman 

The Librarian, UP College Baguio 

The,Librarian, UP Extension Program in San Fernando 

The Librarian, UP Cebu College 

The Librarian, UP Tacloban College 

Please start preparations as soon as possible. For your 
compliance. 
11 April 1996 


(Sgd.)} EMIL Q. JAVIER 
President 


Administrative Order No. 96-24: Appointment Of UP Faculty 
And Staff to Committees For Second National Higher 
Education Congress 


In connection with the Second National Higher Education 
Congress to be held at UP Diliman from 13-15 May 1996, 
the following Technical Committees with their respective 
chairs and members are hereby constituted: 


Documentation 
Chair Ms Bettina R. Olmedo (FAPE) 
Co-Chairs Prof. Luis Teadoro/Prof. Josefina Agravante 


Members UP 

Publicity 

Chair Or. Helen Lopez 

Co-Chair Or. Jojo Tayag (UPM} 
Members Dr. Elizabeth Enriquez (UPD) 


Prof, Joji Tan (UPV) Dr. Corazon F, Azucena (UPLB) 

{including photographers) 

{Note:The Conference needs 27 Rapporteurs, a number 
of administrative staff/faculty members with tape recorders 
and tapes to be assigned as workshop group rapporteurs. 
FAPE & COCOPEA and PASUC to also assign proportionate 
number of Rapporteurs who should bring their own tape 
recorders) 


Food And Billeting 

Co-Chairs Or. Corazon Gatchalian/Ms. Ellen de Guzman 
Members Ms. Josie Albores 

Ms, Alma Tirona Ms. Violeta Luz 

Ms. Cely Bautista Ms. Elizabeth Cantuba 

Ms. Aida Asprec Ms. Alma Yadao 

Mr, Romeo Bernardo Ms. Remedios Frianeza 

Mr. Rodolfo Robidillo Mr. Quintin Resurreccion 


Physical Arrangements, Exhibits And Security 


Chair Prof. Martin Gregorio 
} Co-Chairs Dr. Nestor Vinluan/Dr. Honrado Fernandez 
Member Engr. Elias Avante, Jr. 


Executive Committee 

Chair Dr. Emil Q. Javier 

Members Or. Olivia C. Caoili 

Dr. Emeteria P. Lee Or. Catalino P. Rivera {CHED} 
Dr, Reynaldo T. Pefia (CHED) Dr. Roberto T. Borromeo (FAPE) 
Bro. Manuel de Leon (COCOPEA) Ms. Carol C. Porio (CEAP} 
Ms. Bettina R. Olmedo (FAPE) Dr. Radames M. Doctor (PASUC) 


Overall Technical Committee (Secretariat) 


Chair Or. Olivia C. Caoili 
Co-Chair Or. Patricio B. Lazaro 
Members Dr. Josefina N. Natividad 


Chairs of all the Technical Committees and selected Faculty 


Program and Invitation 
Chair Dr, Reynaldo T. Pefia (CHED) 
Member Dr. Emeteria P. Lee 


Registration, Reception, and Conference Kit 
Chair Atty. Julito D. Vitriolo (CHED) 
Co-Chair Dr. Elizabeth Ventura 
Sub-Committee on Reception 


Chair Or. Virginia Resurrecion 
Co-Chair Prof. Socorro Villalobos 
Member Dr. Ma. Theresa de Villa 


Ways and Means 


Chair Ms. Teresita Baterina (CHED} 
Member Prof. Vicky Catibog 

Workshops 

Chair: Dr. Patricio Lazaro 

Co-Chairs Dr. Evangeline Ortiz/Dr. Lilia Rabago 
Members UP 


Cultural Presentations 
Chair Prof. Jonathan Malicsi 
Members UP 


Please submit to this office the complete list of your 
committee members so that we can issue a supplementary 
memo appointing them. Please coordinate with Dr. Olivia 
C. Caoili on all matters pertaining to the Congress. Thank 
you very much for your usual cooperation. 

18 April 1996 
{Sgd.) EMIL Q. JAVIER 
President 


EXECUTIVE ORDERS 


Executive Order No. 96-02: Delegation Of Authority To 
The Vice-President For Academic Affairs To Approve And 
Sign Scholarship Contracts 


Wuereas, under Article 54 of the Revised University Code, 
the President may delegate in writing any of his specific 
functions to any Office; 

Wuereas, under paragraph (m), Section 5 of the resolution 
of the Board of Regents held at its 922nd meeting on 20 
December 1979, the President is authorized to delegate his 
functions and responsibilities, subject to certain prescribed 
guidelines, conditions, and other limitations; 

Wuereas, in view of the magnitude and scope of the 
functions and responsibilities of this office, it has been 
determined that a delegation of the power to approve and 
sign scholarship contracts to the Vice-President for Academic 


Affairs is advisable in order to facilitate the processing of 

papers for this purpose, 

Now, Tuererore, it is hereby ordered that the authority of 
the President to approve and sign contracts be delegated as 
it is hereby delegated to the Vice-President for Academic 
Affairs, subject to the following conditions: 

1, Arecommendation from the Chancellor of the autonomous 
unit concerned shall be obtained before a scholarship 
contract may be approved and signed by the Vice- 
President for Academic Affairs; 

2. Nothing in this EO shall be construed as restrictive of the 
power of the President as defined in Art. 50 of the Revised 
University Code; 

3. All other scholarship contracts which do not require the 
President’s approval are not included in this delegation 
of authority. 

This Executive Order shall take effect immediately and 
shall be subject to confirmation by the Board of Regents. 

3 April 1996 - 

(Sgd.) EMIL Q. JAVIER 
President — 


Executive Order No. 96-03: Inclusion of Other Positions in 
the Schedule Of Honoraria For Academic Administrative 
Positions Approved By The Board Of Regents at Its 1094th 
Meeting On 26 January 1996 


Pursuant to the authority granted the President by the 
Board of Regents at its 1094th meeting on 26 January 1996", 
appointees to the following academic administrative positions 
shall be entitled to the same honoraria (i.e. P3,000.00 a 
month) as is provided for in *C’. Deputies, other Heads of 
Units, and Department Chairs, likewise, effective 1 January 
1996 and subject also to the guidelines approved by the 
Board at its 1094th meeting: 

a. College Secretaries 

b. Division Chairs 

c. Principals of high schools 

The schedule of honoraria for academic administrative 
positions, incorporating the amendment of the guidelines that 
was approved by the Board of Regents at its 1095th meeting 
on February 28,1996"" and including the additional positions 
specified above, is hereby issued under the title Reviseo 
ScHeouce Or Honoraria For Acapemic ADMINISTRATIVE POSITIONS 
(As originally approved and amended by the Board of Regents 
at its 1094th meeting on 26 January 1996 and 1095th 
meeting on 28 February 1996, respectively, and modified by 
the President on 14 May 1996) (See below). 

29 May 1996 
(Sgd.} EMIL Q. JAVIER 
President 


Revised ScHEDuLe Or Honoraria For ACADEMIC 
ADMINISTRATIVE POSITIONS 
University Officials 
1. Vice-Presidents 
2. Secretary of the University and of the Board of Regents 
3. Chancellors 


P5,000/mo 


Other University Officials P4,000/mo 
1. Vice-Chancellors (and equivalent 


positions in UP Manila} 


* See v. xxvii, p. 8. 
**See v. xxvii,p. 20. 


| 
2. Directors, Chairs of System Programs/Centers 
a. Director, University Center for Integrative and 
Development Studies 
b. Director, University Center for Women’s Studies 
c. Director, Sentro ng Wikang Filipino 
d. Director, Ugnayan ng Pahinungod/Oblation Corps 


(System) 

e. Chairman, President's Committee on Culture and 
the Arts 

f. Chairman, President’s Committee on English 
Teaching 


g. Chairman, UP Centennial Committee 


3. Directors of System Offices 
a. Information Office 
b. Office of Alumni Relations 
c. Office of Admissions 
d. Office of Institutional Linkages 
e. University Computer Center 
f. University Press 


bp 


. AU Directors of Institutes, Research, Extension, Ugnayan 
ng Pahinungod/Oblation, Sentro ng Wikang Filipino 
Deans 

. Directors of Centers of Excellence 

. Directors of principal units 

. Registrars 


Deputies, other Heads of Units 
and Department Chairs 
. Associate/Assistant Deans 
. Deputy/Assistant Directors of Centers 
. Directors of sub-units 
. Department Chairs 
. College Secretaries 
6. Division Chairs 
7. Principals of high schools 


P3,000/mo 


AWN = 


Guidelines 

1. The term “academic administrative positions” as used 
herein and for purposes of the schedule of honoraria 
authorized herein shall refer to administrative positions that 
are normally assigned, under an additional appointment or 
assignment basis to members of the faculty (e.g., vice- 
presidents, secretary of the university, chancellors, vice- 
chancellors, deans, directors, registrars, other headships, 
deputy directors, associate or assistant deans, department 
chairmen, etc.). 

2. The appointee shall be entitled to the honorarium 


specified for the position only under either of the following Cc 
situations: mo) 
a. If his or her basic salary as faculty member is o 
equal to or higher than the salary provided for the PY 
administrative position to which he or she has been fad 
appointed. o 
b. If no salary is received for the administrative position 2 
to which he or she has been appointed. 3, 
3. It shall be understood that enjoyment of the honorarium rE 
shall hold true only for the duration of the appointment to 5 
the administrative position. ; ad 
4. The President shall determine the appropriate honoraria oc 
for all other academic administrative positions in the o 
University, appointment to which is by an additional a 
assignment basis and may include in any of the categories 
_| 23 
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specified in A through C above such other administrative 
positions as he may deem appropriate. 

5. The President may formulate and issue such additional 
guidelines as he may deem appropriate for the proper 
implementation of this schedule of honoraria. 

6. An academic administrative position, the honoraria for 
which is equivalent to the difference between the basic faculty 
salary of the incumbent or appointee and the salary for the 
administrative positions, shall henceforth be governed by the 
schedule of honoraria authorized herein. 


MEMORANDA 


Memorandum No. 96-45: Second National Higher Education 
Congress, 13 to 15 May 1996 


The University of the Philippines has been chosen as the 
host for the Second National Higher Education Congress which 
will be held on 13 to 15 May 1996. The Congress, which 
will be held at UP Diliman Campus, is jointly sponsored by 
the Commission or Higher Education (CHED), Co-ordinating 
Council of Private Educational Association (COCOPEA), 
Catholic Educational Association of the Philippines (CEAP), 
Fund for Assistance to Philippine Education {FAPE) and 
Philippine Association of State Colleges and Universities 
(PASUC). 

As Chair of the Executive Committee in charge of making 
preparations for the Congress, | am appointing faculty 
members to chair or become members of several technical 
committees. We shall be sending you these announcements 
shortly. 

Let us join hands to help make this Congress a success. 
For your compliance. 

1 April 1996 
(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-59A: Designation As Rapporteurs in 
the Second National Higher Education Congress, 73-15 May 
1996 At UP Diliman 


In connection with the Second National Higher Education 
Congress to be held at UP Diliman from 13-15 May 1996, 
the following faculty members are hereby appointed as 
rapporteurs: 

College of Arts and Letters 
Prof. Robin Daniel Rivera 
Prof. Cecilia Sta. Maria dela Paz 
Prof. Ma. Rosario Esguerra 
Prof. Jose Teodoro Vera Cruz 
Prof. Ruby Alcantara 
Prof. Melecio Fabros 
Prof. lanthe de Leon 
Prof. Veronica Caparas 
Mr. Topsie Tupas 
Mr. Noel Canlas 
Asian Institute of Tourism 
Ms. Juline Dulnuan 
Ms. Susan Edilo 
Ms. Victoria Mallari 
Ms. Asuncion Laraya 
Prof. Corazon Rodriguez 
Prof. Randy Alampay 
Ms. Miguela Mena 


College of Education 
Dr. Lina Diaz de Rivera 
Dr. Erlinda Camara 
Dr. Julian Abuso 
Dr. Eliza Arreza 
Prof. Dina Ocampo Cristobal 
College of Mass Communication 
Prof. Rosa Maria T. Feliciano 
Prof. Carolina S. Malay 
Ms. Doreen Jose 
Ms. Magnolia Garcia 
Ms. Berenice lleto 


Please coordinate your work with Dean Josefina A. 
Agravante and Dean Luis Teadoro, Co-chair of the Technical 
Committee on Documentation. Thank you for your usual 
cooperation. 

24 April 1996 
(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-59B: Designation -As Committee 
Members for the Second Nationa! Higher Education 
Congress, 13-15 May 1996 At UP Diliman 


Ms. Evangeline R. Domingo 
Ms. Tracy A. Mercado 
Ms. Filipina D. Dollaga 
Ms. Karina Grace P, Oribello 


In connection with the Second National Higher Education 
Congress to be held at UP Diliman from 13-15 May 1996, 
you are hereby appointed as rnembers of the Committee on 
Reception. 

Please coordinate your work with Dr. Virginia Resurreccion 
and Prof. Socorro Villalobos, Co-chair of the sub-committee 
on reception. Thank you for your usual cooperation. 

24 April 1996 
(Sgd.)} EMIL Q. JAVIER 
President 


Memorandum No. 96-48: 1996 Faculty Conference 


We shall hold our Faculty Conference for 1996 from 6-9 
May 1996, at Club John Hay, Baguio City. 

The Conference shall ‘be attended by selected 
representatives of the junior and senior faculty, all department 
chairs, deans/directors, associate deans, vice-chancellors, 
chancellors, vice-presidents, and directors of system-wide 
centers/offices. 

This year’s Faculty Conference will focus on the UP Plan 
2008: Gearing the University for the Second Century. The 
objectives of the Conference are: 

1. To inform and consult faculty members on the UP Plan 
2008, 

2. To clarify issues, and 

3. To generate ideas and approaches for implementation. 

The expected outputs of the Conference are suggestions 
for the revision of UP Plan 2008 and specific action plans. 

We shall be sending you more detailed information on 
the Conference. However, we enjoin all concerned to please 
reserve the above dates for the Conference. 

We look forward to a fruitful and enjoyable conference. 
3 April 1996 
(Sgd.) EMIL Q. JAVIER 

President 


Memorandum No. 96-51: Appointment as Committee Chairs 
for the 1996 UP Faculty Conference 


In connection with the 1996 UP Faculty Conference to be 
held at Club John Hay in Baguio City from 6-9 May 1996, 
the following Committees with their respective chairs are 
hereby constituted: 

Steering Committee 

Chair Dr. Olivia C. Caoili 

Co-Chair Secretary Claro T. Llaguno 

Members All Committee Chairs 

Objective To plan organize and manage the 1996 UP 
Faculty Conference 

Finance Committee 

Chair VP Teresa F. Bernabe 

Co-Chair Dr. Napoleon Apolinario 

Objective To prepare the budget, secure funds, and 
authorize expenses for the faculty conference 

Program Committee 

Chair VP Fortunato dela Pefia 

Co-Chair Dr. Alejandro De Leon 

Objective To conceptualize and implement the program 
of activities for the faculty conference 

jocumentation and Publications Committee 

Chair Director Helen Lopez 

Co-Chair Director Laura Samson 

Objective To document and publish the conference 
proceedings 

Workshops and Socials Committee 


Chair VP Patricio Lazaro 
Co-Chair Dean Evangeline Ortiz 
Objective To plan and coordinate the faculty assignments 


to workshop groups and the social activities 
during the faculty conference 
Secretariat and Registration Committee 


Chair Dr, Elizabeth Ventura 
Co-Chair Dr. Cynthia Rose Bautista 
Objective To coordinate all of the activities during the 


conference, to provide administrative support 
during the workshops 
Physical Arrangements and Accomodations Committee 
Chair Dean Jessica Carifio 
Objective To facilitate and coordinate the use of 
equipment, room assignments, venues, and 
transport for the plenary sessions and 
workshops 
Chairpersons are enjoined to constitute the membership 
of their committees to include Deans and Department 
chairpersons in such a way that all AUs are represented. 
15 April 1996 
(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 49: Payment of Hazard Duty Pay For CY 
1995 To All Personnel 


In implementation of National Compensation Circular No. 
76 dated March 31, 1995, the payment of Hazard Duty Pay 
for calendar year 1995 at the rate of P400.00 a month (for 
full-time personnel) and 2200.00 a month (for non-full-time 
personnel) to all personnel of the University System 
(permanent, temporary, regular or substitute, casual, 
emergency, or contractual, teaching associates/fellows, 
graduate and student assistants) is hereby authorized, subject 
to the following conditions: 


A. Fer purposes of the hazard duty pay authorized herein, 
teaching associates and teaching fellows shall be considered 
full-time pesonnel, and as such shall be entitled to a hazard 
duty pay of RP 400.00 a month. 

B. Each autonomous university shall pay the hazard duty 
pay of its personnel out of its own approved budget. The 
payment of the hazard duty pay authorized herein to personnel 
on detail, however, shall be funded by the autonomous 
university where they are detailed, /.e. for the duration of 
their detail therein. 

C. Leaves enjoyed (with or without pay) for an aggregate 
period exceeding seven (7) calendar days during any calendar 
month shall not be creditable for purposes of the grant of 
hazard duty pay; in which vese, the hazard duty pay for 
such month shall be reduced proportionately; provided, that 
any Saturday, Sunday, holiday. or day off (as in the case of 
those whose rest days fall on days other than Saturday or 
Sunday) occurring within a leave enjoyed shall be included in 
the counting of number of days of leave enjoyed; provided, 
further that any Saturday, Sunday, holiday, or day off 
immediately preceding the start of a leave shalt not be included 
in the counting of number of days of leave enjoyed; provided, 
moreover that any Saturday, Sunday, holiday, or day off 
immediately following the last day (/.e. working day) of a 
leave shail be included in the counting of the number of days 


of leave enjoyed; provided, finally, that where a leave extends |. 


from one calendar month to the next, only those portions of 

the leave occurring within a calendar month shall be taken 

into account in the determination of the aggregate number 
of calendar days of leave enjoyed during the said calendar 
month, 

Absences (for whatever reason) that are not covered by 
an approved leave shall be treated as leaves in counting the 
number of days of leaves enjoyed for purposes of determining 
appropriate amount of hazard duty pay for the calendar month 
which during such absences were incurred. 

Any period of suspension (whether preventive or as 
penalty), regardless of the total number of calendar days 
involved, occurring within any calendar month shall not be 
creditable for purposes of the grant of hazard duty pay for 
said calendar month; however, if an employee concerned 
was eventually exonerated of the charge against him or her, 
any preventive suspension served shall be considered’ 
creditable for purposes of the grant of hazard duty pay. 

E. Faculty members on sabbatical assignment shall not 
be entitled to hazard duty pay for the duration of the sabbatical 
assignment, subject to the following conditions: 

1. Where the sabbatical assignment starts not earlier than 
the’ seventh calendar day of the month as reckoned 
backwards from the last day of the month, the faculty 
Member concerned shall be entitled to the full hazard 
duty pay for said calendar month. 

2. Where the sabbatical assignment starts on any day earlier 
than the seventh calendar day of the month as reckoned 
backwards from the fast day of the month, the faculty 
member concerned shali be entitled to the full hazard 
duty pay for said calendar month, only for those days 
prior to the start of the sabbatical assignment. 

. Where the sabbatical ends on any day not later than the 
seventh (7th) calendar day of the month, the faculty 
member concerned shall be entitled to the full hazard 
duty pay for said calendar month. 

. Where the sabbatical ends on or after the eighth (8th) 
calendar day of the month, those portions of the said 
month covered by the sabbatical assignment shall not be 
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cerned agree to the refund of those amounts correspond- 
ing to leaves enjoyed and absences incurred that are not 
creditable for purposes of the hazard duty pay as pro- 
vided for in Memorandum No. 49 issued by the Presi- 
dent of the University on April 10, 1996.” 

10 April 1996 


creditable for purposes of the grant of hazard duty pay 

authorized herein; in which case, the hazard duty pay for 

such month shall be reduced proportionately. 

5. Notwithstanding the foregoing provisions on sabbatical 
assignment, a faculty member shall be entitled to the 
hazard duty pay authorized herein if, during such sabbatical 
assignment, he or she reported to the same workplace as 
where he or she discharges duties as a faculty member 
prior to such sabbatical assignment. 

F. Faculty members on part-time service (/.e. those whose 
appointments include the qualifying phrase “part-time”) shall 
be entitled to hazard duty pay at the rate of R200.00 a month, 
subject to the foregoing conditions governing leaves enjoyed, 
suspension, and sabbatical assignment. 

G. Lecturers (i.e. lecturers, senior lecturers, and professorial 
lecturers) shall be entitled to hazard duty pay at the rate of 
F200.00 a month only during the semester or summer term 
during which they handled actual teaching, subject to the 
foregoing conditions governing leaves enjoyed, suspension, 
and sabbatical assignment, insofar, as they may be applicable. 

H. Professors emeriti shall be entitled to a hazard duty 
pay at the rate of P200.00 a month only during the semester 
or summer term during which they handled actual teaching 
or were given research assignments. 

{, Retired members of the faculty reappointed as lecturers 
{i.e. lecturers, senior lecturers, or professorial lecturers} as 
distinguished from Professors emeriti shall be entitled to a 
hazard duty pay at the rate of 2200.00 a month only during 
the semester or summer term during which they handied actual 
teaching. 

J. Graduate and student assistants shall be entitled to a 
hazard duty pay at the rate of P200.00 a month, subject to 
the following: 

1. Where a graduate or student assistant rendered service 
for 100 hours or more in a given calendar month, he or 
she shall be entitled to the full R200.00 a month hazard 
duty pay. 

2. Where a graduate or student assistant rendered service 
for less than 100 hours in a given calendar month, he or 
she shall be entitled to a proportionate hazard duty pay 
for said calendar month at the ratio of P200.00 is to 100 
hours service rendered. 

K. Project personnel shail also be entitled to the hazard 
duty pay authorized herein, subject likewise to the conditions 
prescribed herein; provided that there is fund available in the 
Project where they are employed. 

L. Employees of the Philippine General Hospital and of the 
campus infirmaries and clinics, who are covered by the Magna 
Carta for Public Health Workers shall not be entitled to the 
hazard duty pay authorized in this Memorandum; they shall 
be paid the hazard duty pay authorized for them under the 
Magna Carta for Public Health Workers. 

Similarly, personne! who have already received hazard duty 
pay for calendar year 1995 shall no longer receive any Hazard 
Duty Pay for calendar year 1995. if what they have received 
is lower than what is authorized under this Memorandum, 
they shail be entitled to the difference. 

M. To facilitate payment of the hazard duty pay authorized 
herein, the Chancellor concerned may allow (1) the release 
of the payrolls, and (2) the payment thereof even before the 
review of the leave records of personnel are completed, 
provided that the following shall be included in each payroll: 

“It shall be understood that the payment of this haz- 
ard duty pay for CY 1995 is subject to the review of 
leave records of personnel and that the personnel con- 


(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-60: Authorizing the Grant of 
Anniversary Bonus to Officials and Employees of Government 
Entities 


In accordance with the provisions of AO No. 263 by the 
President of the Philippines authorizing the grant of 
anniversary bonus to officials and employees of government 
entities, the following shall be observed in the payment of 
this grant to UP officials and employees: 

1. Coverage — All UP personnel whether employed on 
a full-time or regular, part-time basis under permanent, 
temporary, or casual status, and contractual personnel whose 
employment is in the nature of a regular employee, who 
have been appointed as such in the UP by virtue of a valid 
appointment and continue to be employed, shall be entitled 
to the anniversary bonus. 

Pursuant to Sec. 2.5 of AO No. 263, only those who 
have rendered at least one (1) year of service in UP before 
the milestone anniversary shall be entitled to the bonus. 

2, Milestone Anniversary — As defined in AO 263, the 
milestone year of UP shall fall every 3rd and 8th year within 
a decade, its founding year being 1908. Thus, its latest 
milestone anniversary shall be in 1998, 2003, 2008, and so 
on. 

Likewise, for purposes of completing the length of service 
rendered by an employee to be entitled to this bonus, the 
date of reckoning shall be employment in UP not later than18 
June of the preceding year for entitlement to the succeeding 
“year milestone anniversary bonus. 

For purposes of the grant of anniversary bonus and as 
provided in Sec. 2.7 of AO No. 263, payment of the 
anniversary bonus herein being authorized shall be for the 
year 1998. Entitlement shall be reckoned based on an 
employment in UP not later than 18 June 1992. 

3. Rules and Regulations — All rules and regulations 
enumerated in AO No. 263, except where made more specific 
in this memorandum, shail also apply. 

4. Amount of Bonus and Funding Source — Each 
employee qualified to receive the bonus shall be entitled to 
a straight grant of P3,000.00 for each milestone anniversary 
year, the maximum amount allowed in AO No. 263. 

The cost of implementing this benefit shall be sourced 
from savings in released allotment for current operating 
expenditures. 

5. Date of Payment — The anniversary bonus shall be 
paid not later than 18 June of each milestone anniversary 
year, subject to the availability of funds. 

6. Savings Clause — Cases not covered by this 
Memorandum may be referred to the Controllership and 
Budget Office for evaluation and recommendation to the 
Office of the President. 

25 April 1996 


(Sgd.} EMIL Q. JAVIER 
President 
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Memorandum No. 96-72: Re: Payment Of Interest-Free Loan 
Not Exceeding One-Half Of The Amount Of The Year-End 
Bonus And Cash Gift Authorized Under RA 6836 For CY 
1996 


distance education including the clientele best served 
by such program. 

2. Design an appropriate undergraduate distance education 
program. 

3. Map out strategies to achieve the goal of launching a 
good undergraduate program by distance education. 

4. Pilot the program in one campus by 1997. 
Thank you. 

6 June 1996 


President Fidel V. Ramos per AO No. 195 dated 3 May 
1995, authorized the grant of interest-free loan not exceeding 
one-half of the amount of the year-end bonus and cash gift 
authorized under RA 6836 to government personnel for CY 
1996, In this connection, herewith attached for your 
information and guidance are the following pertinent 
documents: 

!. Circular Letter No. 12-96 of DBM Secretary Salvador 

M. Enriquez, Jr. on the “Grant of an Interest-free 
Loan to Government Officials and Employees,” 
dated 3 May 1996. 

2. Administrative Order No. 195, dated 30 May 1995. 
Payment shail be made not later than 31 May 1996. 

20 May 1996 


(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-58: 1996 Rates for Lecturers 
(Including Retired Faculty Given Appointments As Lecturers) 


In accordance with the provisions of National Budget 
Circular No. 448 on the third year of implementation of the 
Salary Standardization Law (Part II}, which includes the Third 
Jnterim Salary Schedule (TISS), and pursuant to the resolution 
approved by the Board of Regents at its 1090th meeting 
held on 28 September 1995 (which includes the condition 
that henceforth, lecturers’ rates shall be adjusted at par with 
the adjustment of the salary of equivalent base faculty ranks), 
lecturer rates effective 1 January 1996 shall be as shown in 
Table 1 (below). The formula used for computing the new 
rates is the same formula used in computing the adjusted 
rates as of 1 January 1995. 

It is understood that all policies and rules on lecturers as 
previously applied shall continue to be observed and payment 
for such services shall be subject to the usual accounting 
and auditing rules and regulations. 

25 April 1996 


(Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-78: UP Open University Undergraduate 
Program Committee 


Or. Leticia Castillo, College of Science, UPD 

Or. Frances Morillo, College of Arts and Letters, UPD 

Dr. Josefina Natividad, College of Sociat Sciences and 
Philosophy, UPD 

Prof. Paula Sioco, College of Arts and Sciences, UPM 

Dr. Eliezer Albacea, College of Arts and Sciences, UPLB 

Dean Minda Formacion, Coli. of Arts and Sciences, UPV 


Please constitute yourselves as the Undergraduate Program 


. Determine the need for an undergraduate program a 


{Sgd.) EMIL Q. JAVIER 


Committee of the UP Open University with the OPU Vice President 


Chancellor for Academic Affairs as Chair. 
The Undergraduate Committee will have the following 
functions: 


Table 1. Lecturers Rates Effective 1 January 1996 (NBC No. 448) 


Lecturer Comparable Satary Annual Rate Per Hour Total Pay/ 
Rank Faculty Rank Grade Salary NBC 74 new 3 Unit Subject 


Lecturer t Instructor 3 15-3 R93,912 R122 P153 P-7,650 
Lecturer 2 {Instructor 7 17-3 105,804 137 173 8,650 
Sr. Lec. 1 Asst. Prof 3 19-3 120,180 157 196 9800 
Sr, Lec. 2 Asst. Prof 6 21-3 136,584 183 223 11,150 
Sr. Lec. 3 Assoc. Prof 3 23-1 153,384 216 251 12,550 
Prof. Lec. 1 Assoc. Prof 6 23-3 180,156 261 294 14,700 
Prof. Lec. 2 Prof. 2 26-3 193,788 286 317 15,850 
Prof. Lec, 3 Prof. 5 27-3 207,528 312 339 16,950 
Prof. Lec. 4 Prof. 8 28-3 221,376 337 362 18,100 
Prof. Lec. 5 Prof. 11 29-3 241,416 375 394 19,700 


Fee per Final Exam = 3 * rate PER HOUR (for lecturers only) 
Formula EFS * 83.33% * 80% 


Where: 
7 EFS = Annual Faculty Salary 
24* 17 83.33% = Faculty time net of leave privileges 
80% = Faculty time devoted to teaching 
24 = Annual full-time faculty load 
17 = Hours per semester to teach one unit 
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Decisions of the Board of Regents 


UP Manila 


1096TH MEETING, 23 APRIL 1996 
APPOINTMENTS 


Louella A. Dancel, as Assistant Professor 2, College of 
Public Health, effective 23 April 1996. 

Gerlie C. De Los Reyes, as Assistant Professor 2, College 
of Pharmacy, effective 23 Apri! 1996. 

Reynaldo O. Joson, as Assistant Professor 4 and 
Attending Surgeon (part-time), College of Medicine, effective 
23 April 1996. 

Danilo L. Magtanong, as Assistant Professor 6, College 
of Dentistry, effective 23 Aprit 1996. 

Romeo R. Quizon, as Assistant Professor 2, College of 
Public Health, effective 23 April 1996. 


The Board confirmed/approved the following appointments, 
reappointments, promotions, additional assignments, and 
related matters: 

UP Diliman 


Concepcion L. Jardeleza, promotion from Law Reform 
Specialist Ill to Law Reform Specialist IV, Law Complex, 
effective 8 March 1996. 


UP Manila 
PROFESSORIAL CHAIR 

Eden B. Bayrante, promotion from Nurse IV to Nurse VI, 
Philippine General Hospital, effective 23 April 1996. 

Faustino T. Domingo Jr., reappointment from Professor 1 
to Clinical Professor and Attending Surgeon, College of 
Medicine/Philippine General Hospital, effective 23 April until 
31 May 1996. 

Belinda J. Santos, promotion from Social Welfare Officer 
lll to Social Welfare Officer iV, Philippine General Hospital, 
effective 23 April 1996. 


UP Diliman 


Luis M. Alarilta Jr., reassignment from UPERDFI Professor 
of Engineering to Renato A, Reyes Professor of Engineering, 
College of Engineering, effective 1 July 1995 until 30 June 


1996. @ 

Porfirio M. Alifio, as UP Alumni Engineers DJ Associate 
Professor of Marine Science, Marine Science Institute, 
College of Science, effective 1 January until 31 December 
1996. 

Rowena R. Boquiren, as MMC DJ Associate Professor of 
Social Sciences, UP College Baguio, effective 1 January 
until 31 December 1996. 

Florian R. Del Mundo, as Jose Halili Co DJ Associate 
Professor of Chemistry, College of Science, effective 1 
January until 31 December 1996. 

Wadja K. Esmula, reappointment from DJ Associate 
Professor to DJ Associate Professor of Islamic Studies, 
\pstitute of !slamic Studies, effective 1 July 1996 until 30 
June 1997. 

Brenda V. Fajardo, reassignment from DJ Associate 
Professor to Jose and Asuncion Joya Associate Professor 
of Art Studies, College of Arts and Letters, effective 1 
January until 31 December 1996. 

Geraldine C. Maayo, as TUCP DJ Assistant Professor of @ 
Industrial Relations, Schoo! of Labor and Industrial Relations, 
effective 1 January until 31 Décember 1996. 

Priscilla S. Macansantos, as DJ Assistant Professor of 
Mathematics, UP College Baguio, effective 1 January until 
31 December 1996. . 

Artemio P. Magabo, reassignment from Jesus Vergara 
Associate Professor of Engineering, to NPC Associate 
Professor of Power I, College of Engineering, effective 1 
July 1995 until 30 June 1996. 

Nemesio E. Montano, as PNOC DJ Associate Professor 
of Marine Science, Marine Science tnstitute, College of 
Science, effective 1 January until 31 December 1996. 

Abraham P. Sakili, as MMC DJ Assistant Professor of 
Art Studies, College of Arts and Letters, effective 1 January 
until 31 December 1996. 

Josefa B. Schriever, as DJ Assistant Professor of English, 
College of Arts and Letters, effective 1 January until 31 
December 1996. 

Geodicio T. Sison, as DJ Assistant Professor of Industrial 
Relations, School of Labor and Industrial Relations, effective 
1 January until 31 December 1996. 


UP Mindanao 


Fedeserio C. Camarao, ad interim appointment as Professor 
3, effective 26 January until 30 June 1996. 

Manuel P. Garcia Jr., reappointment on ad interim basis, 
from Professorial Lecturer to Associate Professor 5, effective 
9 February until 8 April 1996. 


UP Open University 


Paz Eulalia L. Saplala, additional assignment as Vice- 
Chancellor for Student Support Services, effective 23 April 
1996 to serve at the pleasure of the Chancellor. 


TRANSFER TO PERMANENT STATUS 
UP Diliman 


Melecio C. Fabros, II, as Assistant Professor 1, College of 
Arts and Letters, effective 22 February 1996. 

Rosario C. Lucero, as Associate Professor 2, College of 
Arts and Letters, effective 22 February 1996. 

Elizabeth A. Pangalangan, as Assistant Professor 4, College 
of Law, effective 23 April 1996. 


UP Los Bafios 


Ricolindo L. Carifio, as Assistant Professor 3 of Math and 
Computer Science, College of Arts and Sciences, effective 
23 April 1996. 

Ma. Rochelle G. Divinagracia, as Assistant Professor 1 of 
Agribusiness Management, effective 23 April 1996. 

Virginia P. Obsioma, as Assistant Professor 1, College of 
Agriculture, effective 23 April 1996. 

Nelson M. Pampolina, as Assistant Professor 1 of Forest 
Biological Sciences, College of Forestry, effective 23 April 
1996. 


Cecilia B. Sta. Maria-Dela Paz, as DJ Assistant Professor 
of Art Studies, College of Arts and Letters, effective 1 
January until 317 December 1996. 

Mark Albert H. Zarco, as DCCD Assistant Professor of 
Engineering, College of Engineering, effective 1 July 1995 
until 30 June 1996. 


UP Los Bajos 


William SM. Gruezo, reassignment from UP Los Bafios 
Foundation, Inc. Assistant Professor of Biosystematics, to 
G.E. Associate Professor, College of Arts and Sciences, 
effective 1 July 1995 until 30 June 1996. 


UP Manila 


Carmelo A. Alfiler, as Elena P. Tan Associate Professor 
of Pediatric Nutrition, College of Medicine, effective 1 July 
1995 until 30 June 1996. 

Liberty B. Fajutrao, as North Texas Medical Group 
Assistant Professor of Physiology, College of Medicine, 
effective 1 July 1995 until 30 June 1996. 

Ma. Estela M. Layug, reappointment from DJ Associate 
Professor to DJ Associate Professor of Nursing, College of 
Nursing, effective 1 January until 31 December 1996. 

Elizabeth Montemayor, as Drs. Manuel and Emelita Veloso 
Assistant Professor of Physiology, College of Medicine, 
effective 1 January until 31 December 1996. 

Juan Pablo R. Nanagas, as Victor Villadolid Assistant 
Professor of Ophthalmology, College of Medicine, effective 
1 January until 31 December 1996. 

Alfredo QY. Pontejos Jr., as OJ Assistant Professor of 
Otorhinolaryngology, Coflege of Medicine, effective 1 July 
1995 until 30 June 1996, 

Jaime G. Tomas, as UP Medicine Class ‘36 Assistant 
Professor of Radiology, College of Medicine, effective 1 July 
1995 until 30 June 1996. 


UNIVERSITY OFFICIALS 
UP Diliman 


Lilia Rabago, additional assignment as Dean, College of 
Education, effective 23 April 1996 until 22 April 1999. 


UP Manila 


Cecilia M. Laurente, additional assignment as Dean, 
College of Nursing, effective 1 May 1996 until! 30 April 
1999. 

UP Visayas 


Elnora A, Cabalfin, extension of additional assignment 
as Dean, College of Arts and Sciences effective 1 until 30 
April 1996. 

Minda J. Formacion, additional assignment as Dean, 
College of Arts and Sciences, effective 1 May 1996 until 
30 April 1999. 


HEADSHIP OF UNITS 
UP Los Bafios 


Corazon F. Azucena, additional assignment as Director, 
Public Affairs Office, effective 20 March until 31 October 
1996. ; 

Reynaldo E. de la Cruz, renewal of additional assignment 
as Director, National Institute of Biotechnology and Applied 


L 


Microbiology, effective 1 May 1996 until 30 April 1999. 
Ernesto J. del Rosario, reappointment to additional 
assignment as Director, Institute of Chemistry, College of 
Arts and Sciences, effective 1 May 1996 until 30 Apri! 1999. 
Florentino L. Librero, extension of appointment as Dean, 
College of Human Ecology, until 31 December 1996. 
Job M. Matias, additional assignment as Director, Dairy 
Training and Research Institute, College of Agriculture, 
effective 1 May 1996 until 30 April 1997. 
Macrina T. Zafaralla, additional assignment as Director, 
Institute of Biological Sciences, College of Arts and Sciences, 
effective 1 May 1996 until 30 April 1999. 


UP Mindanao 


Fedeserio C. Camarao, additional assignment as Director 
tor Community Services and Public Affairs, effective 16 
January until 15 April 1996. 

Manuel P. Garcia Jr., additional assignment on ad interim 
basis, as Director for Administration, effective 9 February 
until 8 April 1996. 

Nelson G. Natural, additional assignment on ad interim 
basis, as Director for Planning and Development, effective 
15 January until 15 March 1996. 


AFFILIATE FACULTY’ OF OPEN UNIVERSITY 
UP Diliman 


Celia T. Adriano, as Affiliate Assistant Professor, effec- 
tive 1 April 1996 until 31 May 1997. 

Marie Aganon, as Affiliate Professor, effective 1 April 1996 
until 31 May 1997. 

Josefina Agravante, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Grace J. Alfonso as Affiliate Associate Professor, effec- 
tive 1 April 1996 until 31 May 1997. 

Wilhelmina Cabo, as Affiliate Assistant Professor, effec- 
tive 1 April 1996 until 31 May 1997. 

Benjamin Carifio, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Jessica K. Carifio, as Affiliate Associate Professor, effec- 
tive 1 April 1996 until 31 May 1997. 

Arand S. Commandante, as Associate Professor, effec- 
tive 1 April 1996 until 31 May 1997. 

Rhodora Corrales, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Jocelyn Cuaresma, as Affiliate Assistant Professor, ef- 
fective 1 April 1996 until 31 May 1997. 

Virginia M. Dandan, as Affiliate Professor, effective 1 Apsil 
1996 until 31 May 1997. 

Purificacion De Lima, as Affiliate Associate Professor, ef- 
fective 1 April 1996 until 31 May 1997. 

Dolores Endriga, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Jose N. Endriga, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. : 

Oscar L. Evangelista, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 

Honrado Fernandez, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Oscar Ferrer, as Affiliate Assistant Professor, effective 1 
April 1996 until 31 May 1997. 


‘Additional assignment basis; ‘the Board created the position at its 1091st meet- 
ing. 
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Ma. Nela Florendo, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Reynaldo V. Guioguio, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Gabrielle Iglesias, as Affiliate Instructor, effective 1 April 
1996 until 31 May 1997. 

Artemio {sidro, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Perla E. Legaspi, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Prosperidad Luis, as Affiliate Associate Professor, effective 
1 November 1995 until 31 May 1997. 

Zenaida Manalo, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Lilly V. Mangubat, as Affiliate Assistant Professor, effective 
1 November 1995 until 31 May 1997. 

Evelina A. Majillano, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Ma. Fe Mendoza, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Frances F. Morillo, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Jaime Nierras, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Rosalinda P. Ofreneo, as Affiliate Associate Professor, 
effective 1 November 1995 until 31 May 1997. 

Evelina Pangalangan, as Affiliate Professor, effective 1 
November 1995 until 31 May 1997. 

Gloria M. Parifia, as Affiliate Professor , effective 1 April 
1996 until 31 May 1997. 

Consuelo Paz, as Affiliate Professor , effective 1 April 1996 
until 31 May 1997. 

Romeo C. Quieta, as Affiliate Professor, effective 1 April 
1996 1995 until 31 May 1997. : 

Asteya Santiago, as Affiliate Associate Professor, effective 
1 November 1995 until 31 May 1997. 

Ma. Lisa V. Santos, as Affiliate Assistant Professor , 
effective 1 November 1995 until 31 May 1997. 

Judy M. Taguiwalo, as Affiliate Assistant Professor, 
effective 1 November 1995 untit 31 May 1997. 

Proserpina D. Tapales, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 

Luis V. Teodoro, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Amaryllis T. Torres, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Nestor Vinluan, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Danilo Yanga, as Affiliate Professor, effective 1 April 1996 
until 31 May 1997. 


UP Los Bajfios 


Eliezer A. Albacea, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Zita VJ Albacea, as Affiliate Assistant Professor, effective 
1 April 1996 untit 31 May 1997. : 

Placido F. Alcantara, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Joserey R. Alo, as Affiliate Instructor, effective 1 April 
1996 until 31 May 1997. 

Nelly G. Alviar, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1$97. 

Santiago A. Alviar, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 


Wilhelmina D. Antonio, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

ismael S. Anunciado, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Cecilio R. Arboleda, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 

Julia Mercedes O. Bader, as Affiliate Assistant Professor, 
effective 1 April 1996 uniil 31 May 1997. 

Adelina A. Barrion, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Myrna C. Belarmino, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Onville L. Bondoc, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Joseph R. Bongon, as Affiliate Instructor, effective 1 April 
1996 until 31 May 1997. 

Eliseo D. Cadapan, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Ma. Celeste H. Cadiz, as Affiliate Assistant Professor, 
effective 1 Apri! 1996 until 31 May 1997. 

Nina M. Cadiz, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Cleofe A. Calanasanas, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Evamarie Capareda, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Benedicta M. Carambas, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Diosdado Carandac, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Lourdes B. Cardenas, as Affiliate Assistant Professor 3, 
effective 1 April 1996 until 31 May 1997. 

Ma. Rovilla G. Casifio, as Affiliate Instructor, effective 1 
April 1996 until 31 May 1997. 

Lourdes B. Castillo, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Lina A, Catahan, as Affiliate Assistant Professor, effective 
@ Aprit 1996 until 31 May 1997. 

Macario Catahan, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Cleofas R. Cervancia, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Emmanuel Coronado, as Affiliate Instructor, effective 1 
April 1996 until 31 May 1997. 

Virginia C. Cuevas, as Affiliate Associate Professor, 
effective 1 April 1996 until 31: May 1997. 

Rogelio V. Cuyno, as Affiliate Professor, effective 1 Aprit 
1996 until 31 May 1997. 

Ida F. Dalmacio, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997, 

Joel De Castro, as Affiliate Instructor, effective 1 April 
1996 until 31 May 1997. 

Pablo L. De Guzman, as Affiliate Assistant Professor, 
effective 1 Apri! 1996 until 31 May 1997, 

Ayolani V. De Lara, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997, 

Ma. Cecilia D. De Mesa, as Affiliate Instructor, effective 
1 April 1996 until 31 May 1997, 

Ludivina De Padua, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997, 

Mariano B. De Ramos, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 

Rhodora O. Dela Pefia, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Ma. Genaleen Q. Diaz, as Affiliate Instructor, effective 1 
April 1996 until 31 May 1997. 


[ Aleli C. Domingo, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
Bernarda M. Eleo, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
Edvino G. Eusebio, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 
Rosemarie D. Eusebio, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 
Alexander G. Flor, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 
Roy Roberto L. Gerona, as Affiliate Instructor, effective 1 
Aprit 1996 until 31 May 1997. 
Maribel D. Gese, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
Ann Inez N. Gironella, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 
Ely D. Gomez, as Affiliate Professor, effective 1 April 1996 
until 31 May 1997. 
Victoria E. Hernandez, as Affiliate Assistant Professor 4, 
effective 1 April 1996 until 31 May 1997. 
Perlito I. Ibarra, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 
Concepcion L. Khan, as Affiliate Instructor, effective 1 
oe 1996 until 31 May 1997. 
Teerencio D. Lacuesta, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 
Jovencio S. Lales, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 
Delfin B. Lapis, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 
Rita P. Laude, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 
Nestor R. Lawas, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 
Vernel M. Lawas, as Affiliate Instructor, effective 1 April 
1996 until 31 May 1997. 
Felix Librero, as Affiliate Associate Professor, effective 1 
April 1996 until 31 May 1997. 
Alexander A. Lim, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
Zosimo D. Limpiada, as Affiliate Instructor, effective 1 
April 1996 until 31 May 1997. 
Melinda F. Lumanta, as Affiliate Associate Professor 1, 
effective 1 Aprit 1996 until 31 May 1997. 
Damasa M. Macandcg, as Affiliate Assistant Professor, 
effective 1 Apri! 1996 until 31 May 1997. 
Samuel T. Mancebo, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 
Vicente Martinez, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
Crispin C. Maslog, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 
Luningning Matulac, as Affiliate Assistant Professor, 
effective 1 April 1996 unti] 31 May 1997. 
Merlyn S. Mendioro, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 
Florinia E. Merca, as Affiliate Professor 1, effective 1 April 
1996 until 31 May 1997. 
Bonifacio T. Mercado, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 
Cresencia U. Monteagudo, as Affiliate Instructor, effective 
1 April 1996 until 31 May 1997. 
Leon O. Namuco, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 
‘Remedios V. Nartea, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 


Nelson G. Natural, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Rex L. Navarro, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997, 

Silverio S. Obungen, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Pablo P. Ocampo, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Virginia R. Ocampo, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Ila Virginia C. Ongkike. as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Ma. Cristina D. Padolina, as Affiliate Professor, effective 
1 April 1996 until 31 May 1997. 

Rolando G. Panopio, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Tirso B. Paris Jr., as Affiliate Professor, effective 1 Aprit 
1996 until 31 May 1997. 

Pacifico C. Payawal, as Affiliate Professor, effective 1 
April 1996 until 31 May 1997. 

Romeo U. Quintana, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Carmencita T. Ravanera, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Asuncion K. Raymundo, as Affiliate Professor, effective 
1 April 1996 until 31 May 1997. 

Alberto Y. Robles, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Restituta P. Robles, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Evelyn B. Rodriguez, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Myrna S. Rodriguez, as Affiliate Assistant Professor, 
effective 1 Aprit 1996 until 31 May 1997. 

Rachael Editha O. Roxas, as Affiliate instructor, effective 
1 April 1996 until 31 May 1997. 

Nelia S. Sabater, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Veronica C. Sabularse, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Ma. Fe M. Sangalang, as Affiliate Assistant Professor, 
effective 1 Apri! 1996 until 31 May 1997. 

Carolina P. Santillana, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Zenaida M. Sierra, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Analee C. Soligam, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Emeterio S. Solivas, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Blanda R. Sumayao, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Madeline M. Suva, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Elvira S. Talatayod, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Santiago N. Tilo, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Daniela 8. Tolentino, as Affiliate Instructor, effective 1 
April 1996 until 31 May 1997. 

Nilda N. Ubaldo, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Lotita L. Vega, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Ma. Theresa H. Velasco, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 
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Macrina T. Zafaralla, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 
. Agnes F. Zamora, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Josue C, Zuniega, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 


UP Manila 


Adalberto R. Alday, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Teresita R. Barcelo, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Nina G. Barzaga, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Vicente Belizario Jr., as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Fatima A. Castillo, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Veronica Chan, as Affiliate Professor, effective 1 April 1996 
until 31 May 1997. 

Thelma F. Corcega, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Amante C. Cruz, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Louella A. Dancel, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Winifreda U. De Leon, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Lilian A. Delas Llagas, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Emilie G. Flores, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Victor Emmanuel Gabriel, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Joaquin Ladao, Jr., as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Theresita Lariosa, as Affiliate Associate Professor, effective 
1 Aprit 1996 until 31 May 1997. 

Ma Estela M. Layug, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Perla S. Macaraeg, as Affiliate Assistant Professor, 
effective 1 April 1996 untii 31 May 1997. 

Eloisa D. Madraso, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Nidia M. Manuson, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Cristina F. Mencias, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Adelwisa R. Ortega, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Tareochan Kaur Pabla-Gailan, as Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Arturo M. Pesigan, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Lucila R. Rabuco, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Pilarita T. Rivera, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Lina Somera, as Affiliate Associate Professor, effective 1 
April 1996 until 31 May 1997. 

Wilfred U. Tiu, as Affiliate Professor, effective 1 April 1996 
until 31 May 1997. 


UP Visayas 


Aurora Fe Bautista, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Rodolfo Baldevarona, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Jose Ali Bedano, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Felicitas S. Blancaflor, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Zenaida Buenaflor, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Elnora A. Cabalfin, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Lucita de Guzman, as Affiliate Assistant Professor, 
effective 1 April 1996 until 31 May 1997. 

Primitivo G. Ereno, as Affiliate Associate Professor, 
effective 1 June 1996 until 31 May 1997. 

Pepito Fernandez, as Affiliate Professor, effective 1 April 
1996 until 31 May 1997. 

Joy Lizada, as Affiliate Associate Professor, effective 1 
April 1996 until 31 May 1997. 

Sofia A. Logarta, as Affiliate Assistant Professor, effective 
1 June 1996 until 31 May 1997. 

Arnold Naldoza, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Ruben Olaguer, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Ofelia Pacete, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Melanie G. Padilla, as Affiliate Associate Professor, 
effective 1 April 1996 until 31 May 1997. 

Erlinda Panggat, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Celia F. Parcon, as Affiliate Assistant Professor, effective 
1 April 1996 until 31 May 1997. 

Hernanita L. Pelefio, as Assistant Professor, effective 1 
June 1996 until 31 May 1997. 

Leonor Santos, as Affiliate Professor, effective 1 April 
1996 unti! 31 May 1997. 

Viola Siozon, as Affiliate Assistant Professor, effective 1 
April 1996 until 31 May 1997. 

James Torres, as Affiliate Associate Professor, effective 
1 April 1996 until 31 May 1997. 

Soccoro Villalobos, as Affiliate Professor, effective 1 June 
1996 until 31 May 1997. 

Merlie A. Wenceslao, as Affiliate Assistant Professor, 
effective 1 June 1996 until 31 May 1997. 


EXTENSION OF SERVICE BEYOND COMPULSORY 
RETIREMENT AGE 


UP Diliman 


Felisa B. Afionuevo, as Professor 7, College of Education 
effective 1 April until 31 May 1996. 

Evelyn C. David, as Professor 2, College of Mass Com- 
munication, effective 10 May 1996 until 31 May 1997. 

Domingo P. Disini Jr., as Professor 4, College of Law, 
effective 1 June 1996 until 31 May 1997. 

Priscilla M. Matias, as Professor 12, National Institute of 
Geological Sciences, College of Science, effective 1 June 
1996 until 31 May 1997. 

Salvador F. Reyes, as Professor 12 of Civil Engineering, 
College of Engineering, effective 11 September 1995 until 
31 March 1996. 


UP Maniia 


Antonio J. Gonzaga, as Professor 5 & Attending Physician, 
College of Medicine, effective 21 March 1996 until 20 March 


1997. 


Angelita G. Reyes, as Associate Professor 4, College of 


Medicine, effective 16 March 1996 until 15 March 1997. 


UP Visayas 


Domingo A. Mateo, as Assistant Professor 3, UP Tacloban 


College, effective 6 September until 31 October 1996. 


Exemption from UPCAT Requirements 
The Board granted the request of the College of Fisheries, 


UPV University Council during its 43rd (Special) meeting on 
9 March 1996, 

However, the exemption will be reviewed by the Office 
of Admissions, in consultation with the UP Visayas, with 
respect to the record of performance of BFAR scholars during 
the last five years, /.e., 1990 to 1995. 


UP Open University 
Consistent with Section 4 of the resolution adopted at its 

1084th meeting on 23 February 1995, which provides that 

“the Chancellor shall be assisted by a Vice-Chancellor for 

Academic Affairs and such other Vice-Chancellors as may 

be necessary for the effective management of the UP Open 

University....”, the Board created the following offices in the 

UP Open University: 

Office of the Vice-Chancellor for Student Support Services, 
which will absorb the present Office of the Director for 
Student Support Services. The OVC-SSS will have the 
following functions: 

1. Be responsible for planning, proposing, and implementing 
policies pertinent to student services in delivery of in- 
struction to the distance learners. 

2. Coordinate, through the Office of the Registrar and the 
Office of Student Administration, the registration of stu- 
dents and the delivery of learning packages to them for 
instruction by distance mode. 

3. Operate the learning centers with a system of tutorials 
and counselling, and a system of assessment of the stu- 
dents through assignments and examinations. 

4. Conduct training programs for the learning center coordi- 
nators and the tutors, and orientation sessions for the 
distance learners. 

5. Establish linkages with institutions/officials in and around 
the learning centers to achieve the goal of widening ac- 
cess to quality UP education. 

Office of the Vice-Chancellor for Finance and 
Administration, to be headed initially by a Director until the 
appointment of a Vice-Chancellor. The OVCFA will have the 
following functions: 

1. Assist the Chancellor in the administrative management 
and operations of the UP Open University and the formu- 
lation of plans to achieve its objectives. These functions 
will include 

1.1 preparation, analysis, review, and controt of the 

budget; 

1.2 preparation of budget proposals of the UP Open 


POLICY MATTERS 


UP Visayas, for exemption of Bureau of Fisheries and Aquatic 
Resources scholars from the UPCAT requirements for 
Academic Year 1996-1997, which was approved by the 


University; analysis, and interpretation of accounting 
data of the UPOU and the SDEs; 
1.3 procurement and management of property and sup- 
plies of the UPOU; and 
1.4 supervision in fiscal matters concerning the UPOU 
as well as the payment of salaries, wages, and other 
personal services. 
The Office of the Vice-Chancellor for Academic Affairs 
{OVCAA) will focus on the development of academic 
programs and required course materials for such programs. 


Redeployment of Faculty {tems in UP Diliman 

The Board granted the request of the UP Diliman Chancellor 
to redeploy seven (7) faculty items to various colleges of UP 
Diliman in order to address their need for additional items as 
endorsed by the UP Diliman HRDO. 


Modification of Item at UP Los Bajios 

The Board confirmed by referendum the Modification of 
item no. 2354-1 University Research Associate (URA I) SG 
12 to University Extension Associate (UEA I) SG 12 for the 
Dairy Training and Research Institute of UP Los Bajfios. 


Transportation Allowance of Professors Emeriti and Retired 
Faculty Members 

The Board approved the upgrading of transportation 
allowance of professors emeriti and retired faculty members, 
given teaching assignments from P4,000 a month or P16,000 
a semester to P6,000 a month or R24,000 a semester. 


Fees And Honoraria For Advance Placement Examination 

The Board amended the rules on and revised the fees to 
be collected as well as the honoraria granted in connection 
with the advance placement examination as follows: 


Rates OF Fees Anp Honoraria For 

ADVANCE PLACEMENT EXAMINATIONS 
In connection with applications from entering freshmen 
for advance collegiate credit for subjects taken in high school, 

THE FOLLOWING RATES OF FEES AND HONORARIA SHALL 

APPLY: 

a. Creation of a Freshmen Advance Placement Examination 
Committee in charge of test development and adminis- 
tration. 

b. Charging each freshman student desiring credit by ex- 
amination an 

From To 
Application fee of P20 P80 per subject 
Examination fee of 10 60 per subject 

c. Rates for payment to the Committee that prepares the 

questions and administers the examination: 


Chairman P150 P350,00 
Members. of not more 

than four 150 320.00 each 
EXAM SUPERVISOR 50 150.00 

Proctor 40 100.00 / session 


Corrector P10/examinee 30.00 PER BLUE BOOK 

for the whole examination 

The number of examinees should at feast be 40. If the 
number of examinees is less than 40, the honoraria shall be 
adjusted accordingly. If the number of examinees is more 
than 40, one proctor (examiner) for every 40 examinees or a 
major fraction thereof is authorized. 

THE FOREGOING RULES AND REVISED RATES SHALL 
APPLY TO ALL AUTONOMOUS UNIVERSITIES AND THE UP 


IN MINDANAO. 
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ACADEMIC MATTERS 


B.S. Computer Science Program in UP Manila 

The Board approved the institution of a B.S. Computer 
Science Program in the College of Arts and Sciences, UP 
Manila, which was approved by the UP Manila University 
Council at its special meeting on February 23, 1996. It is 
adopted from the BS Computer Science program of UP Los 
Bafios with slight revisions. The program will provide sound 
technical background and experience in real systems that 
will enable students to handle the most demanding aspects 
of systems development, data management, and scientific 
computing. It will emphasize the strength of technical 
preparation with the aim of producing graduates who are 
highly capable of working in the computer industry and who 
are interested in pursuing graduate studies in computer 
science. 

This program will be the second in the network of computer 
science programs being organized by the UPLB Institute of 
Computer Science under the System College Concept. Similar 
programs are being planned for UP Baguio, UP lloilo and UP 
Tacloban. ‘ 

Rationale: UP Manila is a campus for medica! and 
health-related professions. Computer science plays an 
important role in the Industry. tt is a field used in this disciptine 
to analyze and interpret results of scientific experiments. {t 


is used to predict possible outcomes of physical phenomena 


and to model perceptual and cognitive processes in humans 
as well as cellular processes that are controlled by genetic 
information. At present, while several colleges and universities 
offer degree programs in computer science, in most instances, 
the students are merely trained in computer applications falling 
short of the demands of the workplace. Of about 200 
institutions offering degree programs in computer science, 
less than 10 are up to the standards of a degree program in 
computer science. Realizing the shortage of highly skilled 
computer science professionals in both the industry and health 
institutions, the institution of a BS Computer Science program 
in CAS, UP Manila is being established. 


Institution of New Degree Programs 

The Board approved the institution of new degree programs 
and curricular changes in the Autonomous Universities as 
follows: 

UP Diliman 

College of Business Administration 

Master of Science in Finance 

College of Music 

Dance as an area of concentration in the Bachelor of 

Music Program 

UP College Baguio 

BS Computer Science 

Multi-Disciplinary Programs: 

a. Diptoma in Technology Managei..ent (Dip.TM) 

b. Master in Technology Manager ent (MTM} 

c. Diploma in Archaeology 

d. MA/MS (Archaeology) 


UP Los Bajios 
Master of Science in Plant Genetic !{esources Conservation 
and Management 
Diptoma in Environmental Manag »ment 
College of Forestry 
Curricular changes: revision and institution of courses 
Replacement of a course in the Forest Ranger Curriculum 


Degree Programs for UP Mindanao 


for UP Mindanao as follows: 


Conferment Of Degrees Honoris Causa 


conferred upon the following: 


Revision of the Bachelor of Science in Forest Products | 
Engineering (BSFPE) Curriculum 
Graduate School 
Abolition of a major field in the Master of Agricufture 
program 
Change in course name, number and title of RDM 203 
Change in prerequisite of HFDS 222 
Abolition of AERS 228 and AERS 232 
Institution of courses: SF 287; AERS 240, 248, 267 
and 301 
Revision of the Master of Science in Environmental Studies 
College of Arts and Sciences 
Revision of the BS Computer Science curriculum 
College of Human Ecology 
Change in prerequisite of HFDS 51 
College of Agriculture 
Revision of the BS Agriculture curriculum 

UP Open University 
Master of Arts in Nursing, UP Manila 
Master of Hospital Administration, UP Manila 
Diploma in Computer Science, UP Los Bafios 
Diploma in Women and Development, UP Diliman 
Ph.D. in Education major in Biology Education and major 
in Chemistry Education, system-wide consortium with 
Ateneo and La Salle Universities 


Curricular Revisions in the B.A. Political Science in UP Manila 
The Board confirmed by referendum revisions in the B.A. 
Political Science curriculum of the College of Arts and 
Sciences, UP Manila as follows: 
1. Abolition of the required 12 units of Spanish 
Justification: The teaching of Spanish has been made 


optional by the 1987 Constitution. 


2. Institution and requirement of new courses 

3. Change in status from cognate to required course 

4. Change in course description 

5. Change in status from elective to required course 

6. Change in the required number of units for cog- 
nates 

7. Change in the required number of units for Political 
Science electives 

8. Change in number of required units 


The Board confirmed by referendum the Degree Programs 


Graduate Program 

Master of Management (MM) 

Fields of Specialization: (a) Agribusiness Management; 
and (b) Development Management 

Post-Baccalaureate Programs 

Diploma in Computer Science (Joint Program of UP Los 
Bafos and UP Mindanao) 

Diploma in Urban and Regiona! Planning (Joint Program 
of UP Diliman and UP Mindanao) 

Undergraduate Programs 

Bachelor of Arts in English (Creative Writing) 

Bachelor of Arts in Social Science 

Bachelor of Science in Applied Mathematics 

Bachelor of Science in Biology 


The Board confirmed the honorary degree (honoris causa) 


Mr. Gilopez Kabayao - Doctor of Humanities (for his 
contribution in the field of music) 

Dr. Fe del Mundo - Doctor of Humanities (for distin- 
guished service in the field of medicine) 

Dr. Arturo Reyes - Doctor of Science 

Mr. Emilio T. Yap - Doctor of Laws {as outstanding busi- 
ness leader and exemplary philanthropist) 


Graduation of Students 

The Board approved the graduation of students for various 
degrees from the different schools and colleges of the 
following Autonomous Universities of the UP System as of 
Second Semester 1995-1996 and as approved oy their 
respective University Councils: UP Diliman; UP Los Bafios; 
UP Manila; UP Visayas; UP Open University. 


Academic Calendars for AY 1996-97 of the Autonomous 
Universities 


The Board nated the Academic Calendars for AY 1996-97 
of the Autonomous Universities which were approved by 
their respective University Councils as well as that of UP 
Mindanao Academic Calendar for AY 1996-1997. (See p. 
51) 


eo” Manila Academic Calendar 

The Board noted the following amendment in the UP Manila 
Academic Calendar 1995-96, presented by the UP Manila 
Chancellor: 


From To 
University Council Meeting 
to approve Candidates for 
graduation as of Second 
Semester, 1995-96 F, April 12 W, April 10 


This is necessary to enable the graduating students from 
the College of Dentistry and Nursing to meet the deadline in 
filing their applications for the board examination which are 
due twenty (20) days before the examination. 


SCHOLARSHIPS, GRANTS, AND GIFTS 


Graduate Scholarship Grants of the Sentro ng Wikang 
Filipino 

The Board approved the Establishment of Scholarship 
Grants for students of Sentro ng Wikang Filipino (B.A. Filipino, 
Master ng Arte sa Filipino at Doktor sa Pilosopiya sa Filipino) 
and the appropriation of 21,300,000.00 for the Graduate 
Scholarship Grants of the Sentro ng Wikang Filipino. 


® 


Grant for Community Based Health Vehicle Project at UP 
Manila 

The Board confirmed a Grant Contract between the 
Department of Family and Community Medicine, College of 
Medicine, UP Manila and the Embassy of Japan whereby the 
latter will make available to the Department of Family and 
Community Medicine a grant of $24,125.00 by 31 March to 
be used to purchase products and services necessary for 
the execution of the Department's project entitled 
“Community Based Health Vehicle,” subject to the condition 
that procurement contracts for products and/or services 
concerned shall be accepted by the Embassy of Japan. The 
Contract was signed on 16 November 1995. 


FINANCIAL MATTERS 


Pharmacy Revolving Fund 
The Board granted the request of the UP Manila Chancellor 

for an increase in the Pharmacy Revolving Fund ceiling from 

P10M to R 20M chargeable against the projected ending 

balance of 233.4 million as of 31 December 1996, subject 

to the following conditions: 

1. The increase of P10 million would suffice for the needs 
of an ever-increasing number of ambulatory, pay-patients, 
and nominal charity patients; 

2. The cost of the inventory for resale plus cash in the 
Pharmacy Revolving Fund (PRF) shall not be more than R 
20 million at any given time; 

3. The total disbursements shall not exceed actual income 
collected and deposited in this fund; ; 

4, The balance, including earnings from the fund constitut- 

ing interest from bank deposits, shall revert to the gen- 

eral revolving fund of UP Manila, which would be dis- 
bursed in accordance with policies set by the Chancel- 
lor; and 

Use of earnings in the succeeding years shail be subject 

to a special budget to be approved by the Board of Re- 

gents. 


5. 


Unliquidated Obligations/Savings of UP Diliman 
The Board approved the reprogramming of unliquidated 
obligations/savings from CY 1994-95 of UP Diliman in the 
total amount of P42,173,155.00, as certified by the UP 
Diliman Chief Accountant, broken down as follows: 
Program: 
Gen. Adm. & Support Services 
1. Lump Sum for PS (100-10) 
(LS for Other PS incl. CY 1995 
Hazard Pay) 


P 22,000,000 


2. MOOE (200) 
(Housing Soft Loan to UPD Faculty 
and Staff) 7,361,278 


Total Current Operating Expenses PR 29,361,278 


Project: Locally-funded Projects 

1. Capital Outlays 

Land & Land improvement 
(Perimeter Fencing along 
Commonwealth Avenue) 

Bldg. & Structures Outlay 
{Completion of unfinished 
repairs and repainting of 
buildings} 


R 1,340,942 


10,000,000 


Equipment Outlay 
(Purchase of various equipment 
for the Ugnayan ng Pahinungod 1,470,935 


Total Capital Outlays P 12,811,877 


F 42,173,155 


GRAND TOTAL 


Reprogramming of Accumulated Unexpended Balances of 
UPS Administration : 
The Board confirmed by referendum the reprogramming 
of accumulated unexpended balances from prior year’s 
obligations CY 1994 in the amount of P15,000,000.00, as 
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certified to by the Chief Accountant of the UP System 
Administration, broken down as follows: 
CAPITAL OUTLAY RP 15,000,000.00 
Note: Necessary to support various on-going programs 
and projects of the UP System Administration. 


Reprogramming of Unexpended Balances at UPLB 

The Board also confirmed by referendum reprogramming 
of the unexpended balances from the accounts payable of 
the Engineering Science Education Project - Foreign Assisted 
Program of the College of Arts and Sciences, UP Los Banos 
from FY 1994 in the amount of P 196,081.00, as certified to 
by the Officer-In-charge of the Accounting Office of UP Los 
Banos, broken down as follows: 

Current Operating Expenditure 

For contractual services P196,081.00 

Note: Necessary to fund a full time University Extension 
Associate to help carry out the ESEP projects until the end in 
1998 at UP Los Barios. 


MEMORANDA OF AGREEMENT 


Memorandum of Agreement with the Institute of Behavioral 
Science, Japan 
The Board approved amendments in the Memorandum of 
Agreement between the Institute of Behavioral Science and 
the UP Foundation pertaining to the Japanese Scholarship 
Grant for Transportation Studies which was entered into 
and signed by the said parties on 24 June 1993 and amended 
on 10 October 1994 and in November 1995, respectively: 
V. Financing 
From: monthly stipend at P4,000.00 for 2 semesters 
(10 months} P 40,000.00/year 
Additional stipend for 2 summer months in the first 
year P8,000.00 
To: monthly stipend at P 5,000.00 for 2 semesters 
{10 months) P 50,000.00/year 
Additional stipend for 2 summer months in the first 
year R8,000.00 
Effectivity; June 1996 


The Board confirmed the following memoranda of agree- 
ment concerning academic activities: 


UP System 


Memorandum of Understanding and Co-operation with Civil 
Service Commission, and University of Victoria 
Memorandum of Understanding and Co-operation among the 
University of the Philippines, the Civil Service Commission 
(CSC), and the University of Victoria (UV) 

Project: To develop linkage and co-operation among the 
parties to ensure the success of the distance education project 
of the University of the Philippines. 

Effectivity: Upon signing by both parties. 

Signed: 7 December 1995 


Memorandum of Agreement with NEDA 

Amendatory Memorandum of Agreement to the Memoran- 
dum of Agreement dated 31 August 1992 entered between 
the University of the Philippines and the National Economic 
and Development Authority (NEDA) 

Project: To formalize existing arrangements between the two 
parties on the awarding of scholarships and foreign-assisted 
projects in order to promote efficiency as well as to ensure 
continuity in their working relationship. 


Amendments: 

A. Section 1.1 under the title Dissemination of Information 
is hereby amended to read as follows: All information re- 
garding scholarships shall be addressed to the UP System 
Vice-President for Academic Affairs. UP shall be respon- 
sible for disseminating information to its constituents. 

B. Section 1.2 under the title Submission of Names of 
Nominees is hereby amended to read as follows: 

Names of nominees, together with all pertinent papers re- 
quired, shall be submitted to the NEDA under the signature 
of a constituent university’s Vice-Chancellor for Academic 
Affairs or the Officer-in-Charge thereof, or in the case of 
system offices, the Vice-President for Academic Affairs. 
C. Section 1.4 under the title Representation in the Schol- 
arship Advisory Committee is hereby amended to read as 
follows: 

The Director of the Office of Institutional Linkages shall be 
the designated representative to the Scholarship Advisory 
Committee. A representative from the human resources 
development office of each constituent university shall par- 
ticipate in the programming cycle. 

D. All other provisions of the above mentioned Memoran- 
dum of Agreement not inconsistent with the foregoing 
amendments shall remain in full force and effect. 


Memorandum of Understanding with Ugnayan ning 
Pamaiulong and the Provincial Government of Tarlac 
Memorandum of Understanding among the University of 
the Philippines, Ugnayan ning Pamanulong and the Provin- 
cial Government of Tarlac 

Particulars: 

a. Ugnayan ning Pamanulong is a legitimate organization of 
survivors and their relatives of the Lahar catastrophe in Sitio 
Palaue, San Juan, San Fernando, and nearby barangays. 
b. The Provincial Government of Tarlac set aside vacant 
tots at the Camp O’Donneli Resettlement Site in Capas, 
Tarlac for use of this group of evacuees. 

c. The University of the Philippines, through its volunteer 
service program, the Ugnayan ng Pahinungod Oblation 
Corps, commits to help and assist underserved communi- 
ties, establish a model relief and rehabilitation program for 
the Lahar V survivors of Pampanga. 

Effectivity: Upon signing by the parties. 

Signed: 16 February 1996 


Memorandum of Understanding with Ugnayan ning 
Pamahulong, Tarlac State University, and the Civil Service 
Commission 

Memorandum of Understanding among the University of 
the Philippines, the Ugnayan ning Pamariulong, the Tarlac 
State University, and the Civil Service Commission 
Particulars: 

a. Ugnayan ning Pamanulong is a legitimate organization 
of survivors and their relatives of the Lahar V catastrophe 
in Sitio Palaue, San Juan, San Fernando and nearby 
barangays. 

b. The Provincial Government of Tarlac has provided ad- 
equate resettlement area for the 110 families at the Camp 
O’Donnell Resettlement Site in Capas, Tarlac. 

c. The University of the Philippines, through its volunteer 
service program, the Ugnayan ng Pahinungod/Oblation 
Corps, has assisted the Ugnayan ning Pamanulong since 
October 1995 and is committed to help and assist them in 
undertaking a model resettlement and rehabilitation program. 
d. The Tarlac State University is desirous of developing its 
own volunteer service program and is willing to assist the 


en | 
Ugnayan ning Pamafulong and UP in the model resettlement 
and rehabilitation program they are jointly undertaking in 
the Camp O’Donnel Resettlement Site in Capas, Tarlac. 
e. The Civil Service Commission is launching its program to 
energize the bureaucracy ‘by tapping the public servants’ 
commitment through the “Spirit of a Hundred Hours - Alay 
sa Bayan” whereby all government employees and officials 
are encouraged to engage in voluntarism for the good of the 
nation and in commemoration of the offering of lives by 
revolutionary heroes. 
Effectivity: Upon signing by the parties. 
Signed: 28 February 1996 


Memorandum of Understanding with Ugnayan ning 
Pamajiulong, Municipal Government of San Isidrc, Isabela 
and La Sallette Pamana Foundation, Inc. (LSPFI) 
Memorandum of Understanding among the University of the 
Philippines Diliman, the Ugnayan ning Pamafulong, the 
Municipal Government of San Isidro, Isabela and the La 
Sallette Pamana Foundation, Inc. (LSPFI) 

Particulars: 

a. Ugnayan is a legitimate organization of survivors of the 
fahar catastrophe and their relatives in Sitio Palaue, San Juan, 
San Fernando and nearby barangays. 

b. The Municipality has donated a vacant tot, a parcel of 
land adjacent to the Core Shelter Project of the Municipality 
to be used by the Ugnayan ning Pamafiulong organization 
for their residential houses. 

c. The LSPFI will provide formal institutional medium capable 
of initiating, sponsoring, assisting, undertaking or financing 
programs and projects dedicated to the promotion, 
improvement and advancement of human life and dignity. 
d. The University, through its volunteer service program, the 
Ugnayan ng Pahinungod/Oblation Corps has committed to 
help and assist communities that need to be further served 
in a model relief and rehabilitation program, and in particular, 
since October 1995 has rendered technical assistance and 
moral support to the families of the fahar survivors. 
Effectivity: After signing for a period of 3 years. 

Signed: 24 February 1996 


UP Los Bajios 


Memorandum of Agreement with Philippine Wood Producers 
Association, Surigao Development Corporation, and the 
Municipality of Sto. Tomas, Batangas 

Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Philippine Wood Producers 
Association (PWPA), the Surigao Development Corporation 
(SUDECOR), and the Municipality of Sto. Tomas, Batangas 
{Municipality) 

Project: Rehabilitation and conservation of critical watershed 
areas of Mt. Makiling, a portion of the Sipit, Sto. Tomas 
watershed zone. 

Effectivity: For a period of three years from its signing. 
Signed: 2 December 1995 


Memorandum of Agreement with Agro-Technologies 
International, Inc. 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and Agro- Technologies International, 
Inc. (ATI 

Project: Development, production and marketing, and 
distribution of L-Lysine, a technology developed by the 
National Institute of Microbiology and Biotechnology 
(BIOTECH). 


— 
Effectivity: Upon signing by the parties for 15 years, subject 
to review of the production and marketing performance every 
two years thereafter. 

Signed: 1 February 1996 


Research Contract with International Atomic Energy Agency 
Renewal of the Research Contract between the University 
of the Philippines Los Bafios and the International Atomic 
Energy Agency (IAEA), No. 8146/RI/RB, with Dr. Desiree 
Menancio-Hautea of the College of Agriculture serving as 
Chief Scientific Investigator. 
Project: PCR based fingerprinting cf bananas and other Musa 
species in the Philippines for breeding and in vitro culture 
applications. 
Part of Coordinated Programe: Cellular biology and 
biotechnology including mutation techniques for creation of 
hew useful banana genotypes. 
Estimated Project Budget: US$17791 

US$12791 from UPLB-CA 

US$ 5000 from IAEA 
The US$12791 from UPLB represents the regular salaries/ 
charges for its staff and facilities that will be utilized in the 
project. 
Effectivity: One year commencing on 15 December 1995. 
Signed: 19 January 1996 


Memorandum of Understanding with Philippine Sugar 
Research Institute Foundation, Inc. 

Memorandum of Understanding between the University of 
the Philippines Los Bafhios and the Philippine Sugar Research 
Institute Foundation, Inc. (PSRIFI} 

Project: Establishment of the Philippine Sugar Research 
Institute Foundation Professorial Chair in Sugarcane 
Biotechnology. 

Project Cost: P36,000.00 annually for a period of five years 
as a grant for the professorial chair. 

Effectivity: Second semester of schoolyear 1995-1996 and 


upon confirmation by the Board of Regents of the University 
of the Philippines. 


Memorandum of Agreement with the Municipality of 
Calamba, Laguna and Laguna State Polytechnic College 
Memorandum of Agreement among the University of the 
Philippines Los Barios, the Municipality of Calamba, Laguna 
{MCL}, and the Laguna State Polytechnic College (LSPC) 
Program Title: Agro-Industrial Development Program of the 
Municipality of Calamba with emphasis on Urban Agriculture. 
Effectivity: Upon signing for a period of five years. 


Memorandum of Agreement with Municipality of Sta. Rosa, 
Laguna and Laguna State Polytechnic College (LSPC} 
Memorandum of Agreement among the University of the 
Philippines Los Bajos, the Municipality of Sta, Rosa, Laguna 
{MSRL), and the Laguna State Polytechnic College (LSPC) 
Program Title: Agro-industrial Development Program of the 
Municipality of Sta. Rosa with emphasis on Urban Agriculture. 
Effectivity: Upon signing for a period of five years. 


Memorandum of Agreement with Southern Tagalog Agricul- 
ture and Resources Research and Development Cansortium 
and Philippine Council for Agriculture, Forestry and Natural 
Resources Research and Development 

Memorandum of Agreement among the University of the 
Philippines Los Bajios, the Southern Tagalog Agriculture and 
Resources Research and Development Consortium 
(STARRDEC)}, and the Philippine Council for Agriculture, For- 
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estry and Natura! Resources Research and Development 
(PCAFNRRD) 

Program Title: Enhancing the role of the Regional R and D 
Consortium for Sustainable Development of Cashew in Re- 
gion 4. 

Effectivity: On the date of signature by all parties for the 
period 1995-2000. 


Agreement for Mutual Exchange in Education and Research 
with Obihiro University of Agriculture and Veterinary Medicine 
Agreement for Mutuai Exchange in Education and Research 
between the University of the Philippines Los Bafos and 
Obihiro University of Agriculture and Veterinary Medicine 
Provisions: 7 
a. The parties shall encourage the development of the fol- 
towing exchange programs in education and research, based 
on their respective academic and educattonal needs; 

4. Exchange of faculty (for research, lectures, and 
discussions); 
Exchange of students (both undergraduate and 
graduate) 
3. Exchange of information on research and publication; 
4. Organization of joint research programs; 
5. Other academic exchanges in which both institutions 

shall agree; 
b. The parties recognize that the implementation of any ex- 
change program will depend upon the academic interests and 
expertise of individual faculty members and upon the avail- 
ability of financial resources. Accordingly, the implementa- 
tion of every exchange program based on this Agreement 
shall be separately negotiated and determined by both insti- 
tutions. Specific programs will be attached as negotiated. 
Project: Exchange programs in education and research based 
on the principle of mutual co-operation and assistance. 
Effectivity: Upon signing by both parties for five years. 
Signed: 27 September 1991 


2. 


Memorandum on the Student Exchange with Obihiro Univer- 
sity of Agriculture and Veterinary Medicine 

Memorandum on the Student Exchange in accordance with 
the Agreement for Mutual Exchange in Education and Re- 
search between the University of the Philippines Los Bafos 
and Obihiro University of Agriculture and Veterinary Medi- 
cine 

Note: This is a renewal of the memorandum of agreement 
specified above. 

Provisions: 

a. Exchange students will be enrolled at the University of 
the Philippines as Research Students, special Research 
Students, or Special Students, at Obihiro University of 
Agriculture and Veterinary Medicine as Kenkyu-sei, Tokubetsu 
Kenkyu-gakusei, or Tokubetsu Chokou-gakusei. 

b. Fees for any and al! admission applications, entrance 
examinations, and/or tuition at the host institution will be 
waived. 

c. Up to two students may be exchanged in any one year. 
d. The period of enrolment will not exceed one academic 
year. 

Explanatory Note: Provision No. 2 is being applied to UPLB 
staff who are currently studying at the Obihiro University. 
Thus, such provision is a reciprocity to OU students studying 
at UPLB. 

Duration: Valid for a period of five years from date of signing. 
Signed: 16 February 1996 


Memorandum of Agreement with Mindanao State University 
Memorandum of Agreement between the University of the 
Philippines Los Bafos and the Mindanao State University 
(MSU) 

Project: Joint program in the development/regional testing 
and seed multiplication of released and promising crop 
varieties. 

Effectivity: Upon signing by the parties for three years but 
not later than 31 March 1998. 

Signed: 15 February 1996 


Memorandum of Agreement with Cotton Research and De- 
velopment Institute 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Cotton Research and Devel- 
opment Institute (CRDI) 

Project: UPLBCA-IPB-CRDI Collaborative Cotton Improve- 
ment Program. 

Effectivity: 1 January 1996 until 31 December 2000 (Five 
years). 

Signed: 27 February 1996 


Memorandum of Agreement with the Department of Agri- 
culture - Regional Field Unit 02 (DA-FRU 02) 

Memorandum of Agreement between the University of the 
Philippines Los Bahos and the Department of Agriculture - 
Regional Field Unit 02 (DA-FRU 02) 

Project: Cagayan Valley DA-UPLB Collaborative Crop Im- 
provement Program. 

Project Cost: A total of 21,600,000 - P100,000 shall come 
from 1PB and 21,500,000 from DA-RF 02. 

Effectivity: 1 December 1995 until! 30 November 2000 
{Five years). 

Signed: 3 January 1996 


OTHER MATTERS 


Schedule of Graduation Ceremonies 
The Board noted the following schedule of graduation 
ceremonies in the different campuses of the UP System: . 
April 26 - UP Hoito 
27 - UP Los Bafos 
28 - UP Manila (a.m.)} 
28 - UP Diliman (p.m.) 


Faculty Conference 

The Board also noted that the Faculty Conference will be 
held from May 6 to 9, 1996 at Camp John Hay, Baguio 
City with the theme: The Proposed Medium-Term Plan - 
UP 2008). 


Second National Higher Education Congress 

The President informed the Board about the Second 
National Higher Education Congress to be hosted by the 
University from May 13 - 15, 1996 and sponsored by the 
Commission on Higher Education and other education 
associations. President Fidel V. Ramos will be the guest of 
honor. He is scheduled to join the flag ceremony on Monday, 
May 13, 8:00 a.m., at the Quezon Hall lobby. 


Parish of the Holy Sacrifice Outreach Program re: Pre-School 

The Board authorized the pre-school operated by the Par- 
ish of the Holy Sacrifice Outreach Program, to continue its 
operation, subject to conditions that may be recommended 
by the President to the Board, after giving due course to the | 
appeal filed by School Director Fr. Roberto P. Reyes and the 


Parent-Teacher Association of the Parish of the Holy Sacri- 
fice Outreach Program in separate letters to the Board, both 
dated 26 March 1996, as well as that of UP afumnus 
Homobono A. Adaza (in his letter dated 19 January 1996). 


1097TH MEETING, 30 MAY 1996 


The Board confirmed/approved the following appoint- 
ments, reappointments, promotions, additional assignments, 
and related matters: 


UP Diliman 


Erlinda C. Dona, promotion from Dentist III to Dentist IV, 
University Health Service, effective 30 May 1996. 

Antonio N. Echevarria Jr., reclassification from Senior Lec- 
turer Il to Associate Professor 1, College of Engineering, ef- 
fective 22 May 1996 until 31 May 1997. 

Ramon R. Miranda, renewal of appointment as Associate 
Professor 1 (part-time}, Institute of Chemistry, College of 
Science, effective 1 June 1996 until 31 May 1997. 

Geronimo M. Perucho, promotion from Engineer lil to En- 
gineer IV, Utilities Monitoring Unit, Office of the Vice-Chan- 
cellor for Community Affairs, effective 30 May 1996. 

Romeo B. Santos, reclassification from Senior Lecturer Ii! 
to Associate Professor 2, College of Architecture, effective 
1 June 1996 until 31 May 1997. 

Roland V. Sarmago, renewal of appointment as Associate 
Professor 1, National Institute of Physics, College of Science, 
effective 1 June 1996 until 31 May 1997. 


UP Manila 


Manuel Salvador A. Fetalino, reappointment as Clinical 
Professor and Attending Radiologist, College of Medicine, 
effective 30 May 1996 until 31 May 1997. 


TRANSFER TO PERMANENT STATUS 
UP Diliman 


Joel M. Addawe, as Assistant Professor 1, UP College 
Baguio, effective 30 May 1996. 

Ma. Rhodora G. Ancheta, as Assistant Professor i, Col- 
lege of Arts and Letters, effective 30 May 1996. 

Patricia B. Arinto as Assistant Professor 1, College of Arts 
and Letters, effective 30 May 1996. 

Florencio C. Ballesteros, as Assistant Professor 1 of Chemi- 
cal Engineering, College of Engineering, effective 30 May 
1996. 

Philip J. Belarmino, as Assistant Professor 1, College of 
Arts and Letters, effective 30 May 1996. 

Darlene Marie Berberabe, as Assistant Professor 1, Callege 
of Social Sciences and Philosophy, effective 30 May 1996. 

Rosalina T. Bumatay-Cruz, as Assistant Professor 1, 
College of Arts and Letters, effective 30 May 1996. 

Patrick D. Flores, as Assistant Professor 1, College of 
Arts and Letters, effective30 May 1996. 

Geraid Pio M. Franco, as Assistant Professor 1, College 
of Social Sciences and Philosophy, effective 30 May 1996. 

Flor Crisanta Galvez, as Associate Professor 2, College of 
Home Economics, effective 30 May 1996. 

Rosa Maria T. Feliciano, as Assistant Professor 2, College 
of Mass Communication, effective 30 May 1996. 


APPOINTMENTS 


Amado M. Mendoza Jr., as Assistant Professor 1, College 
of Social Sciences and Philosophy, effective 30 May 1996. 

Marie Antonette Menez, as Associate Professor 1, National 
Institute of Physics, College of Science, eftective 30 May 
1996. 

Victor J. Paz, as Assistant Professor 1, College of Social 
Sciences and Philosophy, effective 30 May 1996, 

Agustin L. Sotto, as Assistant Professor 2, College of 
Mass Communication, effective 30 May 1996. 

Neferti Xina Tadiar, as Assistant Professor 1, College of 
Arts and Letters, effective 30 May 1996. 


UP Los Bafios 


Antonio P. Sobremisana, as Assistant Professor 1 of Land 
and Water Resources, College of Engineering and Agro-In- 
dustrial Technology, effective 30 May 1996. 


UP Manila 


Eduardo C, Lim, as Assistant Professor 4 (part-time) and 
Attending Physician (part-time), College of Medicine, 
effective 30 May 1996. 

Susie O. Sio, as Assistant Professor i, College of 
Medicine, effective 30 May 1996. 

Marissa N, Valbuena, as Assistant Professor 3 (part-time) 
in Pediatric Ophthalmolagy, College of Medicine, effective 
30 May 1996, 

UP Visayas 


Arthur P. Barrido Jr., as Assistant Professor 1, College of 
Management, effective 1 June 1996. 

Teresa Gigi F. Eboras, as Assistant Professor 1 of Physics, 
UP Cebu College, effective 1 June 1996. 

Ruben M. Gamata, as Assistant Professor 6 of 
Management, College of Management, effective 1 June 
1996. 

Mary Ann T. Gumban, as Assistant Professor 2, College 
of Management, effective 1 June 1996. 

Christine Mae Hernando, as Assistant Professor 1 of 
Management, College of Management, effective 1 June 
1996. 

Ofelia T. Pacete, as Assistant Professor 3, College of 
Management, effective 1 June 1996. 

Melanie R. Sartorio, as Assistant Professor 1 of 
Management, College ot Management, effective 1 June 
1996. 

Rodelio F. Subade, as Assistant Professor 3 of Economics, 
College of Arts and Sciences, effective 1 June 1996. 

Delia T. Torralba, as Assistant Professor 1 , UP Cebu 
College, Effective 1 June 1996. 


PROFESSORIAL CHAIR 
UP Diliman 


Julian E. Abuso, reappointment from UPIP Professor to R 
& D Foundation Professor of Anthropology of Education, 
College of Education, effective 1 January until 31 Decem- 
ber 1996. 

Lorna |. Paredes, as Enrique T. Virata Associate Profes- 
sor of Mathematics, College of Science, effective 1 January 
until 31 December 1996. 

Alfredo C. Rebillon, reappointment from Fernando 
Amorsolo DJ Professor to DJ Professor of Visual Communi- 
cation, College of Fine Arts, effective 1 January until 31 
December 1996. 
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Vivien M. Talisayon, as UPIP Associate Professor of Science 
Education, College of Education, effective 1 January until 31 
December 1996. 

UP Manila 


Belen D. Calingacion, as CASAF Assistant Professor of 
Speech Communication, College of Arts and Letters, effective 
1 January until 31 December 1996. 

Ester B. Dela Cruz, as PNOC DJ Professor of Sociology, 
College of Social Sciences and Philosophy, effective 1 January 
until 31 Oecember 1996. 

Ma. Eloisa Jovita T. Muyot, as Philamlife Assistant 
Professor of Mathematics, College of Science, effective 1 
January until 31 December 1996. 

Yasmyne C. Ronquillo, reassignment from DJ Assistant 
Professor to UP Medical Foundation Assistant Professor of 
Biochemistry, College of Dentistry, effective 1 January until 
31 December 1996. 


HEADSHIP OF UNITS 
UP Diliman 


Elizabeth Enriquez, renewal of additional assignment as 
Director, Information Office, effective 1 January until 31 
May 1996. 

UP Los Bafios 


Jose O. Sargento, appointment as Director, Institute of 
Forest Conservation, Coliege of Forestry, effective 1 May 
1996 until 30 April 1999. 


UP Manila 


Isidro Sia, additional! assignment as Dean, Graduate School, 
effective 1 June 1996 until 31 May 1999. 


UP Open University 


Liza Carascal, additional assignment as Registrar, effec- 
tive 22 May 1996 until 30 Apri! 1997. 


UP Mindanao 


Fedeserio C. Camarao, renewal of additional assignment 
as Director for Community Services and Public Affairs, 
effective 16 April until 15 July 1996. 


AFFILIATE FACULTY OF THE OPEN UNIVERSITY 


Julian Abuso, additional assignment as Affiliate Associate 
Professor, effective 1 November 1995 until 31 October 1996, 

Lydia Agno, additional assignment as Affiliate Professor, 
effective 1 November 1995 until 31 October 1996. 

Cecilia D. Alip, additional assignment as Affiliate Professor, 
effective 1 April 1996 until 31 March 1997. 

Ma. Concepcion Alfiler, additional assignment as Affiliate 
Professor, effective 1 April 1996 until 31 March 1997. 

Sergio Cao, additional assignment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Elena Cutiongco, additional assignment as Affiliate 
Associate Professor, effective 1 November 1995 until 31 
October 1996. 

Lina Diaz De Rivera, additional assignment as Affiliate 
Associate Professor, effective 1 November 1995 until 31 
October 1996. 


————_———-—--- 


Nemah Hermosa, additional assignment as Affiliate 
Associate Professor, effective 1 November 1995 until 31 
October 1996. 

Thelma Mendoza, renewal of additional assignment as 
Affiliate Professor, effective 1 November 1995 until 31 
October 1996. 

Bernadette Pablo, additional assignment as Affiliate 
Professor, effective 1 November 1995 until 31 October 1996 

Lilia Rabago, additional assignment as Affiliate Professor, 
effective 1 November 1995 until 31 October 1996. 

Natividad Santos, additional assignment as Affiliate 
Professor, effective 1 November 1995 until 31 October 
1996. 

Lourdes Tayao, additional assignment as Affiliate 
Associate Professor, effective 1 November 1995 until 31 
October 1996. 

Delfin Tolentino, additional assignment as Affiliate 
Professor, effective 1 November 1995 until 31 October 
1996. 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE 


UP Diliman 


Winifreda A, Evangelista, as Professor 8, College of Arts 
and Letters, effective 1 June 1996 until 31 May 1997. 

Lilia Ma. Realubit, as Professor 5, College of Arts and 
Letters, effective 1 June 1996 until 31 May 1997. 


POLICY MATTERS 


Authority to Approve Curricular Matters 

The Board clarified its policy on authority to approve cur- 
ticular matters as follows: 

a, The institution, merger, or abolition of degree pro- 
grams shall be subject to approval by the Board. 

b. All curricular proposals recommended by the Univer- 
sity Council other than those specified in a above shall be 
subject to approval by the President (e.g., renaming of de- 
gree program; institution, revision, renaming, abolition of 
areas of concern and courses; admissions requirements, 
prerequisites; revision of course titles, destriptions, num- 
bering; revision of total number of courses or units required; 
change in number of units of individual courses; etc.} 


Delegation of Authority 
The Board delegated authority to the President to ap- 
prove the following matters: 


a. redeployment of items from one college/office/unit to 
another within an autonomous university 
b. modification of items 


provided, that such changes shall be funded out of the al- 
lotment for permanent items or a lump sum amount pro- 
vided for the purpose in the internal operating budget of 
the autonomous university approved by the Board of Re- 
gents. 


UP Open University 

The Board amended Sections 7 and 10 of the resolution 
adopted at the 1094th meeting of the Board on 23 February 
1995 establishing the UP Open University as an autonomous 
university of the UP System. 


From 

Section 7. The Faculty of the UP Open University. 
The faculty of the UP Open University shall refer to the 
staff teaching tertiary academic courses offered by dis- 
tance education. Faculty members of the UP Open Uni- 
versity shall be those with full-time appointments from 
the UP Open University and those from other units of the 
UP System who shall be given Affiliate appointments. 
Appointment as Affiliate faculty shall be based on the 
satisfaction of at least one of the following conditions: 
a, Teaching at least one distance education course, 

and 

b. Membership in guidance advisory committee of a 

graduate student at the UP Open University. 

To 

"Section 7, The Faculty of the Open University. 
Faculty members of the UP Open University shall be those 
with full-time appointments from the UP Open University 
and those from other units of the UP System who shall 
be given Affiliate appointments. The basic appointment 
as UPOU Affiliate faculty shall be for the purpose of 
designating faculty of the other AUs who are involved in 
the teaching and/or the planning, development and 
implementation of programs of the UPOU. Recognized 
experts not employed by the University who are willing 
to devote part of their time to the activities of the UP 
Open University may be given appointments as adjunct 
faculty without compensation.” 

Rationale: This recognizes other ways than teaching, in 
which faculty of other AUs may be involved in UPGU 
activities: ex. as writer, or reader, or editor, or media specialist, 
or instructional designer of course materials. Their 
involvement will start prior to the offering of the courses. 

From: 

Section 10. The Executive Committee of the 
University Council. There shall be an Executive Committee 
of the University Council with the Chancellor as Chair 
and the following as members: The Vice-Chancellors of 
the UP Open University, the Dean of the School for 
Distance Education, the Deans of the Schools for Distance 
Education in the autonomous universities, and one faculty 
member from each autonomous university elected by and 
from among the faculty members of the autonomous 
universities who are members of the UPOU University 
council. 

To: 

“Section 10. The Executive Committee of the 
University Council, There shail be an Executive Committee 
of the University Council with the Chancellor as Chair, 
the University Registrar as Member-Secretary and the 
following as members: the Vice Chancellors of the UP 
Open University, the Directors of the UPOU University- 
level offices who have faculty appointments, the Deans 
of the Schools for Distance Education in the autonomous 
universities, and one faculty member from each 
autonomous university elected for a term of one year 
without prejudice to re-election for another year by and 
from among the faculty members of the autonomous 
universities who are members of the UPOU University 
Council.” 

Rationale: This will increase the membership of the 
Executive Committee to include in particular those in charge 
of course development (Director, Office of Academic Services 
and Instructional Support) and student support (Director, 
Office of Student Administration) which are important 


academic concerns of the UP Open University. The provision 
on the term of office of those elected at-large is to make 


clear the intended term of office which is a maximum of two 
consecutive years. This follows the practice in other AUs of 
the System. 


Organization of UP Open University 

Consistent with its resolution adopted at its 1084th 
meeting on 23 February 1995, the Board created the following 
support offices in the UP Open University under the direct 
supervision and control of the Office of the Vice-Chancellor 
for Academic Affairs: 

1. Office of Academic Services and Instructional 

Support, to be headed by a Director; and 

2. Library Services, to be headed by a Librarian. 

The pivotal unit in the Office of the Vice-Chancellor for 
Academic Affairs is the Office of Academic Services and 
Instructional Support (OASIS), which trains course writers, 
instructional designers, and encoders in the technical aspects 
of course development. The OASIS is also linked up with a 
circte of writers, readers, instructional designers, and editors 
to assure quality of output. 

The need for library materials in the learning centers has 
been broached by students in a recent ERP evaluation 
research. The UPOU has also identified a need for library 
materiafs for course development and the OU offices have 
been collecting materials on distance education and other 
subjects. The OVCAA will therefore start a central fibrary, 
which will take charge of providing materials to the learning 
centers. 

The Board further created the following support offices to 
be placed under the direct supervision and control of the 
Office of the Vice-Chancellor for Student Support Services: 

1. Office of the Registrar, to be headed by a Registrar; 

and 

2. Office of Student Administration, to be headed by 

a Director. 

Through the Office of the Registrar and the Office of 
Student Administration, the Office of the Vice-Chancellor 
for Student Support Services will coordinate the registration 
of students and the delivery af learning packages to them 
for instruction by distance mode. It will operate the learning 
centers with a system of tutorials and counselling, and a 
system of assessment of the students through assignments 
and examinations. !t will conduct training programs for the 
learning center coordinators and the tutors, and orientation 
sessions for the distance learners. It will establish linkages 
with institutions/officials in and around the learning centers 
with the goal of broadening access to quality UP education. 


Guidelines on Promotion of Faculty and REPS 

The Board also amended the additional guidelines (which 
were approved at the 1090th meeting on 28 September 
1995)’ followed by the System Committee in processing 
recommendations for the promotion of faculty and REPS, as 
follows (bracketed word to be deleted, underscored 
(capitalized) portions to be added): 

“Additional Guidelines to be followed by the System 
Committee in processing recommendations for the pro- 
motion of faculty members and REPS: 

1. Faculty members who are on study leave with pay, 
on sabbatical, or on special detail with pay, e.g., 
on faculty exchange, may be promoted based on 
their achievements/accomplishments before they 


went on study, on sabbaticai or on special detail | 
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provided such achievements/accomplishments were 
not covered by previous promotions (in this case 
since 1991). The promotion of these faculty mem- 
bers becomes effective upon approval by the Board 
of Regents. 

2. Faculty members who are on study leave without 
pay may be promoted for achievements/ 
accomplishments before they went on study leave 
provided such achievements/accomplishments were 
not covered by previous promotions. Their 
promotion shall become effective upon approval by 
the Board of Regents. However, they shall enjoy 
such promotion only upon their actual report for 
duty. 

3. It is understood that faculty members who are on 
study leave shall not be promoted based on their 
achievements or progress in their graduate studies 
as they will be eligible for automatic promotion upon 
the completion of their doctoral degrees. 

4. Faculty members who have just returned from their 
sabbatical may be recommended for promotion for 
publication of a book or journal articles or comple- 
tion of research projects while on sabbatical, 

5. FACULTY MEMBERS WHO SERVE ON 
SECONDMENT/SPECIAL DETAIL, WITHOUT PAY, 
AS CABINET SECRETARIES AND 
UNDERSECRETARIES, MAY BE PROMOTED BASED 
ON THEIR ACHIEVEMENTS, CONTRIBUTIONS TO 
PUBLIC ADMINISTRATION/SERVICE AND 
KNOWLEDGE IN THEIR RESPECTIVE OFFICES/ 
POSITIONS WHILE ON SECONDMENT/SPECIAL 
DETAIL, PROVIDED THESE ARE DIRECTLY IN LINE 
WITH THEIR ACADEMIC SPECIALIZATIONS. THEY 
MAY BE PROMOTED EVEN WHILE THEY ARE STILL 
ON SECONDMENT/SPECIAL DETAIL, PROVIDED 
THEY ARE RECOMMENDED BY THEIR RESPECTIVE 
DEPARTMENTS/ COLLEGES/AUTONOMOUS 
UNIVERSITIES. 

it is understood that all recommendations 
[from} FOR promotion are subject to funding con- 
straints and priorities set by departments/colleges/ 
autonomous/ universities." 


Compensation of Teaching Associates and Teaching Fellows 

The Board amended the guidelines on the compensation 
of teaching associates and teaching fellows approved at its 
1092nd meeting of the Board on 29 November 1995.’ 
(Bracketed portions to-be deleted; underscored (cap/ta/izeq) 
portions to be added, effective 1 January 1996}: 


“4.3 Compensation, Benefits and Privileges of Teaching 
Associates/Fellows - Teaching Associates/Fellows shall 
be entitled to the following compensation, benefits and 
privileges: 

4.3.1 A salary fof 6,583/mo. or 78,996/year] 
EQUIVALENT TO THE SALARY OF INSTRUCTOR 5 if the Teach- 
ing Associate/Fellow possesses only a bachelor’s 
degree in the discipline of the institute/department; 
or a salary [of 7,370/month or 88,440/year] 
EQUIVALENT TO THE SALARY OF ASSISTANT 
PROFESSOR 1 if the Teaching Fellow possesses a 
master’s degree in the discipline of the institute/ 
department.” 


*See v. XXVI p, 64 


Center for Environment Research, Education and Services 
(CERES) 


The Board approved the creation of a Center for 
Environment Research, Education and Services (CERES) in 
UP Diliman subject to automatic review at the end of five 
years. 

It is understood that all other centers or programs that 
will be created/instituted in the future shall be subject to 
automatic review at the end of five years. 


Credit Load for Staff Tutors of Open University 

The Board approved the credit load for Staff Tutors and 
additional credit load or additional honoraria for Learning 
Center Coordinators who manage the offering of more than 
one program at the Learning Centers of the Open University 
as follows: 


Credit Additional 
Load Honorarium Cload Honorarium 
Staff Tutor (UP faculty) 3.0 units (9) 


Learning Center 

Coordinator {UP faculty} 3.0 units or P1,000/month .5 or 
Non-UP faculty 0 P1,000/month O 
Non-faulty UP staff QO Pt,O000/month O 


P250/month 
P250/month 
P250/month 


ACADEMIC MATTERS 


Curricular Changes in UP Diliman 
The Board approved curricular changes in the following 
programs that were earlier passed upon by the UP Diliman 
University Council at its 46th meeting on 15 April 1996. 
College of Home Economics 
Revision of the B.S. in Community Nutrition Program 
College of Music 
Revision of the Diploma in Creative and Performing 
Musical Arts (Dance) Program 
Revision of a course in the Bachelor of Music Program 
College of Social Sciences and Philosophy 
Revision of courses in Geography 


Pagsasafilipino ng mga titulo’t diskripsyon ng mga kurso 
sa Departamento ng Kasaysayan 

College of Social Work and Community Development 
Revision of the Bachelor of Science in Social Work Program 
Statistical Center 

Revision of programs 

Bachelor of Science (Statistics) 

Master of Statistics 

Master of Science (Statistics) 

Ph.D. (Statistics) 

School of Urban and Regiona! Planning 

Revision of the Diploma in Land Use Planning 

UP College Baguio 

Revision of the BS (Mathematics) 

Revision of the B.A. Social Sciences (Psychology-Other 
Major Combination) 


Revision of the B.S. Biology Program, UP Visayas 

The Board approved revision of the B.S. Biology Program 
in the Division of Biological Sciences, College of Arts and 
Sciences, UP Cebu College and UP Tacloban College as 
passed upon by the UP Visayas University Council on 9 
December 1995, except for Biology 198 and 199. The 
revised curriculum will supersede the existing 8.S. Biology 
curricula in Hoilo, Cebu and Tacloban. 

Note: Under the existing system, for purposes of 
uniformity across autonomous units, courses numbered 198 
are reserved for special problems while courses numbered 


2 


199 should be for research. 
revise the course descriptions. 
Rationale: The three units of UP Visayas, viz. the Division 
of Biological Sciences, College of Arts and Sciences, Miag- 
ao, lloilo, UP Cebu College, and UP Tacloban College will 
offer unified courses in their B.S. Biology programs. This 
will enable the three units to pool faculty expertise and 
maximize resources and help promote the UP standards of 
excellence. Such a unified program would allow each unit 
to develop expertise in all specializations independently. 
The features of this revision are a stronger foundation in 
basic biology core courses as well as the offering of five 
fields of specialization, namely, Botany, Zoology, Marine 
Biology, Microbiology and Environmental Biology. The revised 
curriculum is expected to produce B.S. Biology graduates 
with a sound foundation in biology and with a certain degree 
of expertise in specific fields of biology, in response to the 
regional and national needs. The present clientele of the 
existing B.S. Biology program in the three units consists 
mostly of those who will later proceed to medicine. With 
the trend towards industrialization and global competitiveness 
in the Philippines and the Asia-Pacific region, there is an 
increasing demand for scientists and technologists that UP 


6 must address. 


Master of Management Program, UP Visayas 

The Board approved the revision of the Master of 
Management Program in the College of Management, UP 
Visayas, as passed upon by the UP Visayas University Council 
on 9 December 1995. : 


In this connection, UPV will 


Bachelor of Science in Computer Science Program, UP Visayas 

The Board approved the institution of a Bachelor of Science 
in Computer Science Program at the College of Arts and 
Sciences, and at UP Cebu College, UPV, as passed upon by 
the UPV University Council on 9 December 1995. 

Rationale: The degree program wiil serve as the primary 
arm of the University in information technology research and 
development. 


Graduation Of Students 

The Board confirmed the graduation of students for various 
degrees from the different schools and colleges of UP Diliman 
and UP Manila, who have satisfied all the requirements for 
graduation as of the end of the Second Semester 1995- 
1996. 


Special Science Program for UP High School in Iloilo 
The Board also approved the institution of the Special 
Science Program for the UP High School in Iloilo. 

This will conform with the government's requirement of 
having a Science and Technology section per year level. 
The special science program will be a four-year course offered 
to qualified high school students with special interests in 
science and mathematics. The program is intended for one 
section of 40 students. After having qualified for admission 
to UPHS in lloilo, these students will be given a Science 
Aptitude Test to determine who will compose the S & T 


section. 


FINANCIAL MATTERS 


The Board approved programming/reprogramming of 
unappropriated funds/income in the different AUs, as follows: 


Programming of Unappropriated Income of UPS 
Administration 

Unappropriated income of the UP System Administration 
for CY 1996 in the total amount of P 1,500,000.00 for the 
use of UP Visayas for payment of signing/equity bonus as 
certified to by the Chief Accountant of UP System 
Administration. 


Reprogramming of Savings, UP System 

Savings from prior years obligations (FY 1995) in PS and 
MOOE, in the total amount of P3,000,000.00), certified as 
available by the UP System Chief Accountant to be used to 
purchase equipment under P/P/A, Advance and Higher 
Education. 

This equipment outlay, is necessary to purchase 
equipment, either as aduiticnal or replacement of old/ 
condemned ones. 


Reprogramming of Unliquidated Obligations of CY 1994, UPD 
Unliquidated Obligations of UP Diliman for CY 1994, of 
P14 Million under the Revolving Fund for the Anniversary 
Bonus, as authorized by the President of the Philippines under 
Administrative Order No. 263 dated 28 March 1996. 


Programming of Unappropriated Excess Income in FY 1995, 
UPV 


Unappropriated excess from income in FY 1995 in the 
total amount of P 561,689.00 as certified to by the Chief 
Accountant of UP Visayas and the Accountant of UP 
Tacloban College, broken down as follows: 

Advance and Higher Education Services 


UP Tacloban College - Equipment P 259,993.00 
UP Visayas - Maintenance and 

other Operating Expenses 301,696.00 
Total P 561,689.00 


President’s Special Projects Fund 
The Board approved allocation of funds out of the 
President's Special Projects Fund for UP Manila to 
operationalize and implement its two new flagship programs 
for CY 1996, namely: 
1. UP Manila Graduate School 
2. National Institutes for Health 


PIM 
P2M 


Allocation of Funds for UP Manila 
The Board approved allocation of funds for UP Manila out 
of the CY 1996 allotment for Capital Outlay under the General 
Fund for repairs and renovation of: 
1. College of Nursing 

2. UP Manita Pahinungod 


P2M 
P3M 


Trust Fund, UP Mindanao 

The Board granted authority for UP Mindanao to open a 
separate account for a trust fund for training and extension 
purposes and for authority to disburse the proceeds of such 


fund. 


Schedule of Fees, UP Mindanao 

The Board approved the schedule of tuition, laboratory, 
miscellaneous, student fund fees, and other student fees 
for UP Mindanao effective First Semester 1996-1 997. 

{t is understood that the approval is without prejudice to 
the existing authority of the President to fix and revise all 
student fees, except tuition and laboratory fees (1022nd 


BOR, 29 June 1989). 
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Loan For Off-Campus Housing, UP Manila 

The Board granted authority to the UP Manila Chancellor 
to use the sum of P5 Million from the Special Endowment 
Fund (Capital Build Up) to enable them to grant a loan not to 
exceed P12,500.00 to UP Manila employees to be used as 
initial downpayment for off-campus housing following the 
terms and conditions approved at the 1092nd meeting of the 
Board on 29 November 1995. 

Note: It is understood that repayment, including interest, 
shall be reverted back to the Special Endowment Trust Fund 
upon collection. 


part of the 90 hectare reserve for the PCA), free of charge. 
2. PCA shall allow the Universrry to use the following facilities 
within the above described lot area for purposes of UP MIN 
and its units, for a fee, which shall be negotiated between 
responsible officials of the PCA Bago Oshiro Station and UP 
Mindanao. 

. One (1} Manager’s House 

. Two {2) Employee Houses 

. Two {2) Classrooms 

. Three (3) Classrooms 

. One {1) Canteen 

One (1) Dormitory 

The parties agreed that all the necessary repairs and 
maintenance shall be for the account of the PCA. Any 
repairs or improvements made by the Universiry-on the above 
enumerated buildings shall be for its own account. The 
University shalt not be responsible or held liable for any 
damage or injury resulting to any third person arising from 
the use of the aforementioned buildings, except for acts 
committed by its employees in the valid and lawful exercise 
of their functions within the premisés. 

3. PCA shall allow the University to construct within the 
aforementioned 7,500 square meter area, a dormitory annex, 
basketball court, volleyball court, tennis court, and other 
facilities upon mutual consent of the parties, for the use of 
its faculty, students, and staff for academic and other 
purposes. 

4. Itis understood that the buildings mentioned in the next 
preceding section of the Agreement shall be owned by the 
University and constructed out of funds allotted by the 
national government therefor. UP Mindanao shall maintain 
these facilities in good condition for the duration of the 
agreement, subject to availability of funds for said purpose. 
5. The parties agreed that all electricity, water, and utility 
charges in connection with the use of the existing facilities 
mentioned in paragraph (2) thereof, as well as the facilities 
to be constructed and-mentioned in paragraph (3) thereof, 
shall be for the account of UP Mindanao. 

6. The Agreement shall subsist and remain binding for a 
period of ten (10) years, effective May 1, 1996 and may 
be renewed for a similar period upon mutual agreement of 


~>eoaoge 


Housing Allowances of Qualified Faculty Members, UP 
Mindanao 

The Board granted authority to pay a three-month advance 
payment of housing allowances of qualified faculty members 
assigned to UP Mindanao. 


Retirement Benefits 
The Board approved the payment scheme for retirement 
benefits as follows, for Dr. Manuel Salvador A. Fetalino, 
Associate Professor 2 (part-time), UP Manila, with part-time 
appointments in UP PGH and the University Health Service: 
- 50% to be paid by UP Manila 
- 50% to be paid by UP Diliman 
The Board authorized the President to act on similar cases 
should they arise in the future. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following memoranda of 
agreement regarding academic matters: 


UP System 


Agreement with University of Shizuoka 
Agreement for Educational and Scientific Cooperation between 
the University of the Philippines Diliman and the University 
of Shizuoka. 

Project: Educational and scientific cooperation. 

Project Cost: Both parties understand that all the financial 
arrangements will have to be negotiated and will depend on 
the availability of funds. 

Effectivity: Upon date of signing of both parties for an initial 
period of five (5) years. 


both parties 
7. Any amendment to the Agreement shall be set forth in @ 
writing in order to bind both parties. 


UP Diliman 


Memorandum of Understanding with Universiti Kebangsaan 
Malaysia 

Memorandum of Understanding for Educational and Scientific 
Cooperation between the University of the Philippines and 
the Universiti Kebangsaan Malaysia. 

Project: To promote educational cooperation between the 
two Universities on the basis of mutual respect for each other's 
autonomy, in conformity with the faws and regulations in 
force in each country and institution and within their avail- 
able resources. 

Effectivity: Upon approval and/or confirmation by the 
appropriate authorities of each contracting party for five years. 
Date: 22 April 1996 


Memorandum of Agreement with Presidential Anti-Crime 
Commission 

Memorandum of Agreement between the University of the 
Philippines and the Presidential Anti-Crime Commission 
(PACC). 

Project: Establishment of the UP-NSRI DNA Analysis. 
Funding: P20M, to be divided into R 8M which shall be 
utilized by UP Diliman for renovation of the NSRI and for 
the purchase of equipment for the laboratory; and RP 12M 
which shall be deposited as a trust fund in the UP Science 
Research Foundation. The earned interest on this fund shall 
be used for personnel training and maintenance of the 
laboratory and other purposes to be determined by the 
Governing Board 

Effectivity: The implementing guidelines shal! take effect 
upon approval by the Governing Board. 


Date: 16 May 1996 


Memorandum of Agreement with Philippine Coconut Authority 
Memorandum of Agreement between the University of the 
Philippines System and the Philippine Coconut Authority (PCA) 
whereby: 

1. PCA shall allow the UP in Mindanao to use 7,500 sq.m. 
of the land in Bago Oshiro, Tugbok, Davao City {which is a 


UP Los Bafios 


Memcrandum of Agreement with Subic Bay Metropolitan Au- 
thority 

Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Subic Bay Metropolitan 
Authority (SBMA). 

Project: Animal health programs and projects that will serve 
mutual concerns (animal disease detection, treatment, 
prevention, control and eradication specifically in horses, 
dogs, snakes and monkeys. 

Effectivity: Upon signing by both parties until 18 February 
2000, 

Signed: 22 February 1996 


Memorandum of Agreement with PCARRD and Provincial 
Government Unit of Aklan 


Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Philippine Council for Agriculture, 
Forestry and Natural Resources Research and Development 
(PCARRD), and the Provincial Government Unit of Aklan (PGU- 
Aklan). 

Project: On-farm trials and pilot production of vegetable crops 
in selected provinces. 

Effectivity: Upon signing by both parties for two years (1 
April 1995 to 30 June 1997}. 

Signed: 6 March 1996 


Memorandum of Agreement with PCARRD and Provincial 
Government Unit of Sorsogon 

Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Philippine Council for Agriculture, 
Forestry and Natural Resources Research and Development 
(PCARRD), and the Provincial Government Unit of Sorsogon 
{PGU-Sorsogon). 

Project: On-farm trials and pilot preduction of vegetable crops 
in selected provinces. 

Effectivity: Upon signing by both parties for two years (1 
April 1995 to 30 June 1997). 

Signed: 5 February 1996 


Memorandum of Agreement with Cooperative Development 
Authority (CDA), and the Cooperative Union of the Philippines 
Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Cooperative Development Authority 
{CDA}, and the Cooperative Union of the Philippines (CUP) 
Project: Establishment cf a human resource development 
program for cooperatives. 

Effectivity: Upon signing by both parties until 18 March 
2000. 

Signed: 10 January 1996 


RESEARCH CONTRACTS 


The Board noted the following research contracts entered 
into by and between the University (represented by the 
President) and individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies: 


Initiatives in Health and Environment in Metro Manila 
Research Fellow: Ariel S. Betan 

Research Title: Non-Government Organizations, People’s Or- 
ganizations, and Community-Based Organizations’ Initiatives 
in Health and Environment in Metro Manila 

Research Grant: PR 50,000.00 


Waste Management in Government Hospitals in Metro Manila 
Research Fellow: Howell Ho 

Research Title: A Study on Waste Management in 
Government Hospitals in Metro Manila 

Research Grant: 236,000.00 (lump sum) 


Radiation Protection in Diagnostic Radiology 

Research Fellow: Luciana Ilao 

Research Title: Radiation Protection in Diagnostic Radiology: 
Dosimetry, Instrumentation and Implementing Guidelines 
for Medical Institutions in Metro Manila 

Research Grant: PF 36,000.00 


Research Fellow: Luciano Ilao 

Research Title: Radiation Protection in Diagnostic Radiology: 
Dosimetry, Instrumentation and Implementing Guidelines for 
Medical Institutions in Metro Manila 

Research Grant: P 85,000.00 


Urban Develupment Issues in Metro Manila 

Research Fellow: Bernard Karganilla 

Research Title: Survey Research on Urban Development 
Issues in Metro Manila 

Research Grant: P 113,792.00 


Research Fellow: Bernard Karganilia 

Research Title: Survey Research on Urban Development 
Issues in Metro Manila 

Research Grant: P 18,000.00 


State-of-the-Art Studies in Binondo 

Research Fellow: Esmeralda Perez 

Research Title: State-of-the-Art Studies in Binondo 
Research Grant: 2 18,000.00 


Research Fellow: Laurie Ramiro 
Research Title: State of the Art Studies on Binondo Research 
Grant: RP 215,000.00 


Research Fellow: Laurie Ramiro 

Research Title: State of the Art Project on Manila (Binondo 
District) 

Research Grant: PR 18,000.00 


Institutional Research Capability 

Research Fellow: Laurie Ramiro 

Research Title: Publication and Information Dissemination 
and Institutional Research Capability Building 

Research Grant: 2 86,708.00 


Research Fellow: Laurie Ramiro 

Research Title: Seminar Workshop on Institutional Research 
Capability 

Research Grant: 2 71,000.00 


Drug and Alcohol Prevention in NCR 

Research Fellow: Rolando Talampas 

Research Title: Private Sector Drug and Alcoho! Prevention 
and Assistance Policies and Programs in the National Capi- 
tal Region 

Research Grant: R 50,000.00 
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Patricia A. Sto. Tomas, reappointment as Professor 7, 
SM, effective 1 June 1996 until 31 May 1997. 

Location of UP Open University Main Headquarters at UPLB 

The Board approved the location of the UP Open University 

main headquarters at a 20 hectare site of the UPLB Campus 


along the national highway. 


TRANSFER TO PERMANENT STATUS 


UP Diliman 


UPLB Centenary Carillon 

The Board approved a grant of P2 Million for the 
construction of the UPLB Centenary Carillon, haif of the 
amount to be charged against UP System funds and the other 
half to be borne by UPLB. 


Rowena Q. Bailon, as Assistant Professor 1, College of 
Social Sciences and Philosophy effective 21 June 1996. 

Corazon C. Buerano, as Assistant Professor 3, Institute 
of Biology, College of Science, effective 21 June 1996. 

Herman Joseph S. Kraft, as Assistant Professor 3, Col- 
lege of Social Sciences and Philosophy, effective 21 June 
1996. 

£den L. Layda, as Assistant Professor 1, Asian Center, 
effective 21 June 1996. 

Alfredo C. Robles Jr., as Associate Professor 2, College 
of Social Sciences and Philosophy, effective 21 June 1996. 

Ma. Cecilia A. Samonte, as Assistant Professor 1, Col- 
lege of Social Sciences and Philosophy, effective 21 June 
1996. 

Carlos D. Santos-Cuyugan, as Assistant Professor 2, Col- 
lege of Arts and Letters, effective 21 June 1996. 


Commencement Exercises of UP Manila 

The Board noted the change of date of Commencement 
Exercises of UP Manila from 21 April (as earlier reported at 
the 1096th meeting on 23 April 1996) to 18 April 1996. 


1098TH MEETING, 21 JUNE 1996 
APPOINTMENTS 


The Board confirmed/approved the following appointments, 
reappointments, promotions, additional assignments, and re- 
lated matters: S 
UP System UP Los Bafios 

Adeliza A. Dorado, as Assistant Professor 1 of Engineer- 
ing Science, College of Engineering and Agricultural Tech- 
nology, effective 21 June 1996. 

Moises A. Dorado, as Assistant Professor 1 of Agricul- 
tural Machinery Engineering & Technology, College of Engi- 
neering and Agricultural Technology, effective 21 June 1996. 


Susan P. Cariaga, ad interim appointment as University 
Legal Counsel, Office of Legal Services, effective 23 May 
until 31 December 1996. 

Maria Amifaith S. Fider ad interim appointment as Univer- 
sity Legal Counsel, Office of Legal Services, effective 23 
May 1996 until 31 December 1996. 

Josefina N. Natividad, renewal of additional assignment 
as Director, Office of Institutional Linkages, Office of the 
Vice President for Academic Affairs, effective 1 June 1996 
until 31 May 1997. 


UP Visayas 


Sammie P. Formilleza, as Assistant Professor 2, College 
of Social Work and Community Development, effective 1 
June 1996. 

Chona A. Iturralde, as Assistant Professor 1 of Econom- 
ics, College of Arts and Sciences, effective 21 June 1996. 

Paulito P. Palmes, as Assistant Professor 1 of Mathemat- 
ics, College of Arts and Sciences, effective 1 June 1996. 

Judy M. Taguiwalo, as Assistant Professor 3, College of 
Social Work and Community Development, effective 1 June 
1996. 


UP Diliman 


Alberto T. Magpily, reclassification from Senior Lecturer 1 
to Associate Professor 1, College of Human Kinetics, effec- 
tive 1 June 1996 until 31 May 1997. 


UP Mindanao 


Fedeserio C. Camarao, renewal of appointment as Profes- 
sor 3 effective 1 July 1996 until 30 June 1997. 

Leonardo A. Chua, renewal of appointment as Professor 
7, effective 1 June 1996 until 31 May 1997. 

Rogelio V. Cuyno, secondment from UP Los Bafios as Pro- 
fessor 11, effective 1 Apri! 1996 until 31 March 1997. 

Manuel M. Manuel, Jr., reappointment as Professor 5, Col- 
lege of Arts and Sciences, effective 1 June 1996 until 31 
May 1997. 

Manuel P. Garcia Jr., renewal of appointment as Associ- 
ate Professor 5, effective 1 June 1996 until 31 May 1997; 
renewal of additional assignment as Director for Administra- 
tion, effective 1 June until 31 August 1996. 

Nelson G. Natural, renewal of additional assignment as 
Director for Planning and Development, effective 16 March 
until 15 June 1996. 

Niceto S. Poblador, renewal of appointment as Professor 
10, effective 1 June 1996 unti! 31 May 1997. 

Carolina P. Santillana, secondment from UP Los Bafios as 
[ison Professor 4, effective 1 April 1996 until 31 March 


PROFESSORIAL CHAIR 
UP Los Bajfios 


Leoncio C. Raymundo, reassignment as Jorge Bocobo 
Associate Professor of Food Science, College of Agricul- 
ture, 1 July 1995 until 30 June 1996. 


UP Manila 


Normando M. Bitanga, as Dr. Jose |. Abuel DJ Associate 
Professor of Neurosurgery, College of Medicine, effective 1 
January until 31 December 1996. 

Lourdes B. Capito, as Jose R. Katigbak Assistant Profes- 
sor of Obstetrics & Gynecology, College of Medicine, effec- 
tive 1 July 1996 until 1 June 1997. 

Jaime F. Flor, as Telengtan Foundation Inc., DJ Assis- 
tant Professor of Otorhinolaryngology, College of Medicine, 
effective 1 July 1996 until 1 June 1997. 


1997. 
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Augusto M. Manalo, reassignment as DJ Professor of Ob- 
stetrics & Gynecology, College of Medicine, effective 1 Janu- 
ary until 31 December 1996. 


HEADSHIP OF UNIT 
UP Los Bajios 


Eliezer A. Albacea, appointment as Director, System Com- 
puter Science Program, Institute of Computer Science, Col- 
lege of Arts and Sciences effective 1 March until 31 Decem- 
ber 1996. 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE 


UP Diliman 


Jose V. Abueva, as Professor 12, College of Public Ad- 
ministration, effective 1 June 1996 until 31 May 1997. 

Ernesto A. Constantino, as University Professor, College 
of Social Sciences and Philosophy, effective 1 June 1996 
until 31 May 1997. 

Araceli L. Juliano, as Professor 1, College of Science, 

ffective 22 April until 30 November 1996. 

Telesforo W. Luna Jr., as Professor 12, College of Social 
Sciences and Philosophy, effective 26 August 1996 until 31 
May 1997. 


Faculty Ranks for Qualified Research And Extension 
Personnel 


The Board approved the establishment of a system of 
faculty ranks and qualifications whereby qualified research 
and extension personnel may be appointed to the ranks of 
Research Assistant Professor, Research Associate Professor, 
and Research Professor, or Extension Assistant Professor, 
Extension Associate Professor, and Extension Professor, as 
the case may be. The system of faculty ranks and 
qualifications will be applicable System-wide. 


Conversion Of Items Re: REPS Positions In UP Los Bafios 

The Board further approved conversion of the items of 
twenty-five REPS positions to faculty positions at UP Los 
Bafios, in order to facilitate their promotion in accordance 
with the system of faculty ranks and qualifications. 


FINANCIAL MATTERS 


Reprogramming of Unexpended Balances 

The Board approved the reprogramming of the unexpended 
balances from the accounts payable of the Agricultural 
Mechanization Development Programme-Foreign Assisted 
Program (AMDP-FAP) of the College of Engineering and Agro- 
Industrial Technology {(CEAT), UP Los Bafios from FY 1994 
in the total amount of P2,505,000.00, as certified by the 
Officer-in-Charge of the Accounting Office of UP Los Banos, 
broken down as follows: 

Personal Services 


Hazard Pay & Anniversary Bonus P 117,208.00 
Capital Outlays 

For Buildings and Structures RP 397,792.00 

Equipment Outlay 1,990,000.00 


fs Total P2,505,000.00 


POLICY MATTERS 


This is necessary to fund the 1995 mandatory benefits 
given to regular UP employees, the infrastructure of Coco 
Mill and Wet Coco Mill to house the village level coconut 
processing technology and for the various equipment needed 
to carry out the AMDP projects at UP Los Banos. 


The Board also approved the reprogramming of 
P15,000,000.00 unexpended balance of the Pharmacy 
Revolving Fund, as welt as programming of the amount of 
P14,330,322.00 as excess income of UP-PGH for CY 1995 
as certified by the UP-PGH Chief Accountant and noted by 
the UP Manila Chief Accountant. The total amount of 
R29,330,322.00 shall be used for: 

Locally funded projects 


Equipment Outlay R 29,330,322.00 


MEMORANDA OF AGREEMENT 


The Board approved the following draft memorandum of 
agreement: 


Memorandum of Agreement with NAPOCOR, DOST, and 
DECS 


Draft Memorandum of Agreement among the University of 
the Philippines, the National Power Corporation (NAPOCOR), 
the Department of Science and Technology (DOST), and the 
Department of Education, Culture and Sports (DECS) 
Particulars: 
1. DOST, UP, and DECS shall collaborate, coordinate with, | 
and assist NPC in the development and effective impiemen- 
tation of various training program services, including the sus- 
tainable operation of the science centrum for the upliftment 
of the quality of science education in the community/region 
hosting NPC’s power-generating facility, exchange experi- 
ences, research findings and information that will be useful 
to the objectives of the Centrum and when necessary pro- 
vide science expertise for the programs and projects of the 
Centrum; 
2. In pursuance of this partnership arrangement, the four 
agencies shall have the following specific roles: 

a. The NPC, through Science Centrum, shali make 


available its general physical facilities, laboratory 
and equipment to supplement science instruction 
facilities of the DECS, collaborate with the UP in 
implementing Distance Learning Program for Science 
and, consultation and support of the Science 
Development Program of the DOST; 

b. The DOST, through its Science Education Institute 
{SE!), shall provide technical inputs and assistance 
for continuing science education, including support 
for further upgrading and enhancement of 
knowledge of teachers and students in Calaca, 
including the continuing and effective operations 
and enhancement of the Science Centrum; 

c. The UP, through its Open University, shall collaborate 
with the NPC in science teachers education using 
the Science Centrum as one of its satellite centers 
for its Distance Education Program for science 
teaching and other related disciplines; 

d. The DECS shall consider into its curriculum the 
various science modules offered in the Science 
Centrum and assist NPC in ensuring the relevance 
and maximized utilization of the facilities of the 
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[ Centrum, collaborate with NPC in the development 
and implementation of science programs relevant 
to students and teachers education on science, as 
well as other community projects. 

3. Details and guidelines for this undertaking shall be devel- 

oped by representatives of the parties. 

4. The Agreement shall become effective upon signing thereof 

and shall remain in effect until terminated. Any party may 

terminate the Agreement upon 30 days notice in writing. 


The Board confirméd the following Memoranda of Agree- 
ment regarding academic matters: 


UP Los Bajios 


Memorandum of Agreement with PCIERD and the Franklin 
Baker Company of the Philippines 

Memorandum of Agreement among the University of the 
Philippines Los Bafios, the Philippine Council for Industry and 
Energy Research and Development (PCIERD}, and the Franklin 
Baker Company of the Philippines (Franklin Baker) 

Project: Vitamin B12 production for food and feed using 
local isolates and agro-industrial by-products as substrates. 
Project Cost: A grant of P675,557.80 from PCIERD 
Effectivity: Upon signing of the parties for 24 months. 
Signed: 8 February 1996 


Memorandum of Agreement with Philippine Council for Ad- 
vanced Science and Technology Research and Development 
Re: Gene Transfer To Selected Plants 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
{PCASTRD) 

Project: Bacillus thuringiensis endotoxin gene transfer to 
corn, pechay and Chinese cabbage. 
Project Cost: Budgetary support of 
PCASTRD 

Effectivity: 1 March 1996 until 28 February 1997. 
Signed: 29 December 1995 


P1,499,137.61 by 


Memorandum of Agreerment with PCASTRD Re: Nata De 
Coco 

Memorandum of Agreement between the University of the 
Philippines Los Banos and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD) 

Project: Preparation of ultrafiltration and reverse osmosis 
membranes from nata de coco and their use in mango 
Processing. 
Project Cost: 
PCASTRD 
Effectivity: 16 March 1996 until 15 March 1997. 
Signed: 15 April 1996 


Budgetary support of P1,706,085.95 by 


Memorandum of Agreement with PCASTRD Re: Development 
Of Genome Maps And Genetic Markers 

Memorandum of Agreement between the University of the 
Philippines Los Banos and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD} 

Project: Development of genome maps and genetic markers 
in coconut and mango using molecular technologies. 
Project Cost: Budgetary support of P1,973,245.10 by 
PCASTRD . 
Effectivity: 1 April 1996 until 31 March 1997. & 
Signed: 3 May 1996 

Memorandum of Agreement with PCASTRD Re: Specialty 
Fats and Monogiyceride Laurates From Coconut and Pilinut 
Oils 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
(PCASTRD} 

Project: Lipase catalyzed production of specialty fats and 
monoglyceride !aurates from coconut and pilinut oils (Phase 
ll of “Stereospecific Analysis and Interesterification of Local 
Seed Oil Triacylglycerols” Project} 

Project Cost: Budgetary support of P773,354.60 by 
PCASTRD 

Effectivity: 1 January until 31 December 1996. 

Signed: 19 April 1996 


| 


This year, the Filipino nation celebrates the centennial of 
the Philippine Revolution, and in 1998 that of our Republic. 
In four years, we shali enter the 21st Century, the essential 
features of which, are already upon us. The significance of 
this historic confluence of events is clear: the birth and 
survival of our Republic — the first in Asia — after years of 
struggle against a colonial master is an enduring testimony 
of the vision, sense of purpose, and moral courage of our 
founding fathers to proclaim our identity and chart our own 
course as a people. 

As we enter the 21st Century, we are again called upon 
to manifest and abide by these attributes of nationalism, 

nity of purpose, and moral courage as we assert ourselves 
as a people in the face of the profound challenges being 
posed by a new global order. As worthy heirs of Asia’s first 
Revolution, we the sons and daughters of the Filipino nation 
— mga Anak ng Bayan — can do no less. 

The emergence of a borderless global community 
characterized by the freer flow of information, technology, 
goods, capital, and ultimately of people, will no doubt 
contribute to the development and acceptance of a coramon 
perspective on humankind’s aspirations for justice, 
democracy, human rights, and the upliftment of the quality 
of life of peoples. Ta do this we must first insure the 
sustainability of life itself on our planet by increasing globat 
awareness for protection and nurturance of our natural 
environment. 

At the same time, in the emerging regime of openness 
and competition, nationalism remains a relevant thrust, in 
fact an imperative. Even as we must compete globally in a 
borderless economy by capturing niches where our 
competitive advantage lies, we must quickly address the 
needs of the majority of our countrymen who are poor through 
sustained development of our agricultural! and industrial 
sectors, as well as substantive, redistribution of economic 
opportunity and wealth. We must remain rooted to the best 
of our culture and traditions, while providing the necessary 
climate and the social and physical infrastructure that will 
stanch the out-migration of our human resources, and at the 
same time attract productive resources to relocate within 
our shores for our own growth and development. 

The imperative of sustainable development for the benefit 
of our people in the face of glonal competition is indeed 
formidable, since this requires that we surmount the inertia 
of three centuries of underdevelopment. Yet, difficult as it 
is, we must prove equal to this challenge if we are to keep 
faith with the vision of our founding fathers who in their 
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time dared to dream of a just and prosperous nation for 
themselves and the genertions after them. 

We, in the higher education sector, are heirs to this 
tradition, and are now being called upon to contribute 
substantially and immediately to rapid and sustainable growth 
and development. We are being counted upon to rethink 
and re-focus the goals and processes of human resource 
development, namely: to educate Filipinos who are imbued 
with the imagination, critical faculties, and professional 
competence to grapple with current and future demands while 
remaining rooted to the nation and to its cultural and 
humanistic traditions. In the next few days, we shall discuss 
how the tertiary education sector under the leadership of 
the Commission on Higher Education can marshall its 
resources for carrying out instruction, research, extension 
and public service as its singular contribution to nation 
building. 

Last week, atits annual Faculty Conference, the University 
of the Philippines renewed its commitment to abide by its 
mandate as the national university of the fand, by placing 
the resources at its command in the service of the nation. 
We defined UP’s general strategy of growth in terms of 
expanding its capacity to serve the key players in the 
country’s educational system, strengthening its capabilities 
to deepen the generation of knowledge in the disciplines, 
and broadening its reach in educating our country’s future 
generation of leaders and professionals. 

Yet, having thus defined our role, we remain mindful of 
the fact that our contribution to higher education must always 
be made in the spirit of cooperation and in support of the 
collective efforts of our counterparts in the higher education 
sector. The chalienge and specific tasks of human resource 
development, generation of new knowledge, keeping abreast 
of global developments in science and technology, advocacy 
and sccial criticism are of such magnitude and cemplexity 
that it requires the application of the collective resources 
and best efforts of the higher education sector, as a whole. 

It is in this spirit of humility and objective necessity that 
we in the University of the Philippines welcome you all to 
our campus for this Congress, even as we look forward to 
working with you in expanding our efforts to prepare our 
people to enter the second century of our life as a republican 
nation in a world community where peace, mutual respect, 
and human decency abide. 

Thank you and our warmest welcome once again to each 
and everyone. 
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(Remarks by Regent Oscar M. Alfonso at the UP Faculty Conference on “UP Plan 2008”, 
held at Club John Hay Mountain Breeze Hall, Baguio City, 8 May 1996) 


The cherished opportunity to speak to a distinguished and 
large assembly of the faculty of the entire UP System, such 
as this one, is getting to be few and far between for me. | 
hope therefore to put the opportunity to good use. 

Ours is not a win-win situation for anyone in the Univer- 
sity, administratively speaking. Among us, no one can be 
absolutist in the use of power. And nobody in our ranks 
accepts to be minimalist in the possession of authority. Ab- 
solute power, or even near-absolute power attaches to no 
one in the University. Not the Board of Regents, not the 
President, not any Chancellor, Dean, or department chair, 
not the faculty. On the other hand, no one will say he or she 
has enough power, and enough is enough. No one is abso- 
lutist, nobody is minimalist. 

Few perhaps among us are conscious, and fewer still act 
from this consciousness, that the administration of the Uni- 
versity has become a common enterprise and responsibility, 
where power or authority is conjointly and severally shared 
among and exercised by the various layers of the University’s 
administrative structure. 

This is no historical accident. What is historical about it is 
the long progression from concentration of power at the top 
to its dispersal below, the evolution from giving orders from 
above, to framing and sifting and otherwise democratizing 
them, below and upward. This has been a peaceful process 
in the main, although trying if not vexing at times. 

The progression initially was a function of the University 
Charter, which clearly delineated the respective powers of 
the Board of Regents and the University Council. For ex- 
ample, with all the power vested in the Board, it is, however, 
the Council that fixes the requirements for admission to any 
college, as well as for the graduation and the receiving of a 
degree. 

Over many years, with the resolute and reasoned impor- 
tuning by the faculty on one hand, and the Board’s under- 
standing of the imperatives of the times, on the other hand, 
there has been a considerable shift in the focus of power. 
This started with President Lopez. President Corpuz advanced 
it. 

So now, notwithstanding that the UP Charter declares that 
the administration of “the University and the exercise of its 
corporate powers are hereby vested exclusively in the Board 
of Regents and the President of the University in so far as 
authorized by said Board,” there has been much delegation 
of power also from the Board to the Chancellors and the 
Deans. 

The Board approves major appointments, but no longer 
enjoys this power exclusively as if in a vacuum. You don’t 


FATHOMING FACULTY AUTONOMY 


“minded henceforth to be as understanding and receptive af 


hear of the Board of Regents appointing a Chancellor or a 
Dean nang walang kaabog-abog— that is to say, bereft of 
the views and the expression of preferences of the faculty 
concerned. No longer does the Board appoint instructors 
and assistant professors. This has been delegated. The Board 
would never hear the end of it from the faculty if the Board 
approved a curricular program entirely, sight unseen by the 
University Council. 

It is not only the Board’s power of appointment that has 
been shared. So likewise, the exclusive prerogative of the 
President to recommend appointments by the Board. This 
has been shared with the faculty, in earlier times through 
procedures bordering upon or almost tantamount to elec- 
tion, and now during President Javier's tenure, by means o; 
orderly, effective, and conscientious search committees. 

As | had occasion to point out in a recent paper, to a 
large extent many matters approved by the Board of Re- 
gents had already been, in effect, “decided” at lower ievels, 
through studies, consultations, and consensus on appoint- 
ments, promotions, curricular proposals, etc. 

Let no one be deluded, however, that the Board and the 
President have rendered themselves supine. While sharing 
some powers they do not abdicate them. While sharing 
responsibility they do not shirk it. On occasion they exer- 
cise power when constrained to such exercise by sheer ne- 
cessity. 

If there is today no totally authoritarian government any- 
where, is there a completely democratic society somewhere? 

It is my guess, an educated guess perhaps, given the 
successful outcomes of peaceful and well-reasoned and 
therefore persuasive petitions in the past from the faculty 
for more sharing by the Board, that the Board shall also be 


before. So also shall the President be likely attentive to the 
faculty's forthright and reasoned response to his invitation 
for them to speak out at this conference on “UP Plan 2008.” 

Regents, Presidents, and Chancellors come and go, but 
the faculty remain. Acting creatively, responsibly, and 
committedly, the faculty are, or ought to be, the chief arbi- 
ter of the University’s fate and of their advancement with 
that of the University. This crucial role of chief arbiter in the 
University's affairs, the faculty would be slavish to relin- 
quish by non-use, foolish to allow to diminish, stylish and 
wise to use to the full so there is much they accomplish... 
for the University as for themselves. 


ACADEMIC CALENDARS 1996-97 


FIRST SEMESTER 


General Registration June 6-11 June 3-71 June 5-11 June 7-11 May 2-June 30 June 5-11 
Start of Classes June 13 June 10 June 13 June 13 June 17 June 13 
Opening Exercises June 17 June 10 June 13 Jun 13 June 13 
Last Day for Late 

Registration June 21 June 19 June 19 June 21 June 21 
Curriculum Com. Meeting July 10 July 5 June 26 July 10 
Univ. Council Meeting to 
Approve Candidates for (For Summer 1996 Graduates) 

Graduation July 20 July 20 July 19 July 13 July 20 
Deadline for dropping 

Subjects Sept 11 Aug 6 Sept 10 Sept 11 Sept 2 Sept 11 
Deadline for Filing LOA Sept 23 Sept 23 Sept 24 Sept 25 Sept 25 
End of Classes Oct 9 Sept 4 Oct 8 Oct 9 Oct 5 Oct 9 
Final Examinations Oct 10-21 Oct 7-15 Oct 14-21 Oct 10-16 Oct 7-26 Oct 10-18 
Deadline for Submitting 

Grades Oct 28 Oct 22 Oct 28 Oct 23 Nov 8 Oct 25 


SECOND SEMESTER 


General Registration Oct 29-Nov 6 Oct 28-31 Oct 29-Nov 6 Oct 31, Nov 4-50ct 1-30 Oct 28-Nov 6 
Start of Classes Nov 7 Nov 4 Nov 7 Nov 6 Nov 11 Nov 7 
Opening Exercises Jun 17 

Last Day for Late 

Registration Nov 15 Nov 12 Nov 15 Nov 13 Nov 15 
Curriculum Com. Meeting Dec 4 Nov 22 Nov 13 Nov 6 Dec A 
Univ. Council Meeting to 

Approve Candidates for (For Ist Sem. 1996-97 Graduates} 

Graduation Dec 14 Dec 7 Dec 13 Dec 7 Dec 6 Dec 14 
Deadline for dropping 

Subjects Feb 14 Jan 16 Feb 14 Feb 19 Feb 24 Feb 14 
Deadline for Filing LOA Feb 28 Mar 3 Feb 28 Mar 5 Feb 28 
End of Classes Mar. 15 Mar 14 Mar 17 Mar 19 Mar 21 Mar 15 
Final Examinations Mar 17-26 Mar 17-25 Mar 18-24 Mar 20-26 Mar 22-Apr5 Mar 17-25 
Deadline for submitting 

Grades Apr 4 Apr 1 April 2 Apr 4 April 19 Apr 1 


Univ. Council Meeting to 
Approve Candidates for 


Graduation Apr 14 Apr 11 April 15 April 12 May 5 Apr 12 
BOR Meeting to Confirm ; 
Graduation Apr 17 Apr 17 April 17 Apr 17 
Commencement Exercises Apr 20 Apr 19 April 21 Apr 18 (UPV) 
Apr 21 (UPTC) 


Apr 22 (UPCC) 
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University of the Philippines Press ~ 


its structure and operations. 


| Director. 


following objectives: 


and excellence; 

b. Ensure high standards of academic publishing in the 
University; 

c. Encourage research and creative activity in the Uni- 
versity and facilitate the wide and expeditious dis- 
semination of knowledge through its publications; and 

d. Give appropriate recognition and other incentives to 
scholars and artists through the publication of their 
studies and creative works. 

Section 3. Structure Of The UP Press - The UP Press 
shall be headed by a Director who shall be appointed and 
shall serve for a term in accordance with University rules 
and regulations. The UP Press shall have three divisions: (1) 
a Publishing Division; (2) a Printery Division; and {3} a 
Marketing Division. 

Section 4. Functions Of The UP Press - Under the general 
direction and supervision of the Director, the UP Press shall 
perform the following functions: 

a. Solicit materials for publication from the autonomous 

universities; 

b. Ensure the scholarly quality and publishability of 
materials for publication through a system of academic 
peer review; 

c. Ensure technical, literary and aesthetic quality of the 
publications; 

d. Ensure the adequate protection of the intellectual 
property rights of authors; 

e. Provide desktop publishing and printing services for 
other UP publication units; and 

f. Provide a marketing arm and subscription service for 

UP publications. 

Section 5. Composition and Functions of the UP Press 
Advisory Board - There shall be a UP Press Advisory Board 
consisting of the Vice President for Academic Affairs, as 
Chair; the Director of the UP Press, as Secretary, and at 
least three other faculty members appointed by the President 
for a term of two years. 

The UP Press Advisory Board shall perform the following 
functions: 

a. formulate and recommend to the President policies, 


6 


Administrative Circulars 


Executive Order No. 04: Superseding Executive Order No. 
93-01A on the Reorganization and Decentralization of the 


This Executive Order supersedes Executive Order No. 93- 
O1A dated 20 July 1993 implementing the reorganization 
and decentralization of the UP Press, to further streamline 


Section 1. The UP Press - There shall be one University 
of the Philippines Press, hereinafter referred to as the UP 
Press, which shall be the publishing house for all its units. 
Authority and responsibility for the direction and supervi- 
sion of the operations of the UP Press shall be vested in the 
UP Press Director. He/she shall be assisted by a Deputy 


Section 2. Objectives - The UP Press shall pursue the 


a. Ensure that the scholarly studies and creative works 
of the UP academic community are published, thus 
enhancing the status and reputation of the University 
of the Philippines as an academic center of creativity 


standards, and guidelines for academic publishing for 
the effective and efficient functioning of the UP Press; 

b. Formulate and recommend to the President incentives 
for the publication of scholarly and creative works; 

c. Formulate and recommend to the President policies 
and measures to ensure the viability of academic 
publishing and the effective dissemination and 
marketing of published works; 

d. Plan, monitor, and coordinate priorities of the UP Press 
with the System academic programs; and 

e. Endorse to the President the UP Press annual program 
budget and business plan. 

Section 6. Functions of the UP Press Director - The UP 

Press Director shall perform the following functions: 

a. Prepare the consolidated annual program and budget 
of the UP Press which shall be approved by the 
President; 

b. Initiate a medium-term plan for academic publishing 
and financing for the consideration of the UP Press 
Advisory Board; 

c. Provide staff work for and secretariat services to the 
UP Press Advisory Board; 

d. Prepare an annual report on the work and activities of 
the UP Press; and ; 

e. Recommend personnel actions pertaining to the staff 
of the UP Press for approval by higher University 
authorities. 

Section 7. Publication of Works Outside UP Press - The 
autonomous universities may establish or maintain their own 
publication programs under their own name. The faculty 
and staff shall not be prevented from publishing their own 
works outside their respective publishing units or the UP 
Press. However, the University of the Philippines shall be 
properly acknowledged for the author’s use of official time 
and university resources in the preparation of the publication; 
provided, however, that the University Policy on 
Copyrightable and Patentable Works as approved by the 
Board of Regents shail at all times govern where the 
University is entitled to any joint ownership of copyright or 
patent over the intellectual creation involved. 

Section 8. Repealing Clause - The provisions of executive 
orders, memoranda, and other administrative issuances that 
are inconsistent with the provisions of this Executive Order 
are hereby repeated or modified accordingly, as the case 
may be. 

Section 9. Effectivity - This Executive Order shall take 
effect immediately. 

22 July 1996 


(Sgd.)} EMIL Q. JAVIER 
President 


MEMORANDA 


Memorandum No. 96-84: University Committee on 
Scholarships and Financial Assistance 


In connection with the recently established scholarship 
offered by the Sentro ng Wikang Filipino, the University 
Committee on Scholarships and Financial Assistance is 
hereby ordered to administer the said scholarship /.e. to help 
implement/take charge of Sections !V.a. and IV.d, serve as 
the Secretariat of the Selection Committee and to administer 
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its funds. (A copy of the rules and benefits/privileges of the 
scholarship is attached) 

For compliance. 
17 July 1996 


{Sgd.) EMIL Q. JAVIER 


President 


ScHoLarsHie NG SWF 
Sa mca Gracwado at Di-Grapwapo 
Kyrso Sa Fiuino 


|. Kahalagahan 

Upang matulungan ang Filipino na maging tunay na 
pambansang wika ng kabihasnang Filipino, napakahalagang 
mapalaki ang hanay ng mga seryosong scholar at 
kuwalipikadong kaguruan sa wika at panitikan. 

Sa kongkretong paraan ay makapangunguna ang 
Unibersidad ng Pilipinas sa pagaghat o paghimok sa mga 
guro nito na palalimin pa ang pagkadalubhasa sa Filipino sa 
pamamagitan ng pagbibigay ng Sentro ng Wikang Filipino 
(SWF) ng scholarship sa levei na gradwado at di- gradwadong 
kurso sa Filipino na makukuha sa Departmento ng Filipino at 
Panitikan ng Pilipinas (DFPP). 

Sa kanilang pagtatapos inaasahang mapalalakas ng scholar 
na ito ang mg Departmento ng Filipino sa iba’t-ibang yunit 
ng Unibersidad. 

ll. Hangarin 

Layunin ng proyekto na Regular na makapagpatapos ng 
mga dalubhasa sa Filipino sa anitas na Bachelor’s, Master's, 
at Ph.D. Ang mga kumuha ng scholarship sa antas ng 
gradwado ay kailangang bumalik sa kani-kanilang yunit na 
pinagmulan — upang magturo sa mga kinauukulang 
departamento ng Filipino o manaliksik/magsalin para sa iba 
pang yunit ng gobyerno, gamit ang Filipino. 

lil. Deskripsiyon 

lto ay isang proyekto ng Sentro ng Wikang Filipino. Sa 
simula ang schoiarship na ito ay bukas sa sampung (10) 
estyudanteng gradwado [limang {5) M.A. Filipino at limang 
(5) Ph.D. Filipino} at tatlumpung (30) estudyanteng di- 
gradwado (B.A. Filipino) sa loob ng panahon ng panawagan. 

IV. Kaparaanang lsasagawa ng SWF sa 
Pagpapalaganap na Scholarship 

A. Pagpapalaganap ng Impormasyon — Sa pamamagitan 
ng liham, paunawa, himatong, pabalita at patalastas, 
mananawagan ng aplikasyon sa iba’t-ibang yunit ng 
Unibersidad taio na sa mga departmento ng wika at/o 
panitikan, at iba pang yunit ng gobyerno, na sameantalahin 
ang scholarship na ito. 

B. Masusing Pagpili ng mga Aplikante — Bubuo ang SWF, 
sa tulong ng DFPP at ng KAL. ng lupong pipili mula sa mga 
aplikante ng scholarship batay sa mga pangangailangan na 
nasasaad sa mga seksiyong V at VI ng dokumentong ito. 

C. Rekomendasyon ng Direktor, SWF at VPAA ~— Ang 
final na listahan ng mga napiling scholar ay ihaharap sa direktor 
ng SWF at Pangalawang Pangulo para sa mga Gawaing 
Akademiko ng Unibersidad. 

D. Pagkakaioob ng Scholarship at Kontrata — Papipirmahin 
ang napiling scholar na gradwado sa kontratang nagsasaad, 
bukod sa iba pang probisyon, ng takdang balik panunungkulan 
(return service} ng scholar ayon sa mga kinagawiang tadhana 
ng CSC at HRDO. 

V. Batayan sa Pagpili ng Scholar 

A. Sa Antas na Gradwado 
1, Dapat makapagpakita ang scholar ng marubdob na interes 

Sa pag-pauswag 0 pagpaunlad ng wikang parnbansa sa 

pamamagitan ng mga publikasyon, proyekto, 0 gawaing 

pangkomunidad na may kaugnayan sa wikang Filipino; 


. Magkaroon ng general weighted average (GWA) na di 
bababa sa 1.75 sa M.A. at Ph.D. bawat semestre; at 

. Dapat ay laging full load na siyam (9) na yunit kada 
semestre. 

B. Sa antas na Di-Gradwado 

. Sinumang nasa ikatlong taon sa Unibersidad ng Pilipinas 
(UPCAT qualifier) o nakatapos na ng 30 yunit sa 
Unibersidad ng Pilipinas (kung transferee) basta’t hindi 
pa dating nakakapasok sa anumang programang handog 
ng DFPP; 

. Hindi bababa sa 15 yunit na academic load tuwing 
semestre, maliban kung graduating, at sa ilang piling 
kaso na pagpapasiyahan ng komite sa scholarship; 

3. Hindi bababa sa 2.0 ang GWA sa mga subject sa Filipino; 

4, Walang bagsak na subject sa panahon ng scholarship, 
maliban kung napakaespesyal na kasong pagpapasiyahan 
ng komite sa scholarship; 

5. Hindi nag-drop ng subject maliban, sa napakaespesyal na 
kaso na pagpapasiyahan ng komite sa scholarship; 

6. Walang markang /7complete maliban sa Filipino 200 (Tesis) 
at sa ilang napakaespesyal na kaso na pagpapasiyahan 
ng komite sa scholarship. 

IV. Mga Kailangan 
A. Sa antas na Gradwado 

1. Liham na nagsasaad ng (a) pagnanais na mabigyan ng 
scholarship; (b) fayunin at plano sa pag-aaral; at (c) iba 
Pang may kinailamang impormasyon; . 

2. Opisyal na akademikong transcript of records sa gawaing 
di-gradwado at gradwado; isang orihinal at dalawang 
kopya ng xerox; 

. Dalawang liham na rekomendasyon mula sa dating 
propesor at/o employer na tumitimbang sa kakayahan ng 
aplikante na tumupad sa mga gawaing gradwado; 

4. Dalawang kopya ng GSO bio-data form (Pakitingnan ang 

Attachment No.1) at dalawang retratong 2” x 2"; 

5. Marriage contract (sa mga babaeng isinusunod ang 
pangalan sa apelyido ng bana); 

6. Di na mababawing application fee na nagkakahalaga ng 
P100.00 payable sa Registrar’s Office; 

7. Entrance Examination at/o interview ng Director ng SWF 
at tagapangulo ng DFPP at/o kanilang kinatawan. 

B. Sa antas na Di-Gradwado 

1. Liham na nagsasaad ng {a) pagnanais na mabigyan ng 
scholarship; (b) layunin at plano sa pag-aaral; at (c) iba 
pang may kinalamang impormasyon; 

2. Tunay na kopya ng mga grado (TCG); isang arihinal at 
dalawang kopya ng xerox; 

3. Dalawang kopya ng bio-data form at dalawang retratong 
2" x 2”; 

4. Entrance Examination at/o interview ng Director ng SWF 
at tagapangulo ng DFPP at/o kanilang kinatawan. 

Vit. Mga Benepisyo Mula sa SWF Scholarship® 

A. Tuition — Sasagutin ng UP System ang libreng 
tuition fee ng bawat scholar bawat semestre. 

B. Book allowance 

1. Tatanggap ang bawat scholar sa level na di-gradwado ng 
book allowance na nagkakahalaga P2,500.00 bawat 
semestre. 

2. Tatanggap ang bawat scholar sa level na gradwado ng 

book allowance na nagkakahalaga P3,500.00 bawat 

semestre. 


wo 


*“Maglalaar ang UP System ng kabuuang halagang P1.3M para sa stipend 
at book allowance, samantalang sasagutin rito anglibreng tuition fee ng bawat 
scholar bawat semesire. 


@ conduct turther campaigns to encourage employee 


C. Stipend 

1. Tatanggap ang bawat scholar sa level na di-gradwado ng 
stipend na nagkakahalaga ng P2,000.00 bawat buwan 
sa loob ng limang buwan o ng kabuuang 210,000.00 
bawat semestre. 

2. Tatanggap ang bawat scholar sa level na gradwado ng 
stipend na nagkakahalaga P4,800.00 bawat buwan sa 
toob ng limang buwan o ng kabuuang 224,000.00 bawat 
semestre. 


Memorandum No. 96-86: Information Drive to Increase Em- 
ployees' Membership in the UP Provident Fund 


The UP Provident Fund was created by the Board of 
Regents to provide additional retirement benefits for our 
employees. It will also be through the Fund that other 
substantial employee benefits will be set up later. 

However, to be able to start operations and to avail of tax 
exemption benefits, we are required to show that at least 
70% of all our employees are registered members. 

To date, we have not yet reached this number. In UP 
Diliman alone, only 2,218 of the more than 4,000 employees 
are registered members. 

You are hereby directed to coordinate all AU efforts and 


membership in the Fund. We have to register our Fund soon, 
so that we can maximize the income potentials of our funds. 
The Board of Trustees wil! hold its 12th monthly meeting 
on Monday, 12 August 1996, 12:00 noon at the Quezon 
Hall Board Room. The System Director of HRDO and heads 
of AU personnel offices together with the Vice-Chancellors 
for Administration of each campus will be invited to report 
on the drive for membership of their respective campuses. 
29 July 1996 
{Sgd.) EMIL Q. JAVIER 
President 


Memorandum No. 96-87: Inclusion of Social Scientists In 
The Scientific Career System 


Dr. Cynthia Rose Bautista 
Dr. Ledivina V. Carifio 

Dr. Ma. Cecilia Conaco 
Dr. Emmanuel de Dios 
Dr. Maria Luisa Doronila 
Dr. Raut Fabelia 


As you may know, when | introduced the Scientific Ca- 
reer System (SCS) in 1983 as a means by which practising 
scientists can rise in the civil service, my original proposal 
contemplated the inclusion of social scientists into the Sys- 
tem. For various reasons, that was not possible at that time. 

There is now a more hospitable climate for the long 
overdue recognition of social scientists in the SCS. | am 
therefore reviving that proposal and requesting you, as social 
scientists in the University who have been honored by the 


Department of Science and Technology in various ways, to 
constitute yourselves into a committee, with Dr. Bautista as 
chair, to determine the fields of social science which should 
be recommended for inclusion in the SCS. Please take special 
care in setting guidelines or criteria to distinguish government 
personnel who are practising their respective professions in 
the bureaucracy ({e.g., in social work, education, public 
administration, mass communications, etc.). This distinction 
has been a principal bone of contention in the inclusion of 
social scientists in the SCS. Please submit your report in 
tesolution form which can be endorsed to the Scientific 
Career Council for its consideration no later than Wednesday, 
14 August 1996. 
Thank you. 
30 July 1996 
(Sgd.) EMIL GQ. JAVIER 
President 


Memorandum No. 96-92: Sharing Faculty Resources Within 
the UP System 


Vice-President Olivia C. Caoili 
Vice-President Maria Luisa C. Doronila 
Vice-President Leonor M. Briones 
Vice-President Fortunato T. dela Pefia 
Secretary Claro T. Llaguno 

Dr. Josefina Natividad 

Dean Benjamin Carifio, SURP 

Dean Reynaldo Vea, College of Engineering 
Dean Felipe Medalla, UPSE 

Vice-Chancellor Edita Tan, UPOU 

Dean Rene Ofreneo, SOLAIR 

Dean Rafael Rodriguez, CBA 

Or. Ledivina V. Carifio, UP/OC 

Dean Merlin M. Magallona, College of Law 
Dean Jose Endriga, CPA 

Dean Consuelo J. Paz, CSSP 

Dean Josefina A. Agravante, CAL 

Dean Socorro Villalobos, UP Cebu College 
Dean Cecilio Arboleda, College of Agriculture 
Dean Tirso Paris, CEM 

Dean Veronica Chan, College of Public Health 
Dean Eliezer Albacea, UPLB 


In order to encourage the sharing of facuity resources 
within the UP System, it may be possible for us to 
systematize and expand existing programs for faculty 
exchange, “on-loan” faculty, and visiting lecturers services. 

In this connection, may | invite you to share your 
experiences and ideas on the subject at a brainstorming 


session on 17 September, Tuesday, at 2:00 p.m. to be held | 


at the Board of Regents Room. 
9 September 1996 
(Sgd.} EMIL Q. JAVIER 
President 
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1099TH MEETING, 25 JULY 1996 
APPOINTMENTS 


The Board approved the following appointments, 
reappointments, renewals of appointment, promotions, and 
related matters: 


UP Diliman 


Jaime D.L. Caro, promotion from Assistant Professor 3 
to Associate Professor 1, College of Science, effective 6 
May 1996 to 31 May 1997, 

Elizabeth Enriquez, renewal of ad interim appointment as 
Director, UP Diliman Information Office, effective 1 June 
1996 until 31 October 1996. 

Viadimir N. Grebenev, appointment as Associate Professor 
1, National Institute of Physiés, College of Science, effective 
1 June 1996 until 31 May 1997. 

Manuel L. Javier, contractual appointment as Associate 
Professor 1, School of Urban and Regional Planning (SURP), 
effective 1 June 1996 until 30 April 1997. (Recruited for 
assignment in UP Mindanao and UP Cebu College respectively 
to handle SURP’s System Academic Program). 

Marqueza Cathalina L. Reyes, contractual appointment 
as Assistant Professor 2, School of Urban and Regional 
Planning (SURP), effective 1 June 1996 until 30 April 1997. 
{Recruited for assignment in UP Mindanao and UP Cebu 
College, respectively to handle SURP’s System Academic 
Program). 

Jose Eliseo M. Rocamora, reappointment with 
reclassification from Professorial Lecturer to Associate 
Professor 6, Asian Center effective 1 June 1996 until 31 
May 1997. 


UP Los Bajfios 


Cielito F, Habito, extension of secondment to the National 
Economic and Development Authority effective 16 May 1996 
to 15 May 1997. 


UP Manila 


Erlinda E. Santos, promotion from Nutritionist-Dietitian V 
to Nutritionist-Dietitian Vi, Philippine General Hospital, 
effective 25 July 1996. 

Remigio Olveda, extension of secondment as Director of 
the Research Institute for Tropical Medicine (RITM) in the 
Department of Health (DOH) from 1 January to 31 
December 1996. 


UP Mindanao 


Dulce M. Flores, incentive promotion to Associate 
Professor 1, College of Arts and Sciences, effective 1 May 
1996 until 30 April 1997. 

Ruth U. Gamboa, appointment as Associate Professor 1, 
College of Arts and Sciences, effective 1 July until 30 June 
1997. 

Carolina P. Santillana, appointment as Registrar V, 
effective 1 Aprit 1996 until 31 March 1997. 

Teofila A. Sinco, renewal of appointment as University 
Researcher IV, effective 1 July until 31 December 1996. 


Decisions of the Board of Regents 


UP Visayas 


Jeanette C. Gallo, promotion from Guidance Services 
Specialist I! to Guidance Services Specialist IV, Office of 
Student Personnel Services, effective 25 July 1996. 


TRANSFER TO PERMANENT STATUS 


UP Diliman 
\ 
Perry S. Ong, as Assistant Professor 3, Institute of Biology, 
College of Science, effective 25 July 1996. 
Olegario G. Villoria, Jr., as Associate Professor 2, School 
of Urban and Regional Planning, effective 25 July 1996. 


UP Los Bafios 


Jose R Medina, as Assistant Professor 7 of Entomology, 
College of Agriculture, effective 25 July 1996. 

Ramiro F. Plopino, as Assistant Professor 2, College of 
Agriculture, effective 25 July 1996. 

Rachel Edita O. Roxas, as Assistant Professor 3 of 
Computer Science, College of Arts and Sciences, effective 
25 July 1996. 


UP Manila 


Cora A. Afionuevo, as Assistant Professor 7, College of 
Nursing, effective 25 July 1996. 

Amor U. Ballestero, as Assistant Professor 3, College of 
Nursing, effective 25 July 1996. 

Lydia T. Manahan, as Assistant Professor 1, College of 
Nursing, effective 25 July 1996. 


UP Visayas 


Ma. Teresa V. Leafio, as Assistant Professor 1 of Biological 
Sciences, College of Arts and Sciences, effective 25 July 
1996. 

Kevin P. Piamonte, as Assistant Professor 1, College of 
Arts and Sciences, effective 25 July 1996. 


PROFESSORIAL CHAIR 
UP Diliman 


Patrick D. Flores, appointment as Onofre D. Corpuz 
Assistant ‘Professor of Art Studies, College of Arts and 
Letters, effective 1.July 1996 until 30 June 1997. 

Robin Daniel Z. Rivera, appointment as Sigma Delta Phi 
Assistant Professor of Art Studies,College of Arts and Letters, 
effective 1 July 1996 unti! 30 June 1997. 


UP Visayas 


Ma. Inezita B. Zapanta, appointment as Roberto S. 
Benedicto Assistant Professor of Management, College of 
Management, effective 1 January 1996 to 31 December 
1996. 


UNIVERSITY OFFICIALS 
UP System 
Leonor M. Briones, ad interim appointment as Vice- 


President for Finance and Administration, OVPFA, effective 
1 July 1996 to serve at the pleasure of the President. 


@ 


UP Diliman 


Lydia B. Arribas, additional assignment as Dean, College 
of Home Economics, effective 25 July 1996 until 4 October 
1997, vice Dr. Cecilia A. Florencio. 

Honrado R. Fernandez, renewal of additional assignment 
as Dean, College of Architecture, effective 1 July 1996 until 
30 June 1999. 


UP Los Banos 


Cecilio R. Arboleda, renewal of additional assignment as 
Dean, College of Agriculture, effective 1 July 1996 until 30 
June 1999. 


UP Open University 


Edita A. Tan, appointment as Vice-Chancellor for Academic 
Affairs, effective 1 June 1996 to serve at the pleasure of the 
Chancellor. 

Lina J. Valcarcel, appointment as Acting Vice-Chancellor 
for Finance and Administration, effective 1 June until 31 
October 1996. ; 
i 


POLICY MATTERS 


Transportation Allowance of Professors Emeriti and Retired 
Members of the Faculty 

The Board amended the policy approved at its 1096th 
meeting on 23 April 1996, to increase the transportation 
allowance of professors emeriti and retired faculty members 
given teaching assignments, sa as to delete reference to 
“retired faculty.” 

Under the existing system of compensation, retired faculty 
members are appointed as lecturers (/.e., senior lecturer, or 
professorial lecturer, as the case may be), and are paid the 
hourly rates corresponding to the ranks they are appointed 
to. They are not paid any monthly transportation allowance. 


UP Provident Fund 
The Board approved the following matters pertaining to 
the UP Provident Fund: 
1. Revision of Article VII, Section A as follows (bracketed 
ortions to be deleted, portions in capital letters to be added): 
“A, Full Refund of Equity 
“A separated member of the Fund, regardless of the 
reason for separation, shall be entitled [to a full refund of 
his equity balance] TO WITHDRAW SUCH AMOUNT OF 
HIS CONTRIBUTION TO THE FUND, AS WELL AS ITS 
CORRESPONDING EARNINGS AS WELL AS ON THE 
PORTION OF THE UNIVERSITY'S CONTRIBUTIONS, IN 
ACCORDANCE WITH A VESTING RIGHTS SCHEME, AS 
DETERMINED BY THE BOARD OF TRUSTEES.” 
2. Extension of appointments of the following, effective 
20 July 1996 until 31 December 1996: 
Hayde Arandia - as sectoral representative for Salary 
Grades 16 and above (UP Ditiman). 
Virgilio M. Selarde -as sectoral representative for Salary 
Grades 1 to 7 (UP Los Bafos). 
as sectoral representative for Salary 
Grades 8 to 15 (UP Manila). 
Socorro Villalobos -as sectoral representative for Salary 
Grades 16 and above {UP Visayas). 
Justification: The terms of the above incumbent members 
of the Board of Trustees expired in July 1996. Under Article 
Ul, Section F of the Provident Fund Charter, four members of 
the Board shall serve for one (1) year only, Since the present 
Board's task is to operationalize the Fund, it is for the greater 


Lolita Soriao - 


benefit of the Fund that all incumbent members be allowed 
to continue with their present assignments until such time 
that elections for the new members of the Board shall have 
been held in November 1996, and the successors duly elected 
and qualified for the positions. 

Appointment of Officers of the Provident Fund, on ad 
interim basis as follows: 


Dr. Corazon Barba, as Executive Director . 
Mrs, €rmelina B. Kalagayan, as Treasurer 
Ms. Rose Manzala, as Accountant 


Construction of a Carillon Tower in UP Los Bafios 

Upon the recommendation of the Chancellor of UP Los 
Banos and of the President, the Board approved the request 
of Mr. Nerius |. Roperos, President of the UPLB Alumni 
Association, dated June 27, 1996, for permission to 
construct a Carillon Tower at the lower grounds of the D.L. 
Umali Freedom Park using an area of 130 sq.m. 


Lease Agreement with Department of Health 

The Board approved the lease agreement between UP 
and the Department of Health (DOH) on the relocation site 
at UPLB of the Biologicals Production Service Units of the 
Department of Health, provided that the Deed of Donation 
executed by the University and the Department of Health, 
whereby the latter donated two lots located in Tacloban 
City to the former, shall be modified such that the property 
shall be used as a site not only for the School of Health 
Sciences but also for such other units as the Board of Regents 
may assign thereto or establish therein. The Deed of Donation 
was approved by the Board at its 1083rd meeting on 26 
January 1995. 

The lease of a portion of the UP Los Bafios campus as 
relocation site for the Biologicals Production Service Units 
of the Department of Health is in return for the donation by 
the Department to the University of two lots in Tacloban 
City. 


Deferment of Student Fees in UP Mindanao 

The Board approved deferment of the implementation, 
only in the first semester of school year 1996-1997, of the 
tuition, laboratory, miscellaneous, student fund fees, and 
other student fees for UP Mindanao that were approved at 
the 1097th meeting of the Board of Regents on May 30, 
1996. 


The Board then approved the following: 

Adoption of the schedule of fees of UP College Baguio 
for implementation in UP Mindanao in the first semester of 
schoo! year 1996-1997; and 

Implementation in the 2nd semester of schoo! year 1996- 
1997 of the schedule of fees earlier approved at the 1097th 
BOR meeting. 

Justification: When the opening of classes in UP 
Mindanao was announced in the first half of May 1996, the 
previous schedule of student fees was disseminated. 


Standardization of Laboratory Fees 

The Board approved the standardization of laboratory fees 
for all Computer Science subjects in the Institute of Computer 
Science, College of Arts and Sciences, UP Los Bafios, such 
that all laboratory fees will be P300 per course, effective 
the first semester of AY 1996-97. 

Consequently, the laboratory fees of the following courses 
will be adjusted from P200 to P300: CMSC 1; CMSC 11; 
CMSC 21. 
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ACADEMIC MATTERS 


Establishment of Professorial Chairs 

The Board established the following Professorial Chairs in 
UP Diliman: 

The Fernando Rielo Professorial Chair in Teaching Spanish 
Literature and Thought at the College of Arts and Letters, 
UP Diliman. 

The Nippon Telephone and Telegraph Professorial Chair 
in the College of Engineering, the fund for which shall be 
managed by the UP Engineering Research and Development 
Foundation, Inc. (UPERDF!). 


Guidelines for Scholarship Program of Department of English 
and Comparative Literature 

The Board approved the following guidelines for the 
scholarship program in the Department of English and 
Comparative Literature: 


DEPARTMENT OF ENGLISH AND COMPARATIVE LITERATURE 
GUIDELINES FOR SCHOLARSHIP 


|. Rationale 

This scholarship program aims to upgrade the teaching of 
English in the University of the Philippines by attracting the 
best and the brightest of high schoo! graduates in the coun- 
try. These will comprise a core of top caliber graduates in 
the field of English Studies and Comparative Literature who 
shall in turn pass on their expertise to students and to col- 
leagues nationwide. 

". Description 

This is a program of the Department of English and Com- 
parative Literature of the College of Arts and Letters imple- 
mented with the support of the PCIET. Each year the recipi- 
ents will be 25 undergraduate students and 10 graduate stu- 
dents enrolled in DECL programs. 

li. implementing Guidelines 

A. The DECL Chair shall form a scholarship committee 
that will screen applicants to the program. 

8. The final list of scholars shall be approved by the PC- 
JET Director, the CAL Dean. the DECL Chair, and the Vice- 
President for Academic Affairs. 

C. The scholars shall sign a contract stipulating criteria 
for retention, and other conditions, including service to UP 
or to other state colleges and universities according to the 
rules of the Civil Service Commission and the University. 

D. The scholarships shall be administered by the University 
Committee on Scholarships and Financial Assistance. 

IV. Qualification Requirements 

A. Undergraduate - Any high school graduate, of Filipino 
citizenship, who has qualified for admission to the Univer- 
sity, and whose average grade in English from first to fourth 
year is “85%” or better. 

B. Graduate - Any bachelor’s degree graduate of Filipino 
citizenship, preferably with 21 units of English courses, with 
an average in English of “2.0” or better, 

V. Criteria for Retention 

A. Undergraduate 

1. For the duration of the scholarship the student must take 
at least 15 units each semester except graduating 
students and other special cases. 

2. The student must have an average of 1.75 in English 
courses and a G.W.A. of at least 2.0. 

3. The student should not incur a “5,” or a “DRP.” Any 
grade of “Inc.” or “4” must be completed or removed on 
or before the last day of the late registration period of 
each immediately succeeding semester. 


. Graduate 
. The scholar must demonstrate a lively interest in English 


Studies and Comparative Literature, especially in English 
teaching. 


. The scholar sheuld maintain’a G.W.A of 1.5 each 


semester. 


. The scholar should be enrolled in 9-12 units each semester. 


VI. Benefits 


. Undergraduate Scholarships 
. Tuition - 


Each scholar shall be exempted from paying 
tuition and other fees, except student fees. 


- Book allowance - Each scholar shalt receive a book 


allowance of P 2,500.00/semester or a total of 
P5,000.00 for 2 semesters. 


. Stipend - Each scholar shall receive P2,000.00 a month 


for 10 months. 


. Transportation allowance - Each scholar from any region 


outside the National Capital Region shall receive actua! 
transportation costs up to P8,000.00/academic year, 
based on economy rates, and depending on the distance 
of his or her home town or city from the University of 
the Philippines, Diliman. 


. Graduate Scholarships 


Tuition - Each scholar shall be exempted from paying 
tuition and other fees, except student fees. 

Book allowance - Each scholar shall receive a book 
allowance of P 3,500.00 each semester. 


. Stipend - Each scholar shall receive a stipend of 


P4,800.00 each month for 10 months. 


. Transportation allowance - Each scholar from any region 


outside the National Capital Region shall receive actual 
transportation costs up to P8,000.00/academic year, 
based on economy rates and depending on the distance 
of his or her home town or city from the University of 
the Philippines, Diliman. 

Vil. Requirements 


. Undergraduate 
. The applicant must submit: 


a. a letter of application indicating interest in the 
. scholarship program and outlining clear study plans; 

b. two certified photocopies of his/her high school 
grades; 

c. two photocopies of his/her bio-data and two recent 
2” x 2” photographs; 

d. a certificate of good character from his/her high 
school principal. 


. The appiicant must pass a written examination and an 


interview with the Department of English and 
Comparative Literature Chair — and the Curricular 
Coordinator concerned. 


B. Graduate 
. The applicant must submit 


a. a letter of application indicating interest in the 
scholarship program and a tentative thesis proposal; 

b. two certified photocopies of transcripts of records 
for undergraduate degree(s) and graduate course(s} 
taken. 

c. two copies of his/her bio-data and two recent 2" x 
2" pictures; 

d. two letters of recommendation from two professors 
or former professors or from his/her present or 
previous employer; 


. The applicant must pass a written examination and an 


interview with the Department of English and 
Comparative Literature Chair and the Curricular 
Coordinator concerned. 


Belmonte Educational Grants 
The Board also approved the following guidelines for the 
Belmonte Educational Grants in the College of Arts and 
Letters. 
Cottece Or Arts Ano Letters 
Betmonte Eoucational GRANTS 


The Belmonte Educational Grants are made possible 
through the congressional initiative of Congressman Feliciano 
Belmonte in the amount of One Million Pesos (P1,000,000). 
This amount shall be expended in two years, P500,000 each 
year for theses and dissertations of students and research 
grants and creative works of faculty members in the College 
of Arts and Letters, UP Diliman. 

In a developing country like the Philippines, the arts and 
letters are low in priority. Yet the arts and letters provide the 
soul of the nation. The arts and letters play a significant role 
in determining the value system of a people. There is a need 
to give the arts and letters and the artists the support they 
deserve. 

The Belmonte Educational Grants aim to provide such 
support. The grants shall be awarded to students who are 
working on their thesis or dissertations, and to faculty 
members who plan to conduct researches or engage in 
@ereative works. 

|. Thesis Or Dissertation Grants 
A. Qualification Requirements 

1. Undergraduate Thesis Grants - Ten (10) undergraduate 
thesis grants will be made available in a year to deserving 
students of senior standing in any CAL undergraduate 
program. 

To qualify for the grant, the student must: 

a. be enrolled in the thesis writing course. 

b. be endorsed by his/her thesis adviser who also cer- 
tifies to the approval of the student's thesis pro- 
posal, the candidate’s qualifications and the po- 
tential contribution of his/her thesis to knowledge 
and/or to the development of knowledge in the dis- 
cipline. 

c. be of good standing (/.e. not MRR) with no failing 
marks, “4s” or “Inc.s”. Any grade of “ Inc.” or 
“4.0” must be completed or removed on or before 
the last day of the registration period of the 
immediately succeeding semester. 

d. have a general weighted average of 2.25 or better. 

2. M.A. Thesis Grants - Five (5} M.A. thesis grants will be 
made available in a year to deserving students enrolled in 
any Master's program of CAL who have completed ail the 
required academic courses for their program. 

To qualify for the grant, the student must: 

a. be on active status {/.e. enrolled in the thesis writ- 
ing course or in residency). 

b. have a general weighted average of 1.75 or better. 

. be of good standing (/.e. not MRR). 

d. be endorsed by his/her thesis adviser who also cer- 
tifies to the approval of the student’s thesis pro- 
posal, the candidate’s qualifications and’ the po- 
tential contribution of his/her thesis to knowledge 
and/or to the development of knowledge in the dis- 
cipline. 

e. be in the active thesis writing stage. 

3. Ph. D. Dissertation Grants - Five (5) dissertation grants 
will be made available in a year, to deserving students enrolled 
in any doctoral program of CAL, except in Ph.D. Philippine 
Studies who have completed all the required academic 
courses fer their program and passed the comprehensive and 
language examinations. 


Q 


To quality for the grant, the student must: 

a. have a general weighted average of 1.5 or better. 

b. have successfully defended his dissertation pro- 
posal {to be certified by the Department Chair} 

c. be on active status (/.e. enrolled in the thesis writ- 
ing course or in residency). 

d. be in the dissertation writing stage (to be certified 
by the dissertation adviser), 

e. be of good standing {/.e. not MRR). 

f. be recommended by his/her adviser who attests to 
the candidate’s qualifications and the potential con- 
tribution of his/her thesis to knowledge and/or to 
the development of knowledge in the discipline. 

B. Implementing Guidelines 
1. Allapplications will be screened by the CAL Scholarship 

Committee. 

2. The final list of grantees will he approved by the Dean 
and the Vice-Chancellor for Student Affairs. 

3. The grantees shall sign a contract stipulating criteria 
for retention and other terms/conditions. 

4. The scholarship shall be administered by the Office of 
Scholarships and Student Services of UP Diliman. 

C. Benefits - The grants are for: 

1. Undergraduate Thesis - Five thousand Pesos 
(P5,000.00). 

2. M.A. Thesis - Ten Thousand Pesos (P10,000.00) 

3. Ph.D. Dissertation - Twenty Thousand Pesos 
(P20,000.00). 

The amount will be disbursed as follows: 

50% shall be released upon the grantee’s acceptance of 
the terms and conditions of the grant. 

50% upon submission of a bound copy of the approved 
thesis/dissertation to the College of Arts and Letters, UP 
Diliman. 

D. Application Requirements - The applicant must submit: 

1. An accomplished, appiication form and two 2" x 2” recent 
photos. 

2. Two (2) certified photocopies of: 

a. grade, for undergraduate thesis grants applicants. 

b. transcript of records of undergraduate degree(s}, 
and graduate courses taken, for MA thesis grant 
applicants. 

c. transcript of records of undergraduate degree(s), 
master’s degree(s), and doctoral courses taken, for 
dissertation grant applicants. 

3. Two (2) letters of recommendation from two professors 
or former professors or from his/her present or previous 
employer. 

. Proof of approval of thesis/dissertation proposal. 

. A copy of the approved thesis/dissertation proposal. 

. Arecommendation letter from thesis/dissertation adviser 
certifying that: 

a. the student is in the active thesis/dissertation writ- 
ing stage. 

b. the candidate is qualified. 

c. the thesis/dissertation is a potential contribution to 
knowledge and/or to the development of knowl- 
edge in the discipline. 

7. Proof of being on active status (/.e. UP Form 5 showing 
enrollment in the thesis/dissertation writing course or in 
residency). 

No applications will be reviewed unless all the 
requirements have been submitted. 

E. Implementation - The College shall accept and evaluate 

applications twice a year. 

All documents required for applications should be 
submitted to the CAL Dean’‘s Office by the first week of 


J 


anf 
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July for the applicants in the first semester, of the first week 


of December for the applicants in the second semester, except 

for the first semester of implementation. 

Successful applicants will be notified by August 15 and 
January 15, respectively. 

F. Conditions 

1. All grants are for one (1) year. 

2. Grantees are required to submit one bound copy of the 
approved thesis/dissertation at the end of the grant period. 
However, should the grantee be unable to complete his/ 
her study within the designated schedule, a written 
explanation from the grantee and the adviser must be 
submitted to the College of Arts and Letters at the end 
of the grant period. 

3. Grantees are allowed a maximum extension of only one 
year beyond the original project deadline. Non-submission 
of the final bound copy of thesis/dissertation beyond the 
original deadline without the request for an extension 
will mean an automatic reversion of the remaining balance 
of the grant to CAL, and reimbursement of the amount 
advanced. 

4. The grant may be terminated any time by the CAL 
Scholarship Committee, subject to the approval of the 
Dean for reasonable cause or causes. 

5. Due acknowledgment in the thesis/dissertation or in any 
publication of it, should be given to Congressman Feliciano 
Belmonte upon whose initiative the educational grants 
were made possible. 

ll, Research Grants 

Two (2) research grants shall be made available to junior 
faculty members of the College of Arts and Letters. Each 
grant shall provide a ceiling amount of Sixty Thousand Pesos 
{P60,000.00). 

A. Qualification Requirements - To qualify for the grant, the 

applicant must: 

1, be a regular faculty of the College of Arts and Letters. 

2. be on active status (/.e. not on leave without pay for 
more than one {1} month. 

3. not be holding any other research grant. 

Priority will be given to those faculty undertaking research 
for the first time. 

The research to be funded must have a high potentia! for 
contributing to knowledge and/or development of knowledge 
in the disciptine. 

B. Implementing Guidelines 

1. All applications witl be screened by the CAL Committee 
on Research/Creative Works. 

2. The final list of grantees shall be approved by the Dean 
and the Vice-Chancellor for Academic Affairs. 

3. The grantee shall sign a contract stipulating terms/condi- 
tions of the grant. 

4. The research grants shall be administered by the College 
of Arts and Letters through the CAL Committee on Re- 
search/Creative Works which will monitor the progress 
of the research. A final report shalf be submitted to the 
Office of Research Coordination. 

C. Requirements - Applicants are required to submit two (2) 

copies of the following documents to the CAL: 

1. Accomplished application form and two 2" x 
photos. 

2. Accomplished research proposal form with endorsement 
of the Department Chair. 

No applications will be reviewed unless the requirements 
have been submitted. 

D. Benefits - The grants are for not more than Sixty Thousand 

Pesos (P60,000.00) each to be paid as follows: 


2" recent 


- 50% of the approved grant shall be given upon the 
grantee’s acceptance of the terms and conditions of the 
grant. 

- 50% shall be given upon submission of a bound copy 
of the Final Report and a financial report indicating how 
the grant was spent. 

E. Implementation - The College shall accept and evaluate 

applications once a year. All completed applications should 

be submitted to the CAL Dean’s Office by 15 March. 

Successful applicants will be notified on May 31. 

F. Conditions 

1. All grants are for one academic year. 

2. Grantees are required to submit one bound copy of the 
Final Report at the end of the grant period. However. 
should the grantee be unable to complete his/her study 
within the designated schedule, a written explanation 
from the grantee must be submitted to CAL at the end 
of the grant period. 

3. Grantees are allowed a maximum extension of only one 
year beyond the original deadline. Non-submission of 
the Final Report beyond the original deadline without a 
request for extension will mean an automatic reversion 
of the remaining balance of the grant to CAL, and reim- 
bursement of the amount advanced. 

4. The grant may be terminated any time by the CAL Com- 
mittee on Research and Creative Works subject to the 
approval of the Dean for justifiable cause. 

5. Due acknowledgment in the Final. Report and in any 
publication of the research, should be given to Congress- 
man Feliciano Belmonte upon whose initiative the edu- 
cational grants were made possible. 

Hl. Grants for Creative Work 
Two grants for creative work shall be made available to 
junior faculty members of the College of Arts and Letters. 

Each grant shall provide a ceiling amount of Sixty Thousand 

Pesos (P60,000.00}. ; 

A. Qualification Requirements 
To qualify for the grant, the applicant must: 

1. be a regular faculty of the College of Arts and Letters 

2. be. on active status {/,e. not on leave without pay for 
more than one (1) month 

3. not be holding any other research grant 
Priority will be given to beginning faculty artists. 

B. Implementing Guidelines 

1. All applications will be screened by the CAL Committee 
on Research/Creative Works. 

2. The final list of grantees shall be approved by the Dean 
and the Vice-Chancellor for Academic Affairs. 

3. The grantee shall sign a contract stipulating terms/con- 
ditions of the grant. 

4. The research grants shall be administered by the College 
of Arts and Letters through the CAL Committee on Re- 
search/Creative Works which will monitor the progress 
of the research. A final report shall be submitted to the 
Office of Research Coordination. 

C. Requirements - Applicants are required to submit two (2} 

copies of the following documents to the CAL: 

1. Accomplished application form and two 2" x 2" recent 
photos. 

2. Accomplished creative project forms. 

No applications will be reviewed unless the requirements 
have been submitted. 

D. Benefits - The grants are for not more than Sixty Thousand 

Pesos (P60,000.00) each to be paid as follows: 

- 50% of the approved grant shall be given upon the 

grantee’s acceptance of the terms and conditions of the 

grant. 


- 50% shall be given upon submission of the final output 
and/or documentation of the output. 

E. Implementation - The College shall accept and evaluate 

applications once a year. All completed applications should 

be submitted to the CAL Dean’s Office by 15 March. 

Successful applicants will be notified on May 31. 

F. Conditions 

1. All grants are for one academic year. 

2. Grantees are required to submit one bound copy of the 
output (e.g. manuscript of a short story, video tape of a 
play, etc.) and/or documentation of the output at the 
end of the grant period. However, should the grantee be 
unable to complete his/her study within the designated 
schedule, a written explanation from the grantee must 
be submitted to CAL at the end of the grant period. 

3. Grantees are allowed a maximum extension of only one 
year beyond the original deadline. Non-submission of the 
Final Report beyond the original deadline without a re- 
quest for extension will mean an automatic reversion of 
the remaining balance of the grant to CAL, and reim- 
bursement of the amount advanced. 

4. The grant may be terminated any time by the CAL Com- 
mittee on Research and Creative Works subject to the 
approval of the Dean for justifiable cause. 

5. Due acknowledgment in the Final Report and in any 
publication of the research, should be given to Congress- 
man Feliciano Belmonte upon whose initiative the educa- 
tional grants were made possible. 


Master of Science in Public Health 

The Board approved institution of the Master of Science 
in Public Health {Environmental Health) in the College of Public 
Health, UP Manila. 

Justification: The College of Public Health has been 
designated by the SEAMEO-TROPMED as the Regional Center 
for Public Health (specifically in the areas of Occupational 
and Environmental Health, Hospital Administration and 
Nutrition) and as such must respond to the training needs of 
member countries in the region. 

In the Philippines, based on the workshops conducted by 
the interagency Committee on Environmental Health (IACEH), 
a need for postgraduate training and capability building in 
environmental health has been identified. The technical staff 
& of government and non-governmental organizations, (e.g. 
Health, Energy, Agriculture, Transport and Industry Sectors) 
which plan, and implement environmental and health 
programs/projects feel that they are inadequately equipped 
in terms of skill and knowledge to address the vital link 
between health-environment and development. 

Graduates of the MSPH (Environmental Health) degree 
are expected to strengthen their agencies’ programs on 
environmental health through improved skills that will enable 
them to undertake investigations in environmental health. 

The program will be governed by the policy adopted at 
the Board’s 997th meeting on March 24, 1987, that 
“academic programs shall be subject to automatic review 
after three years”. 


Graduation of Students 
The Board approved the graduation of students for various 

degrees as of the end of Summer 1996, in the following 
autonomous campuses: 

1. UP Diliman 

2. UP Manila 

3. UP Visayas 

4. UP Los Banos 


DONATIONS, GRANTS, AND GIFTS 


The Board noted with appreciation the following donations 
for the establishment of professorial chairs in UP Diliman: 


Fundacion Fernando Rielo Donation 

Donation of P300,000.00 by the Fundacion Fernando 
Rielo (with address at Jorge Juan, 102 - 2 B, 28009 Madrid, 
Spain) in favor of the UP Foundation, Inc. for the 
establishment of a professorial chair. 


Nippon Telegraph and Telephone Corporation 

Donation of P500,000.00 by the Nippon Telegraph and 
Telephone Corporation Representative Office to the UP 
Engineering Research and Development Foundation, Inc. 
(UPERDFI). 


Deed of Donation with UP Science Research Foundation 
Deed of Donation and acceptance between the UP Sci- 
ence Research Foundation, Inc. (donor) and the University 
of the Philippines Diliman (donee). 
Donation: Motor vehicle valued at P433,000.00 for the 
use of the Natural Sciences and Research Institute. 
Signed: 12 April 1996 


FINANCIAL MATTERS 


Reprogramming of the Unexpended Balances 
The Board approved reprogramming of the unexpended 
balances in the different autonomous units as follows: 


UP System Administration 
Of accumulated unexpended balances from prior year’s 
obligations CY1994-1995 in the amount of P45M, as 
certified to by the Chief Accountant as follows: 


|. Program : Generat Adm. & Support Services 
Personal Services P 5,000,000.00 
ll. Projects : Locally-Funded 


Capital Outlay 40,000,000.00 


P45,000,000.00 


Grand Total 


UP Diliman 
CY 1995 Personal Sevices Savings (RF), to be used for 
the UP Provident Fund Remittances and Expenses as follows: 
General Administration and Support Services 
1. Contribution to UP Provident Fund 


- MOOE P8,184,000 
2. Management of the UPD Provident Fund 

(January 1 to December 31, 1996) 

Honoraria of the Staff - PS 226,800 

Operating Expenses - MOOE 50,000 

TOTAL 8,460,800 


This reprogrammed budget is chargeable against the 
available savings under the Revolving Fund for CY 1995 in 
the amount of 216,784, 600.93. It is understood that the 
savings do not include savings of the UP Lega! Research 
Fund. 
UP Visayas 

1. From the savings of BIDAN! - Foreign Assisted Project 
in the total amount of P424,764.00, as certified to by the 
Chief Accountant of UPV, to be used as follows: 
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PS MOOE co TOTAL 
BIDANI P302,535 R92,229° P30,000.00 R424,764 

2. Reprogramming of the unexpended balances from the 
prior years’ savings in the total amount of P1,089,910, as 
certified to by the Chief Accountant of UP Visayas and UP 
Cebu College to be used as follows: 


Fund 101 PS MOOE co TOTAL 

Pahinungod 35,774 P406,677 289,000 731,451 

SDE 46,948 46,948 
Total P 778,399 

Fund 102 

DOST-ESEP P313,511 PR 311,511 
TOTAL P1,089,910 


Programming of Savings 

The Board likewise approved programming of the amount 
of P20,712,387.32 as excess income and reprogramming 
of P13,875,076.85 as obligations savings of UP Manila for 
CY 1990 and CY 1991, respectively, as certified to by UP 
Manila Chief Accountant. 

The total amount of P34,587,464.17 shall be used for 
the following: 


Program: 
MOOE (200) - GASS RP 587,464.17 
MOOE (200) - AHE PR 2,000,000.00 


Locally-funded projects 
Building & Structures Outlay 
Equipment Outlay 


® 24,000,000.00 
8,000,000.00 


Cost of Reclassification of UP Manila Faculty 

The Board approved the allotment required for the 
reclassification of UP Manila Faculty with M.D. degrees, 
effective 1 January 1996, summarized as follows: 


College/Unit No. Total Difference 
College of Medicine 290 P8,083,734 
College of Public Health 22 897,444 
School of Health Sciences 17.208 
TOTAL 313 P8,998,386 


It is understood that this reclassification will be considered 
as a promotion for the UP Manila faculty holding M.D. 
degreess for 1996. 

The amount will be charged against the P9M lump sum 
released allotment for reclassification under the Advanced 
and Higher Education Services program. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following memoranda of 
agreement on academic matters: 


UP System 


Contract to Terminate Memorandum of Agreement with DECS 
Contract to terminate the Memorandum of Agreement en- 
tered into on 7 March 1985 by and between the UP System 
and the Department of Education, Culture and Sports, through 
the Commission on Higher Education. 


Figure as corrected at 1101st Meeting. 


Particulars: 
a. The contract pertains to the Technical Pane! for Agricul- 
tural Education (TPAE}) Secretariat which was formerly based 
in UPLB, the corresponding budget of which was included in 
the UPLB 1980 budgetary allocation (Special Provision No. 
1.2.10, KB1 No. 4); 

b. As per Sec.18 of RA No. 7722, otherwise known as an 
Act Creating the Commission on Higher Education, the per- 
sonnel, assets, liabilities, functions and responsibilities of 
the Bureau of Higher Education of which TPAE is a part shall 
be transferred to said Commission; 

c. Pursuant to said statute, the parties have agreed to ter- 
minate the above MOA, thus paving the way for the trans- 
fer of the personnel, assets, liabilities, functions and respon- 
sibilities of the Commission on Higher Education. 

Signed: 28 May 1996 


UP Diliman 


Memorandum of Agreement with Dr. Thelma B. Kintanar, 
Dr. Jose V. Abueva, and Anvil Publishing, Inc 
Supplemental Memorandum of Agreement to the Agreement 
entered into by and among the University of the Philippines, 
on 26 July 1995 with Dr. Thelma B. Kintanar, Dr. Jose V. 
Abueva, and Anvil Publishing, Inc. 
Project: Joint publication of the work entitled “The Univer- 
sity of the Philippines Cultural Dictionary for Filipinos.” 
Particulars: 

a. extension of publication/printing date to Aprit 30, 1996; 

b. increase in number of copies to be printed, from a total 
of 2,000 copies to 3,000 based on positive reviews by po- 
tential users; and 

c. adjustment of the royalty payments of the UP Press 
to ten percent of net sales. 


UP Los Bafios 


Memorandum of Agreement with Colegio de Los Bafios 
{CDLB} 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and CDLB on the part-time assign- 
ment of UPLB personnel to CDLB. 

Project: Permission for UP Los Bafios faculty and personne! 
to serve in the Colegio de Los Banos. 

Particulars: 

a. On request by the Colegio de Los Banos (CDLB), the 
University of the Philippines Los Bafios (UPLB) may permit 
its faculty and other personnel-to serve in the former on a 
non-full-time basis in such capacity as may be desired by 
the CDLB, subject to the rules and procedures stipulated in 
the agreement; and 

b. UPLB personnel serving in the CDLB shall be given 
reasonable compensation by the latter institution in accor- 
dance with its salary administration plan, policies, and rules; 
provided, that, UPLB faculty given teaching assignments in 
the CDLB shail be appointed thereat to equivalent ranks. 
Effectivity: For three years beginning Summer 1996 until 
the end of the second semester, SY 1998-1999. 

Signed: 18 March 1996 


Memorandum of Agreement with Gary M. and Avelina Q. 
Paulsen 

Memorandum of Agreement between the University of the 
Philippines Los Bafos and Gary M. and Avelina Q. Paulsen 
of Manhattan, Kansas, USA (Donors). 

Project: Establishment of four Plant Science Merit Scholar- 


ships for undergraduate students in the College of Agricul- 
ture and College of Arts and Sciences. 

Project Cost: P5,000 each to four students/awardees or a 
total of R20,000 annually. 

Effectivity: First Semester of School Year 1996-997. 
Signed: 21 April 1996 


Memorandum of Agreement with UP Visayas 

Memorandum of Agreement between UPLB and UPV on be- 
half of the UP Cebu College (UPCC}. 

Project: Offering of UPLB’s Master of Science in Environ- 
mental Studies (MSES) Program in UPCC. 

Particulars: 

a. UPCC shall host the offering of the program starting Sum- 
mer 1996, UPLB shall hold classes for the program at UPCC 
and shall likewise confer the degree to would-be graduates; 
b. UPLB shall administer the program with responsibility over 
screening, admission and supervision of the students enrolled 
in the program. Determination of class standing and other 
related activities shall also be UPLB’s responsibilities; 

c. All tuition.and other fees, excluding laboratory fees, paid 
by the students enrolled in the program shall accrue to UPLB 
which shall pay for the lecturer’s fees and transportation 
e expenses incurred by the UPLB faculty who shall teach the 


various courses. However, if the tuition and other fees col- 
lected shall not be sufficient for the said purposes, UPCC 
shall provide additional funds to cover the deficit; 

UPCC, as host of the program, shall provide classroom, equip- 
ment and support services required by the program; hence 
students’ laboratory fees shall remain with UPCC. 

UPCC shail also provide free lodging of visiting faculty from 
UPLB. ‘. 
Effectivity: Upon signing by the parties until 31 May 1999. 
Signed: 19 January 1996 


Memorandum of Agreement with Department of Agrarian 
Reform Region IV 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Department of Agrarian Re- 
form Region IV. 

Project: Utilization of Broadcast Media for a School-on-the- 
Air on Barangay Government and Development with Mass 
Base Trainings on Agrarian Reform, Cooperatives, Herbal 
Medicine Production and Use and other Livelihood Programs. 
Project Cost: R100,000.00 to be defrayed by DAR Region 
IV. 

Effectivity: Retroacts to 1 January 1996 until the submis- 
sion of the terminal report which shall not be later than 31 
December 1996. 

Signed: 14 March 1996 


Memorandum of Agreement with Rhone-Poulenc Philippines, 
Inc. 

Memorandum of Agreement between the University of the 
Philippines Los Banos and the Rhone-Poulenc Philippines, Inc. 
Project: Hiring of a full-time Veterinarian to be assigned by 
UPLB, through the College of Veterinary Medicine, to the 
Philippine-Belgian Diagnostic Research Project from 1 March 
1996 to 28 February 1997. 

Project Cost: P114,118.00 per annum for the compensation 
of a veterinarian, which includes basic salary, PERA, additional 
compensation, cash gift, 13th month pay, clothing allowance 
and productivity incentive. 

Effectivity: Upon signing for one (1) year starting 1 March 
1996. 

Signed: 26 March 1996 


L 


Memorandum of Agreement with Kubota Agro-tndustrial 
Machinery Phils., Inc. (KAMPI} 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the KAMPI. 

Project: Acquisition of one unit of 19 HP Diesel Engine 
needed by the Agricultural Machinery Testing and Evalua- 
tion Center (AMTEC), College of Engineering and Agro-in- 
dustrial Technology from KAMPI at a concessional price. 
Project Cost: P55,650.00 

Effectivity: Upon signing by the parties and payments off- 
set through machinery testing fees from KAMPI until the 
full amount of ?55,650.00 shall have been deemed fully 
paid. 

Signed: 28 December 1995 


Memorandum of Agreement with Philippine Council for 
Aquatic and Marine Research and Development (PCAMRD) 
Memorandum of Agreement between and among the Uni- 
versity of the Philippines Los Bafios, PCAMRD. 

Project: Project 8. Water Quality Monitoring of Three River 
Systems in the Laguna de Bay Basin, under the “Basin Ap- 
proach to Environmentally-Sound Management of Water 
Resources: Laguna de Bay Program” of the DOST. 

Project Cost: ®1,037,277.80 to be remitted by PCAMRD 
to UPLB. 

Effectivity: Upon signing for one year. 

Signed: 29 April 1996 


Memorandum of Agreement with National Economic and 
Development Authority (NEDA) 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the NEDA as Implementing Agency 
of the Canada-Philippine Development Counterpart Fund (DF). 
Project: Environmental Security and Management Program 
Project Cost: P18,978,000 to be funded under the NEDA- 
DF, and P1.9 million from UPLB, in kind, as the latter’s coun- 
terpart contribution to the project. 

Effectivity: Three years beginning ? March 1996 until 28 
February 1999. 

Signed: 23 February 1996 


Memorandum of Agreement with YGGACCHAI Farms 
Corporation 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and YGGACCHAI. 

Project: Field trials of a specific sub-unit vaccine against 
hemorrhagic septicemia (HS). 

Project Cost: Financial support of P250,000.00 to be pro- 
vided by YGGACCHAI. 

Effectivity: Upon signing for one year. 

Signed: 12 February 1996 


Memorandum of Agreement with University of the Philippines 
Visayas (UPV) 

Memorandum of Agreement between UPLB and UPV. 
Project: Offering of the Diploma in Computer Science (DCS) 
Program of UPLB in UPVisayas (UP lloilo City and UPCebu 
College). 

Effectivity: Upon signing by the parties until 31 May 1998. 
Signed: 10 June 1996 


Memorandum of Agreement with Philippine Council for 
Advanced Science and Technology Research and 
Development (PCASTRD) 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and PCASTRD. 

Project: Publication of Philippine Journal of Biotechnology 
by the National Institute of Molecular Biology and Biotech- 
nology (BIOTECH). 
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Project Cost: 70,000.00 PCASTRD grant to UPLB for the 
publication of the Journal. 

Effectivity: Upon signing for one year from 1 March 1996 
to February 1997. 

Signed: 24 April 1996 


Memorandum of Agreement with PCASTRD Re: Popularising 
Understanding of Biodiversity and Biotechnology 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Philippine Council for Advanced 
Science and Technology Research and Development 
{PCASTRD) 

Project: Promoting popular awareness, understanding, and 
appreciation of biodiversity and biotechnology. 

Project Cost: P500,000.00 to be financed by PCASTRD. 
Effectivity: Upon signing from March 1996 to December 
1996, 

Sighed: 24 Apri! 1996 


RESEARCH CONTRACTS 


The Board noted the following Research Contracts entered 
into by and between the University (represented by the 
President) with individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies (UCIDS): 


Mt. Makiling Forest Reserve 

Research Fellow: Linda M. Penalba 

Research Title: Mt. Makiling Forest Reserve Research and 
Development 

Research Grant: P81,600.00° 


Tariff Classification/Dispute Settlement Process in Interna- 
tional Trade Law 
Research Fellows: J. Sedfrey Santiago and 

Ma. Lourdes A. Sereno 
Research Title: Right of Tariff Classification and Redistribu- 
tion and the Dispute Settlement Process in International 
Trade Law: the Philippine Case 
Research Grant: P200,000.00°° 


Social Change in Sulu 

Research Fellow: Adjili N. Isduri 

Research Title: Social Change in Sulu:Emerging Patterns of 
Inter-ethnic Relations Between the Tausug and Samae 
Research Grant: P20,000.00°"* 


Effectiveness of Filipino and English in Social Science Il and 
Mathematics II 

Research Fellow: Nenita C. Ocampo 

Research Title: Relative Effectiveness of Filipino and English 
as Media of Instruction in Social Science Il and Mathematics 
tlat UP Diliman 

Research Grant: 212,500.00 (UP ERP) 

Research Fellow: Patricia Arinto 

Research Grant: P30,000.00 (UP ERP) 

Research Fellow: Victoria L. Tinio 

Research Grant: P42,000.00 (UP ERP) 


Autonomous Region in Muslim Mindanao 
Research Fellow: Aram P. Mackling 
Research Title: Autonomous Region in Muslim Mindanao: An 


*Chargeable against UP-CIDS. 
* "Chargeable against UP-CIDS 1996 P13M budget for R&D. 
*** Chargeabie against UP-CIDS (P13M} Strategic Studies budget. 


Assessment of its Administration Capability 
Research Grant: R20,000.00 


Co-Existence of Scientific and Folk Medical Care and 
Practices 

Research Fellow: Adelaida Avalos Co-Existence of Scien-— 
tific 

Research Title: Co-Existence of Scientific and Folk Medical 
Care and Practices in Batangas and Mindoro Provinces 
Research Grant: P183,700.00 


Modern Political History of Albay 

Research Fellow: Roslino I. Villamit 

Research Title:The Modern Political History of Albay from 
1946-1996: Changes and Continuities 

Research Grant: R195,800.00 


Role of Women in Home-Based Industries 

Research Fellow: Virginia P. B. Samonte 

Research Title: The Role of Women in Home-Based Indus- 
tries 

Research Grant: P225,500.00 


Household Perceptions on Meeting Minimum Basic Needs 
Research Fellow: Corazon B. Lamug 

Research Title: Household Perceptions on Meeting; Minimum 
Basic Needs in Daet and Basud, Camarines Norte 
Research Grant: P649,000.00 


Urbanization and Squatters: Case of Calamba 

Research Fellow: Rosalina F. Calairo 

Research Title: Urbanization and Squatters: The Case of 
Calamba 

Research Grant: P162,800.00 


Gender in Tagalog and Job-Related Values/Attitudes 
Research Fellow: Remedios Zoleta-Miciano 

Research Fellow: Overt and Covert Gender in the Tagalog 
Language and Job-Related Values/Attitudes 

Research Grant: 2113,300.00 


Vocational-Technical Schools in Relation to the Industrial- 
ization of CALABARZON 

Research Fellow: Roselle V. Collado 

Research Fellow:  SBaseline and Evaluation Study of the 
Vocational-Technical Schools in Relation to the Industrial- 
ization of CALABARZON: Part 1] The Batangas Rizal and 
Quezon Experiences 

Research Grant: 2253,000.00 


OTHER MATTERS 


Dormitory Construction Project For UP Los Bafios 
The Board approved: 

1. in principle to continue negotiations for the construction 
of dormitories (for UPLB and later for other UP cam- 
puses) with HUDCC/HIGC and Office of the President 
to line up financing for the project; 

2. to appoint an architect for the first dormitory building; 
and 

3. to fast-track the bidding for the construction of the first 
building. 


Reorganization and Decentralization of the University of the 
Philippines Press 

The Board confirmed Executive Order No, 4 dated 22 
July 1996: Superseding Executive Order No. 93-01A dated 


20 July 1993 on the Reorganization and Decentralization of 
the University of the Philippines Press.” 


The Board noted the following matters presented at the 
meeting: 


Proclamation No, 822 

Proclamation No. 822 issued by the President of the 
Philippines on 3 July 1996, “Reserving for the University of 
the Philippines in Mindanao certain parcels of land of the 
public domain located at the Bureau of Plant Industry 
Reservation in Bago Oshiro, Plantation Unit Land Title No. 
TCT-1910-(061} in the City of Davao.” 


Establishment of Linkage Arrangement and Research and 
Development Program 


Memorandum, dated 13 July 1996, issued by President 
Fidel V. Ramos to the Secretary of Science and Technology, 
the President of the National Academy of Science and 
Technology, and the President of the University, on the 
Establishment of Linkage Arrangement and Preparation of 
Program for Research and Development. 


President's Annual Report (1995) 
The President’s Annual Report was formally submitted to 
@... Board and the Board congratulated Director Helen E, Lopez 
and her staff for the preparation of the Report. 


UPV Expression Of Confidence 

Expression of confidence in and support for the 
administration of President Emii Q. Javier from the UP Visayas 
faculty and administrative personnel. 


New Student Regent 

Mr. Leo B. Malagar took his oath of office as the new 
Student Regent, replacing Ms. Sahlee N. Carino whose term 
ended on 31 May 1996. 


1100TH MEETING, 9 AUGUST 1996 
APPOINTMENTS 


The Board approved the following appointments, in 
executive session: 


UNIVERSITY OFFICIALS 
UP System 


Arsenio S. Camacho, additional assignment as Chancellor, 
UP Visayas, effective 1 November 1996 until 31 October 
1999. 

Maria Luisa Canieso-Doronila, additional assignment as 
Vice-President for Public Affairs, effective 1 August 1996. 
Claro T. Llaguno, additional assignment as Chancellor, UP 
Diliman, effective 1 November 1996 until 31 October 1999. 


*Seep. 53. 


1101ST MEETING, 26 SEPTEMBER 1996 
APPOINTMENTS 


=] 


* Correction of item approved in 10901h Meeting of 28 September 1995. 


The Board approved the following appointments, in 
executive session: 


UP Diliman 


Eduardo M. Aguinaldo, reclassification from Senior 
Lecturer 2 to Associate Professor 1, College of Engineering, 
effective 1 June 1996 until 31 May 1997. 

Melendre V. Araos, promotion to Medical Specialist 1! 
{part-time}, University Health Service, Office of the Vice 
Chancellor for Student Affairs, effective 16 August 1996. 

Ma. Corazon B. Gaite, appointment as Law Reform 
Specialist IV, Institute of Human Rights, Law Complex, 
effective 1 May 1996. 

Bellaflor P. Gonzales, promotion to University Researcher 
1V, Natural Sciences Research Institute, College of Science, 
effective 1 June 1996. 

Saturnina C. Halos, reclassification and reversion to 
temporary status from University Researcher V to Associate 
Professor 7, College of Science, effective 1 June 1996 
until 31 May 1997. 

Editha M. Marcelo, promotion from Associate Professor 
4 to Associate Professor 5, College of Education, effective 
16 October 1995.” 

Eleanor E. Nicolas, promotion to University Researcher 
IV, Center for Policy and Administrative Development, 
College of Public Administration, effective 11 July 1996. 

Aniceta M. Ortinero, promotion from Associate Professor 
4 to Associate Professor 5, College of Education, effective 
16 October 1995.” 

Ma. Elizabeth S. Robles, reclassification from Professorial 
Lecturer to Professor 1, College of Fine Arts, effective 1 
October 1996 until 31 May 1997. 

Josephine R. Santiago, appointment as Law Reform 
Specialist IV, Institute of Government and Law Reform, 
Law Complex, effective 1 May 1996. 

Josephine C. Sison, reclassification from Professorial 
Lecturer to Associate Professor 2, Institute of Library 
Science, effective 1 June 1996 until 31 May 1997. 

Guillermo Q. Tabios Ili, appointment as Associate 
Professor 4 of Civil Engineering, College of Engineering, 
effective 1 June 1996 until 31 May 1997. 


UP Manila 


Emily A. Abrera, appointment as Senior Lecturer |, College 
of Arts and Sciences, effective 13 November.1995 until 
31 May 1996. 

Lenora L. Cafiizares, reappointment as Medical Specialist 
lil (part-time), Philippine General Hospital, effective 7 August 
until 31 December 1996. 


UP Mindanao 


Maria Araceli Lee, secondment as Associate Professor 
4, from UP Diliman, effective 1 July 1996 until 30 June 
1997. ; 

Nur Misuari, appointment as Professorial Lecturer in 
Public Governance, effective 1 October 1996 until end of 
second semester, AY 1996-997. 
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Urbana J. Paman, promotion from Associate Professor 2 
to Associate Professor 3 of English, College of Arts and 
Sciences, effective 26 September 1996. 


UP Visayas 


TRANSFER TO PERMANENT STATUS: 
UP Diliman 


Carlos C. Bautista, as Associate Professor 4, College of 
Business Administration, effective 26 September 1996. 

Ludivina F. Bornilla, as Instructor 2, UP College Baguio, 
effective 26 September 1996. 

Elizabeth A, Calinawagan, as Instructor 3, UP College 
Baguio, effective 26 September 1996. 

Joselito D. Cariaga, as Assistant Professor 1, College of 
Engineering, effective 26 September 1996. 

Emmanuel F. Esguerra, as Assistant Professor 5, School 
of Economics, effective 26 September 1996. 

Danitfo D. Fernando, as Assistant Professor 1, UP College 
Baguio, effective 26 September 1996. 

Cedric Angelo M. Festin, as Instructor 7 of Computer 
Science, College of Engineering, effective 26 September 1996. 

Liza Ann A. llagan, as_ Instructor 4, UP College Baguio, 
effective 26 September 1996. 

Dymphna N. Javier, as Instructor 3, UP College Baguio, 
effective 26 September 1996. 

Rogelio V. Paglomutan, as Associate Professor 2, College 
of Business Administration, effective 26 September 1996. 

Winona S. Pasimio, as Associate Professor 2, College of 
Business Administration, effective 26 September 1996. 

Teresita R. Perez, as Assistant Professor 3, Institute of 
Biology, College of Science, effective 26 September 1996. 

Aliza D.'Racelis, as Assistant Professor 3, College of 
Business Administration, effective 26 September 1996. 

Elpidic A. Remigio, as Assistant Professor 3, Institute of 
Biology, College of Science, effective 26 September 1996. 

Jonathan Winston D. L. Salvacion, as Assistant Professor 
4, College of Engineering, effective 26 September 1996. 


UP Los Bajios 


Concepcion L. Khan, as Assistant Professor 1, College of 
Arts and Sciences, effective 26 September 1996. 


UP Manila 


Jaime F. Flor, as Assistant Professor! (part-time}, College 
of Medicine, and Attending Otorhinolaryngologist, Phlippine 
General Hospital, effective 26 September 1996. 

Joselito C. Jamir, as Assistant Professor! (part-time), 
College of Medicine, and Attending Otorhinolaryngologist, 
Philippine General Hospital, effective 26 September 1996. 

Marcelina B, Lirazan, as Assistant Professor 5, College of 
Arts and Sciences, effective 26 September 1996. 


UP Visayas 


Joycie D. Alegre, as Assistant Professor 4 of Humanities, 
UP Tacloban College, effective 26 September 1996. 

Carmela L. Anzale, as Assistant Professor 1 of Accounting, 
UP Tacleban College, effective 26 September 1996. 

Glenda Lynna Anne T. Bonifacio, as Assistant Professor 3 
of Political Science, UP Tacloban College, effective 26 
September 1996. 


* Correction of item approved in 1090th Meeting of 28 September 1995 


Lourdes Mirasol A. Cayaco, as Assistant Professor 1 of 
Accounting, UP Tacloban College, effective 26 September 
1996. 


Marcelina C. Cesista, as Assistant Professor 1 of 
Mathematics, UP Tacloban College, effective 26 September 
1996. 

Easter Sunday O. Fabra, as Assistant Professor 1 of 
Communication, UP Tacloban College, effective 26 
September 1996. 

Franco N. Lorenzo, as Assistant Professor 1 of 
Accounting, UP Tacloban College, effective 26 September 
1996, 

Ladylyn L. Mangada, as Assistant Professor 1 of Political 
Science, UP Tacloban College, effective 26 September 
1996. 


PROFESSORIAL CHAIR 
UP Diliman 


Jasmin E. Acufia, as Dean Jaime C. Laya Associate 
Professor of Business Administration, College of Business 
Administration, effective 1 July 1996 until 30 June 1997. 

Elsie C. Jimenez, as Modesto Farolan Professor of 
Chemistry, UP College Baguio, effective 1 July 1996 until 
30 June 1997. 

Elizabeth P. Marcelino, as Gil Puyat DJ Assistant 
Professor of Psychology, College of Social Sciences and 
Philosophy, effective 1 July 1996 until 30 June 1997. 

Elvira A. Zamora, as BSBA Class ‘58 DJ Professor of 
Business Administration, College of Business Administration, 
effective 1 July 1996 until 30 June 1997. 


UP Los Bafios 


Rodrigo B. Badayos, as SEARCA Associate Professor of 
Soil Science, College of Agriculture, effective 1 July 1996 
until 30 June 1997, 

Romulo G. Davide, SEARCA Professor of Plant Pathology, 
College of Agriculture, effective 1 July 1996 until 30 June 
1997, 

Ernesto V. Carpio, as Roberto S. Benedicto Associate 
Prof-essor of Food Science & Technology, College of 
Agriculture, effective 1 July 1996 until 30 June 1997. 

Arturo S. A. Castillo, as Mr & Mrs. Guillermo Ponce 
Associate Professor of Silviculture and Forest {nfluences, 
College of Forestry, effective 1 July 1996 until 30 June 
1997, 

Ida F. Dalmacio,as Jose R, Velasco Professor of Micro- 
biology, College of Arts and Sciences, effective 1 July 1996 
until 30 June 1997. 

Ayolani V. De Lara, as San Miguel Corp. Associate 
Professor of Zoology, College of Arts and Sciences, 1 July 
1996 until 30 June 1997. 

Edwino S. Fernando, as PNOC Associate Professor of 
Forest Biological Sciences, College of Forestry, effective 1 
July 1996 until 30 June 1997. 

Joseph Nathaniel P. Garcia, as UPLB Faculty, Staff, & 
Students DJ Assistant Professor of Zootechnics, College 
of Veterinary Medicine, effective 1 July 1996 until 30 June 
1997. 

Lilia T. Habacon, as Bienvenido M. Gonzales Assistant 
Professor of Statistics, College of Arts and Sciences, 
effective 1 July 1996 until 30 June 1997. 

Corazon 8. Lamug, as DJ Professor of Sociology, College 
of Arts and Sciences, effective 1 July 1996 until 30 June 
1997. 


Renato L. Lapitan, as Vicente Lu DJ Associate Professor 
of Forest Resources Management, College of Forestry, 
effective 1 July 1996 until 30 June 1997. 

Carmencita D. Mateo, as UP Los Bafios Alumni Association 
Associate Professor of Animal Science, College of Agriculture, 
effective 1 July 1996 until 30 June 1997. 

Leon O. Namuco, as Dioscoro L. Umali Assistant Professor 
of Horticulture, College of Agriculture, effective 1 July 1996 
until 30 June 1997. 

Tirso B. Paris, Jr., as Searca Professor of Economics, 
College of Economics and Management,effective 1 July 1996 
until 30 June 1997. 

Domingo M. Ramirez, as Dr. Gregorio T. Zamuco Associate 
Professor of Social Forestry, College of Forestry, effective 1 
July 1996 until 30 June 1997. 

Blanda R. Sumayao, as Philippine National Bank Associate 
Professor Agricultural Education and Rural Studies, College 
of Agriculture, effective 1 July 1996 until 30 June 1997. 

Priscilla C. Sanchez, as SEARCA Professor of Food Science 
and Technology, College of Agriculture, effective 1 July 1996 
until 30 Juné 1997. 

Teodoro R. Villanueva, as DJ Associate Professor of Forest 
Resources, College of Forestry, effective 1 July 1996 until 
30 June 1997. 


UP Manila 


Leticia T. Ibafiez, as North Texas Medical Group Assistant 
Professor of Physiology, College of Medicine, effective 1 July 
1996 until 30 June 1997. 


UP Visayas 
Jose A. Ingles, as Synergistics Consultants Inc. Associate 
Professor of Environmental Sciences, College of Fisheries, 
effective 1 July 1996 until 30 June 1997. 


AFFILIATE FACULTY 


UP Mindanao 


Manuel C. Dioquino, Jr., appointment asAffiliate Assistant 
Professor, effective 1 June until 30 September 1996. 

Maria Araceli Lee, secondment as Associate Professor 4, 
from UP Diliman, effective 1 July 1996 until 30 June 1997. 

Nur Misuari, appointment as Professorial Lecturer in Public 
Governance, effective 1 October 1996 until end of second 
semester, AY 1996-997. 

Angelo Ramon A. Tanchoco, appointment as Affiliate 
Assistant Professor, effective 1 June until 30 September 
1996. 

Elvira A. Zamora, appointment as Affiliate Professor, 
effective 1 June until 31 October 1996. 


UNIVERSITY OFFICIALS 
UP Los Baftos 


Ruben L.Villareal, appointment as Chancellor, effective 1 
November 1996 unti! 31 October 1999. 


HEADSHIP OF UNITS 


UP System 


Sylvia Guerrero, renewal of additional assignment as 
Director, Center for Women's Studies, effective 1 October 
1996 until 30 September 1999. 


UP Los Bajfios 


Armando C. Crisostomo, appointment as Acting 
Chairperson, Office of Extension and Continuing Education, 
effective 15 July 1996 until 14 July 1997. 


UP Manila 


Edward C. Tordesillas, additional assignment as Director 
il (Assistant Director for Fiscal Services), Philippine General 
Hospital, effective 22 August until 31 December1996. 


UP Mindanao 


Fedeserio C. Camarao, renewal of additional assignment 
as Director for Community Services and Public Affairs, 
effective 16 July until 31 December 1996. 

Nelson G. Natural, renewal of additional assignment as 
Director for Planning and Development, effective 16 June 
until 31 December 1996. 


EXTENSION OF SERVICE BEYOND RETIREMENT AGE 
UP Diliman 


Amelia B. Aguila, as Associate Professor 4, Asian 
Institute of Tourism, effective 4 August 1996 until 6 
November 1996. 

Caridad S. Alfonso, as Professor 12, College of Public 
Administration, effective 9 September 1996 until 31 May 
1997. 

Fides S.C. Asensio, as Professor 7, College of Music, 
effective 1 August 1996 until 31 May 1997. 

Napoleon J. Casambre, as Professor 12, College of Social 
Sciences and Philosophy, effective 1 June 1996 until 31 
May 1997, 

Paz G. Miciano, as Associate Professor 1, College of Arts 
and Letters, effective 1 June 1996 until 31 May 1997. 

Jesusa T. Tangco, as Professorial Lecturere 5, College of 
Science, effective 1 November 1996 until 31 May 1997. 

Ma. Lourdes G. Tayao, as Associate Professor 6, College 
of Education, effective 12 August 1996 until 31 May 1997. 
Gavino C. Trono, Jr., as Professor 12, Marine Science 
Institute, College of Science, effective 117 November 1996 
until 10 November 1997. 

Carminia A. Yaptenco, as Professor 7, College of Arts 
and Letters, effective 14 August 1996 until 31 May 1997. 

Estrella H. Zarco, as Professor 3, College of Science, 
effective 17 March until 31 May 1997. 


UP Los Bajios 


Crispin C. Maslog, as Professor 5, College of Agriculture, 
effective 5 December 1996 until 4 December 1997. 

Dolores A. Ramirez, as University Professor, College of 
Agriculture, effective 20 September 1996 until 20 
September 1997, 

Flordelina D. Zuraek, as University Researcher IV, College 
of Forestry, effective 21 March until 20 September 1996. 


POLICY MATTERS 


Incentives to Participants in National and International Ath- 
letic Competitions , 

The Board approved the following schedule and imple- 
menting guidelines for the grant of incentives to participants 
in national and international athletic competitions, effective 
1 April 1996, subject to the conditions that:{1) the partici- 
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pants are officially representing the University and (2) the 
guidelines shall be applicable systemwide. 


SCHEDULE AND IMPLEMENTING GuiDeLines For GRANT OF INCENTIVES 
To Participants IN NATIONAL AND INTERNATIONAL ATHLETIC 
Competitions 


A. Schedule of Incentives - Payment of incentives for 
athletic delegates shall be based on the follawing schedule: 
1. For National Sport Tournaments 


Item 

Allowance for Athletes 
Allowance for Head Coach 
Straight Fee for Gald Medalist 
(athlete and head coach} 
Straight Fee for Silver Medalist 
{athletes and head coach} 
Straight Fee for Bronze Medalists 
(athlete and head coach) 


Rate 
P 300.00/day per person 
P 500.00/day 
P10,000.00 per person 


P 7,000.00 per person 


P 4,000.00 per person 


2. For Regional/Zonal Tournaments 

Allowance for Athletes $50.00/day per person 
Allowance for Head Coach $ 75.00/day 

Straight Fee for Gold Medalists $500.00/persan 
(athletes and head coach} 
Straight Fee for Silver Medalists 
(athletes and head coach) 
Straight Fee for Bronze Medalists 
{athlete and head coach} 


$300.00/person 


$200.00/person 


3. For the Olympics and Similar Competitions 
Allowance for Athletes $100.00/day per person 
Allowance far Head Coach $150.00/day 
Straight Fee for Gold Medalist $ 2,000.00 per person 
{athletes and head coach) 
Straight Fee for Silver Medalists 
{athlete and head coach) 
Straight Fee for Bronze Medalist 
{athletes and head coach) 


$ 1,500.00 per person 


$ 1,000.00 per person 


B. Coverage -The following persons shall be entitled to 

receive incentives according to the above stated schedule: 

1. Varsity athletes who serve as the official delegates in 
athletic tournaments; and 

2. UP employees who serve as the official coach of an 
athletic delegation, even if the delegation does not 
include varsity athletes from UP Diliman. 

C. Authorized Venues - Grant of the incentives shall only 

be authorized in the following venues: 

1. The Palarong Pambansa and the Philippine National 
Games which shall fall under the national sports tour- 
nament category; 

2. The ASEAN Universiad and the SEA Games which shall 
fall under the regional/zonal tournament category; and 

3. The Olympics and the World Universiad. 

Grant of the incentives for international sports tourna- 
ments not mentioned herein shall be subject to the 
approval of the Chancellor. 

D. Procedure - The following procedures shall be observed 

in the processing of payments for the incentives: 

+. The CHK Dean (or the equivalent official in the au- 

tonomous university) shall endorse requests for payment from 
the Sports Director to the Chairman of the Committee on 
Sports and Recreation of the autonomous university with 
the following documents: 


a. List of official athletic delegates certified correct by 
the CHK Dean (or the equivalent official in the 
autonomous university); 

b. Report of the official results of the tournament cer- 
tified correct by the CHK Dean {or the equivalent 
official in the autonomous university); 

c. Computation of payments due to the athletic del- 
egates. 


2. The Chairman of the Committee on Sports and Rec- 
reation of the autonomous university will evaluate the docu- 
ments. If the papers and computations are in order, the 


Chairman will advise the College of Human Kinetics (or 
equivalent college/department in the autonomous univer- 
sity) to proceed with the preparation of disbursement vouch- 
ers bearing the correct amount. The request and the vouch- 
ers will then be endorsed by the Chairman to the Chancellor 
for approval. 

E. Effectivity - The incentives shall be granted effective 


1 Aprit 1996. 


Amendment of Rules on Faculty Fellowship 
The Board amended the rules defining the Obligations of 
and Other Conditions of Faculty Fellows and Those on Full 
Study Leave, specifically the provision on maximum rank 
and age limit, to read as follows: 
From: 
“Faculty fellowships and full study leaves with pay 
{local or abroad) shall be reserved for faculty mem- 
bers with at least one year of service, who are 
tenured or being considered for tenure, are occu- 
pying a faculty item and are not mere substitutes 
for regular faculty incumbents, do not hold ranks 
higher than Assistant Professor, and are not more 
than (forty) 40 years old. In exceptional cases, 
the conditions on maximum rank or age may be 
waived subject to the recommendation of the 
Chancellor and approval by the President.” 


a” 


Faculty fellowships and full study leaves with pay 
(local or foreign) shall be reserved for faculty mem- 
bers with at least one year of service, who are 
tenured or being considered for tenure, are occu- 
pying a faculty item and are not mere substitutes 
for regular faculty incumbents, do not hold ranks 
higher than Assistant Professor, and are not more 
than (forty) 40 years old. fn highly meritorious 
cases, the conditions on maximum rank or age 
may be waived upon the recommendation of the 
APFC and the approval of the Chancellor, and the 
age limit may be raised from 40 years to 45 years 
for graduate studies abroad and to 50 years for 
local graduate studies.” 


UP Mindanao Foundation Fellowship 

The Board approved the following guidelines on the UP 
Mindanao Foundation Fellowship: 

Rationale - The UP Mindanao Foundation Fellowship is 
awarded in recognition of academic achievements or 
demonstrated scholarship. While this is the essence of this 
fellowship, it also serves a subsidiary purpose of rewarding 
distinguished academicians and researchers who have joined 
the faculty of UP Mindanao. 

The UP Mindanao Foundation Fellowship is intended to 
recognize and honor persons and organizations whose work 
and achievements serve to inspire aspiring leaders of the 


] 


industries to greater heights. By-and-large, these are the 
people and organizations that have bestowed upon the 
Foundation their benevolent assistance, financial or otherwise, 
in support of its goals and objectives. In recognition of these 
significant contributions, fellowships may be named in their 
honor. 

Responsibilities of UP Mindanao Foundation Fellows - The 
UP Mindanao Foundation Fellows are expected to perform at 
levels relative to their academic ranks. They are expected to 
distinguish themselves in teaching, research, and extension 
[work]. 

The UP Mindanao Foundation Fellows are expected to do 
at least any of the following: 

1. Produce one significant publication or creative work, 
or 

2. Deliver one lecture or read one paper at a major pro- 
fessional, sectoral, or industry conference a year. 

The UP Mindanao Foundation Fellowship shall be awarded 
on a yearly basis and is renewable for succeeding years 
depending on a positive evaluation by the Committee on the 
UP Mindanao Foundation Fellowship Award. 

Privileges and Entitlements Under the UP Mindanao Foun- 
dation Fellowship - (1) A monthly honorarium ranging from 


@rc to P5,000 depending on rank and qualification. Thus, 


the honorarium for each of the following academic ranks 
1.1 Assistant Professor - P3,000 
1.2 Associate Professor - P4,000 
1.3 Professor ~ P5,000 
2. Stipend for attending at least one conference or profes- 
sional meeting in the Philippines. Subsequent attendance at 
this type of meeting shall be granted on a case-to-case ba- 
sis. 

Minimum Criteria for Awarding the UP Mindanao 
Foundation Fellowship - (1) Full-time appointment with the 
rank of at least Assistant Professor; and 

2. Evidence of recent scholarly and/or creative work 
through publications and other professional achievements. 

Committee on the UP Mindanao Foundation Fellowship 
Award - {1} A committee composed of the Dean/Chancellor 
of UP Mindanao as chairman and four (4} members who are 
senior members of the faculty shall be appointed by the 
President of the University of the Philippines System to screen 
the nominees. 

2. The UP Mindanao Foundation fellow shall be appointed 
by the Board of Regents upon the recommendation of the 
President. 


Increase in Compensation Schedule at Department of Mili- 
tary Science and Tactics (DMST) 

The Board approved increase in the schedule of 
compensation of part-time manpower of the DMST involved 
in ROTC Program for UP students, subject to the following 
conditions: 

a. He/she is with the Armed Forces of the Philippines and 

is assigned/detailed to the University; and 

b. lf a regular personnel of the University, he/she shail be 

entitled to the proposed compensation provided that it 
is not his/her basic appointment. 


Schedule of honoraria: 


Commandant & Dept.Head P 2,000.00/mo. 


Asst.Commandant 1,500.00/mo. 
Chief Clerk 1,300.00/mo. 
Senior Tactical Officer 1,300.00/mo. 
Tactical NCO 1,200.00/mo. 
Trng. Officer (Tac-O)/Instructor 1,000.00/mo. 
Armorer/Assistant Armorer 1,000.00/mo. 


Regular DMST personnel shall be on “flexi” time, ie., | 
person who has work on a Saturday or Sunday, will be 
entitled to one day off during week days, or overtime pay 
as provided for in Budget Circular No.10, dated 29 March 
1996. 


University Of The Philippines Quarterly Journal 

The Board approved the following project on a University 
of the Philippines Quarterly Journal 

Background and Objective - As the national university in 
an increasingly global world environment, the UP has the 
obligation to provide committed leadership in maintaining 
academic standards in the different branches of knowledge, 
identifying critical issues in higher education, and formulating 
strategies that will gear Philippine universities and colleges 
toward the 21st century. But apart from its responsibility 
to uplift the educational system, the UP has the added task 
of mobilizing experts in almost all branches of knowledge to 
help analyze problems of national concern, search for 
alternative solutions, and reach out to multiple publics who 
are in a position to formulate policies and programs to address 
these problems. 

To reach its multiple publics more effectively and 
contribute to policy formulation, the UP, through the Office 
of the President, the Office of the Vice-President for Public 
Affairs and the Center for integrative and Development 
Studies (UP-CIDS), will undertake the publication, for the 
first time, of a University of the Philippines Quarterly Journal 
{tentative name) to examine in depth contemporary key 
economic, social, and political issues facing the country. 
The goal is to make the quarterly an authoritative journal for 
public policy guidance to be disseminated to other academic 
institutions and policy-makers in government, the private 
business sector, and non-government organizations. 

The editorial board will be chaired by the UP President. 
The Board will consist of the former UP Presidents, 
Academician Jose Encarnacion, the Editor of the Journal, 
the Vice- President for Public Affairs, and the Executive 
Director of the UP Center for integrative and Development 
Studies. 

The Board will lay policy and will be consulted on the 
articles that will compose the quarterly issues. The editor 
will be responsible for the operational aspects of publication 
and for editing the Journal. 


ACADEMIC MATTERS 


Honorary Degree for President Alberto Fujimori 

The Board approved conferment of the degree of Doctor 
of Laws {honoris causa) upon President Alberto Fujimori, 
President of Peru, as recommended by the University 
Committee on Honorary Degrees. 


Bachelor of Science in Electrical Engineering Program 

The Board approved the institution of a Bachelor of 
Science in Electrical Engineering Program at the College of 
Engineering and Agro-tndustrial Technology, UP Los Bajos, 
effective second semester, 1996-97. (Such effectivity will 
only apply to first-year transferees from existing UPLB 
Engineering programs; effectivity for regular freshmen will 
be the first semester, 1997-98). 

Rationale: The object of the program is to provide the 
students with a solid background in electrical and electronic 
circuit theory and analysis which are needed in understanding 
the fast advances in electronics, instrument design, and 
communication systems. 
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The program will provide students with a choice of 


electives and specialization courses in one or more of the 


following fields: (a) power engineering, (b) electronic 
engineering and (c} computer engineering. 

Program Design: The curriculum will have a research 
component through the conduct of an undergraduate thesis 
as a specialization course. Those who elect an undergraduate 
thesis will have an edge over graduates of other universities. 
Those who will opt to take the practicum course will have 
on-the-job training before their graduation. Moreover, the 
graduates of this program will have an advantage over 
graduates from other universities as training in instrumentation 
work is a built-in component of the curriculum. The curriculum 
will include more hands-on activities which will develop 
creativity and resourcefulness among the studénts. This 
feature of the program will develop the interest of students 
in entrepreneurship. 

Justification: Electrical engineering is concerned with the 
conversion of energy from other forms into electrical energy, 
with the transmission and distribution of the energy in 
electrical form, and with its control and reconversion for 
ultimate utilization. Electrical engineering is a broad and active 
field, sharing common boundaries and which interfaces with 
other disciplines such as physics, chemistry, medicine, the 
other engineering disciplines, etc. Among the major fields of 
electrical engineering are: {a) power engineering, (b) electronic 
engineering, {c) computer engineering, (d) communications 
engineering, and {e) instrumentation engineering. Electrical 
engineers are always in demand for their knowledge and skills 
in designing and fabricating innovative and useful products. 

To be an electrical engineer is to be in one of the most 
exciting and fastest moving of all technologies. New 
applications and discoveries follow each other almost daily 
but must necessarily be absorbed and put in perspective by 
the engineer. To do this, one is required to have a sound 
knowledge of electrical science and physics, much 
mathematics, and a training in proven methods of turning 
new facts and laws into data from which new devices or 
systems can be developed. 


Merging of Academic Departments (CVM, UPLB) 

The Board approved the merging of academic departments 
in the College of Veterinary Medicine, UP Los Banos, thereby 
reducing the number of departments from six to three, as 
follows: 

From To 
Veterinary Anatomy ) 
Veterinary Physiology 
and Pharmacolagy ) 
Veterinary Microbiology, ) 
Pathology, and Public Health ) Veterinary Paraclinical Sciences 

Veterinary Parasitolagy ) 

Veterinary Medicine and ) 

Surgery 

Zootechnics 


Basic Veterinary Sciences 


) VeterinaryClinical Sciences 


Professorial Chair in Engineering 

The Board approved conversion of the following 
professorial chair administered by the UP Engineering Research 
and Development Foundation, Inc. (UPERDFI), into 
“Professorial Chairs in Engineering” to which faculty members 
from any department of the College of Engineering will be 
eligible. 

From To 
Professorial Chair in Fire Professorial Chair in 
Protection Engineering Engineering 
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The Board further approved that similar requests in the 
future be recommended after prior consent of the donor is 
given. 


Graduation of Students 

The Board approved the graduation of students from the 
different schools and colleges of UP Diliman who were able 
to complete all the requirements for graduation as of the 
end of Summer 1996 and as of the deadline approved by 
the UP Diliman University Council at its July 24, 1996 
meeting. 


Revised Registration Schedule at UP College Baguio 
The Board noted the Revised registration schedule for 
UP College Baguio, as follows: 


Freshman/Graduating 
All others 


4 November, morning 
4 November, afternoon 
until 6 November 
Regular registration 

without fine Until 8 November 
Late enrollment with fine 11-15 November 


DONATIONS, GRANTS, AND GIFTS 


The Board noted, with approeciation, the following dona- 
tions: , 


Deed of Donation with Central Luzon State University (CLSU) 

Deed of Donation between the University of the Philippines 
System and the Centraf Luzon State University (CLSU) 
whereby the University, on behalf of UPLB, donates to the 
CLSU one used motor vehicle, Toyota Cressida Station 
Wagon. 

All taxes, customs duties, import fees, charges, and any 
and all financial burdens, if any, occasioned by, or arising 
from, this transfer or which may be due the Philippine 
government as a result of this donation, shall be the sole 
responsibility of the Donee. 

CLSU is one of UPLB and IRRI’s major rice research and 
extension collaborators. 


Deed of Donation with IRR! 

Deed of Donation between the University of the Philippines 
Los Banos and the International Rice Research tnstitute (IRRI) 
for a donation in favor of the University of five used motor 
vehicles. 


Donation of Equipment by Regent Campos to UPV 

The Board noted the acceptance by UP Visayas of a 
Donation of the following vital equipment to UP Visayas by 
Regent Paulo C.Campos for use in the proposed integrated 
farming project of the University in the rehabilitated 
Freshwater Aquaculture Station (FAS) of the College of 
Fisheries in Miag-ao, iloilo: 


1 unjt Corn sheller, Gami Industrie SN 74-174, w/ 3 pul- 
leys 10 cmO, 15 cmO & 38 cmO 

1 unit Hammer mill, w/ blower & grain separator, 4x4 =16 
hammers 

1 unit Mixer, 310 cm.heights x 162 cmO w/ multiple pulley 
{4) 57 cmO 

1 unit Mixer, 305 cm.height x 161 cmO w/ multiple pulley 
{4) 46 cmO 

1 unit Westinghouse Induction Electric Motor, 3 phases, 
10 Hp, serial # 115496-11 220/440 volts, 24/12 
amperes, w/ multiple pulley (4) 10 cmO 


1 unit Induction Motor (Republic Dynamic Corp. } 3 phases, 
SN-04256, 10 Hp, 220/440 volts, 2478/12 amperes, © 
w/ multiple pulley (4) 18 cmO 

lunit TECO Induction Motor, 3 phases SN-43125291Y 
(Mktg.No.), 15 Hp, 220 volts, 38 amperes, w/ multiple 
pulley (5) 18 cmO 

1 unit Hog scale, 350 kilos capacity w/ carriage, 57 cm 

Vix 21cmwx60cm1 


FINANCIAL MATTERS 


Collection of Fees (CHE) 

The Board approved the collection of a laboratory fee of 
P150.00 from students enrolled in CT 25 (Development of 
Philippine and Other Asian Costumes), College of Home 
Economics, UP Diliman, effective June 1986. 


UP Mindanao 


The Board granted the request of Dean Rogelio V. Cuyno 
of UP Mindanao that P18.5 Million be advanced by the UP 
System Administration for the construction of UP Mindanao’s 
Academic Building (P10M) and Dormitory/Housing Complex 
(P8.5M) chargeable against the Reprogrammed Funds of the 
UP System Administration which was approved by the Board 
at its 1099th meeting on 25 July 1996 to be reimbursed 
when UP Mindanao gets its 1997 Budget. 


Programming of Revolving Fund (UP Diliman) 

The Board approved programming of UP Diliman’s CY 
1995 Excess Income of P16,856,314.67 under the Revolving 
Fund to Capital Outlay, as certified to by the Chief 
Accountant, UP Diliman, for the following purposes: 

Immediate purchase of equipment to replace the PABX 
equipment and INTERNET-DILNET equipment that were 
destroyed during the 1 July 1996 fire that gutted the CMO 
Building. 

Immediate construction of a UP Diliman Tele- 
communications Center at the basement of the new DEEE 
Building to house the PABX and INTERNET-DILNET 
equipment, telephone operators’ room, and training room 
for Internet users. 

Immediate construction of a small detached structure to 
house the standby emergency generator or the UPD 
telecommunications equipment. 


Supplemental Budget of the Law Complex 

The Board approved the supplemental budget of the Law 
Complex in the amount of P3,500,000.00 as certified to by 
the Chief Accountant, UP Diliman, broken down as follows: 

Program: Operations 

Extension Services 


MOOE (200} P3,500,000 


Note: This supplemental budget, charged against the over- 
all balance of the Legal Research Fund as of June 30, 1996, 
will fund the major repair and rehabilitation of the central 
airconditioning system of the UP Law Center {Bocobo Hall}. 


Programming of Unappropriated Excess Income (UP Los 
Bafios) 

The Board approved programming of UP Los Bajos’ 
unappropriated excess from income in FY 1989 to 1995 in 
the total amount of P15,025,330.00, as certified to by the 
Officer-in- Charge, Accounting Office, UP Los Banos, broken 
down as follows: 
iE Maintenance and Other Operating Expenses (MOOE) 


General Admin & Support Services P 1,025,330 

Advance & Higher Education Services 1,500,000 

Research Services 1,500,000 
Total MOOE P4,025,330 
ll. Capitai Outlay 

For Land & Land tmprovements RP 1,000,000 

For Buildings and Structures Outlay 7,000,000 

For acquisition of equipment 3,000,000 
Totat Capital Outlay P11,000,000 
TOTAL MOOE AND CO P15,025,330 


Medical Aid Fund (UP Manila) 

The Board approved the realignment of the amount of 
P547,120 representing the balance of the Medical Aid Fund 
{MOOE) for CY 1996 of UP Manila under the revolving fund 
as follows: 


FROM To 
Med.Serv. GASS 
(200) P547,120 (200) P300,000 
AHE 
(200) 247,120 
TOTAL 547,120 P547,120 


Unexpended Balance of the School for Distance Education 
(UP Manila) 

The Board also approved reprogramming of the amount 
of 2419,677.82 as the CY 1995 unexpended balance of 
the School for Distance Education, UP Manila, as certified 
to by the UP Manila Chief Accountant to be used as: 

Capital Outlay for: 


35-Room repair/ renovation P300,000.00 
36-Office furniture/equipment 119,677.82 
Total P419,677.82 


Reprogramming of the Unliquidated Obligations/Savings (UP 
Open University) 

The Board approved reprogramming of the unliquidated 
obdligations/savings from CY 1S95 of the UP Open University 
in the total amount of P9,545,000.00 as certified to by the 
UP-OU Accountant, broken down as follows: 


Program: General Administration Services 
Maintenance and Other Operating Exp.{200) 
General Adm.Support Services 


Travel Allowance P500,000 
Advance and Higher Education 

Course Development 4,445,000 
Total P4,945,000 


Project: Locally-Funded Projects 
Capital Outlays (300) 


Equipment P4,000,000 
Renovation and Repair 600,000 

Total P4,600,000 
Grand Total P9,545,000 
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Purchase of Ambulances from Life Support Center, Inter- 
national 

The Board noted the negotiated purchase by the Philippine 
General Hospital, UP Manila of the following ambulances 
from Life Support Center, International: 

One {1) Ford Eurostar P1,990,814.00 

Response Vehicle with a set of Emergency 

equipment consisting of 25 items, and 

One (1) Ford Eurostar R2,339,870.00 

Mobile Intensive Care Unit with Life 

Support Package of Emergency 

Equipment consisting of 42 items 


Total P4,330,684.00 


The purchase will initially be used to cover the APEC 
Summit of Leaders in Manila in November by the Department 
of Emergency Medical Services of the Philippine General 
Hospital and subsequently provide pre-hospital care and 
training for the DEMS-PGH. 

The purchase includes technology transfer (a 280 hour 
Emergency Medical Technician course provided by Life 
Support Center, International) for 22 PGH personnel who 
will be designated to operate and use the equipment of the 
said vehicles. 

Life Support Center, International is the exclusive 
distributor of the vehicles and items therein 


MEMORANDA OF AGREEMENT 


The Board confirmed/noted the following memoranda of 
agreement regarding academic matters: 


UP System 


Memorandum of Understanding with the National University 
of Singapore 

Memorandum of Understanding between the University of 
the Philippines and the National University of Singapore. 
Project: Academic cooperation and exchange partnership 
programme. 

Effectivity: For five years from date of the last signature 


Research Agreement with UPERDFI 

Research Agreement between the University of the Philip- 
pines System and UP Engineering Research and Develop- 
ment Foundation, Inc 

Project: Hydraulic Simulation of the Pasac Delta Area. 
Project Cost: P3,000,000.00 to be remitted as scheduled. 
Effectivity: Upon receipt by the Foundation of the initial 
award and to be completed within seven months after com- 
mencement. 


Agreement on the Establishment of the ASEAN University 
Network (AUN} 


Agreement on the Establishment of the ASEAN University 
Network among the following leading universities of ASEAN: 


Universiti Brunei Darussatem — University of the Philippines 


Universitas Indonesia De La Salle University 
Universitas Gadjah Mada Nationat University of Singapore 
Universiti Sains Malaysia Nanyang Technological University 
Universiti Malaya Chulatongkorn University 


Burapha University 
Project: Establishment of the ASEAN University Network. 
The Agreement shall encompass cooperative activities on 
the following: Establishment of the AUN; Student and fac- 
ulty exchange programmes; Scholarship for study at ASEAN 


universities; Information networking among ASEAN 
universities;Collaborative research; and other projects that 
to be agreed upon by the AUN 

Effectivity: On the date of signing/approval by member uni- 
versities for three years. 


Research Agreement with UPERDFI 

Research Agreement between the University of the Philip- 
pines System and UP Engineering Research and Develop- 
ment Foundation, Inc. 

Project: Research project for the Hydraulic Simulation of 
the Pasig-Potrero River System 

Project Cost: &5,000,000.00 to be remitted as scheduled. 
Effectivity: Upon receipt by the Foundation of the initial 
award and to be completed within nine months after com- 
mencement. 


General Agreement with Tokyo University of Foreign Studies 
General Agreement for Academic Cooperation and Exchange 
between the University of the Philippines and the Tokyo 
University of Foreign Studies. 

Project: Academic cooperation and exchanges between the 
two universities. 

Effectivity: Immediately after signing by both universities 
for five years 

Signed : 1 July 1996 


Memorandum of Agreement with Sumitomo Corporation 

Memorandum of Agreement between the Sumitomo Corpo- 

ration and the University of the Philippines Foundation, Inc.on 

the establishment of the Sumitomo Corporation Scholarship 
for the University of the Philippines. 

Particulars: 

a. The scholarship grant is open to all bonafide University 
sophomore students enrolled in any four or five year 
undergraduate course for a maximum period of four years. 

b. There shall be five scholarship award recipients each 
year who shall receive the local equivalent value of 
US$1,000.00 per scholarship year. 

c. The scholarship shall be administered by the University, 
through the Office of the Vice- President for Academic 
Affairs. Said office shall determine the recipients of the 
scholarship, subject to certain qualifications and terms. 

Effectivity: 1 June 1996 for four years. 


Memorandum of Agreement with Government Service 
Insurance System 

Memorandum of Agreement between the University of the 
Philippines System and the Government Service !nsurance 
System. 

Project: Additional insurance coverage for selected officials 
and employees of the University of the Philippines who are 
engaged in high risk jobs or who, in connection with or in 
relation to the performance of their official duties, perform 
high risk functions outside their official stations for limited 
periods of time. 

Premium: P10.75/P1,000 amount of insurance 

Effectivity of Coverage: On the date the GSIS receives from 
the University the list of officials and employees to be cov- 
ered together with the premium payments required to be 
paid on either a monthly, quarterly, or annual basis. 
Termination: The coverage under this Agreement shall au- 
tomatically terminate when the university official or employee 
ceases to be duly appointed official or employee of the uni- 
versity, or upon the termination of the agreement, which- 
ever comes first. 


Amendatory Memorandum of Agreement with Institute of 
Behavioral Sciences, Japan 

Third Amendatory Memorandum of Agreement by and be- 
tween the UP Foundation, Inc.and the institute of Behavioral 
Sciences (2-9 Honmura-cho, Ichigaya, Shinjuku-ku, Tokyo, 
162 Japan) to the Second Amendatory Memorandum of 
Agreement also by and between the same parties on the 
establishment of the Japanese Scholarship Grant for Trans- 
portation Studies. 

Amendment: Section V (Financing) is being amended in or- 
der to attract and encourage the best students to take gradu- 
ate programs in transportation; and due to the economic 
situation in the Philippines (i. e. , high inflation rate, increase 
in the cost of living. 

Specifically, the amount of stipend is being increased from 
P4,000.00 to P5,000.00; accordingly, the total allotment 
for 2 years per scholar is being increased also from 
P148,000.00 to P168,000.00. 


3. Identify key areas of concern for partnership endeavor 
with Ugnayan ng Pahinungod, the details of which shall 
be subject to new agreement which shall form part of 
this Memorandum of Understanding (MOU). 

Effectivity: Immediately after signing for a period of three 
years. 

Signed: 18 July 1996 


Memorandum of Agreement with Philippine Tourism 
Authority (PTA} 


Memorandum of Agreement between the University of the 
Philippines and the Philippine Tourism Authority (PTA). 
Project: Rehabilitation of the Asian Institute of Tourism Build- 
ing Complex 

Particulars: 

a. PTA shall undertake the repair/renovation and restora- 
tion of the physical infrastructure and facilities of the 
AIT building complex within the period provided in the 
Implementing Rules mentioned in Article III, Section 2 of 
the Memorandum of Agreement. 

b. The University obligates itself to continue to make avail- 
able to the Authority its existing and future teaching 
and research facilities and/or resources relevant to the 
objectives of the agreement. 

c. It is understood that the AIT building and its facilities 
shall be used primarily in the pursuit of the academic 
objectives of the University as it collaborates with the 
Authority and the Department of Tourism for this pur- 
pose. 

d. An Executive Committee shall be created and estab- 
lished composed of representatives from the Authority, 
the University and AIT which shall undertake the actuat 
administration of the AIT House, and likewise shall be 
entitled to reasonable per diem. 

Similarly, in the performance of its task as aforemen- 
tioned, the Executive Committee shall be guided prima- 
rily by the Implementing Rules to be formulated by the 
Joint Oversight Committee. 

e. Any income derived from the operations of the AIT House 
shall first be used by the AIT for the improvement, main- 
tenance, upkeep, and as an operating fund of the AIT. 

f. All properties and improvements acquired by or for the 
AIT with funds from the Authority or any other source 
shall be owned by the University. 

Effectivity: Immediately upon approval by the General Man- 

ager of the Authority and the President of the University. 

Signed: 8 October 1996. 


UP Diliman 


Memorandum of Agreement with Roosevelt College 
Memorandum of Agreement between the University of the 
Philippines Diliman and Roosevelt College. 

toject: Faculty exchange program to assist the Roosevelt 
Oris: in developing its curricular programs and faculty de- 
velopment program in its Center for Teacher Education. 
Effectivity: For two years from 1 May 1996 to 30 April 
1998. 
Signed: 24 May 1996 


Memorandum of Agreement with Magsaysay, Agutaya, Cuyo 

Development Foundation (MAGUCUDF) 

Memorandum of Understanding between the University of 

the Philippines Ugnayan ng Pahinungod and the Magsaysay, 

Agutaya, Cuyo Development Foundation (MAGUCUDF}. 

Project: Institutionalization of community empowerment of 

the poor people through development undertakings and 

projects. 

Particulars: 

a. The UNIVERSITY through the Ugnayan ng Pahinungod 

shall undertake the following: 

1. Support and assist in the identification of development 

needs of the community and in the institutionalization of 

@ people’s foundation where collaborative efforts may be 
undertaken. 

2. Help mobilize human resources from among its university 
constituents in capability building endeavors to enhance 
the technical skills and capabilities of the people towards 
nourishment of the life of the community. 

3. Provide at least one (1) Pahinungod fellow to the pro- 
gram who will occasionally assist the community organi- 
zation in the field of participatory planning and manage- 
ment, research, community organizing, and project ad- 
ministration. 

4, Help establish linkages and networks towards the in- 
crease of productivity and the promotion of collective 
and partnership action for self-reliance among the people 
in the community. 

b. The MAGUCUDF shall undertake the following: . 

1. Provide venue for community activities that will facilitate 
people's participation in community issues, needs and 
problems; 

2. Provide temporary accommodation, logistics and other 
work-related needs of the volunteer fellow/development 
worker who may be endorsed by the UNIVERSITY through 
the Ugnayan ng Pahinungod; 


UP Los Bajios 


Memorandum of Agreement with Miyazaki University Faculty 
of Agriculture 

Memorandum of Understanding between the College of Vet- 
erinary Medicine, and the Miyazaki University Faculty of 
Agriculture, Japan. Project: Promotion of international aca- 
demic exchange. 

Effectivity: Upon signing by both parties for five years. 
Signed: 25 March 1996 


Memorandum of Agreement with Tribhuvan University 
Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Tribhuvan University, 
Nepal. 

Project: Development of a program of academic exchange 
and learning between the two universities. 

Effectivity: Upon signing by both parties for five years. 
Signed: 18 January 1996 
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Memorandum of Agreement with Severino B. Catipon | Educational Assistance Program in UP Los Bafios. 


Memorandum of Agreement between the University of the 
Philippines Los Bafos and Severino B.Catipon of Glover 
Catipon Farm and Stables (Catipon Farm). 

Project: Maintenance of a herd of upgraded goats by adopt- 
ing the paiwi/ scheme of dispersing goats. 

Particulars: 

Catipon Farm shail provide 23 female and 5 male goat breed- 
ers, on a paiwi basis. 

UPLB, through the Institute of Animal Science, shall provide 
for the care and management necessary for the maintenance 
of the breeder goats. It shall inform immediately the Catipon 
Farm in case of loss or death of breeder goats. 

Both parties shall share the offspring equally. In case of an 
odd number of offspring produced, the value of the last off- 
spring shall be determined and its proceeds shall be divided 
equally. 

Catipon Farm will maintain ownership of the initial 28 heads 
of goat breeder stocks. 

The animals may be used for instruction, research and train- 
ing activities of UPLB-IAS 

UPLB reserves the right to use all data and findings of the 
project in the pursuit of its academic programs. 

Effectivity: Upon signing for three years. 

Signed: 20 June 1996 


Memorandum of Agreement with DECS, Division of Laguna 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and Department of Education, Culture 
and Sports (DECS}, Division of Laguna. 

Project: The project shall be called “Adopt LBNHS Program” 
which aims to upgrade the competencies of teachers in the 
Los Banos National High School. 

Effectivity: Upon signing for three years. 

Signed: 15 July 1996 


Memorandum of Agreement with DILG-LGA 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Department of Interior and 
Local Government-Lecal Government Academy (DILG- LGA). 
Project: School-on-the-Air program on Barangay Government 
with focus on enhancing capabilities of Barangay Officials to 
deliver basic services to their constituents. 

Project Cost: R100,000 to be provided by DILG-LGA. 
Effectivity: Retroactive to 1 March 1996 and shall continue 
until the submission of the terminal report which shall not be 
later than 31 December 1996 

Signed: 2 July 1996 


Memorandum of Agreement with Mt. Makiling Reserve Area 
and Laguna de Bay Commission 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Mt. Makiling Reserve Area and 
Laguna de Bay Commission 

Project: Start-up Activities for Mt.Makiling Master Plan Imple- 
mentation. 

Project Cost: P500,000 to be provided to UPLB by the Com- 
mission. 

Effectivity: Upon signing untii 31 December 1996. 

Signed: 1 July 1996 


Memorandum of Agreement with Senator Francisco S.Tatad 
Memorandum of Agreement between the University of the 
Philippines Los Bafios and Senator Francisco S.Tatad. 

Project: Establishment of the Senator Francisco S. Tatad 


Froject Cost: P200,000 seed rnoney to be put up by Sena- 
tor Tatad for the education loan fund. 

Effectivity: Upon its signing and the remittance of the seed 
money to UPLB. 

Signed: 1 July 1996 


Memorandum of Agreement with Polytechnic University of 
the Philippines (PUP) 

Memorandum of Agreement between the University of the 
Philippines Los Banos and the Polytechnic University of the 
Philippines (PUP). 

Project: On-the-job training or cooperative training program 
for the PUP students. 

Effectivity: Upon signing. 

Signed: 19 May 1986 


Memorandum of Agreement with Mrs.Victoria Zerrudo 
Memorandum of Understanding between the University of 
the Philippines Los Bafhos and Mrs.Victoria Zerrudo. 
Project: Establishment of the J.V. Zerrudo Undergraduate 
Financial Study Grant in UP Los Bajfios. 

Project Cost: P 10,000.00 for ten months for two grantees 
enrolled in B.S.Forest Products Engineering in UPLB. 
Effectivity: Beginning the First Semester, School Year 1996- 
1997. 

Signed: 16 May 1996 


Memorandum of Agreement with Kanayunan Foundation, 
Inc. 

Memorandum of Agreement between the University of the 
Philippines Los Bahos and the Kanayunan Foundation, !nc. 
Project: Community-based reforestration project in the 
Sto.Tomas, Batangas side of the Makiling Forest Reserve 
{MFR). 

Effectivity: Upon signing for three years. 

Signed: 16 April 1996 


Memorandum of Agreement with Masbate Association of 
America, inc. 

Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Masbate Association of 
America, Inc.(New Jersey, U.S. A. ). 

Project: Establishment of the Masbate Association of 
America, Inc.Undergraduate Scholarship Grant in UPLB 
Project Cost: ®9,775.00 per semester and P3,000.00 for 
one summer session for one grantee enrolled in B.S. Agri- 
culture (major in Animal Science) in UPLB. 

Effectivity: beginning the First Semester, School Year 1996- 
1997. 

Signed: 22 March 1996 


Memorandum of Agreement with Department of Agriculture 
for the Bureau of Agricultural Research (DA-BAR) 
Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Department of Agricul- 
ture for the Bureau of Agricultural Research (DA-BAR). 
Project: Scholarship Program for M.S. in Environmental Stud- 
ies and other fields and Ph.D. in Community Development 
and other fields. _ 

Project Cost: P2. 8 Million to be released in lump sum two 
weeks after the signing and approval of the Agreement. 
Effectivity: Upon signing of the parties concerned until the 
purposes for which it is intended are completely served. 
Signed: 29 December 1995 


Memorandum of Agreement with Municipality of Los Bafos 
and Laguna State Polytechnic College 

Memorandurn of Agreement between the University of the 
Philippines Los Bafios and the Municipality of Los Bafios, 
Laguna (Municipality) and Laguna State Polytechnic College 
{LSPC}. 

Project: Agro-Industrial Development Programs of the Mu- 
nicipality with emphasis on Urban Agriculture. 

Effectivity: Upon signing for five years. 

Signed: 15 April 1996 


Memorandum of Agreement with the Department of 
Agriculture (DA) 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the Department of. Agriculture (DA). 
Project: Supply of 40,000 bags of hybrid corn seeds of the 
UPLB Institute of Plant Breeding for the “Gintong Ani” under 
the Medium Term Agricultural Development Plan of DA. 
Project Cost: P60,000,000 for the cost of 40,000 bags of 
the IPB hybrid corn seeds. 

Effectivity: Upon signing by the parties untii 31 May 1997. 
Signed: 15 April 1996 


RESEARCH CONTRACTS 


@ . Board noted the following Research Contracts entered 
into by and between the University (represented by the 
President} with individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies (UCIDS} 


Assessment of Annotated Bibliography on Biodiversity Project 
Research Fellow: Perry S. Ong 

Research Title: Assessment of the Annotated Bibliography 
on Biodiversity Project 

Research Grant: P42,000.00 


Research Fellow; Raoul M. Cola 
Research Grant: P42,C00.00 


Research Fellow: Mary Constancy Barrameda 
Research Grant: P42,000.00 


Qivsearcn Fellow: Mariano R. Sto. Domingo 
Research Grant: P42,000.00 


Research Fellow: Rowena Reyes-Boquiren 
Research Grant: P42,000.00 


Research Fellow: Elizabeth P. Marcelino 
Research Grant: P42,000.00 


Research Fellow: Prescillano M. Zamora 
Research Grant: P54,000.00 


Research Fellow: Gilda C.Rivero 
Research Grant: P42,000.00 


Exemplar and Instructional Materials for FELP 

Research Fellow: Eleanor Eme E. Hermosa (Team Leader) 
Research Title: Development and Field-Testing of Exempler 
and instructional Materials for FELP 

Research Grant: R42,000.00 


Research Feilow: Cielito C. Calveio (AssociateTeam Leader) 
Research Grant: P24,000.00 


Research Fellow: Felicitas Pado (Module Writer} 
Research Grant: #3,000.00 per module 


Research Fellow: Flora G. Cruz (Module Writer} 
Research Grant: P3,000.00 per module 


Research Fellow: Lerma Lucia S. Matta (Modu!e Writer) 
Research Grant: P3,000.00 per module 


Research Fellow: 
Research Grant: 


Ma.Theresa de Villa {Module Writer) 
P3,000.00 per module 


Research Feilow: 
Research Grant: 


Rosalinda R. Esmundo (Module Writer) 
P3,000.00 per module 


Research Fellow: Selma G. Cortes (Module Writer) 
Research Grant: P3,000.00 per module 


Research Fellow: Leonila T. Reyes (Module Writer) 
Research Grant: 3,000.00 per module 


Transpormasyon ng Teorya at Praktika ng Social Work sa 
Pilipinas 

Research Fellow: Ma.Corazon J. Veneracion 

Research Title: Transpormasyon ng Teorya at Praktika ng 
Social Work sa Pilipinas 

Research Grant: ®15,C00.00 


Southern Philippines Council for Peace and Development 
{SPCPD} 

Research Fellows: Samuel K. Tan and Miriam Coronel-Ferrer 
Research Title: To undertake research to map positions on 
the SPCPD by group, sector,geographic areas/provinces 
Research Grant: 81,200.00 


Research Fellows: Maria Serenal. Diokno and Agnes Bailen 
Research Title: To undertake research and documentation 
to prepare a matrix indicating the points of consensus and 
agreement between the 1993 and 1995 agreement as re- 
flected in Interim discussions and meeting 

Research Grant: P51,000.00 


Research Fellows: Maria Serena I. Diokno, Alberto Muyot, 
Temario Rivera, Romeo Ocampo, and Marlon Wui 
Research Title: Draft Executive Order and related documents 
on SPCPD that are cognizant of parallel efforts on the gov- 
ernment and MNLF side and are sensitive issues of conten- 
tion in the region 

Research Grant: R131,800.00 


Preparation of Popular Version of SPCPD Document 
Research Fellows: Teresita Maceda and Galileo Zafra 
Research Title: To prepare a popular version of the docu- 
ment on the Southern Philippines Council for Peace and De- 
velopment (SPCPD) 

Research Grant: P15,000.00 


Evaluation of Effective Reef Management 

Research Fellows: Andre J. Uychiaoco and Porfirio M. Alino 
Research Title: Evaluation of Effective Reef Management 
Research Grant: P303,750.00 


Followup Research on the Elderly 

Research Fellows: Lita J.Domingo and Elizabeth R. Ventura 
Research Title: Analysis of the Baseline Survey and the 
Followup Research on the Elderly 

Research Grant: R325,000.00 
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One Hundred Years of Veterinary Medicine 

Research Fellow: Mauro F. Manuel 

Research Title: Forum on One Hundred Years of Veterinary 
Medicine 

Research Grant: P97,000.00 


Impact of Trade Liberalization on the Rural Economy 
Research Fellow: Roehlano M. Briones 

Research Title: The impact of Trade Liberalization on the 
Rurat Economy 

Research Grant: P10,000.00 


Emerging World Economic Program 

Research Fellow: Cayetano M. Paderanga 
Research Title: Emerging World Economic Program 
Research Grant: 254,000.00 


Organizing Research in the University 

Research Fellow: Ma.Concepcion P. Alfiler 

Research Title: Current Research Management Practices as 
Source of Alternative Modes of Effective and Accountable 
Ways of Organizing Research in the University 

Research Grant: 290,000.00 


Impact of the Philippine Generics Act on the Pharmaceutic 
Industry 

Research Fellows: Sofia Rico, Elizabeth Loriega, and Joselito 
Florendo 

Research Title: An Assessment of the Impact of the Philip- 
pine Generics Act on the Pharmaceutic Industry and its Con- 
sumers 

Research Grant: P90,000.00 


Conflict and Its Resolution Among High School Students in 
the UPIS 

Research Fellows: UP Social Action and Research for Devel- 
opment Foundation, Inc. represented by Romeo C.Quieta 
Research Title: Conflict and Its Resolution Among High School 
Students in the UPIS 

Research Grant: P100,000.00 


Contract with Napoleon V. Abueva 

The Board confirmed the following contract between the Uni- 
versity of the Philippines Diliman and Napoleon V. Abueva 
(Artist). 

Piece of Work: Nine-foot {9 ft. } sculpture of three figures 
weaving the Philippine flag. The three figures will be in rein- 
forced steel with fiber glass. The foundation and base will 
be in reinforced concrete. The base will have a black pebble 
finish. 

Period of Creation: The piece shall take a period of four 
months to complete. The Artist will commence the work 
upon payment by UP Diliman of the initial installment. 
Terms of Payment: UP Diliman will pay the Artist the dis- 
counted amount of P600,000.00 in the following terms: 

a. One third (1/3) or R200,000.00 as initial installment, 
which cover for the cost of materials and labor; 

b. One third (1/3) or 2200,000.00 will be paid upon comple- 
tion of the base and molding of the three figures; and 

c. The remaining 2200,000.00 upon completion of the piece 
and upon acceptance of the same by UP Diliman 

Signed: 2 July 1996 


OTHER MATTERS 


The Board noted the following additional matters presented 
before it: 


UP as Representative of the Academe in the Special 
Committee on Scholarships 

Memorandum Circular No.147 dated 13 August 1996 by 
the President of the Philippines entitled “Renewing the 
Designation of the University of the Philippines (UP) as the 
Representative of the Academe in the Special Committee 
on Scholarships”. 


Bureaucrats-To-Academe Secondment Program 

A Memorandum addressed to President Emil Q. Javier 
dated 18 September 1996 from President Fidel V. Ramos 
instructing the former to develop and implement a two-way 
bureaucrats-to-academe secondment program which will 
initially involve senior government executives and UP faculty 
members. 


APEC Center for Technology Exchange and Training for SMEs 

A memorandum addressed to President Fidel V. Ramos 
on the Institutional/Organization Plan for the APEC Center 
for Technology Exchange and Training for SMEs (ACTETSME) 
and which was approved by President Ramos during the 
ACTETSME Launching on 7 September 1996 in UP Los 
Bafios. 


Cebu Provincial Board Resolution No.1894-96 @ 

Cebu Provincial Board Resolution No.1894-96 dated 1 
July 1996, authorizing Governor Pablo P. Garcia to enter in- 
to.a contract with the University of the Philippines System 
whereby the latter will reimburse the Province of Cebu all 
the expenses the province has incurred in the construction 
of the Students Dormitory at the University of the Philippines- 
Cebu campus. 


Tribute to Dr. Jose Maceda 

The tribute to Dr. Jose Maceda, held on 5 September 
1996, underscored the outstanding contributions of 
Dr.Maceda as an internationally renowned scholar and 
creative artist. The activity consisted of two parts, namely: 
{1) a symposium on world music cultures which was held at 
the Abelardo Hall Auditorium and the performance of his 
works (Two Pianos and Four Winds and Suling-Suling for 
10 Flutes, 10 Bamboo Buzzers, 10 Flat Gongs) representing 
different periods of his illustrious career, and (2) the rendition 
of his monumental PAGSAMBA for 230 performers (a Mass 
Ritual Music for a Circular Auditorium) at the UP Chapel of 
the Holy Sacrifice. 

At its 1039th meeting, 14 March 1991, the Board, 
established the UP Ethnomusicological Archives out of 
Professor Maceda’s collections of field music tapes, field 
notes, song texts, music instruments, photographs, 
laboratory files, books, and related materials, 

“.., to be set apart from other library holdings in the 
College of Music (as it has always been so, since the 
50’s) in order to preserve its unity and integrity as a 
whole, and thereby respect, at the very least, the inten- 
tions of various funding agencies and foundations that 
have helped in building up the collection;” and 

“to create in the University a center of 
ethnomusicological research for the musics of the East 
and West, where ‘scholars can meet and converse, and 
do research, with aif the parts of the whole in tact and 
ready to hand.” 


UP Press Participation at the Philippine Book Fair 
The Board noted the report on the participation of the UP 
Press in the Philippine Book Fair, September 14-22, 1996, 


SM Mega Mall, Mega Trade Hall, Total sales amounted to 
P463,550.65. The following works were jaunched: 


Mga Piling Akda sa Panitikan at Kasaysayan 


Teodoro Agoncillo (Patnugot), The Revolt of the Masses: 
Study of Bonifacio and the Katipunan (Reprint Edition) 

Virgitio Almario, Pedro S. Dandan: May Buhay sa Looban 
at 20 Kuwento 

Renato Constantino at Letizia R. Constantino, Ang Bagong 
Lumipas If (Salin ni Ariel Borlongan Mula sa The Continuing 
Past} 

O. D. Corpuz (Editor/Translator), National Glories: The 
Events of 1872. A Historico-Bio-Bibliographical Account by 
Manuel Artigas y Cuerva (Vol. III of the Series) 

Cesar Adib Majul, Mabini and the Philippine Revolution 
(Reprint Edition) 

Genoveva Matute, Ako’y Isang Tinig (Reprint Edroza 
Edition) 

Isagani Medina (Patnugot), llang Talata Tungkol sa 
{Patnugot) Paghihimagsik nang 1896-97 sinulat ni Carlos 
Ronquillo y Valdez 

Elmer Ordofiez (Editor), Nationalist Literature: A Centennial 
Forum 

Rosario Torres Yu (Patnugot), Langaw sa Isang Basong 
Gatas at lba Pang Kuwento ni Amado V. Hernandez. 


Likhaan: Philippine Writers Series, 1996 


Gemino Abad, Orion’s Belt and Other Writings 

Mila Aguilar, Journey: An Autobiography in Verse 

Teo Antonio, Pira-pirasong Bituin 

Mike Bigornia, Salida 

Jose Dalisay, Jr., Pagsabog ng Liwanag/Anino, Aninag 
Sarcophagus and Other Stories (Reprint Edition) 
Ricardo De Ungria, Body English 

Neil Garcia, Our Lady of the Carnival 

Cristina Pantoja Hidalgo, Five Years in a Forgotten Land 
(Revised Edition) Recuerdo 

Domingo Landicho, Himagsik ni Emmanuel 

Lourdes Reyes Montinola, Breaking the Silence 

Clinton Palanca, Landscapes 

| Alfred Yuson, Great Philippine Jungle Energy Cafe (Re 
@ print Edition) 


Relocation of the UP Extension Program,San Fernando 
Pampanga, Campus 

June 14, 1996 letter of Secretary General Camilo L.Sabio 
to President Emil Q.Javier furnishing the University a copy of 
Resolution No.43, entitled “Resolution Requesting the Clark 


Development Corporation to Allocate Twenty Hectares (20 
has.) of the Former Clark Air Base for The Relocation of the 
University of the Philippines Extension Program Campus in 
San Fernando Pampanga” which was adopted by the House 
of Representatives on 5 June 1996. 


Carillon Tower at UP Los Baiios 

Location map of the proposed site of the Carillon Tower 
at UP Los Bafios as requested by the Board at its 1099th 
meeting on 25 July 1996 when it approved the request of 
Mr. Nerius |. Roperos, President of the UPLB Alumni 
Association, for permission to construct a Carillon Tower at 
the lower grounds of the D. L.Umali Freedom Park. 


Report of UPLB Chancellor 
Highlights of accomplishments of Dr.Ruben L. Villareal 
during his term as Chancellor of UP Los Bafos entitled 
“Transforming UPLB Into a Comprehensive University”. 
Note: A final report will be submitted on 31 October 
1996, 


Dialogue of UP Officials with ARMM Gov. Nur Misuari, 
September 23, 1996 

The new Governor of ARMM, the Honorable Nur Misuari, 
sought the University’s support in his new responsibility 
and in his efforts to bring peace and development to 
Mindanao. Upon the invitation of President Emil Q. Javier, 
ARMM Gov.Nur Misuari and party came to the University 
for a dialogue with UP officials and academic leaders on 
possibilities of collaboration with and assistance by UP to 
ARMM, in terms of academic program, research and 
extension work, Gov.Misuari outlined his vision of 
development in the ARMM region and UP officials responded 
by giving details of various services and programs now being 
delivered by their respective colleges and units in ARMM, 
as well as possibilities for new forms and areas of 
collaboration and assistance. 

President Javier assured Gov. Misuari of the University’s 
support for the development of ARMM, and both agreed 
that programs and projects could be planned and initiated in 
the immediate term. The President designated Dean Roger 
Cuyno of UP Mindanao to coordinate with Gov. Misuari at 
his end, and Dr. Samuel Tan, Director of the Mindanao 
Studies Program under UCIDS, to coordinate at the level of 
the Office of the University President with Gov. Misuari’s 
designated representative in Manila. Regent Oscar M. 
Alfonso gave the closing remarks, setting the tone for UP- 
ARMM relations. 
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Historical Papers 


~ UP ON THE EVE OF THE TWENTY-FIRST CENTURY 


Remarks delivered by President Emil Q. Javier at UP Alumni Council meeting, 16 June 1995 


In six years’ time, we will reach the year two thousand 
and one and officially enter the twenty-first century. As the 
last UP President to serve in the current century, the task of 
preparing the University for the new millennium falls squarely 
on my administration. However, we are not just getting ready 
for this confrontation with the future for | am also fortunate 
that | will be at the helm when the Philippines celebrates its 
centennial as a nation. In a sense then the challenge facing 
me — and you, as alumni, faculty, and students of the UP 
and thus as leaders fully committed to this nation — is to 
bridge three centuries: the nineteenth, by completing the 
mission of the Philippine Revolution; the twenty-first, by riding 
competently on the three technological waves that await us 
there; and what remains of the twentieth, by helping our 
people, here and now, to recapture that sense of purpose 
that made us the first new nation of Asia in 1898, and that 
will make us a force to reckon with a few short decades from 
today, fulfilling the dream of Philippines 2000. 

In pursuit of this vision for UP we will navigate between 
the demands of nationalism and globalization, the two com- 
peting forces that for John Naisbitt constitute the global para- 
dox. If we are transfixed towards national rootedness, we 
shall in no time be rudely jolted by the reality that global 
progress and competition will not wait for us. If on the other 
hand, we succumb completely to the siren call of technologi- 
cal leapfrogging, we will tear the nation apart as we leave 
the majority of Filipinos behind. Thus, we cannot choose one 
or the other. As the national university of this country, we 
must grow both our roots and our wings. 


Developing Our Wings 


With our wings, we are resolutely and imaginatively in- 
venting our future. Without relinquishing our primacy in the 
social sciences, the humanities, and the professions, UP is 
strengthening its programs in science and technology. This 
June, we doubled student admissions in engineering in prepa- 
ration for a world-class Graduate School of Engineering in 
the Diliman campus. Late last year, we formalized a national 
network of institutes for molecular biology and biotechnol- 
ogy in our four major campuses. We are developing plans for 
the National Institutes of Health in UP Manila. We have just 
inaugurated science and technology parks in Diliman, Los 
Banos, and Iloilo which, in cooperation with the Department 
of Science and Technology and the private sector, will be 
incubators for new industries. 

The Philippines must master the use of Third Wave tech- 
nologies. However, the sectors that they will affect initially 
are relatively smalt and will keep most of our population in 
the margins of development for some time to come. Thus, 
we must continue to extend to our farmers and fishers effi- 
cient and environment friendly production systems and ap- 
propriate technology which take their culture and basic needs 
into account. 

In order to modernize more rapidly, we need to develop 
our capacity for reverse engineering and technological adap- 
tation. Since the University has most of the Filipino PhDs 
and active researchers in any field, the challenges of forging 


the intricate combination of these technological waves is in 
our hands. 

Major problems of the future would require a critical mass 
of research and development effort sustained over long pe- 
tiods of time. Thus in addition to individual research, we 
have organized groups of like-minded faculties into 
multidisciplinary teams, dealing with topics such as 
biodiversity, conservation, management of water resources, 
Mt. Pinatubo rehabilitation, urbanization, educational policy, 
peace and conflict resolution, and regional studies. These 
groups are expected to render periodic state-of-the-nation 
reports on these concerns, recommend policies, and articu- 
late options. 

The University is not about to give up our competitive 
edge with our proficiency in English. We are developing a 
stronger program on English for global competitiveness. A\ 
the same time, we are launching a massive effort to intel- 
tectualize and modernize Filipino and to write textbooks in 
the national language for high school and undergraduate 
instruction. In addition, we are developing mathematics as 
the third !eg in our tri-language program in the UP System. 
We need numerical literacy and proficiency to feel at home 
in the twenty-first century world of engineering and tech- 
nology. : 

With the same wings, we have determined that UP will 
grow as the nation grows. In two to three decades, our 
campuses in Los Bafios, Manila, and Baguio, and the Visayas, 
will be comprehensive universities like Diliman, Agriculture 
and fisheries will continue to be important economic sec- 
tors in the twenty-first century. However, their relative value 
wilt progressively diminish vis-a -vis industry and services. 
Thus, Los Bafios, and Visayas must spread their wings and 
venture into engineering, the basic sciences, and manage- 
ment sciences as they have started to do so even now. 

In any case, each of the regions where our campuses are 
located would require topnotch instruction in science, the 
professions, and the humanities. We expect our campuses 
to be the most comprehensive tertiary institutions in all the 
growth points of the country. This is our rationale for es- 
tablishing UP in Mindanao, an autonomous campus that came 
into being with the unrelenting efforts of our alumni in that 
tegion. We are positioning UP Mindanao to be the lead 
academic institution not only for Mindanao but also for the 
emerging East Asian Growth Area (EAGA). With this com- 
prehensiveness and expansion goes our pledge to maintain 
the high quality of our ongoing, pioneering, and new pro- 
grams. 

February this year was an auspicious month for UP. In 
the same week that President Fidel V. Ramos signed the UP 
in Mindanao bill into law (RA 7889), the Board of Regents 
created the UP Open University. This university without 
walls will use the wonders of telecommunications to bring 
UP education to every corner of this archipelago. Distance 
education will first use print and radio, and later, television, 
satellites, and other multi-media technologies. 

We are unquestionably at the apex of our educational 
system. However, we intend to be its base as well by: 
developing model undergraduate programs; pioneering in 


graduate education and research; undertaking supportive in- 
stitutional, curricular, and policy research for the basis, vo- 
cational, and adult education; and by developing instruc- 
tional materials and training faculty and academic adminis- 
trators. 


sionals — some of them alumni based in the USA — have 
gone on over thirty medical and surgical missions in the last 
twelve months. Alumni in Davao have enlisted as 
pahinungods and are spreading the latest of banana tech- 
nology to enable small farmers to become exporters. There 
are so many more who have heard our call. After only one 
year of the Uganayan ng Pahinungod, UP volunteers have 
already served from Batanes to Sulu. 

You will recall that last year, the theme of the General 
Alumni Homecoming was Uganayan ng Pahinungod, 
Pambansang Paglilingkod. Your resolutions sparked the in- 
terest, commitment, and action of so many alumni all over 
the country. This gift of their time and presence manifests 
their rootedness to our country. But the use of their talent 
and expertise in service exemplifies how we can spread our 
wings, and bring to many communities the unique combina- 
tion of the skill, knowledge, and compassion that the Uni- 
versity can offer. Moreover, we are sure the experience will 
orient the lives of every pahinungod and the people around 
them, Thus, their individual service will grow into our col- 
lective commitment to face and to resulve the nagging is- 
sues of poverty, alienation, and misery that still stalk our 
land. 

in doing all this, we need to make sure that our faculty 
and staff share our excitement and commitment, and there- 
fore we are recasting the incentive structure to keep them 
happy in UP. Last year, UP was the only government agency 
to give merit promotions. We pledge to give such promo- 
tions every year. We have established a Provident Fund for 
our faculty and staff. We are enhancing the system of pro- 
fessorial chairs, the incentives for housing as well as health 
care benefits. We are also negotiating a new salary scheme. 
And since all these need money, we are going to create a 
UP Development Corporation for the more efficient 
husbanding of our land grants and intellectual properties. 
We need to move towards greater financial autonomy so 
that we can meet our commitment to the Filipino nation. 


Strengthening Our Roots 


What about our roots? To commemorate.one hundred 
years of Filipino nationhood, UP will SUblsh a hundred schol- 
arly and creative works. We have already received Presi- 
dent 0.D. Corpuz’s monumental economic history of the 
Philippines to launch the project which we call Sandaang 
Taon, Sandaang Akda, No other institution can make this 
unique offering to the people. 

Our reverence for our roots also compels us to make strong 
efforts to make UP a value-centered University. The first 
Faculty Conference in six years focused on this subject. Phil- 
ipnine society cries out for moral leaders who will spearhead 
our transformation from a nation of poverty, inequity, and 
purposelessness to a confident, self-reliant, prosperous, and 
just society. UP itself, has been beset by too many value 
problems — sexual harassment, fraternity violence, intellec- 
tual dishonesty. We cannot let UP and the nation wallow in 
moral doldrums. We must move to recapture and substan- 

iate the sense of purpose of the nation and the University. 

Toward this end, we are now engaged in the creative 
infusion of ethics and values into the curriculum. We want 
to make General Education — the hallmark of UP education 
— become more edifying and inspiring. As a strong aca- 
demic institution, we also want to make sure that we show 
our caring and nurturance of students along with out desire 
that they meet our standards of academic excellence. 

But we are strengthening our roots in other ways as well. 
Three weeks ago, | went to a resettlement site in the Mt. 
Pinatubo area to witness the end of one year of service of 
Myra Singian, the first full-time volunteer of UP’s Uganayan 
ng Pahinunged or Obiation Corps. Myra had initiated a non- 
formal education class for twenty young Aytas who, with 
their parents, received a certificate of completion and a gift 
the Pahinungods there made with their own hands. No eye 
was dry when Myra formally said good-bye. {t meant so 
much to this community that this young lady from UP, who 
had her pick of jobs from the biggest establishments in 
Makati, would give one year of her life to live with them. 

Ten other fresh graduates are serving on a full-time basis 
in six other communities. Forty more have given up a year 
of weekends to be among abused women and children, 
handle pre-school classes, or help local governments mod- 
ernize their operations. A hundred give tutoriais to Manila 
inner-city public school pupils in their free time during the 
semester. Almost two hundred spent their summer vaca- 
tion to undertake affirmative action to help underprivileged 
but bright young people in the provinces to qualify for ad- 
mission to UP or to do community work in depressed 
barangays. Hundreds of doctors and other medical profes- 


Concluding Remarks 


As you can see, we are working very hard on many fronts 
so that the last years of the twentieth century can become 
decisive moments for our country and the University’s his- 
tory. Our winged flight to the twenty-first century will be 
propelled by the initiative that we have helped to set in 
motion by our basic and applied research in science and 
technology, the social sciences, the arts, and the profes- 
sions. Getting there we shall proudly be rooted in our iden- 
tification as Filipinos. And through the twenty-first cen- 
tury, the University of the Philippines shall continue to be 
the premier university of the country, proficient in the lan- 
guages of the soul and the mind, caring and competent, 
always ready to give ourselves in the service of the nation. 
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Administrative Circulars 


ADMINISTRATIVE ORDERS 


10. Ensure strict compliance of all parties to the provisions 


of the Terms of Reference until the CPDC is fully opera- 
Administrative Order No. 39: Technical Working Group for tional. 


the Commonweaith Property Development Project 20 November 1996 


(Sgd.} EMIL Q. JAVIER 
Atty. Antonio Carpio 


President 
Prof. Benjamin Carifio 
Prof. Virgilio Jacinto Administrative Order No. 96-41: Constitution of the UP 
Prof. Ernesto Pineda Mindanao Foundation Fellowship Committee 
VP for Planning and Development 
VP for Public Affairs The UP Mindanao Foundation Fellowship Committee is 
University General Counsel hereby constituted with Dr. Rogelio Cuyno, Dean of UP 


Mindanao, as Chairman ex officio and the following as 
You are hereby constituted as the Technical Working | members: 


Group (TWG) for the Commonwealth Property Development Dr. Olivia C. Caoili, UPS 
Project with Atty. Antonio Carpio as Chair. The duties and Dr. Minda Formacion, UPV 
responsibilities of the TWG shall be as follows: Dr. Thelma Kintanar, UPD 
General Responsibilities Dr. Ricardo Lantican, UPLB 
1. Advise the Board of Regents and the President of the Or. Angela Sarile, UPM 
University on all technical, legal, financial, and other 
operational matters relating to the implementation of The staff of the Office of the Vice-President for Academic 
the plan to develop the Commonwealth Property under | Affairs shall serve as the Committee Secretariat. 
@ a joint venture undertaking. The Committee shall screen and recommend the most 
2. Assist the BOR and the President of the University in | deserving faculty members of UP Mindanao for appointment 


the resolution of any problems that may arise from the | as UP Mindanao Foundation Fellows using the approved 
conduct of the bidding for the selection of the joint ven- | minimum criteria for awarding the fellowship. 


ture partner. 20 December 1996 

3. Provide other services that the BOR and the President {Sgd.) EMIL Q. JAVIER 
of the University will request from time to time in con- President 
nection with the development of the Commonwealth 


Property. MEMORANDA 

Specific Responsibilities 

1. Assist the Regents’ Committee on Resource and Finan- | Memorandum No, 96-97: Call For 1996 Promotions 
cial Management in preparing recommendations for modi- 


fication of the Terms of Reference as necessary, prior am pleased to announce the call for promotions for 1996. 
to the announcement of the bidding for the selection of | In this connection, all Chancellors are hereby authorized to 
the University’s joint venture partner. call for promotions in their respective autonomous universities 
2. Prepare the invitation to bid, press releases, and coordi- | (AUs). 
nate the conduct of information campaigns in connec- 1.0 Coverage — This call for promotions shall include 
tion with the Commonwealth Property Development | merit promotions and step increases for UP faculty, REPS, 
iy Project. and administrative staff who are recommended to receive 
@ 3. Assist the BOR, which will act as the Bidding Commit- | the same, following the rules and regulations prescribed 


tee, in the selection of pre-qualified bidders and evalua- | herein. This shall also cover the grant of a one-shot merit 
tion of detailed development plans submitted by the pro- | award for personnel, deserving of special recognition for 
ponents, based on the Pre-qualification Criteria provided | meritorious performance but who can no longer be 


for in Section VIII of the Terms of Reference. recommended because they have become “sagad”. The 
4. Assist the BOR in making preparations for and in the | mandated step increase due to length of service {/.e., 

actual conduct of the bidding. fongevity step} is not considered a promotion and is not 
5. Assist the BOR in the assessment and determination of | covered by this call. 

the winning bidder (joint venture partner}. 1.1 For the faculty — Merit promotion shall be given 
6. Upon declaration of the winning bidder, prepare the nec- | following the salary scale, fixing the rates for particular faculty 

essary recommendations for the award. ranks used in the 1993 adjustments “declustering” faculty 


7. Assist in the preparation of the constitutive documents | positions, it being understood that the rates prescribed in 
for the creation of the Commonwealth Property Devel- | the 1996 SSL scale shall be used. Likewise, Roman numeral 
opment Corporation (CPDC) to which the leasehold rights | suffixes shall not be used; instead Arabic numbers must be 
in the Commonwealth Property will be transferred (Ar- | used. (Please see Attachment 1°) 
ticles of Incorporation and By-laws, Deed of Assignment 1.2 For the non-teaching staff — Merit promotion shall 
of Leasehold Rights, Joint Venture Contract). be given to one recommended to occupy a position with a 

8. Prepare all necessary documents for the grant of 75- | higher grade allocation than his/her present position subject 
year development and operational rights on the Com- | to the following conditions: 
monwealth Property to the CPDC. a. he/she has been adjudged to have at least very 

9. Assist in the arrangements for the turnover of the Com- satisfactory performance for the last two rating periods; 
monwealth Property to the CPDC for its development. 

“Not included here. 


9661 Jaquisdcag - 48q0}90 23929 dN 


o 
= 


Volume XXVII Number 4 UP Gazette 


ao 
N 


b. he/she meets the qualification requirements (education, 
civil service eligibility, etc. under the QSM) for the 
position he/she is recommended to; and 

c. the position he/she is being recommended to is in 
accordance with the unit’s staffing pattern. 

1.3 Step increases shall be given to one recommended to 
receive the benefit provided for under CSC—DBM JC No. 
90-1 subject to the following conditions: 

a. he/she has been adjudged to have meritorious 
performance for the last two rating periods as 
outstanding (2 steps) or very satisfactory (1 step); 
and 

b. his/her present salary has not yet reached the 8th step 
of the grade allocation of his/her present position. 

‘1.4 Sagad one-shot merit award’’ — “Sagad” merit award 
shall be given to faculty and staff who are clearly deserving 
to be considered for promotion but who are no longer 
promotable due to any of the following reasons: 

1. They do not meet the educational, eligibility, experience, 
or other requirements of the next higher position to which 
they must ascend, as a matter of course. {e.g., Clerk IV 
SG—6 to Administrative Assistant SG—8, URA Il SG— 
14 to UR1 SG—16, Professor 12 to University Professor) 

2. They have reached the peak of their career path and 
there is no higher position they can, as a matter of course, 
ascend to {e.g., career division chiefs/directors, URV 
SG—24, Professors 12 SG29-8/University Professors). 

3. Unit staffing pattern does not warrant higher qualifications 
possessed by personnel therein. (e.g., master’s or 
doctorate degree holders in administrative offices where 
unit staffing pattern does not require this educational 
attainment or if such positions exist, these are already 
occupied by qualified incumbents). 

2.1 Guidelines 

Number of personnel to be promoted — The number of 
personnel to be recommended for promotion shall largely be 
determined by the amount of funds made available for 
promotion. 

For merit (step) increase, not to exceed 10% of the warm 
body (head) count of all regular itemized plantilla personnel, 
including the faculty, in the active service in each autonomous 
university as of 31 December 1995. These shall be broken 
down further as follows: 3% to receive 2-steps increase and 
7% to receive 1-step increase, effective 1 January 1996. 
As implemented in previous years following policies set, only 
non-teaching personnel shall be included to receive this 
benefit. 

2.2 Guidelines for promotion — The guidelines far 
promotion shall essentially be similar to those issued in 
previous years with minor revisions to adjust for present 
circumstances. Priority in the Arts And Sciences departments 
shall be given to faculty teaching GE courses. For expediency, 
the same is repeated and appended to this memorandum as 
Annexes A, A—1, A—2 and B. Annex A, A—1 and A~—2 are 
for the faculty, Annex B for the non-teaching staff, and C for 
all, In general, however, priority shall be given for the 
following: 

a. automatic promotions for new faculty PhDs 

b. promotions for new PhDs among the REPS/ 
administrative staff 

¢. promotions for new MA/MS among the faculty, REPS 
and administrative personnel with particular attention 
to the “up or out rule” for instructors 

d. corrective promotions with strong justifications 


“See p, 86, Memorandum No. 96-97A for amendment. 


e. upgrading/reclassification for the REPS/administrative 
staff to conform with actual duties and/or needs of 
unit staffing pattern 

f. conversion of REPS to faculty in accordance with 
approved guidelines (see Annex A—2) 

2.3 Budget allocation for promotions — The promotions 
budget for faculty and non-ieaching staff of each AU is 
shown in Annex “D”. Of this budget, the Chancellor may 
retain not more than 15% to cover the financial requirements 
of promotions under his discretion {e.g., Vice-Chancellors, 
Deans/Directors, special cases, etc.} 

In addition, only recurring savings from faculty items to 
upgrade other faculty items may be used. AUs are reminded 
of the competing uses of savings for non-budgeted items, 
e.g., overload teaching, overtime pay, hazard pay, etc. 

The budget for step increase will be provided by the 
system limited only by the actual number an AU may 
recommend following the conditions set in 2.1 above. 

The budget to pay the one-shot merit award of “sagad” 
personnel shall be chargeable to AU sources in their revolving 
funds. 

3.0 Requirements For Processing Of Promotions — Alt 
AU Human Resource Development Offices (HRDOs) are 
responsible for double-checking the currency and accuracy 
of data on personnel recommended for promotion, e.g., latest 
salary, grade/step, designation, qualification (educational, 
eligibility, work experience}, and justification for the 
recommendation, Recommendations with incomplete 
documentation shall be returned and will not be included in 
the final list of promotions if not resubmitted within the 
deadline set. (Please see Promotions Calendar, attached.) 

For faculty promotions, all AU HRDOs are responsible for 
double-checking and reconciling data in the basic papers 
and the promotions lists. Basic papers which have 
incomptete/ erroneous data shall be excluded from the final 
list. 

4.0 Funding Source — Promotions for the faculty and 
staff and step increases for the non-teaching staff shall be 
sourced from funds included in the appropriations for UP for 
the current year and from central funds under the control of 
the Department of Budget and Management. These amounts 
shall, therefore, be requested from the DBM. Release of the 
funds is subject to budgetary rules and regulations. 

One-shot merit award for “sagad” personnel 
recommended to receive this incentive shall be funded from 
revolving fund savings of the AUs. The amount to be granted 
will not be more than P5,000 per awardee. 

5.0 Effectivity Date — Promotions shall be effective upon 
approval by the Board of Regents, subject to budgetary 
constraints, particularly on the approval of the modifications 
of non-teaching positions and release of funds by the DBM. 
Such effective date will also apply to promotions approved 
by the President or any Chancellor of an autonomous 
university. 

Step increases under CSC —DBM JC No. 90—1 shall be 
effective 1 January 1996. 

6.0 Reporting Requirements (very urgent please) — All 
autonomous universities shall submit to the Controflership 
and Budget Office a report of promotions to be implemented 
in each campus in computer printout and diskette file. 

For promotions which require final action by the BOR, 
the list should be submitted to the CBO not later than 17 
October 1996 to allow for staff work needed to be done 
and have these ready for the BOR meeting. 

The final report of promotions, including those submitted 
to the BOR for approval, shall be submitted to the CBO by 


8 November 1996. This will enable us to meet the deadline 
and submit to DBM on 21 November 1996. 

7.0 Saving Clause — Other cases which may not be 
covered by this memorandum may be referred to the office 
of the President through the Office of the Vice-President for 
Academic Affairs {in the case of academic personnel) or 
through the office of the Vice-President for Finance and 
Administration (in the case of non-academic personnel) for 
resolution. 

3 October 1996 
{Sgd.) EMIL Q. JAVIER 
President 


ANNEX A 
Guivetines For 1996 Facutty Promotions 


The following general guidelines are hereby issued: 


Faculty promotions shall be implemented by modifying 
faculty items. Thus, items of faculty being promoted shall 
be modified upwards. This modification shall be subject to 
BOR approval and reporting to the Department of Budget 
and Management (DBM) to support our request for fund 
telease. The number of faculty members in each AU who 
can be promoted will depend on the faculty promotions 
budget of each AU. 

Each AU may decide on the manner of allocating its 
promotions budget. It may centralize it under a responsible 
AU official or sub-allot it to its colleges/units using a 
reasonable formula. In case the second option is chosen 
(i.e., sub-allotment), actual faculty headcount and salaries 
in each college/unit should be factored into the formula to 
make the distribution more equitable. 

Specific guidelines to govern this round of faculty 
promotions are listed below: 

1. Promotions shall be selective and based on merit. It 
is understood that all recommendations shall be screened 
through the usual hierarchy of academic personnel boards: 
department level (if any), college/unit level, and autonomous 
university level except the following: 

1.1 Recommendations for Associate Deans, department 
chairpersons, and directors of institutes/centers attached to 
cofieges shall be initiated by Deans. Funds for these shall 
come from the college/unit promotions budget. 

1.2 Recommendations for deans and faculty serving as 
directors of independent {principal} units (as distinguished 
from those attached to colleges or “sub-units”) or as officers 
of autonomous university administration shall be decided by 
the Chancellor (and the President where required). The 
amount needed for these promotions shall not be taken from 
the college/unit promotions budgets (if any} but from the AU 
promotions budget under the discretion of the Chancellor (or 
the President where applicable). 

1.3 Recommendations for Chancellors or faculty serving 
as officers/directors of System Administration shall be decided 
by the President. The amount needed for these promotions 
shall be sourced from the President's funds. 

1.4 The promotions of faculty administrators covered in 
1.2 and 1.3 above shall be decided by the Chancellor or 
President in consultation with the department chairperson 
concerned {if any) and deans of said faculty administrators 
or officers of administration. 

1.5 Faculty on official special detail to other government 
agencies or instrumentalities or on official foreign assignment 
who are expected to return may be recommended for 
promotion. This may be done to prepare the items only of 


those faculty who, by the time they return, would have more 
to offer the university by reason of their detai! and who have 
attained a certain stature befitting a higher rank than the 
rank they had when they left. This promotion shall be subject 
to the criteria approved by the Board of Regents, in Annex 
“A-\". (See below) 

2. This is now the sixth straight year since January 1, 
1991 that faculty promotions have been authorized. To allow 
for a greater number to enjoy this privilege, the following 
shall be observed: counting from January 1, 1994 and 
including the proposed promotion for 1996, no faculty 
member shall be promoted more than a total of seven (7) 
faculty steps and, three (3) salary grades. (Note: Promotion 
from Assistant Professor 1 to Assistant Professor 3 is 
considered a two-step-faculty promotion). It is being imposed 
not to discourage super-achievers but to acknowledge the 
budget constraints prevailing at this time and allow a greater 
number to be promoted. This constraint may be waived by 
the President/Chancellor for exceptionally meritorious cases 
with the concurrence of the academic personne! committees. 

3. In the case of Instructors who are being seriously 
considered for tenure and have earned master’s degrees as 
of the end of AY 1995-1996, departments, colleges, and 
AUs should take note that the rank of Assistant Professor 1 
is necessary (but not sufficient) for the grant of tenure. This 
does not mean, however, that all the aforementioned 
Instructors can be or should be promoted to Assistant 
Professor 1 in one fell swoop this year. Still and all, the “up 
or out” rule must be considered when deciding promotions 
for faculty members in line for tenure. 

Reminder: The grant of tenure is a separate decision from 
promotion to the rank of Assistant Professor. Normally, 
promotion to the rank of Assistant Professor is proposed 
before tenure is recommended. 

4. Points for facuity promotions are earned through 
teaching, research, extension or community service work, 
and academic administration. By teaching, we usually mean 
the quantity of teaching load (number of courses, sections 
and students}, the quality of teaching (as measured by various 
evaluation instruments or peer evaluation), the quality of 
teaching materials that have been developed, awards 
garnered, etc. 

As in previous years, in line with the emphasis on General 
Education, the arts and sciences departments are directed 
to put more explicit considerations for the teachers of GE 
courses. 

5. AUs shall not be allowed to abolish any vacant faculty 
item for promotion purposes. Splitting of items shall not be 
allowed either. 

6. Faculty promotions shall be effective not earlier than 1 
November 1996. However, concerned officers are reminded 
that the promotions budget is supposed to cover one-year 
requirements. This is imperative to assure continued and 
full funding for subsequent years. 

7. UP position titles (not SSL titles) shall be used. 

8. Faculty promotions within the same SSL grade (e.g., 
Professor 1 to Professor 2 both within grade 26) involves 
salary increases through “horizontal salary steps”. For details, 
please consult your HRDO. 

9. At the end of the screening process, but before the 
merit promotions are implemented, the Chancellors shall 
submit to the Office of the President, through the 
Controflership and Budget Office (CBO), the list of all those 
to be promoted on or before 16 October 1996 for evaluation 
by the System Personnel Committees. The Chancellors shall 
certify to the effect that the proposed promotions have been 
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screened or evaluated according to established UP procedures 
and these guidelines. 

10. To ensure submission to the Board of Regents at a 
special November 1996 meeting, requests for modification 
of items and item transfers shall be submitted by the AU 
Budget Office to the Controllership and Budget Office on or 
before 17 October 1996 in computer print-out and diskette 
file. 

11. A final status report on the promotions to be 
implemented in each autonomous university shall be submitted 
to the President and Board of Regents through the 
Controllership and Budget Office on or before 4 November 
1996 in computer print-out and diskette file. 


Annex A-1 


Amendment of the additional guidelines approved at the 
1090th meeting on 26 September 1995 to be followed by 
the System Committee in processing recommendations for 
the promotion of faculty members and REPS. 

1. Faculty members who are on study leave with pay or 
on sabbaticals or on special detail with pay e.g. on faculty 
exchange, may be promoted based on their achievements/ 
accomplishments before they went on study leave, on 
sabbatical or on special detail provided that such 
achievements/ accomplishments were not covered by previous 
promotions {in this case since 1991). The promotion of these 
faculty members becomes effective upon approval by the 
Board of Regents. 

2. Faculty members who are on study leave without pay 
may be promoted for achievements/accomplishments before 
they went, on study leave provided that such achievements 
/accomplishments were not covered by previous promotions. 
Their promotion shall become effective upon approval by the 
Board of Regents. However, they shall enjoy such promotion 
only upon their actual report for duty. 

3. It is understood that faculty members who are on study 
leave shall not be promoted based on their achievements or 
progress in their graduate studies as they will be eligible for 
automatic promotion upon the completion of their doctoral 
degrees, 

4. Faculty members who have just returned from their 
sabbatical may be recommended for promotion for publication 
of a book or journal articles or completion of research projects 
while on sabbatical. 

5. Faculty members who serve on secondment/special 
detail without pay, as Cabinet Secretaries and Under- 
secrataries, may be promoted based on their achievements, 
contributions to public administration/service and knowledge 
in their respective offices/positions while on secondment/ 
special detail, provided these are directly in line with their 
academic specializations, They may be promoted even while 
they are still on secondment/special detail, provided they are 
recommended by their respective departments/colleges/ 
autonomous universities. 

It is understood that all recommendations for promotions 
are subject to funding constraints and priorities set by 
departments/colleges/autonomous universities. 


Annex A-2 
Guioetines On Suirting REPS To Facutty Status 


Faculty and REPS usually start at the lowest level (Instructor 
1 and University Research Associate !) with a bachelor’s 
degree. While, the area of specialization/major in the BS/BA 
degree for an applicant to faculty must be in the discipline 
jee is appointed to teach, this need not be the case for 


REPS; his/her undergraduate degree could be in another 
field. 

Under the Salary Standardization Law, there are several 
differences in the compensation schemes for faculty and 
REPS: 

1, the lowest salary level for faculty is Grade 14 while that 
of REPS is Grade 12. 

2. the faculty grade levels are in multiples of one (1) while 
those of REPS are in multiples of two (2). In fact, two 
{2} or three faculty ranks are lumped together under 
one (1) salary grade although these have been recently 
separated by steps. Because of this, promotion steps 
{grade level wise) are bigger for REPS than for faculty. 
This appears to be off-set, however, by the more fre- 
quent promotions for faculty than for REPS. 

3. the maximum salary level attainable in the REPS career 
is Grade 24 while for the faculty it-is Grade 29 (or even 
Grade 30 for University Professor}. 

Because of the lower ceiling for REPS who have the same 
educational attainment as faculty there is a need to give 
those REPS who are highly qualified, an opportunity to move 
up by shifting them to the faculty as the need for their 
services arises in the appropriate department/college. 

1, The following conversion table may be used: 


REPS to Faculty 

Rank Grade Grade Rank 
University Researcher | 16 16-18 — Instructor 4 - 
MA plus Ph O units Asst. Prof.1 
University Researcher 1] 18 18-19 Asst. Prof.1-3 
Ph D. candidate 
University Researcher Ill 20 20-21 Asst, Prof.4-7 
Ph D. 
University Researcher IV 22 22-23 Assoc. Prof.1-3 
Ph D. 
University Researcher V 24 24-25 Assoc. Prof.4-5 
Ph D. 


In highly meritorious cases, the prospective faculty 
member may be recommended to a position higher than 
that specified in the conversion table on the condition that 
the recommendation be subject to review by the President’s 
Academic Personnel Committee and approval by the 
President, in the case of Assistant Professors or the Board 
of Regents for Associate Professors and Professors. 

2. The prospective faculty member must be highly 
qualified for the teaching position and the department must 
justify the need for his/her services. 

3. The appointment must be to a degree granting unit 
and must go through the regular academic process, with 
the applicant in open competition with other qualified 
applicants. 

4. Anitem must be available in the department or college. 
The REPS’ item may be modified to a faculty item provided 
such modification goes through the regular University process 
and approved by the Board of Regents. 

5. REPS on permanent status lose tenure upon 
appointment to the faculty. Tenure may be granted after 
at most two (2) years as Assistant Professor and one (1) 
year as Associate or full Professor, The prospective 
appointee will be required to accept this condition in writing. 

6. The faculty appointee shall be subject to all the rules 
governing faculty of the University. 

All former REPS who have been appointed to the faculty 
shall be transferred to a degree granting unit and shall be 
subject to all the university rules governing faculty. 


Annex B : 
Guipetines For Non-TeacHinc Merit Promotion/INcREASE/ 
AWarD 


As done in the previous years for non-teaching personnel, 
the following shall be given this year: 


1. Mandated merit (step) increases under CSC-DBM JC 
No. 90-1; and 

2, Merit promotion. 

As in CY 1995, this year an employee may be given only 
one of any of the two above listed benefits. No non-teaching 
staff shall enjoy more than one benefit, /.e., one can receive 
only a merit promotion or only a merit {step} increase. In 
addition, one who cannot qualify in 1 or 2 above may be 
recommended for the “sagad” award subject to the conditions 
in 1.4 of the memorandum. 

A. Mandated Merit Increase Under JC No. 90-1 - The 
general guidelines may be gleaned from the CSC-DBM Joint 
Circular No. 90-1 and UP Memorandum No. 32 dated 30 
April 1992. 

In previous years, merit increases granted under this 
circular were given only to non-teaching personnel based on 
performance of the preceding year. The same shall be done 
this year and the criterion shall be performance for the last 
two rating periods in 1995 and the merit increase shall be 
effective 1 January 1996. 

Under JC No. 90-1, each AU may nominate at most 10% 
(ten percent) of all its regular plantilla personnel (teaching 
and non-teaching combined}, to be allocated AU-wide. 

Please consider also the following important points: 

1. An employee whose salary is at the maximum step can 
no longer be given the increase under JC No. 90-1. This 
is a constraint under the circular and the SSL. 

2. An employee given this increase in previous years may 
receive it again this year, if meritorious. 

3. In processing recommendations, administrative and aca- 
demic personnel boards should first decide on the JC- 
mandated increase before the seasonal! merit promotions. 

1996 Non-Faculty Promotions - As in past years, the 
primary consideration for the 1996 seasonal promotions 
should be merit. 

Non-teaching promotions may now be proposed regardless 
of whether or not there are vacant non-teaching items or 
occupied non-teaching items with slacks. Modifications of 
non-teaching items, like faculty items, will require Board of 
Regents and Department of Budget and Management 
approval. 

CSC rules strictly provide compliance with minimum 
eligibility and educational requirements for non-teaching 
appointments in addition to much stricter UP prescribed 
qualifications. AU HRDOs must ensure that non-teaching 
personnel recommended for promotions should at least meet 
the minimum requirements. Please observe also the following: 

1. No item can be recommended for abolition for promo- 
tions purposes. 

2. The budget for non-teaching promotions shall be deter- 
mined by each AU. The AU is given the freedom to 
refine the formula for a more equitable distribution of its 
promotions budget. 

3. The list of recommendees (in both computer printout 
and diskette file) must be prioritized and submitted to 
the AU HRDO using the format specified by the CBO 
and used in last year’s promotions. 


4. important: For 1996, each head of unit will be submit- 
ting three sets of recommendations. The first set {sub- 
ject to the 10% limit of JC No. 90-1} will contain the 
recommendees for the JC-mandated merit (step) in- 
crease. The second will contain the recommendees for 
the 1996 merit promotions, The third will contain the 
names of those under the “sagad” category. Again, the 
same name should not appear in more than one list; that 
is, no one among the non-teaching staff can receive 
more than one benefit. 

5. Promotions for non-teaching-personnel shall be effec- 
tive upon approval of the item fund by the DBM where 
needed, or approval of UP authorities where no DBM 
action is needed, but not earlier than 1 November 1996. 

6. The resulting promotions should conform with the staff- 
ing pattern of the unit and with the actual duties and 
responsibilities of the promotee. 

7. A final status report on the promotions implemented in 
each AU shall be submitted to the President/BOR through 
the CBO on or before 3 November 1996. 


ANNEX C 
APPLICABILITY OF Civit Service Rute DisQuaLiFYING THOSE WITH 
Penpinc ApministRATIVe Case FROM PROMOTION 


For the guidance of all who are involved in the processing 
of recommendations for promotion, Rule VI (Promotion), Secs. 
1 and 14 of the Civil Service Rules (promulgated pursuant to 
the provisions of Sec. 12, par. {2}, Chap. 3, Book V of EO 
No. 292, otherwise known as the “Administrative Code of 
1987” and Res. No. 1631 dated December 27, 1991 of the 
CSC) is quoted hereunder: 

“Sec. 1. Promotion is the advancement of an em- 
ployee from one position to another with an increase 

in duties and responsibilities as authorized by law, and 

usually accompanied by an increase in salary. 

XXX 

“Sec. 14. When an employee has a pending admin- 
istrative case, he shall be disqualified for promotion 
during the pendency thereof. 

“lf he is found guilty, le shall be disqualified for pro- 
motion for a period based on the penalty imposed as 
prescribed by the Commission. 

“For purposes of this Rule, a pending administrative 
case shail be construed as follows” (1) when the disci- 
plining authority has already filed a formal charge; or 
(2) in case of a complaint filed by a private person, a 
prima facie case is already found to exist by the disci- 
plining authority.” 


1.0 Insofar as REPS and Administrative Personnel are 
concerned 

1.1 Promotion shail be construed to mean movement, or 
advancement from one position to another of higher rank or 
salary grade. 

1.2 Reclassification of a position to another with a higher 
salary grade shall likewise be construed as promotion; 
however, a reclassification of position to another with the 
same salary grade as the previous position or title shall not 
be construed as a promotion. 

1.3. Movement or advancement from one salary step to 
another (regardless of the number of steps involved) is not 
considered a promotion. 

Thus, the disqualification from promotion shall not apply 
in the case of those recommended for salary increase as 
explained in the preceding sentence. 
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2.0 Insofar as Faculty Members are concerned 

2.1 Movement or advancement from one rank to a higher 
rank shall be construed as promotion (/.e., from Instructor to 
Assistant Professor, or any other higher faculty rank; from 
Assistant Professor to Associate Professor, or any other higher 
faculty rank; from Associate Professor to Professor, or any 
other higher faculty rank; and from Professor to University 
Professor). 

2.2 Movement or advancement from one step to a higher 
step or steps within a given faculty rank shall be construed 
as salary increase. 

Please refer to Appendix 1° for illustrative examples of 
salary increases in the case of faculty members. 

2.3 The disqualification from promotion shall not apply, 
therefore, in the case of those recommended for salary 
increase. 

Promotions Cacenpar For CY 1996 


Date Particulars 
Sept. 11 Announcement by President at the PAC 
for AUs to start preparing for the 1996 
promotions 
Oct. 3 OP Memorandum formally calling for 
promotions 


Sept. 11-Oct 15 AUs work on faculty and staff promotions 
coursing these through the regular 
channels for evaluation, /.e., department, 
college/unit, AU personnel committees, in 
that order 

AUs submit their promotions lists with 
supporting documents to the System for 
evaluation, /.e., OVPAA for academic per- 
sonnel recommendations and OVPFA for 
non-academic personnel recommenda- 
tions 

System committees work on the AU 
recommendations in coordination with AU 
representatives 

AU HRDOs/8O shall submit to the CBO 
in print-out and diskette file copies of list 
submitted to the System for evaluation 
System committees submit recommenda- 
tions for approval of the President/BOR 
Final lists approved by the President/BOR 
shall be forwarded to the CBO for 
transformation into DBM forms to support 
request for the release of funds 
Submission of request to DBM 


Oct. 16 


Oct. 


16-30 


Oct. 17 


Nov. 


Nov. 11 


Nov. 21 
Memorandum No, 96-97A: Addendum to Call For 1996 
Promotions 


Numerous queries have been received by pertinent offices 
and the committees processing the 1996 promotions on the 
exact definition/interpretation of the “sagad award”. This 
memorandum seeks to elucidate the real intention of the grant 
of such an award and how it is defined and should be 
interpreted. 

For this purpose, the following guidelines/clarificatory 
statements are hereby issued: 

A. The award shail be granted only to personnel who are 
recommended to receive this for 1996 

1. due to meritorious performance, 
2. whose salaries have reached the eighth step of the grade 
allocation of their current position, and 


-———_—__ 


*Not included here. 


3. who can no longer be promoted to a higher position 
due to tack of qualifications and/or restrictions on the 
staffing pattern of the unit where they belong. All 
these three (3) conditions must be satisfied. 

B. Final approval by the President of the list of personnel 
recommended for this award by the Chancellors is needed 
before actual payment can: be made. 

C. Section 1.4 of Memorandum No. 96-97 is amended 
to read as follows: (Bracketed items to be replaced by items 
in bold print} 

“1,4 "Sagad” merit award shall be given faculty and 

staff who are clearly deserving to be considered for 

promotion but who are no longer promotable due to 
any of the following reasons: 

1, They do not meet the educational, eligibility, experi- 

ence or other requirements of the next higher position 

to which they must ascend to as a matter of course. 

{e.g., Clerk IV [SG—6] SG—6/S—8 to Administrative 

Assistant SG—8, URA 11 [SG—14]SG—14/S—8 to 

UR 1 SG—16, Professor 12 SG 29/S—8 to University 

Professor. . 

. They have reached the peak of their career path and 
there is no higher position they can, as a matter of course 
ascend to. (e.g., career division heads/directors at S—~8 
of the SG , allocation of their present positions, UR V |, 
[SG—24]SG24/S—8, Professor 12 SG—29/S—8, Uni- 
versity Professor SG30/S—8. 

. Unit staffing pattern does not warrant higher positions 
notwithstanding the higher qualifications possessed by 
personnel therein. (e.g., master’s or doctorate degree 
holders in administrative offices where unit staffing pat- 
terns do not require this educational attainment or if 
such positions exist, these are already occupied by quali- 
fied incumbents.) 


D. Funding for this award shall be the sole responsibility 
of the autonomous campus. 
For your guidance and compliance. 
29 October 1996 
(Sgd.) OLIVIA C. CAOILI 
Officer-in-Charge 


Memorandum No. 96-107: Special Committee on Cross- 
Posting of Career Executive Service Officers and UP Faculty 
Members 


Dr. Ledivina V. Carifio, University Professor 
Director of Instruction, UP Diliman 

Director of Instruction, UP Los Bajios 
Director of Instruction, UP Manila 

Director of Instruction, UP Visayas 


With Professor Ledivina V. Carifio as Chair, please 
constitute yourselves into a committee to plan, develop and 
coordinate with the Career Executive Service Board and the 
Civit Service Commission regarding the possibility of cross- 
posting of Career Executive Service Officers (CESOs) and 
UP faculty members. This idea was first suggested by 
President Fidel V. Ramos during the 96th anniversary of the 
Civil Service Commission last September as part of a 
package to reform the bureaucracy. 

The Career Executive Service Board has sent the enclosed 
draft concept paper’ and expressed the hope that the 
program be activated by the next academic year. Please 


"Not included here. 


a 


’ 


schedule your first meeting on Wednesday, 15 January 
1997, at 2:00 p.m., at the Ugnayan ng Pahinungod 
Conference Room, Quezon Hall Basement. 
26 December 1996 
{Sgd.) EMIL G. JAVIER 
President 


Memorandum No. 96-108: Constitution of the Exhibits Com- 
mittee for the World Congress on Higher Education in the 
Asia-Pacific Region, 23—25 June 1997, Manila Hotel 


Dr. Olivia C. Caoili, VPAA 

Dean Honrado R. Fernandez, UPD 

Dean Lilia M. Rabago, UPD 

Dean Reynaldo B. Vea, UPD 

Dean Nestor O. Vinluan, UPD 

Dean Fatima Castillo, UPM 

Ms. Celine de Castro, OIC, information Office 
Or. Emeteria P. Lee 


With Dr. Olivia C. Caoili as Chair, please constitute 
yourselves into a committee called the Exhibits Committee. 
The functions and responsibilities of the Committee are, in 
general: 

1. To plan and prepare for the Congress all the exhibit 


requirements, /.e. exhibit kits, exhibit manuals, and other . 


technical requirements related to the conference exhibi- 
tion; and 
2. To coordinate with concerned government agencies in 
relation to the rules and regulations on the entry and 
exit of display materials and/or equipment. 
Or. Emeteria Lee shall serve as the Committee’s resource 
person. 
Thank you for your usual cooperation. 
20 December 1996 
(Sgd.) EMIL Q. JAVIER 
President 


Memorandum: 1996 Amelioration Allowance For UP 


Personnel 


| am happy to announce the grant of amelioration 
allowance to all UP personnel who, in spite of their financial 
difficulties, continue to render exemplary service to the 
University and to our people. 

1.0 implementing Guidelines 

1.1. Amelioration allowance shall be given to all UP 
personnel, whether permanent, temporary or casual, regular 
or contractual, and in the service as of 31 October 1996. 

1.2 These shall be one-shot payments per employee 
entitled thereto. 

1.3 To be entitled to full benefits, the employee must 
have rendered twelve (12) months of continuous service to 
UP as of 31 October 1996. 

1.4 Employees who are in the service as of 31 October 
1996 but whose length of service to UP is less than twelve 
{12} months may also be entitled to partial benefits prorated 
based on length of service, subject to the condition that 
they should have rendered continuous service to UP of at 
least four (4) months in 1996, including the months covered 
by an appointment after October 1996. 

1.5 Entitlement of project personne! to this amelioration 
allowance shall be subject to the availability of savings in 
project funds. 

1.6 Employees with pending or adversely decided 
administrative cases against them in 1996 are not entitled 
to this amelioration allowance. 

2.0 Amount of the Amelioration Allowance — The 
amelioration allowance shall be Three Thousand Pesos 
(P3,000) per employee. 

3.0 Funding Source — Payment of the amelioration 
allowance shall be charged against the revolving fund or 
project savings of the autonomous university. 

4.0 Date of Payment — Payment shall be made on or 
before 20 December 1996. 

13 December 1996 
(Sgd.) EMIL Q. JAVIER 
President 
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Decisions of the Board of Regents 


1102ND MEETING, 24 OCTOBER 1996 
APPOINTMENTS 


The Board approved/confirmed the following appointments, 
reappointments, renewals of appointment, promotions, and 
related matters: 


UP System 


Esperanza L. Ibafiez, renewal of appointment as Assistant 
Director for Test Administration, Office of Admissions, 
effective 5 September 1996 until 4 September 1997. 


UP Diliman 


Ester A. Garcia, extension of secondment as Commissioner, 
Commission on Higher Education, effective 21 August 1996 
until 22 August 2000. 


UP Los Bafios 


Augusto C. Sumalde, appointment as Director, Museum 
of Natural History, College of Agriculture, effective 1 June 
1995 until 31 May 1998. 


UP Manila 


Ermelinda S. Galang, appointment as Associate Professor 
3, College of Dentistry, effective 16 September 1996 until 
31 May 1997. 

Perpetua A. Montecalvo, promotion from Pharmacist IV 
to Pharmacist V, College of Pharmacy, effective 24 October 
1996. 

Leda Layo-Danao, extension of secondment to the De- 
partment of Health, effective 1 July until 31 December 1996. 


TRANSFER TO PERMANENT STATUS 
UP Diliman 


Ma. Luisa L. Bolinao, as Assistant Professor 1, College of 
Social Sciences and Philosophy, effective 24 October 1996. 

Dedina A. Lapar, as Assistant Professor 1, College of Social 
Sciences and Philosophy, effective 24 October 1996. 

Raymundo D. Rovillos, as Instructor 5, UP College Baguio, 
effective 24 October 1996. 


UP Los Bajfios 


Mabini DG. Dizon, as Assistant Professor 1, College of 
Arts and Sciences, effective 24 October 1996. 

Phoebe B. Villanueva, as Assistant Professor 1, College 
of Arts and Sciences, effective 24 October 1996. 


UP Manila 


Ma. Concepcion C. Cabatan, as Assistant Professor 6, 
College of Allied Medical Professions, effective 24 October 
1996. 


PROFESSORIAL CHAIR 


UP Diliman 


Jocelyn T. Caragay, as San Miguel Corp. Assistant 
Professor of Social Work, College of Social Work and 


Community Development, effective 1 July 1996 until 30 


June 1997. 
Rosalinda P. Ofreneo, as Bienvenido A. Tan, Sr. Associate 


Professor of Women and Development Studies, College of 
Social Work and Community Development, effective 1 July 


1996 until 30 June 1997. 

Arturo Martin B. Santos, as V & L Aesquivel Assistant 
Professor of Mechanical Engineering, College of Engineering, 
effective 1 January 1997 until 31 December 1997. 

Ma. Theresa V. Tungpalan, reassignment from UPFI 
Assistant Professor, to UP Foundation, Inc. Associate 
Professor of Community Development, College of Social 
Work and Community Development, effective 1 July 1996 
until 30 June 1997. 


UP Los Bafios 


Eduardo A. Dacanay, reassignment from DJ Assistant 
Professor of Social Development Services to Metro Manila 
Commission Associate Professor of Social Development 
Services, College of Human Ecology, effective 1 July 1996 
until 30 June 1997. 

Carlos R. Dei Rosario, reassignment from DJ Associate 
Professor of Agricultural Engineering to PNOC Professor of 
Agricultural Engineering, College of Engineering and Agro- 
Industrial Technology, effective 1 July 1996 until 30 June 
1997. 


UP Visayas 


Nygiel B. Armada, as Francisco J. Nicolas Associate 
Professor of Fisheries, College of Fisheries, effective 1 July 
1996 until 30 June 1997. 


AFFILIATE FACULTY 


UP Open University 


Lourdes Abadingo, appointment as Affiliate Professor, 
effective 1 April 1996 until 31 March 1997. 

Carmencita M. Abaquin, appointment as Affiliate Asso- 
ciate Professor, effective 1 April 1996 until 31 March 1997. 

Caridad A. Ancheta, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Araceli 0. Balabagno, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Maridel P. Borja, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Teresita |. Barcelo, appointment as Affiliate Associate 
Professor, effective 1 Apri! 1996 until 31 March 1997. 

Don Bobis, appointment as Affiliate Associate Professor, 
effective 1 April 1996 until 31March 1997. 

Ruben N. Caragay, appointment as Affiliate Professor, 
effective 1 April 1996 until 31 March 1997. 

Federico B. Cruz, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Elizabeth G. De Castro, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Elnora E. Duque, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Amefia R. Fernandez, appointment as Affiliate Professor, 
effective 1 April 1996 until 31March 1997. 

Natividad C. Gervasio, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 


ate) 
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Letty G. Kuan, appointment as Affiliate Professor, effec- 
tive 1 April 1996 until 31 March 1997. 

Noel D. Lawas, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997, 

Cecilia M. Laurente, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Remigio D. Mercado, appointment as Affiliate Professor, 
effective 1 April 1996 until 31 March 1997. 

Marcelino E. Panganiban, appointment as Affiliate Asso- 
ciate Professor, effective 1 April 1996 until 31 March 1997. 

Anita Pangindian, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Irma L. Parajas, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Lucila B. Rabuco, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 

Ma. Sandra B, Tempongko, appointment as Affiliate 
Associate Professor, effective 1 April 1996 until 31 March 
1997, 

Elma B. Torres, appointment as Affiliate Professor, 
effective 1 April 1996 until 31 March 1997, 

Benjamin C. Vitasa, appointment as Affiliate Associate 
Professor, effective 1 April 1996 until 31 March 1997. 


UNIVERSITY OFFICIALS 
UP Diliman 


Sergio S. Cao, renewal of additional assignment as Uni- 
versity Registrar, effective 1 November 1996 until 31 Octo- 
ber 1999. : 

Oscar L. Evangelista, reappointment to additional 
assignment as Vice-Chancellor for Community Affairs, 
effective 1 November 1996 to serve at the pleasure of the 
Chancellor. 

Barbara W. Fernandez, additional assignment as Vice- 
Chancellor for Student Affairs, effective 1 November 1996 
to serve at the pleasure of the Chancellor. 

Corazon M. Raymundo, additional assignment as Vice- 
Chancellor for Academic Affairs, effective 1 November 1996 
to serve at the pleasure of the Chancellor. 


UP Visayas 


Jose Ali F. Bedafio, renewal of additional assignment as 


4 
@... School of Technology, effective 1 November 1996 


until 31 October 1999. 

Arnold M. Naldoza, additional assignment as Vice- 
Chancellor for Planning and Development, effective 1 
November 1996 to serve at the pleasure of the Chancellor. 


UP Open University 


Louie A. Divinagracia, additional assignment as Vice- 
Chancellor for Finance and Administration, effective 1 
November 1996 to serve at the pleasure of the Chancellor. 


EXTENSION OF APPOINTMENT BEYOND COMPULSORY 
RETIREMENT AGE 


UP Diliman 
{Ildefonso P. Santos, as Professor 5, College of 


Architecture, effective 5 September 1996 until 4 September 
1997. 


Ls 


UP Manila 


Lourdes RL. Cruz, as Associate Professor 4, College of 
Nursing, effective 1 November 1996 until 30 April 1997. 


POLICY MATTERS 


Rules to Govern the Scholarship Assistance Program 

The Board approved the following Rules to Govern the 
Scholarship Assistance Program (SAP) in State Universities 
and Colleges in accordance with the guidelines provided by 


Commission on Higher Education {CHED} Memorandum Order 
No. 37, series of 1996. P1 Million under the Poverty 
Alleviation Fund provided in the 1996 General Appropriations 
Act is allotted to this scholarship program. The Department 
of Budget and Management has already released 
P400,000.00 for this program. 


Rures To Govern THe Scxotarsuie Assistance Procram In 
State Universities Ano Coteces 


The scholarship, which was created by virtue of R.A. No. 
8174, otherwise known as the 1996 General Appropriations 
Act shall take effect in the school year 1996-1997. 

A. Qualifications — An applicant for the scholarship shall 
have the following qualifications: 

1. Must have qualified for admission to the University; 
2. Must enroll in priority courses like science, education, 
technology, engineering, and agriculture; 
3. Must have obtained an average of at least 85% or its 
equivalent in high school; 
4. Must be financially deserving. A student is financially 
deserving if the annual gross income of the family is not 
more than P60,000.00; 
. Must come from a 5th or 6th income class municipality; 
6. Must not be a holder of any other scholarship or financial 
assistance. In case he/she holds other scholarship/ 
financial assistance, the Office of Scholarships and 

Student Services must be properly informed so that there 

will be no duplication of benefits. 

B. Benefits 

School fees as assessed 

but not to exceed 

Book allowance 

Monthly stipend at R 800.00 
Transportation allowance at 
P 100 per month 


a 


P5,000.00/semester 
500.00/semester 
4,000.00/semester 


500.00/semester 

P 10,000.00 x 2 semesters 
= R20,000.00/year/scholar 

C. Selection — The recipients shall be setected by the 
University Committee on Scholarships and Financial 
Assistance. 

D. Terms — The scholarship is renewable every semester 
provided the recipients satisfy the following conditions: 

1. Must obtain an average of “2.5” or better with no grade 
of “5.00” every semester. Any grade of “4.00” or 
“incomplete” must be completed on or before the last 
day of late registration of the immediately following 
semester; 

2. Must enroll in at least 15 units every semester; 

3. Must not shift or go on leave of absence without prior 
approval from the office of scholarships and student 
services; 


Total per semester 
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4. Must not have been found guilty of participating in any 
violent incident such as hazing and/or fraternity rumbles 
whether on campus or off-campus and must not have 
been the subject of any disciplinary case; 

- Must not be a holder of any other scholarship or financial 
assistance, In case he/she holds another scholarship/ 
financial assistance, the office of scholarships and 
student services must be properly informed so that there 
will be no duplication of benefits. 

E. Administration — The Office of Scholarships and 

Student Services (OSSS) shall administer the scholarship 

grant. 

F. Monitoring — The University shall submit to CHED a 
list of scholars including the courses they are enrolled in, 
copy furnished PASUC, 


Guidelines on Textbook Writing 
The Board approved the following guidelines passed upon 
bw the President’s Advisory Council at its meeting on 9 
October 1996. 
GUIDELINES ON TExTBOOK WaITING 


A. Any faculty member or group of faculty members may 
apply, through their Dean, for incentive grant for completed 
manuscripts or financial assistance for the writing of a 
textbook or other teaching material. Such application to be 
filed with the University Committee on Textbook Writing and 
Production (UCTWP} shall include the following: 
1. Name of applicant(s) for the project 

. A brief description/outline of the project 

. Course of courses where textbook or material will be 
used 

. Average number of students in the course 

. Budget for the project 

. Time-frame of the project including an activity-output 
chart 

. Amount of assistance sought or obtained from other 
sources, if any 

. Information on whether the textbook will also be used 
outside UP 

B. Each project shall be screened and evaluated by the 

Committee or a sub-committee constituted for the purpose 

or a recognized expert in the field, taking into account the 

subject of the project and the following criteria: 

The expert should evaluate the book on the basis of the 


following: 
1. Technical integrity 
2. Style 


3. Contribution to the literature 
4, Marketablility 
5, Such other relevant criteria 
Textbook/reference material should be endorsed to the 
UCTWP through channels. 
C. Priority shall be given to the following: 
1. Completed manuscripts of basic textbooks for approved 
courses at the collegiate level 
2. The writing of: 
a. basic textbooks, /.e. for G.E. courses, at the colle- 
giate jevel 
b. textbooks in professional courses 
c. reference material and creative works 
It is understood that a textbook, laboratory manual, 
teaching module or other original works are prescribed by the 
Department Faculty. A manuscript should consist of at least 
200 pages, double-spaced. 


D. A completed manuscript may be submitted to the 
UCTWP through channels. This will be subjected to review 
and evaluation by recognized experts in the field. 

1. Should the referee favorably endorse the manuscript, 
the UCTWP shail accept it. 

2. An incentive grant shall be given to the author(s) upon 
the signing of a contract with the UP Press based on 
the following priorities: 

a, textbooks R100,000 

b. reference material and creative works = maximum 

of R70,000 

In case of multiple authors, each author shall share the 

incentive grant in proportion to the work done in the manu- 


script. 


E. Project proposals shall be approved on a priority basis 

as determined by the Committee. 
1. A writing grant shall range from P70,000 to P100,000. 
A single author shall be deloaded from 6 to 9 units per 
semester or 12 to 18 units per year for the duration of 
the grant which is one year. 

. Semi-annual reports shall be made to the Committee on 
the progress of assisted textbook writing. 

. Fund releases shall be based on output under the fol- 
lowing schedule: 


a. In the case of a completed manuscript, 100% 
upon acceptance by the Textbook Committee. 
b. For textbook writing: 


20% upon signing of the MOA and Terms and 

Conditions 

40% upon submission of the first draft 

40% upon acceptance of the final draft 

Fund releases shall be made upon the acceptance of 

progress reports on the project. 

4, An agreement shall be signed containing the above con- 
ditions attached to the grant. 
Should the author(s) fail to comply with any obligation 
under this agreement without justifiable cause, the Uni- 
versity shall recover both the amount of the grant actu- 
ally expended and an additional ten percent of the en- 
tire grant as penalty. 

F. The University of the Philippines shall have the first 
right of publication of the completed manuscript under such 
tules as the Textbook Committee shall prescribe. 

G. Copyright 

1. For completed manuscripts, the copyright shall pertain 
to the author(s). 

2. Where the work is commissioned by the University, the 
copyright shall belong to the University and the author(s) 
jointly, 

Until the amount of assistance for publishing the 
manuscript shall have been recovered, royalties shall be 
shared between the author(s) and the University in such 
proportion as may be determined by the UCTWP. 

H. Every textbook or other writing project completed 
and published with the financial support of the UCTWP shall 
acknowledge the assistance of the University. 

|. Referees - There will be two referees per textbook 
who will be paid rates recommended by the VPAA in 
accordance with existing University rules on honoraria. 


5, 


Revised Schedule of Honoraria for Academic Administrative 
Positions 

The Board approved the folowing amendments in the 
Revised Schedule of Honoraria for Academic Administrative 
Positions (approved at the 1094th meeting on 26 January 
1996°), effective 1 January 1996: 


*See v. XXVII, No.1, p. 8. 


1. Inclusion of additional position titles (in capital letters) 


under category C as follows: 

“Deputies, other Heads of Units, 

and Department Chairs P3,000/mo. 

1. Associate/Assistant Deans ASSISTANTS TO THE 

DEAN FOR LARGE COLLEGES AS AUTHORIZED 

BY THE BOR 

Deputy/Assistant Directors of Centers 

Directors of sub-units 

Department Chairs ASSISTANTS TO THE CHAIR 

FOR LARGE DEPARTMENTS AS AUTHORIZED 

BY THE BOR 

5. College Secretaries 

6. Division Chairs 

7. Principals of high schools” 

2. Amendment of D, 1 and 2 of the Guidelines, as follows 
(portions in capital letters to be added): 

"D. Guidelines 

“1. The term ‘academic administrative positions’ as used 

herein and for purposes of the schedule of honoraria 
authorized herein shall refer to administrative positions 
that are normafly assigned, under an additional appoint- 
Ment or assignment basis to members of the faculty 
(e.g., vice-presidents, secretary of the university, chan- 
cellors, vice-chancellors, deans, directors, registrars, 
other headships, deputy directors, associate or assis- 
tant deans, department chairmen, etc.) 
THE HONORARIA PRESCRIBED HEREIN SHALL ALSO 
APPLY IN THE CASE OF FACULTY MEMBERS, REPS, 
OR ADMINISTRATIVE PERSONNEL APPOINTED ON AN 
ADDITIONAL ASSIGNMENT BASIS TO HEADSHIPS OR 
ASSISTANT HEADSHIPS/DIRECTORSHIPS OF ADMIN- 
ISTRATIVE PRINCIPAL UNITS (&.G., DIRECTOR/AS- 
SISTANT DIRECTOR, PGH}; PROVIDED, THAT THE 
TERM ° PRINCIPAL UNIT’ AS USED HEREIN SHALL BE 
UNDERSTOOD AS DEFINED IN MEMORANDUM CIR- 
CULAR NO. 30, ISSUED ON AUGUST 28, 1975 BY 
THE PRESIDENT OF THE UNIVERSITY: OPERATING 
GUIDELINES ON APPOINTMENTS AND RELATED PER- 
SONNEL TRANSACTIONS IN THE UNIVERSITY SYS- 
TEM, THE PERTINENT PROVISION OF WHICH IS RE- 
PRODUCED HEREUNDER FOR READY REFERENCE: 

10. PRINCIPAL UNIT - This shall be construed to include 
all units, academic or non-academic, whose heads re- 
port directly to or are supervised directly by the Office 
of the President or the Office of the Chancellor of an 
autonomous University. Units that are supervised by 
or attached to a principal unit are to be classified as 
sub-units, and, therefore, do not fall under the cat- 
egory of principal unit. The term “principal unit”, how- 
ever, applies also to (a) University departments, and 
(b) System-wide/University-wide/line units whose heads 
report directly to or are supervised directly by the Ex- 
ecutive Vice-President, Vice-President for Academic Af- 
fairs, Vice-President for Administration, Secretary of 
the University System, Vice-Chancellor, or the Secre- 
tary of the University (/.e., of an autonomous Univer- 
sity). 

“2. The appointee shall be entitled to the honorarium speci- 
fied for the position only under either of the following 
situations: 

a. If his or her basic salary as faculty member, REPS 
OR ADMINISTRATIVE EMPLOYEE is equal to or 
higher than the salary provided for the administra- 
tive position to which he or she has been appointed. 

b. If no salary is received for the administrative posi- 
tion to which he or she has been appointed.” 


Pew 


3. insertion of the following new paragraphs (8 and 9}: 

“8. ONE APPOINTED TO AN ADMINISTRATIVE POSITION 
IN AN ACTING OR OFFICER-IN-CHARGE CAPACITY 
SHALL BE ENTITLED TO THE HONORARIUM FIXED FOR 
THE POSITION, 

“9, ONE APPOINTED TO TWO OR MORE ADMINISTRA- 
TIVE POSITIONS SHALL BE ENTITLED TO RECEIVE 
THE HONORARIA FIXED FOR THE POSITIONS TO 
WHICH HE OR SHE IS APPOINTED, SUBJECT TO PER- 
TINENT COA RULES (£.G., NO ONE MAY RECEIVE 
HONORARIA EXCEEDING FIFTY PERCENT, IN THE 
AGGREGATE, OF HIS/HER BASIC SALARY).” 


Implementing Guidelines for Appointment of Qualified REPS 
to Faculty Rank” 

The Board approved: 

1. Implementing guidelines for the appointment of quali- 
fied Research, Extension, and Professional! Staff to the Rank 
of Assistant Professor (Research/Extension), Associate Pro- 
fessor (Research/Extension), or Professor (Research/Exten- 
sion) [applicable System-wide]. The guidelines shall be 
applied in all autonomous universities, the UP Open Uni- 
versity, and UP Mindanao; and 

2. Minimum qualifications for appointment of Research, 
Extension, and Professional Staff with a Master's or Doc- 
toral Degree to the Rank of Assistant Professor (Research/ 
Extension), Associate Professor (Research/Extension) or 
Professor (Research/Extension) at UP Los Bajios. The other 
autonomous universities will formulate their respective mini- 
mum qualification requirements to the system of ranks and 
position titles and the basic policies and qualifications, sub- 
ject to approval by the Board of Regents. 


IMPLEMENTING GUIDELINES FOR APPOINTMENT TO 
ResearcH/ExTENsion FACULTY” 


Appointment to the Research/Extension Faculty 

1. The primary responsibility of research/extension faculty 
is research and/or extension [work], and all rules and 
policies pertaining to said activities shall apply. Work 
performance and accomplishment evaluation shall be 
anchored heavily on said activities. 

2. Appointment to the research/extension faculty shall be 
limited to PhD/ODM/DVM/MD degree holders and MA/ 
MS degree holders who have fulfilled the minimum 
requirements as approved by the Board of Regents. 

The minimum requirements for appointment of research, 
extension, and professional staff with a Master’s or 
Doctoral degree to the rank of Research/Extension 
Assistant Professor, Research/Extension Associate 
Professor, or Research/Extension Professor, shall be 
used to identify the REPS qualified for appointment in 
UPLB. Other AUs may adopt stricter guidelines if they 
wish. 

3. Each appointment will be in accordance with an approved 
core staffing pattern of the research unit showing the 
needed technical expertise (areas of specialization) and 
level of expertise (PhD, MS, BS). The staffing pattern 
may be modified every five (5) years, if necessary. 

Teaching Requirements for Appointment 

4. Those appointed as research/extension faculty should 
be willing to teach and be acceptable to the teaching 
units where they will be affiliated and there should be 


“At its 1098th meeting, the Board approved a system of ranks or position 
titles and the basic policies and qualifications te govern the appointment of 
research/extension staff to the regular faculty. 
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existing courses available for them. Thus, the concerned 
staff member shall identify at least one 3-unit course that 
he/she can teach and the head of the research/extension 
unit shall make the initial arrangement for affiliation of 
the staff member with the teaching unit offering the 


course. The concerned staff member will then confer 
with the teaching unit for arrangement details. A 
certification for the agreed affiliation signed by the head 
of the teaching unit shall accompany the recommendation 
for conversion of appointment to research/extension 
faculty. To facilitate staff affiliation, all teaching units 
shall be requested to inform the Office of the Director of 
Instruction or the Vice-Chancellor for Academic Affairs 
of their needs for additional teaching staff. The information 
may be conveyed directly also to the different research 
units. It is understood that the 3-unit teaching assignment 
of the research/extension faculty member will form part 
of his normal workload. 

5. Whenever possible, the kind, class schedule, and 
semestral offering of the course to be assigned to 
research/extension faculty, shall be the same every year 
to, facilitate planning of the non-teaching activities of the 
concerned staff and assigning of teaching load to the 
faculty of the teaching unit. 

6. All the university rules and policies governing 
implementation of course offerings, as well as those 
promulgated by specific teaching units, shall be observed 
by the research/extension faculty. 

7. Research/Extension faculty shall be evaluated for teaching 
effectiveness just like regular faculty members. 

Privileges of Research/Extension Faculty 

8. Research/Extension Faculty shall continue to enjoy 
cumulative leave privileges and the permanent status of 
appointment already earned at the time of position title 
conversion. 

9. A sabbatical may be given to research/extension faculty 
in accordance with the existing guidelines on availment. 

Procedure For Conversion To Research/Extension Faculty 

10. A regular teaching faculty member desiring conversion 
of appointment to research/extension faculty may apply 
to the unit he/she would like to transfer to, subject to 
the availability of items in the research/extension unit. 
He/she cannot remain on the regular staff of the teaching 
unit, 

The availability of item and need of the research/extension 
unit for the expertise of the applicant shall be the main 
consideration and should be in conformity with the 
approved core staffing pattern. Consent of the concerned 
teaching unit is required. The minimum requirements in 
Attachment B’ shall be applied in determining the 
appropriate research/extension faculty rank. 


UP Provident Fund 

The Board approved extension of the term of Chancellor 
Arsenio S. Camacho as Chancellor-Trustee to the UP Provident 
Fund from 1 November to 31 December 1996. 

Note: At its 14th Regular Meeting on 18 October 1996, 
the UP Provident Fund Board of Trustees resolved “that the 
term of UP Visayas Chancellor Arsenio S. Camacho as 
Chancellor-Trustee be extended to 31 December 1996 to 
coincide with the calendar year, and the terms of the other 
sectoral representatives with one year term, subject to 
approval of the UP Board of Regents.” 


” Not included here; see also 1083rd Meeting, 26 January 1995. 


Tuition Fee Waiver for Members of the UP Diliman 

Performing Groups 
The Board approved a tuition fee waiver for members of 

the UP Diliman Performing Groups, effective the Second 

Semester of AY 1996-1997 and the following requirements 

that a student must satisfy to be eligible for the grant: 

1. The student must be enrolled for not fess that 15 units 
every semester. 

2. The student must have had one year residence in an 
accredited artistic group. 

3. The student must attend rehearsals regularly. 

4. The student must be in good academic standing during 
the previous semester. 

5. The Artistic Director/Adviser must certify that the student 
is in fact in good standing. 

6. Should the student leave the University within the 
semester during which he enjoyed free tuition, he will 
be asked to reimburse the University the amount of his 
tuition fee. 

Since the number of members varies per performing 
group, a fifty percent (50%) cap on-the number of members 
eligible is to be imposed. For example, the UP Dance 
Company has fourteen members, thus only seven would 
be eligible for the scholarship. In order to avail of the tuition 
fee discounts, all performing groups must submit a request 
for tuition fee waiver, a list of recommended students, and 
pertinent documents for eligibility to the UPD-CAC for 
screening before the start of each semester. This will be 
discussed by the UPD-CAC which will in turn submit the 
approved list of eligible students to the UP Registrar’s Office 
for application and implementation of the provisions of this 
proposal to grant tuition fee waiver to members of the 
University’s performing groups. 

The above requirements are subject to the following 
provisions as recommended by the UPS-FPOC: 

a. They shall be granted the same tuition fee privileges 
granted to University athletes. 

b. It shall only be granted to performing groups duly rec- 
ognized by the President of the University. 

c. The foregoing tuition fee privilege shall likewise be 
enjoyed by the performing groups of other autono- 
mous universities recognized by the President of the 
University. 


Allowances for UP Diliman Athletes 
The Board approved an increase in Game Allowances for 
UP Diliman Athletes, effective the First Semester of AY 1996- 
1997, as follows: 
Category of Athletes 
Senior UAAP Varsity 


From To 
P150/game P200/game 


Athletes 
Junior UAAP Varsity 100/game 150/game 
Athletes 
BBCA Varsity Athletes 100/game 150/game 


Honoraria for Staff of Master Planning Project, UP Land 
Grants 

The Board approved the grant of honoraria to the staff 
involved in the master planning project of the UP Land Grants 
and group insurance coverage for the duration of the project. 
To effect this compensation, a contract of service will be 
entered into between the project leader and the individual 
staff involved in the project. 


Collection of Fees: College of Science, UP Diliman 

The Board granted authority for the Molecular Biology 
and Biotechnology Program, College of Science, to collect 
a laboratory fee of R800 for MBB 291 (Techniques in MBB 
l) and MBB 292 (Techniques in MBB II). 

The laboratory fees will be used for the procurement of 
chemicals needed by the students in their laboratory exercises. 


Revised Academic Calendar 
The Board noted the following revision in the Academic 
Calendar for the Second Semester, AY 1996-1997: 


UP Diliman 

4 - 8 November 1996 
11 November 1996 
18 November 1996 


General Registration 
Start of Classes 
Last day for late registration 


Note: The revision will allow for a longer semestral break 
as requested by UP Diliman students. 


UP Manila 
From To 
Advanced Registration 
for Freshmen and 
Graduating Students October 28 November 4 


General Registration 
Period 

Last Day of 
Registration 

Start of Classes 


Oct.29-Nov. 6 November 5-8 


November 5-8 
November 11 


November 15 
November 7 


The Board confirmed the following memorandum of 
understanding for an undergraduate scholarship grant at UP 
Los Bafios: 


Memorandum of Understanding with Ciba Geigy Philippines 
Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Ciba Geigy Philippines, 
{ncorporated-Animal Health Division 

Title and Scope of the Grant: The grant shall be known as 
the Ciba-Geigy Phils, Inc. - Animal Health Division and 
Philippine Society of Animal Science Undergraduate 
Scholarship Grant which shall provide full support until 
graduation to: one scholar every year who is enrolled in the 
UPLB College of Agriculture as a senior student taking 
Bachelor of Science in Agriculture major in Animal Science; 
and, one scholar every year who is enrolled in the UPLB 
College of Veterinary Medicine as a senior student taking 
Doctor of Veterinary Medicine. 

Amount: ?40,250 each grantee to be remitted at the start 
of every schoolyear. 

Effectivity: Beginning the First Semester of School Year 
1996-1997. 


The Board also noted, with appreciation, the following 
Deeds of Donation entered into by: 


UP Diliman 


UP PLANADES 

Deed of Donation with UP Planning Research and 
Development Foundation, Inc. (UP PLANADES)} for donation 
to the University of a vehicle for the exclusive use of the 


ACADEMIC MATTERS 


DONATIONS, GRANTS, AND GIFTS 


Schoo! of Urban and Regional Planning, described as follows: 


Make Toyota Corona 
Type 4 door Sedan 
Series 1978 

Color Blue 

Motor No. 12RM-030217 
Chassis No. RT100-952545 


Rockefeller Foundation, Inc 

Deed of Donation with Rockefeller Foundation, Inc. for 
donation to.the University of a vehicle for the exclusive use 
of the School of Economics, described as follows: 


Make Colt Lancer 

Type 4 door Sedan 
Model 1980 

Motor No. 2P-93463 
Serial/Chassis No. A121A-6028154 
Reg. Cert. No. CR 0565345 


Registered Owner Rockefeller Foundation, Inc. 


UP Los Bafios 


US Aid for International Development 

Deed of Donation with US Aid for International Devetop- 
ment (USAID) for donation to the University of a motor ve- 
hicle for the use of the Dairy Training and Research Insti- 
tute, described as follows: 


Make Mazda 82200 Crew Cab 
Model 1988 

Motor Number 180315 

Chassis Number FCB-80-153-C 

Plate Number PKZ-982 

Color Red 


Japan International Research Center and Agricultural Sciences 

Deed of Donation with Japan International Research Center 
and Agricultural Sciences (JIRCAS), formerly known as the 
Tropical Agriculture Research Center (TARC) of Tsukuba, 
Japan, for donation to the University of a motor vehicle for 
the use of the Department of Soil Science, College of 
Agriculture, described as follows: 


Make Mitsubishi Pajero 
Series Pajero 1988 
Type of Body Wagon 

Motor Number CA-0436 
Serial/Chassis No, 1-49 GW-00320 
Plate Number UV-PKH-446 
Color White 


Dalhousie University 

Deed of Donation with Dalhousie University Environment 
and Resource Management Project (ERMP} for donation to 
the University of various equipment and for the use of the 
Institute of Environmental Science and Management, College 
of Arts and Sciences. ‘al 


The Board confirmed the following memoranda of 
agreement regarding academic matters: 


MEMORANDA OF AGREEMENT 


UP System 


Memorandum of Agreement with PNOC-EC 

Memorandum of Agreement between the University of the 
Philippines System and the Philippine National Oil Company 
Exploration Corporation (PNOC-EC) 
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Project: Collaborative project whereby PNOC-EC shall utilize 
the TRV Sardinella for transporting. personnel and supplies 
from Culasi Port to Maniquin Island and vice versa. 

When feasible, the University shall undertake related research 
activities within the area of operation of the vessel covered 
by the agreement. : 
Remuneration and Method of Payment: PNOC-EC shall pay 
the University a total amount of. 466,666.66 Philippine 
Currency (Net of Tax), which already includes the honorarium 
of TRV personnel and administrative staff. Payment shall be 
made as follows: first thirty (30) days P 400,000.00; next 
five (5) days PR 66,666.66 : 

Effectivity: Upon signature of the approving authorities of 
both parties for a period of 35 days (August 23-September 
27, 1996} 


UP Diliman 


Memorandum of Agreement with St. Tomas of Villanova in- 
stitute 

Memorandum of Agreement among the University of the 
Philippines Diliman, the Department of Military Science and 
Tactics, UP Diliman, and the St: Tomas of Villanova Institute 
Project: Conduct of Military Training Science for students of 
the St. Tomas of Villanova Institute by the DMST in UP 
Diliman. , 

Particulars: The St. Tomas of Villanova Institute shall submit, 
upon close of enrollment, to UP Diliman (through the DMST) 
a list of enrolled Filipino male students of the Institute for 
enrollment in the Military Science/Instruction offered by the 
DMST; , 

The Institute may collect ROTC fees in the amount of R150.00 
each from male students enrolled in the course which amount 
shall be given to the DMST to cover expenses arising from 
the conduct of the ROTC course; 

The DMST will conduct the ROTC course in its prescribed 
schedule and venue; 

The DMST will provide a final grade to the male student at 
the end of each semester of the ROTC course to the Institute; 
and : : 

All students under the ROTC course shall abide by all the 
tules and regulations of UP Diliman while in the campus 
premises. 

Signed: 25 July 1996 


Memorandum of Agreement with Philippine Convention and 
Visitors Corporation 

Memorandum of Agreement between the University of the 
Philippines Diliman and the Philippine Convention and Visitors 
Corporation 

Project: Training programs on tourism marketing 
communication. 

Service Fee: PCVC shall pay the University as service fee 
the amount of P75,600.00 which shall be ‘paid fifteen days 
after the successful conduct of the seminar. 

Effectivity: Upon signing by the parties until they shall have 
complied with their respective commitments. 

Signed: 23 August 1996 


UP Los Bajios 


Academic Exchange Agreement with Tokyo University of 
Agriculture 

Academic Exchange Agreement between the University of 
the Philippines Los Bafhos and the Tokyo University of 
Agriculture (TUA), Japan 


L 


Particulars: 

a. The Academic exchange includes but is not limited to: 

cooperative research activities; exchange of faculty 

Members and students; exchange of scientific materi- 

_ als, publications and information; other activities as 
agreed upon by both parties. 

b. Implementing details of any particular exchange resulting 
from the Agreement shall be stipulated in writing 
between the two universities. 

Effectivity: Upon signing by the parties for five years. 
Signed: 11 September 1996 


Memorandum of Agreement with Lincoln University 
Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Lincoln University, 
Canterbury, New Zealand 

Project: Joint venture in training, research, consultancy, 
program development, and exchange of staff, students and 
academic property. 

Effectivity; Upon signing by representatives of the two 
institutions for five years. 

Signed: August 1996 


UP Open University 


Memorandum of Agreement with DOST 
Memorandum of Agreement between the UP Open University 
and the Department of Science and Technology 

Project: Towards STAND Philippines 2000: Upgrading 
Science Teaching by Distance Education (Upgrading DST 
Instructional Packages and Learning Centers). 

Project Funds: DOST grant of P2,472,401 to be expended 
as allocated in the Project Line-item Budget and released 
subject to the Grants-in-Aid Conditions. 
Effectivity: 31 August 1996 to 31 July 1997 


UCIDS RESEARCH CONTRACTS 


The Board noted the following research contracts entered 
into by and between the University (represented by the 
President) and individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies: 


Publication and Information Dissemination 
Research Fellow: Lauri S. Ramiro i 
Research Title: Publication and Information Dissemination 
Research Grant: PR 431,528.88 


Institutional Research Capability Building 

Research Fellow: Lauri S. Ramiro 

Research Title: Institutional Research Capability Building 
Research Grant: P 39,689.10 


Comparative Study of Teachers in Private and Public Schools 
in Manila 

Research Fellow: Amabelle D. Abalos 

Research Title: Environmental Ethics: Comparative Study 
of Teachers in Private and Public Schools in Manila 
Research Grant: P 55,000.00 


Manila Urban Greening 

Research Fellow: Natividad Lacdan 

Research Title: Manila Urban Greening: Morpho-Anatomical, 
Eco-Physiological and Bio-Chemical Study of Plants with 


Project: Cooperation in education and academi h Pollutant-Resistant Potentials 
ject: p education and academic research. Research Grant: P 88,000.00 


YMCA Recreational and Sports Facilities in Binondo 
Research Fellow: Flozerfida L. Linsao 

Research Title: Level of Participation in the Use of YMCA 
Recreational and Sports Facilities in Binondo, Manila 
Research Grant: P 55,000.00 


Evolution of Binondo as a Business District 

Research Fellow: Cristina E. Torres 

Research Title: The Evolution of Binondo as a Business 
District, an Economic History 

Research Grant: RP 55,000.00 


Cultural Politics of Space Utilization 

Research Fellow: Eufracio C. Abaya 

Research Title: The Cultural Politics of Space Utilization: 
The Case of Loob Bunga Resettlement in Botolan Zambales 
Research Grant: PR 250,000.00 


lloilo Phase of the Phitippine Revolution 

Research Fellow: Henry F. Funtecha 

Research Title: The lloilo Phase of the Philippine Revolution 
Research Grant: P 114,860.00 


RESDIC Database and Installation in the Internet 

Research Fellow Lourdes T. David 

Research Title: Updating of RESDIC Database and Installation 
in the Internet 

Research Grant: P 261,105.00 


Conflict and Its Resolution Among High Schoo! Students of 
UPIS 

Research Fellow: Romeo C. Quieta 

Research Title: Conflict and Its Resolution Among High 
School Students in the UP Integrated School 

Research Grant: P100,000.00 


Translation and Classification of Spanish Documents: Core 
Library 

Research Fellow: Trinidad Regala 

Research Title: Translation of Spanish Documents and 
Classification of the Core Library 

Research Grant: P 30,000.00 


Model Basic Education for Muslim Mindanao 

Research Fellow: Samier Menedsen Bakuludan 

Research Title: Development, Enrichment, and 
Operationalization of a Model Basic Education for Muslim 
Mindanao 

Research Grant: P 10,000.00 


Dynamics of Marine Organisms Near Surface FADS 
Research Fellow: Ricardo P. Babaran 

Research Title: Dynamics of Marine Organisms Near Surface 
Fish Aggregating Devises (FADS) or Payaos 

Research Grant: P 200,000.00 


OTHER MATTERS 


UP Diliman University Council Resolutions and Decisions 

The Board noted the following resolutions and decisions 
of by the UP Diliman University Counci! during its 50th 
meeting held on 8 October 1996: 

1. The University Council unanimously passed a resolu- 
tion “urging Congress to declare the University of the 
Philippines as the National University.” 

2. The University Council decided to create a Finance 
Committee as a standing committee of the University 


Council that will act as a recommendatory/advisory body 
on financial matters to the Chancellor and to the 
University Council. The University Council also assigned 
the task of formulating the specific functions of the 
Finance Committee to the UC Committee on University 
Governance and Administration and agreed to elect the 
members of the Finance Committee at the next University 
Council Meeting. : i : 

3. By a vote of 118 in favor, 6 against, and 9 abstaining, 
the University Council passed a resolution “urging the 
Board of Regents to declare the income from the 
commercialization of UP Diliman lands as UP Diliman 
income subject to a certain tax by the UP System 
Administration which can be negotiated.” 

4. The University Council also decided to create a Special 
Committee that will negotiate with the Board of Regents 
and the President the amount of tax to be paid by UP 
Diliman to the UP System Administration, the plans and 
terms of reference for the commercialization of UP 
Diliman lands, and other aspects of the commercialization 
projects 

5. The University Council appointed the following as 
members of the Special Committee: Dr. Emerlinda R. 
Roman, CBA, Chair; Dean Felipe M. Medalla, SE, Dean 
Consuelo J. Paz, CSSP, Dr. Erlinda Echanis, CBA, Dr. 
Anthony Juan, Jr., CAL, Prof. Randolf David, CSSP, 
and Prof. Honesto G. Nuqui, CS.” 

The Committee was also tasked to convene immediately’ 
and to communicate directly with the Board of Regents. ~ 


The Board noted the following other matters brought 
before it: # 


Schedule Of Lantern Parade In Each Autonomous University 
UP Mindanao December 16 


UP Visayas December 17 

UP Los Banos December 18 

UP Manila December 19 

UP Diliman December 20 
Oath Taking 


The administering of the oath of office by President Emil 
Q. Javier to the following University officials appointed by 
the Board of Regents: 

Prof. Leonor M. Briones as Vice-President for Finance 
and Administration 

Dr. Claro T. Llaguno.as Chancellor, UP Diliman * 

Dr. Arsenio S. Camacho as Chancellor, UP Visayas 

Dr. Corazon M. Raymundo as Vice-Chancellor for 
Academic Affairs, UP Diliman 

Dr. Barbara W. Fernandez as Vice-Chancellor for 

Student Affairs, UP Diliman 
Dr. Sergio S. Cao as University Registrar, UP Diliman 


1103RD MEETING, 28 NOVEMBER 1996' 


a 
APPOINTMENTS 


L 


The Board approved/confirmed the following appoint- 
ments, reappointments, renewals of appointment, promo- 
tions, and related matters: 


UP System 
Ma. Luz R. Raval, contractual appointment as University 


Legal Counsel, Office of Lega! Services, effective 4 Novem- 
ber until 31 December 1996. 
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UP Diliman 


Efigenia A. Pajel, contractual appointment as University 
Legal Counsel, Diliman Legal Office, effective 4 November 
until 31 December 1996. 


UP Los Bafios 


Ma. Victoria M. Turalba, promotion from Medical Officer 
V to Medical Officer VI, University Health Service, effective 
28 November 1996. 


UP Manila 


Cynthia D. Ang, reappointment as Medical Specialist III 
(part-time) and Clinical Associate Professor of Rehabilitation 
Medicine, Philippine General Hospital and College of Medicine, 
effective 31 July until 31 December 1996. 

Gerardo L. Beltran, reappointment as Medical Specialist II! 
(part-time) and Clinical Associate Professor of Radiology, 
Philippine General Hospital and College of Medicine, effective 
7 August until 31 December 1996. 

Sharon D. Ignacio, reappointment as Medical Specialist III 
(part-time) and Clinical Associate Professor of Rehabilitation 
Medicine, Philippine General Hospital and College of Medicine, 
effective 7 August until 31 December 1996. 

Angelo QO, Martinez, appointment as Medical Specialist II! 
(part-time) and Clinical Associate Professor of Medicine, 
Philippine General Hospital and College of Medicine, effective 
31 July until 31 December 1996. 

Wilfredo B. Pacheco, reappointment as Medical Specialist 
{Il (part-time) and Clinical Associate Professor of Orthopedics 
Philippine General Hospital and College of Medicine, effective 
31 July until 31 December 1996. 

Ma. Lilibeth L. Sia Su, reappointment as Medical Specialist 
Il (part-time) and Clinical Associate Professor of Obstetrics 
and Gynecology, Philippine General Hospital and College of 
Medicine, effective 7 August until 31 December 1996. 


UP Mindanao 


Reynerio B. Tusoy, appointment as College Business 
Manager IV, effective 15 November 1996. 


TRANSFER TO PERMANENT STATUS 
UP Diliman 


Wilfred C. Jamison, as Assistant Professor 3, College of 
Engineering, effective 28 November 1996. 

Lilly V. Mangubat, as Assistant Professor 2, College of 
Social Work and Community Development, effective 28 
November 1996. 

Ma. Delia A Monares, as Assistant Professor 4, College of 
Social Work and Community Development, effective 28 
November 1996. 

Benilda B. Tayag, as Assistant Professor 3, College of Social 
Work and Community Development, effective 28 November 
1996. 


PROFESSORIAL CHAIR 


UP Diliman 


Richard Q. Chu, as Domingo Toledo Associate Professor 
of Chemical Engineering, College of Engineering, effective 1 
July 1996 until 30 June 1997. 


Rosa Maria T. Feliciano, as Teodoro Valencia Assistant 
Professor of Broadcast Communication, College of Mass 
Communication, effective 1 July 1996 until 30 June 1997. 

Rogelio L. Juliano, Jr., as Murray S. Bartlett Assistant 
Professor, College of Arts and Letters, effective 1 July 1996 
until 30 June 1997. 

Guillermo Q. Tabios Ill, from Dr. Manuel & Emelita Veloso 
Chair to TLC-JV Miescor Hydro Associate Professor of Civil 
Engineering, College of Engineering, effective 1 June 1996 
until 31 May 1997. 


UP Manila 


Imelda G. Pefia, as Emilio C. Yap, Jr. Assistant Professor 
of industrial Pharmacy, College of Pharmacy, effective 1 
July 1996 until 30 June 1997. 

Xenia T. Tigno, reassignment from Dr. Manuel & Emelita 
Veloso Professorial Chair to Dr. Gloria Nadal & Gen. Tomas 
Mascardo Professorial Chair of Cell Physiology, College of 
Medicine, effective 1 January until 31 December 1996. 


AFFILIATE FACULTY 
UP Mindanao 


Elvira A. Zamora, renewal as Affiliate Professor, effective 
1 November until 31 December 1996. 


UNIVERSITY OFFICIALS 
UP System 


Helen E. Lopez, appointment as Secretary of the 
University and of the Board of Regents, effective 28 
November 1996 until 27 November 1999. 


UP Diliman 


Leilani L. Gonzalo, additional assignment as Dean, College 
of Human Kinetics, effective 1 January 1997 until 31 
December 1999. 

Perla E. Legaspi, additional assignment as Vice-Chancellor 
for Administration, effective 1 November 1996 to serve at 
the pleasure of the Chancellor. 

Josephine C. Sison, additional assignment as Dean, 
Institute of Library Science; effective 1 January 1997 until 
31 December 1999. 


HEADSHIP OF UNITS 


UP Diliman 


Benjamin V. Carifio, additional assignment as Director, 
System Urban Planning Program, School of Urban and 
Regional Planning, effective 1 January until 31 December 
1996. 

Martin V. Gregorio, renewal of appointment as Director, 
Campus Maintenance Office, Office of the Vice Chancellor 
for Community Affairs, (OVCCA), effective 1 November 
1996 until 31 October 1997. 


UP Los Bajios 


Eliezer A. Albacea, additional assignment as Director, 
System Computer Science Program, College of Arts and 
Sciences, effective 1 January until! 31 December 1996. 

Josefina G. Tayag, renewal of appointment as Director, 
Information, Publications, Public Affairs Office, effective 1 
November 1996 to serve at the pleasure of the Chancellor. 


UP Manila 


Eduardo C. Lim, renewal of appointment as Officer-in- 
Charge, Institute of Socio-Biomedical Research, effective 1 
January until 31 December 1996. 


EXTENSION OF SERVICE BEYOND COMPULSORY | 
RETIREMENT AGE 


UP Diliman 


Lydia N. Agno, as Professor 6, College of Education, 
effective 15 January until 31 May 1997. 

Manuel F. Bonifacio, as Professor 12, College of Social 
Sciences and Philosophy, effective 25 October 1996 until 
31 May 1997. 

Milagros D. Ibe, as Professor 12, College of Education, 
effective 28 November 1996 until 31 May 1997. 

Lily R. Rosales, as Professor 11, College of Education, 
effective 3 January until 31 May 1997. 


UP Manila 


* Remedios A. Magkasi, as Associate Professor 3 (part-time), 
National Teacher Training Center for the Health Professions, 
(NTTC-HP), effective 13 until 31 October 1996. 


UP Visayas 


Zenaida P. Buenaflor, as Associate Professor 2, UP High 
School in lloilo, effective 18 until 31 May 1997. 


POLICY MATTERS 


CAMP-Clinic for Therapy Services 

The Board approved the renaming of the Physical Therapy 
Clinical Center of the College of Allied Medical Professions 
(CAMP) as the CAMP-Clinic for Therapy Services. 

The School of Allied Medical Professions has become the 
College of Allied Medical Professions (CAMP) in UP Manila. 
As the College has grown, the services rendered by the 
clinic have also expanded. The clinic, as a training arm of 
the academic programs of the College, now provides Physical, 
Occupational, and Speech therapy services to a wide variety 
of patients from both Metro Manila and the provinces, 


Merit Promotions of Faculty and Staff 

The Board approved the 1996 merit promotions of faculty 
and staff and merit increase for non-teaching staff (salary 
increases under CSC-DBM Joint Circular No, 90-1) in the UP 
System, UP Diliman, UP Los Bafios, UP Manila, UP Visayas, 
UP Open University, and UP Mindanao. Promotions will be 
effective upon approval of the Board, subject to budgetary 
constraints, particularly the approval of the modifications of 
non-teaching positions and release of funds by the DBM. 
The date of effectivity will apply to promotions approved by 
the President or any Chancellor of an autonomous university. 
Step increases under CSC-DBM JC No. 90-1 will be effective 
4 January 1996. 

Further, the Board granted the President authority to 
approve additional lists of promotions, upon completion of 
processing and screening and to modify items requiring 
supplementary release of funds from the national government. 


Use of UP Name by Foundations/Associations 

The Board resolved the following in connection with the 
use of the UP name by foundations/associations with no 
official connection with the University: 


ACADEMIC MATTERS 


a. No organization shall be allowed to use UP’s name as 
part of its official nomenclature without prior consent 
of the Board of Regents. 

b. Permission to use the UP name may be granted only if 
the organization agrees to the inclusion of a UP. official 
in its Board of Directors or Trustees who will be desig- 
nated by the Board of Regents. 


Doctor of Humanities (honoris causa) for Dr. Nafis Sadik 

The Board approved the conferment of the degree of 
Doctor of Humanities (honoris causa) on Dr. Nafis Sadik, 
Executive Director of the United Nation’s Population Fund 
(UNFPA), upon recommendation of the University 
Committee on Honorary Degrees. 

As a development worker, Dr. Sadik has prominently 
harnessed her scholarship and capability in the service of 
humanity particularly in seeking multilateral assistance to 
population programs around the world. She has effectively 
influenced global and national policies to address the 
individual needs of women as a critical component of 
sustainable development efforts and as an effective link 
between population policies and development. Her priorities 
in development assistance are focused on the developing 
countries and the Philippines has long been in the UNFPA 
list of priority countries. The present Philippine Population 
Management Program and the Philippine Family Planning 
Program, through projects with government agencies, local 
government units, and non-governmental organizations, are 
recipients of significant assistance from the UNFPA. 
Different units of the University are also participating and 
lending their expertise in both programs. Her effective 
leadership in an important world body and her contributions 
to the health of women and children in many parts of the 
world have brought her international honors. 


Establishment of Professorial Chairs 

The Board established the following Professorial Chairs 
in UP Diliman: 

The American Society for Quality Control, Food, Orug, 
and Cosmetic Division Professorial Chair in Chemistry, UP 
Diliman. 

The Dr. Luz Oliveros-Belardo “Post Doctoral Research 
Fellowship in Natural Science” 

The Colgate Palmolive Professorial Chair 

The Ung Han Liong Professorial Chair in Chemistry 


Collection of Fees: UP Open University Rules on Student 
Fees 

The Board approved the following rules regarding student 
fees in the UP Open University: 


UP Open University 
Rutes on STUDENT Fees 
University Charges - In addition to the fees for tuition, 
laboratory, and instructional! materials, the University charges 
other fees and special fees. For the UPOU, these shall be as 
follows: : 
Other Fees And Special Fees 
Application fee 
Fine for late registration 
Change of matriculation (includes 
enrollment in additional subject, 
substitution of one subject for another, 
cancellation of a subject} 
Removal examination 


P100.00 
50.00 
10.00/subject 
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Dropping of subject 10.00/unit 
Leave of absence 150.00 
Fine for absence without leave 225.00 


Graduation fee 300.00 
Certification 10.00 
Transcript of records 

First copy 10.00/page 

Recopy 5.00/page 
ID card 30.00 
Educational Development Fee (for foreign 
students) 


Resident Alien Undergraduate Graduate 
$150/semester $250/semester 
60/summer 100/summer 
30/residency 50/summer 
Non-resident Undergraduate Graduate 
Alien $300/semester $500/semester 
120/summer 200/summer 
60/residency 100/residency 


Transfer Tuition - Any student transferring from one 
college to another in the University after he/she has paid 
matriculation fee must pay an amount corresponding to the 
difference, if any, in tuition and miscellaneous fee. In 
addition, he must pay a change of registration fee. 

Refund - Students are entitled to a refund of their 
matriculation fees, except entrance and registration fees, in 
accordance with the following schedule: 

On or before the start of the 

first study session 
After the first study session 


80% 
no refund 


Learning materials are the property of the students, hence, 
no refund will be made. 
The approval of these fees is without prejudice to the 
delegated authority of the President to fix or revise all student 
fees other than tuition fee and laboratory fee. 


DONATIONS, GRANTS, AND GIFTS 


Establishment of Endowments 
The Board approved the establishment of the following 
endowments in UP Diliman: 

a. R300,000.00 for the Llames Prize, an Annual Award for 
the “Outstanding Chemistry Teacher,” Institute of 
Chemistry. 

b. R300,000.00 for the Rene and Cynthia Llames Professorial 
Chair in Electrical Engineering. 

c. P300,000.00 for the Andres and Maxima Llames 
Professorial Chair in Business Administration 
endowments. 

d, P300,000.00 for the Dagupan Electric Decorp Research 
Fellowship for Industrial Psychology. — 

The Board noted, with appreciation, the following donations 
and acceptance for the establishment of professorial chairs: 


Deed of Donation with Ofetia Barretto 

Deed of Donation and Acceptance entered into between 
Ofelia Barretto and the UP Foundation, Inc. whereby the former 
donated to the latter $20,000 for the establishment of the 
American Society for Quality Control, Food, Drug and 
Cosmetic Division Professorial Chair in Chemistry, UP Diliman. 


Deed of Donation with Mr. Paul Ung 

Deed of Donation and Acceptance entered into by and 
between Mr. Paul Ung and the UP Foundation, Inc. whereby 
the former donated to the latter P300,000.00 for the 
establishment cf the Ung Han Liong Professorial Chair in 
Chemistry, UP Diliman. 


Deeds of Donation with Mr. Ludovico Llames and Mrs. 
Isabelita Llames 
Deeds of Donation and Acceptance executed on October 

14, 1996 by and between Mr. Ludovico Llames and Mrs. 

Isabelita Llames (spouses) and the UP Diliman Foundation, 

Inc. whereby the former donated to the latter funds as 

follows: 

1. P300,000.00 far the Llames Prize, an annual award for 
the “Outstanding Chemistry Teacher,” Institute of 
Chemistry; 

. P300,000.00 for the Rene and Cynthia Llames 
Professorial Chair in Electrical Engineering, College of 
Engineering; 

. R300,000.00 for the Andres and Maxima Llames 
Professorial Chair in Business Administration, College 
of Business Administration; and 

4. P300,000.00 for the Dagupan Electric Decorp Research 

Fellowship for Industrial Psychology. 


Deed of Donation with Literacy Coordinating Council of 
the Department of Education, Culture and Sports 
Deed of Donation and Acceptance between the University 
of the Philippines (as Donor) and the Literacy Coordinating 
Council of the Department of Education, Culture and Sports 
{as Donee) whereby the University will donate the following 
equipment to the donee: 
a. One (1) Sharp Plain Paper Copier valued at 
P48,880.50 
b. One (1) Panasonic Fax Machine valued at P13,900.00 
The donation is subject to the following conditions: 
1.The Donee shall accept the equipment “as is-where is,” 
and shall take care of transporting said equipment and 
ensure the safety and proper installation of said 
equipment, from the Donor’'s office to the Donee’s 
intended location; 
2. The Donor shall provide the proper environment for the 
proper care and maintenance of the equipment in the 
Donee’s work environment so as to ensure its usability; 
. The Donor shall be free from any liability arising from 
the use of the equipment that infringe upon any 
proprietary rights, of whatever nature, brought by any 
third party; 
4. The Donee shall provide the necessary support personnel: 
that may be required to operate the equipment. 


Deed of Donation with Star Cinema Productions, Inc. 

Deed of Donation and Acceptance between the University 
of the Philippines Diliman and the Star Cinema Productions, 
Inc. whereby the latter donated to the former one (1) unit 
1989 Toyota Corolla 1.6 G1 described as follows: 


Make Toyota Corolla 1.6 G1 
Type 4 door sedan 

Series 1989 

Color Red 

Plate No. PMY-516 

Motor No. 4A-7888689 

Chassis No. AE92-0168995 


Donation by UP Class 1949 

Donation of UP Class 1949 (College of Dentistry, College 
of Education, College of Law, and College of Pharmacy) in 
the amount of P302,482.46 for the UP Class 1949 
professorial chair. 


Donation by Dra. Luz Oliveros-Belardo 

Donation of Dra, Luz Oliveros-Belardo in the amount of 
P1,000,000.00 to the UP Foundation, Inc. for the estab- 
lishment of the Dr. Luz Oliveros-Belardo “Post Doctoral Re- 
search Fellowship in Natural Science”. 


Donation by the UPAA Metropolitan Washington D.C. 
Chapter 

Donation by the UPAA Metropolitan Washington D.C. 
Chapter in the amount of $14,000.00 to the UP Foundation, 
Inc. for the establishment of the UPAA Metro Washington 
D.C. Chapter Professorial Chair in the College of Science, 
UP Diliman. 


Donation by the Institute of Biology Faculty, Alumni, and 
Friends 

Donation of the Institute of Biology Faculty, Alumni and 
Friends in the amount of 2193,315.70 to the UP Foundation, 
Inc. representing an initial deposit for the establishment of 
the Dr. Francisco Nemenzo, Sr. Professorial Chair in Biology. 


FINANCIAL MATTERS 


Reprogramming of Savings from Unliquidated Obligations 
The Board approved the reprogramming of savings from 

unliquidated obligations for CY 1994 under the Revolving 

Fund of UP Diliman in the total amount of P5,000,000.00, 

as certified to by the UP Diliman Chief Accountant, to be 

utilized as follows: 

Locally funded Projects 

Capital Outlays (300} 

Building, and Structures Outlay 

For the repair and rehabilitation of academic 

buildings, to include the two buildings 

which were made available to the UP 

Extension Program in San Fernando 

relocated at the Clark Special Economic 

Zone 

Equipment Outlay 

For the purchase of additional computers, 

printers and other teaching, research and 

office equipment needed by the various 

colleges and units 


P4,500,000 


500,000 


P5,000,000 


MEMORANDA OF AGREEMENT 


The Board confirmed the following memoranda of 
agreement regarding academic matters: 


Total Capital Outlays 


UP System 


Memorandum of Agreement with DENR 

Memorandum of Agreement between the University of the 
Philippines, through the University Center for Women’s 
Studies, and the Department of Environment and Natural 
Resources, through the Environmental Management Bureau 
Project: Building the Gender and Development Capability of 
the Environmental Management Bureau. 


| 


Project Funding: #718,210.75 


Effectivity: Upon signing of both parties until 15 December 
1996 


Memorandum of Agreement with DOST, UNILAB, and 
PCHRD 
Memorandum of Agreement (tripartite) among the University 
of the Philippines System (UP}, the Department of Science 
and Technology (DOST) and the United Laboratories, Inc., 
(UNILAB) with the conformity of the Philippine Council for 
Health Research and Development (PCHRD). 
Project: R and D Program on Ibuprofen 
Particulars: 
1. DOST/PCHRD (funding agency) shall provide financial 
support in the amount of P6,796,121.00 for the period 4 
November 1996 to 3 November1997 which grant shall 
conform with the DOST System Grants-in-Aid Guidelines 
and Conditions; 
2. UNILAB (cooperator) shall provide matching funds and 
services worth P1,359, 224.20 within the period November 
4, 1996 to November 3, 1997. It shall also provide raw 
material - ibuprofen - for use by the different projects under 
the program; 
3. UP (proponent) shall provide expertise for the production 
of purified single enantiomeric drugs from the racemates, 
specifically, (S)-(+}-lbuprofen using physical, chemical, 
functionalized polymers and enzymatic approaches to be 
implemented by researchers from UP Diliman and UP Los 
Bafios according to project protocols. 
Royalty Sharing: 60% for the proponent 

20% for the cooperator 

20% for the funding agency 
Effectivity: Upon signing by both parties for three years. 
Signed: 11 November 1996 


UP Diliman 


Memorandum of Agreement with Department of Energy 
Extension of the memorandum of agreement (8th extension) 
dated 22 November 1988 between the University of the 
Philippines Diliman, through the National Engineering Center 
(UP NEC}, and the Department of Energy (DOE}. 

Project: Establishment of a Solar Laboratory in the Philippines 
{OEA Project No. DS- 130-88). 

Funding: DOE to provide additional funding of R2,110,000 
which shall be used exclusively for the purposes specified 
in the Project Line-ltem Budget in order to carry out its 
additional activities for 1996. 

Effectivity: Upon signing by both parties until 31 December 
1996. 

Signed: 17 October 1996 


Memorandum of Agreement with HOSEO University, Korea 
Amendatory Memorandum of Agreement for English 
Language Education and Educational Cooperation between 
the University of the Philippines and the HOSEO University, 
Korea 

Amendment: !n order to promote scholarly exchange and 
international understanding by encouraging and supporting 
academic and intercultural activities between stuc--. *s from 
Korea and the Philippines, the parties found a need to include 
exchange of students to the forms of cooperation being 
pursued. 

Effectivity: Upon signing of both parties for three (3) years. 
Note: The original memorandum of agreement, was 
confirmed at the 1037th meeting of the Board of Regents 
on 31 January 1991. 
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Memorandum of Agreement with La Salle Greenhills 
Memorandum of Agreement between the University of the 
Philippines Diliman and the La Salle Greenhills (LSG). 
Project: Faculty exchange program to assist the LSG in 
language courses in their high school department. 
Effectivity: Five months, beginning 2 September 1996 until 
31 January 1997. ; 

Signed; 21 October 1996 


Memorandum of Agreement with ASEAN Law Association 

Memorandum of Agreement between the College of Law of 

the University of the Philippines and the ASEAN Law 

Association. 

1. The College of Law shall: 

a. maintain an ASEAN BUSINESS LAW PROGRAM at the 
University of the Philippines, engaging for the purpose 
the requisite academic and non-academic staff; 

b. prescribe the curriculum, format, admission require- 
ments, length and frequency of, and the rules and regu- 
lations to govern the Program; 

c, determine the tuition and other charges; 

d. decide on the place or venue within or outside the 
Diliman campus of the University of the Philippines 
where the Program shall be conducted and the partici- 
pants and lecturers, bifleted; 

e. draw up and implement the expense budget for the 
Program; 

f. consult with ALA on any matter that the College may 
deem proper for consultation; and 

g. update ALA on the progress and developments of the 
Program from time to time. 

2. The Asean Law Association shall co-sponsor the project 

and thereby: 

a. assist in obtaining funds and gathering’study materials 
for the Program; 

b. help in the recruitment of competent lecturers from 
each of the Asean countries; 

c. propagate and promote the Program, through its Sec- 
retariat and its various national committees, among pro- 
spective participants from the law profession in the 
Asean region; 

d. provide assistance, when requested by the College, in 
the screening of applicants for enrollment; and 

e. render pro bono consultative services and other forms 
of assistance to the College concerning the Program 
when and as requested by the College, 

3. The respective commitments hereunder of the parties hereto 

shall be on a “best efforts” basis. 


UP Los Bafios 


Memorandum of Agreement with La Tondefia Foundation, 
Inc. 

Memorandum of Understanding between the University of 
the Philippines Los Bafios and the La Tondefia Foundation, 
Inc. 

Project: Establishment of La Tondefia Foundation Coltege 
Scholarship Program in the field of engineering and sciences. 
Project Cost: P19,550.00 for the school year 1996-97. 
Increase in financial assistance for the succeeding years shall 
be agreed upon by the Grantor and UPLB. 

Effectivity: Retroactive to First Semester of School Year 1996- 
97. 

Signed: 20 September 1996 


Memorandum of Agreement with Makati Garden Club 
Memorandum of Understanding between the University of 
the Philippines Los Bafios and the Makati Garden Club. | 


Project: Establishment of the Makati Garden Club 
Scholarship Grant in either the College of Agriculture, College | 
of Economics and Management, or the College of Forestry. 
Project Cost: P17,500,00 for each grantee actually enrolled 
in the covered college course plus an amount for “additional 
expenditure” in the last year of studies and R5,000.00 for 
one summer session. 

Effectivity: Beginning of the First Semester of School Year 
1996-97. 


UP Manila 


Memorandum of Agreement with UP Dental Alumni Research 
and Development Foundation, Inc. and Colgate Palmolive 
Philippines, Inc. 

Memorandum of Agreement among the University of the 
Philippines Manila, the University of the Philippines Dental 
Alumni Research and Development Foundation, Inc. and 
Colgate Palmolive Philippines, Inc. 

Project: Establishment of a continuing professorial chair 
without prejudice to other additional donations that the donor 
may decide to provide the Foundatton in the future. 
Funding: Donation of R300,000.00 to the Foundation by 
the Colgate Palmolive Philippines, Inc. 

The additional donations that the donor may decide to give 
shall be pooled into a fund to be known as the Colgate 
Palmolive Professorial Chair. 

Duration: The Professorial Chair shall continue for a period 
of five years, renewable every five years thereafter. 
Signed: 21 June 1996 


Open University 


Memorandum of Agreement with Simon Fraser University 
Memorandum of Agreement between the University of the 
Philippines, through the UP Open University, and the Simon 
Fraser University (Burnaby, British Columbia, Canada). 
Project: Philippines Distance Education Development Project. 
Particulars: SFU shall be responsible for the overall 
management and implementation of the project entitled 
Philippines Distance Education Development Project; 

SFU has agreed to support the project with funds from the 
Canadian Internationa! Development Agency (CIDA); 
UPOU shall develop a program of training for UP faculty and 
staff to be undertaken under this project; 

UPOU shall extend the local services of its staff for the 
conduct of the project activities; 

SFU and UPOU shall explore other areas of cooperation and 
sustain linkages even after this Project is terminated. 
Effectivity: Five years - July 1996 to March 2001. 
Signed: 8 July 1996 


UCIDS RESEARCH CONTRACTS 


The Board noted the following research contracts entered 
into by and between the University (represented by the 
President) and the following individual faculty members to 
undertake specific projects under the administration of the 
University Center for Integrative and Devetopment Studies: 


Medium Term Agricultural Development Plan Approach 
Research Fellow: Liborio S. Cabanilla 

Research Title: The Medium Term Agricultural Development 
Plan (MTADP) Through the Key Production Area 
Approach: Review and Recommendations 

Research Grant: P100,000.00 


Traditional Fishing Practices of Filipinos in Indonesian Waters: 
Implications for Maritime Boundary Delimation 

Research Fellow: Violeta Lopez-Gonzaga 

Research Title: Traditional Fishing Practices of Filipinos in 
Indonesian Archipelagic Waters Particularly Las Palmas/ 
Miaggas Areas and Their Implications for Maritime Boundary 
Delimitation 

Research Grant: ?50,000.00 


Biodiversity Study of Flora and Fauna in Buso!l Watershed 
Research Fellow: Celia M. Austria 

Research Title: Biodiversity Study of the Flora and Fauna in 
Busol Watershed: An Initial Inventory 

Research Grant: P 300,084.00 


Cordillera Studies Program 

Research Fellow: Rowena Reyes-Boquiren 

Research Title: Cordillera Studies Prograrn: Social Science 
Division Component 

Research Grant: P 294,656.00 


Research Fellow: Purificacion G. Delima 

Research Title: Cultural Studies Component of the Cordillera 
Studies Program of UP College Baguio 

Research Grant: P 177,780.00 


State-of-the-Art on Housing for the Urban Poor 

Research Fellow: Maria Lourdes Rebullida and Dolores Endriga 
Research Title: The State-of-the-Art on Housing for the 
Urban Poor 

Research Grant: P 135,000.00 


Leyte-Samar State of the Art Studies 

Research Fellow: Joycie Y. Dorado Alegre 

Research Title: The Leyte-Samar State of the Art Studies 
Research Grant: P 800,000.00 


Analysis of Pre-school Children’s Drawing Using the Devel- 
opment Approach 

Research Fellow: Catherine Q. de Leon 

Research Titte: An Analysis of Pre-school Children’s Drawing 
Using the Development Approach 

Research Grant: P 10,000.00 


OTHER MATTERS 


Statement of Support for Continued Use of UPV Campus in 
lloilo City 

The Board noted the statement of support for the retention 
and continued use of the University of the Philippines Visayas 
Campus in lloilo City, by the officers and members of the 
Council of Graduate Schools in Western Visayas, approved 
in its meeting on 27 September 1996. 


Commonwealth Avenue Property Development 

The Board also noted the open letter of President Emil Q. 
Javier to the University community on the Commonwealth 
Avenue Property Development.” 


Autonomy and Union in the University of the Philippines 
The Board noted the open letter’’, dated October 25, 
1996, of President Emil Q. Javier addressed to the University | 


The Board further noted the letter dated 11 November 
1996, addressed to Chairman Ricardo T. Gloria, through 
President Emil Q. Javier, signed by Dr. Emerlinda R. Roman 
for the Committee of the UP Diliman University Council on 
the development of UP’s Commonwealth Property, requesting 
that her Committee be allowed to meet with the entire Board, 
before discussing the details of the Committee’s concerns 
with the Technical Committee and the Regents’ Committee, 
to present some issues and reactions to the terms and 
conditions relative to the development and bidding of the 
project, among others. ' 


Necrological Services for Dr. Irene R. Cortes 

The Board noted with sympathy and appreciation, the 
eulogy delivered by Regent Oscar M. Alfonso delivered at 
the Necrological Services of Dr, Irene R. Cortes at the Delaney 
Hall, Church of the Holy Sacrifice, UP Chapel, on 2 November 
1996, on behalf of the Board. 


The Board witnessed the oath-taking of Senator Edgardo 
J. Angara as Regent, Dr. Maria Luisa C. Doronila, as Vice- 
President for Public Affairs, and Dr. Helen E. Lopez, as 
Secretary of the University and of the Board of Regents. 


1104TH MEETING, 20 DECEMBER 1996 
APPOINTMENTS 


The Board approved/confirmed the following 
appointments, reappointments, renewals of appointment, 
promotions, and related matters: 


UP System 


Ananias B. Aurelio, renewal of appointment as Assistant 
Secretary of the University, Office of the Secretary of the 
University, effective 1 November 1996 until 27 November 
1999, 

Susan P, Cariaga, renewal of appointment as University 
Legal Counsel, Office of Legal Services, effective 1 January 
until! 31 December 1997. 

Ma. Luisa Felizardo, renewal of appointment as University 
Legal Counsel, Office of Legal Services, effective 1 January 
unti! 31 December 1997. 

Maria Amifaith S. Fider, renewal of appointment as 
University Legal Counsel, Office of Legal Services, effective 
1 January until 31 December 1997. 

Marie Sally Grace K. Quirino, renewal of appointment as 
University Legal Counsel, Office of Legal Services, effective 
1 January until 31 December 1997. 

Ma. Luz R. Raval, renewal of appointment as University 
Legal Counsel, Office of Legal Services, effective 1 January 
until 31 December 1997. 

Maria Melina B. Saldayeno, contractual appointment as 
University Legal Counsel, Office of Legal Services, effective 
2 December1996 until 30 November 1997. 

Rene Ma. M. Villa, renewal of appointment as Deputy 
General Counsel, Office of Legal Services, effective 1 January 
until 31 December 1997. 


UP Diliman 


Efigenia A. Pajel, renewal of appointment as University 


Community on Autonomy and Union in the University of the | Legal Counsel, Lega! Office, effective 1 January until 31 
ifippi December 1997. ; ; ; 
Aas Ramon B. Rosello, contractual appointment as University 
Legat Counsel, Legal Office, effective 2 December 1996 until 
eae a es November 1997. | 4 
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Eduardo Victor J. Valdez, contractual appointment as 
University Legal Counsel, Legal Office, effective 2 December 
1996 until 30 November 1997. 


UP Los Bajfios 


Alfinetta B. Zamora, reclassification from University 
Researcher Ill: to Associate Professor 3, Institute of Plant 
Breeding, effective 1 January 1996. 


UP Manila 


Lourdes E. Abadingo, renewal of additional assignment as 
Assistant for Academic Affairs, effective 1 November 1996 
until 25 July 1997. 

Nelson S. Abelardo, appointment as Associate Professor 
1 (part-time), College of Medicine, and Attending Surgeon, 
PGH, effective 9 September 1996 until 31 May 1997. 

Napoleon M. Apolinario, renewal of additional assignment 
as Assistant for Administration, effective 1 November 1996 
until 25 July 1997. 

Leonila F. Dans, appointment as Associate Professor 1 
{part-time), College of Medicine, and Attending Pediatrician, 
PGH, effective 9 September 1996 until 31 May 1997. 

Daniel A. De La Paz, Jr., appointment as Associate 
Professor 1 (part-time), College of Medicine, and Attending 
Surgeon, PGH, effective 9 September 1996 until 31 May 
1997, 

Alejandro S. De Leon, appointment as Professor 4, (part- 
time), College of Medicine, and Attending Ophthalmologist, 
PGH, effective 9 September 1996 until 31 May 1997; 
Assistant for Planning and Development, effective 1 November 
1996 until 25 July 1997. 

Ramon L. De Vera, appointment as Associate Professor? 
(part-time), College of Medicine, and Attending Surgeon, PGH, 
effective 9 September 1996 until 31 May 1997. 

Ma. Lilibeth L. Sia Su appointment as Associate Professor 
1 (part-time), College of Medicine, and Attending Obstetrician, 
PGH, effective 9 September 1996 until 31 May 1997. 

Pearl M. Tamesis-Villalon, appointment as Associate 
Professor 1 (part-time), College of Medicine, and Attending 
Surgeon, PGH, effective 9 September 1996 until 31 May 
1997. 


TRANSFER TO PERMANENT STATUS 


UP Diliman 


Ma. Nympha A. Beltran, as Assistant Professor 1, UP 
Integrated School, College of Education, effective 20 
December 1996. 

Mary Delia G. Tomacruz, as Assistant Professor 1, College 
of Home Economics, effective 20 December 1996. 

Ma. Perpetua Socorro M. Urbiztondo, as Assistant 
Professor 1, UP Integrated School, College of Education, 
effective 20 December 1996. 


UP Los Bajios 
Maria Genaleen Q. Diaz, as Assistant Professor 1 of Biology, 
College of Arts and Sciences, effective 20 December 1996. 
UP Manila 
Angela Aida W. Halili-Jao, as Associate Professor 5 (part- 
time), College of Medicine, effective 24 September 1996. 


Alma L. Jimenez, as Associate Professor 3 (part-time), 
College of Medicine, effective 24 September 1996. 


Ste 


Bernard Leo M. Karganilla, as Assistant Professor 4, 
College of Arts and Sciences, effective 20 December 1996. 

Rolando G. Talampas, as Assistant Professor 4, College 
of Arts and Sciences, effective 20 December 1996. 


UP Mindanao 


Alberto A. Santillana, secondment from UPLB as Associate 
Professor 3, Arts and Sciences Program, effective 7 
November 1996 until 6 Novernber 1997. 


PROFESSORIAL CHAIR 


UP Los Bajfios 


Ismael S. Anunciado, reassignment with change in rank 
from United Coconut Planters Bank DJ Assistant Professor 
of Horticulture to United Coconut Planters Bank DJ Associate 
Professor of Horticulture, College of Agriculture, College of 
Agriculture, effective 1 July 1996 until 30 June 1997. 

Virginia R. Cardenas, reassignment with change in rank 
from UPLB Alumni Association Assistant Professor of 
Agricultural Education and Rural Studies to UPLB Alumni 
Association Associate Professor of Agricultural Education 
and Rural Studies, College of Agriculture, effective 1 July 
1996 until 30 June 1997. 

Jose E. Hernandez, reassignment with change in rank 
from Metro Manila Commission DJ Assistant Professor of 
Agronomy to Metro Manila Commission DJ Assosiate 
Professor of Agronomy, College of Agriculture, effective 1 
July 1996 until 30 June 1997. 

Samuel T. Mancebo, reassignment with change in rank 
from San Miguel Corp. Assistant Professor of Agricultural 
Education to San Miguel Corp. Associate Professor of 
Agricultural Education, College of Agriculture, effective 1 
July 1996 until 30 June 1997. 

Severo R. Saplaco, reassignment with change in rank from 
Francisco J. Nicolas Associate Professor of Watershed 
Management to Francisco J. Nicolas Professor of Watershed 
Management, College of Forestry, effective 1 July 1996 
until 30 June 1997. 


UP Manita 


Godofreda V. Dalmacion, appointment as Eusebio S. 
Garcia Assistant Professor of Pharmacology, College of 
Medicine, effective 1 July 1996 until 30 June 1997. 

Antonio C. Garcia, appointment as'UP Medicine Class 
*36 Foundation Assistant Professor of Radiology, College of 
Medicine, effective 1 July 1996 until 30 June 1997 

Venancio Gloria Il, appointment as Eusebio S. Garcia 
Professor of Medicine, College of Medicine, effective 1 July 
1996 until 30 June 1997. 

Jaime C. Montoya, appointment as Dr. Elpidio L. Gamboa 
Associate Professor of Medicine, College of Medicine, 
effective 1 July 1996 until 30 June 1997. 

Camilo C. Roa, Jr., appointment as UP Class ‘36 Associate 
Professor of Physiology, College of Medicine, effective 1 
July 1996 until 30 June 1997. 


AFFILIATE FACULTY 


UP Open University 


Arcelia A. Alejar, additional assignment as Affiliate 
Professor, School for Distance Education, Los Bafios, 
effective 1 April 1996 until 31 May 1997. 


e 


UP Manila | 


Alejandro S. De Leon, renewal of additional assignment 
as Assistant for Planning and Development, effective 1 
November 1996 until 25 July 1997. 

Carmencita D. Padilla, renewal of appointment as Director, 
Ugnayan ng Pahinungod, effective 1 November 1996 until 
25 July 1997. 


Nicomedes D. Briones, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Los 
Banos, effective 1 April 1996 until 31 May 1997. 

Virginia R. Cardenas, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Los 
Banos, effective 1 April 1996 until 31 May 1997. 

Federico Cruz, additional assignment as Affiliate Associate 
Professor, School for Distance Education, Los Bafios, 
effective 1 April 1996 until 31 May 1997. 

Pura T. Depositario, additional assignment as Affitiate 
Professor, School for Distance Education, Los Bafios, 
effective 1 April 1996 until 31 May 1997. 

Oscar M. Gatmaitan, additional assignment as Affiliate 
Professor, School for Distance Education, Los Bafios, 
effective 1 April 1996 until 31 May 1997, 

Felino P. Lansigan, additional assignment as Affiliate 
Associate Professor, Schoo! for Distance Education, Los 
Bafios, effective 1 April 1996 until 31 May 1997. 

Nieva T. Librojo-Basilio, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Los 
Barios, effective 1 April 1996 until 31 May 1997. 

-Edwin S. Luis, additional assignment as Affiliate Associate 
Professor, School for Distance Education, Los Banos, 
effective 1 Apri! 1996 until 31 May 1997. 

Renato C. Mabesa, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Los 
Bafios, effective 1 April 1996 until 31 May 1997. 

Ben S. Malayang Ill, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Los 
Bafios, effective 1 April 1996 until 31 May 1997. 

Editha M. Marcelo, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Diliman, 
effective 1 July 1996 until 30 June 1997. 

Enrique P, Pacardo, additional assignment as Affiliate 
Professor, School for Distance Education, Los Bafos, 
effective 1 April 1996 until 31 May 1997. 

Julieta Savellano, additional assignment as Affiliate 
Professor, School for Distance Education, Diliman, effective 
1 July 1996 until 30 June 1997. 

Vivien Talisayon, additional assignment as Affiliate 
Associate Professor, School for Distance Education, Diliman, 
effective 1 July 1996 until 30 June 1997. 


UP Visayas 


Socorro L. Villalobos, extension of the appointment as 
Dean, UP Cebu College, effective 1 January until 10 October 
1997. 


EXTENSION OF SERVICE BEYOND COMPULSORY 
RETIREMENT AGE 


Elvira S. Cervantes, as Associate Professor 3, UP 
Integrated School, College of Education, effective 25 January 
until 31 May1997. 


POLICY MATTERS 


Department of Human Kinetics, UP Los Bafios 

The Board approved the attachment of the Department 
of Physical Education to the College of Arts and Sciences, 
UP Los Bafios, and renaming it the Department of Human 
Kinetics 

Justification: The long range plan for UPLB is to develop 
into a more comprehensive university. This calls for 
development of complementary strengths in the physical 
sciences, the social sciences, and the humanities. 
Development efforts for the physical sciences are already 
underway as evidenced by the units offering information 
technology, computer science, and engineering courses. The 
attachment of the Department of Physical Education (PE) to 
the College of Arts and Sciences (CAS} will mutually benefit 
the two units. While the AB Humanities program will be 
strengthened by the offering of courses in dance, the PE 
department, will have greater opportunities for professional 
development as an academic unit. 


HEADSHIP OF UNITS ACADEMIC MATTERS 


UP System 


Master of Public Management Program (MPM), UP Open 
University 

The Board approved the institution of the Master of Public 
Management Program (MPM)}, major in Local Government 
and Regional Administration (LGRA), by the UP Open 
University in distance mode, with the College of Public 
Administration as the lead implementor, effective Second 
Semester of AY 1996-97. 

Distance Education as an approach aims to provide 
academic preparation to hone the skills of practitioners who 
are unable to avail of the residential program of the University. 
The UPCPA will employ faculty from the UP System offering 
Public Administration courses as course writers and tutors 
and ensure quality in the offerings of the said programs. 
The College of Public Administration (CPA) has been identified 
by the Civil Service Commission as lead agency to meet the 
demand for graduate education for practitioners in the public 
service. | 

Target Clientele: Practitioners in local government and 
regional administration; policy-makers, administrators, and 
managers of public, private and non-government 


Carmelita Y. Guno, renewal of appointment as University 
General Counsel, Office of Legal Services, effective 1 January 
until 31 December 1997. 


UP Ditiman 


Marcia E. Macalinao, ad interim appointment as Director, 
University Health Service, Office of the Vice-Chancellor for 
Student Affairs, effective 1 December 1996 until 30 
November 1999. 

Elvira A. Zamora, appointment as Director, Technology 
Management Center, effective 1 January 1997 until 31 
December 1999. 


UP Los Bafios 
Leonor B. Gregorio, renewal of appointment as University 


Librarian, University Library, effective 1 January until 31 
December 1997. 
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organizations; and individuals interested in good governance, 
public policy, and administration. Initially, the MPM will serve 
the National Capital Region (NCR), Region Ill, Region IV 
(through the UP Los Bafios), and Region VI (through the UP 
Visayas College of Management). The MPM program major 
in Local Government and Regional Administration will start in 
the Second Semester of AY 1996-97. Other major fields or 
study options (e.g.- Public Policy, Fiscal Administration and 
Organization Studies) will be offered by AY 1998-1999. 


Graduation of Students, First Semester, 1996-1997 

The Board approved the graduation of students as of the 
end of the First Semester, 1996-1997 in UP Visayas, UP 
Diliman, and UP Manila. 


UP Diliman Revised Academic Calendar 

The Board noted the UP Diliman revised academic calendar, 
1996-1997, as approved by the Executive Committee of UP 
Diliman at its meeting on 27 November 1996. The revisions 
were necessary in view of the suspension of classes during 
the APEC Summit. 

Revised Acapemic CaLeNDaR 
AY 1996-1997 


UP Diliman 
Second Semester From To 
Start of Classes Nov. 7 Nov. 11 
Last day for Late Registration Nov. 15 Nov. 18 
Deadline for filing application 
for graduation Nov. 29 
Curriculum Committee Meeting Dec. 4 Dec. 10 
Deadline for colleges to submit 
tentative list of candidates for 
graduation Dec. 16 Dec. 20 
University Council Meeting to 
° approve candidates 
for Graduation Dec. 14 as is 
Lantern Parade Dec. 20 as is- 
Christmas Vacation Dec. 21-Jan. 2 Dec, 21-Jan 5 
Classes Resume Jan. 3 Jan. 6. 
Mid-Semester Jan. 17 Jan. 25 
UP Diliman Week Feb. 10-14 as is 
Convocation of University 
Scholars Feb. 12 as is 
Deadline for Dropping Subjects Feb. 14 Feb. 18 
Removal examination for 
graduating student Jan. 29-31 Feb. 3-4, Feb. 3-7 
Last day for graduating 
students to clear 
their deficiencies Feb. 7 Feb. 10 
Deadline for fiting Leave 
of Absence Feb. 28 March 7 
End of Classes March 15 March 22 
From To 


Final Exeminations - 


- Graduating Students March 17,18 March 24, 25 


- Other Students March 17-26 April 1-7 
Deadline for Submitting 

Grades Graduating Students March 26 April 4 

- Other Students April 2 April 14 
Deadline for colleges to submit 

approved list of candidates for 

graduation April 14 April 11 


University Council Meeting 
to approve candidates for 


graduation April 14 Aprit 21° 
Board of Regents Meeting 

to confirm graduation April 17 as is** 
Commencement Exercises April 20 April 27 
Summer 1997 

General Registration April 7, 8 April 14, 15 
Start of Classes April 10 April 16 
Last day for late registration April 14 April 21 
Deadline for filing application 

for graduation April 18 April 23 
Deadline for colleges to submit 

tentative list of candidates for 

graduation April 25 April 30 
Mid-Semester April 28 May 5 
Deadline for Dropping Subjects May 6 May 12 
Deadline for filing LOA May 6 May 12 
End of Classes May 14 May 20 
Final Examinations May 15,16 May 21, 22 
Deadline for Submitting Grades May 23 May 26 


The Board noted, however, that the dates for the meeting 
of the Board of Regents set for 17 April 1997 and the date 
of the meeting of the UP Diliman University Council scheduled 
for 21 April 1997 (to consider the candidates for graduation) 
need to be reviewed and revised. ‘ 

The revision applies only to the Diliman campus and does 
not cover UP College Baguio, and the UP Extension Program 
in San Fernando. 


DONATIONS, GRANTS, AND GIFTS 


Deed of Donation with the Spanish Ministry of Culture 
The Board noted the Deed of Donation and Acceptance 
executed on 15 November 1996 by and between the 


University of the Philippines System (Donee) and the Spanish 
Ministry of Culture (Donor) for a donation of 300 Spanish 
books to the library of the Department of European Languages 
of the College of Arts and Letters, UP Diliman, in support of 
its degree programs in Spanish. 


FINANCIAL MATTER 


Programming of Unappropriated Excess from Income, UP @ 
Los Bajios 

The Board approved the programming of the unappropri- 
ated excess from income in FY 1991 to 1996 of UP Los 
Bafios in the total amount of P3,786,447.00, as certified 
to by the Officer-in-Charge of the Accounting Office of UP 
Los Bafios, broken down as follows: 


Current Operating Expenditures 

Advanced and Higher Education Services 
MOOE P 754,477.00 
Capital Outlays 
Equipment Outlay 
Grand Total 


-3.032,000,00 
P 3,786,447.00 


MEMORANDA OF AGREEMENT 


The Board confirmed/noted the following memoranda of 
agreement regarding academic matters: 


— ea 
UP System 


Memorandum of Agreement with Clean and Green 

Foundation, Incorporated 

Memorandum of Agreement between the University of the 

Philippines and the Clean and Green Foundation, Incorporated. 

Particulars: (1} The University, through the Ugnayan’ ng 

Pahinungod, shall undertake the following: 

a. Identify the development needs of the community where 
collaborative efforts may be undertaken; 

b. Tap capable human resources from among its different 
academic and resource offices; 

c. Identify at least one (1) participant in the program who 
will assist People’s Organization and host NGOs in field 
participatory planning and research, community orga- 
nizing, and project administration. 

2. The C&GF, Inc. shall undertake the following: 

a. Provide the venue site where development endeavors 
may be undertaken; 

b, Provide temporary accommodations, transportation al- 
lowances, logistics, and other work-related needs of 
the volunteer development workers who may be en- 
dorsed by the UNIVERSITY through the Ugnayan ng 
Pahinungod; 

c. Identify the key areas of concern that may profit from 
the assistance of the Ugnayan ng Pahinungod, the de- 
tails of which shall be subject to a new agreement 
which shall form part of this agreement; 

Duration: Three years, effective upon signing. 

Signed: 13 November 1995 


Memorandum of Agreement with University of Southeastern 
Philippines 

Memorandum of Agreement between the University of the 
Philippines and the University of Southeastern Philippines 
Project: Distance Education Program to be implemented by 
the UP Open University. 

Particulars: {1} UPOU will provide funds for the honoraria 
of the coordinator and the study tutors as well as assistance 
in the form of maintenance and operating expenses to be 
incurred, specifically for supplies, travel, and sundry for the 
implementation of the program, provided there are at least 
20 students per program. Disbursement of funds will be made 
through the USP learning center and will follow government 
accounting and auditing rules and regulations. A quarterly 
submission of status of funds/liquidation is required before a 
sub-allotment of funds will be released. 

2. The USP, as the cooperating institution of the program, 
will provide the room(s) where the study sessions and face- 
to-face laboratory courses will be conducted. It will also 
help in publicizing the UPOU Distance Education Program 
and in recruiting prospective students. It will make available 
the help of its staff (e.g. the learning center coordinator and 
study tutors) if their services are required by the distance 
education program. 

Duration; The Agreement covers a two year period from 1 
June 1996 to 31 May 1998, subject to renewal for the 
1996-97 batch, if necessary, depending on the availability 
of funds and upon proper evaluation and mutual agreement 
of both parties. 


UP Diliman 


Memorandum of Agreement with St. Scholastica’s College 
Memorandum of Agreement between the University of the 
Philippines Diliman and St. Scholastica’s College 


Project: Academic assistance whereby: 5 
1, On the request of St. Scholastica’s College, UP Diliman 
shall permit its faculty from the Colleges of Social Sciences 
and Philosophy, Music, Mass Communication, and the Center 
for Women’s Studies to serve in the former institution on a 
part-time basis in such capacity as may be desired by said 
institution; 
2. The University of the Philippines shall provide St. 
Scholastica’s College access to UP Diliman’s library facilities, 
subject to UP Diliman’s library rules and regulations. 
St. Scholastica’s College shall: 
1. Provide compensation to UP Diliman personnel as may 
be agreed upon; 
2. Furnish UP Diliman and the College to which the faculty/ 
staff belongs with a copy of the appointment issued, 
or contract of employment executed, as the case may 
be. 
Duration: Two years from 1 November 1996 to 31 October 
1998. 
Signed: 1 December 1996 


UP Los Bajios 


Memorandum of Agreement with University of the Philip- 
pines Visayas 

Memorandum of Agreement between the University of the 
Philippines Los Bafios and the University of the Philippines 
Visayas. 

Project: Offering of UPLB's Master of Science in Environ- 
mental Studies (MSES) 

Particulars: 

1. Program Offering 

a. The UP Cebu College (UPCC), starting Summer 1996, 
shall host the offering of Master of Science in Environ- 
mental Studies of UPLB. 

b. The UPLB shall hold classes for the above program at 
UPCC and shall likewise confer the degree to would-be 
graduates of the program. 

2. Program Administration 

a. The UPLB shall administer the MSES Program with re- 
sponsibility for the screening, admission, and supervi- 
sion of students enrolled in the program. Determination 
of class standing, submission of grades, and other re- 
lated activities shalt also be UPLB’s responsibilities. 

b. UPCC shall assist UPLB through the use of its resources 
in the dissemination of admission policies and in the 
collection of the necessary papers and students’ fees. 

3. Program Faculty 

a. Supervision of faculty members shall be the responsi- 
bility of UPLB which sees to it that one UPLB faculty 
member teaches six (6) units of environmental studies 
(ES) courses per regular semester/summer throughout 
the duration of the program 

b. Competent UPCC faculty, shall, whenever available, 
co-teach and/or teach the courses themselves, upon 
recommendation of UPCC and approval of UPLB. 

4. Financial Aspects of the Program 

a. All tuition and other fees, excluding laboratory fees, 
paid by the students enrolled in the program, shall ac- 
crue to UPLB which shall pay for the lecturer’s fees 
and transportation expenses {including insurance) in- 
curred by the UPLB faculty who shall teach the vari- 
ous courses. However, if the tuition and other fees 
collected from the students shall not be sufficient for 
the lecturer’s fees and transportation expenses, UPCC 
shall provide additional funds to cover the deficit. 
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b. UPCC, as a host of the MSES Program, shall provide 
the necessary classroom facilities, equipment and sup- 
port services that the program requires; hence, students’ 
laboratory fees shall remain with UPCC. To facilitate 
payments by students, UPCC shall collect all fees and 
remit the corresponding amount due to UPLB under the 
terms of the agreement. UPCC shall also provide free 
lodging for visiting faculty from UPLB at UP Cebu’s 
Guest House. 

c. The UPLB staff who will teach at UPCC shall be given 
the proper teaching credit load during regular semes- 
ters. During the summer orientation course, the UPLB 
staff shall be provided by UPCC with living allowances, 
honoraria and transportation allowances during the sum- 
mer course. During regular semesters, the UPLB staff 
shall be provided by UPCC with living and transporta- 
tion allowances. 

Effectivity: Upon signing until 31 May 1999 


Supplementary Memorandum of Agreement with DOST 
Supplementary memorandum of agreement to the 
supplementary memorandum of agreement signed on 1 July 
1996 between the University of the Philippines and the 
Department of Science and Technology on the construction 
of the APEC Center for Technology Exchange and Training 
for Small and Medium Enterprises {ACTETSME}. 

Original Project Cost: R34,142,656.92 

Additional Funding: DOST shall transfer additional funds to 
UPLB amounting to P4,532,343.08 to cover the cost of 
Change Orders in the construction of the building and in the 
procurement of parts of the needed equipment and facilities. 


Agreement with California State University, Fresno 

Guidelines on Student Exchange in accordance with the 

agreement for mutual exchange in education and research 

between the University of the Philippines Los Bafios and the 

California State University, Fresno. 

Particulars: 

1. Exchange students will be enrolled at the University of 
the Philippines and the California State University as 
Special Students. 

2. Fees for any and all admission applications, entrance 
examinations, out-of-state residents, and/or tuition at 
the host institution will be waived. 

3. A maximum number of two students may be exchanged 
in any one year period. 

4. The period of enrollment will not exceed one academic 
year. 

5. Each party shall designate a coordinator to attend to 
the students within the program. 

Effectivity: Five years from the date of signing 

Signed: 4 November 1996 


UP Visayas 


Memorandum of Agreement with UP Visayas Foundation and 

the Bureau of Internal Revenue 

Memorandum of Agreement among the University of the 

Philippines Visayas, the University of the Philippines Visayas 

Foundation, Inc., and the Bureau of Internal Revenue 

Project: Development and implementation of an academic 

program leading to a graduate degree in Tax Management 

Particulars: 

1. The BIR shall provide information and technica! assis- 
tance in the design, development, and evaluation of 
the graduate program leading to the degree of Master 
of Management Major in Tax Management. The BIR 


shall also provide financial assistance to the Univer- 
sity in the development and maintenance of the afore- 
said graduate program in the total amount of 
P2,877,105.00. 

2. The University shall provide faculty, facilities, and ser- 
vices that may be necessary for the development and 
operationalization of the aforesaid graduate degree pro- 
gram in the Visayas and Mindanao area. 

3. The UPVFI shall act as depository and administrator of 
the program funds. 

4. The Memorandum of Agreement shall take effect upon 
signing by the parties thereof and shall remain valid 
and in force until terminated through a 60-day written 
notice by any or both of the parties. 

Signed: 5 February 1996 


Memorandum of Agreement between UP Visayas Founda- 
tion and Nestor Divinagracia 
Memorandum of Agreement between the University of the 
Philippines Visayas Foundation, Inc. and Nestor Divinagracia 
Particulars: The performing group of UPV, through the 
UPVFI, agrees that McDonald's (Iloilo) shall be its sponsor 
in the course of and the duration of the Dinagyang ‘96 festival 
in tloilo City and shall be entitled to carry its tradename and 
to use its advertisement logo/materials in the course of and 
the duration of the said festival until January 28, 1996; 
For and in consideration thereof, the Sponsor agrees to remit 
to the University, through the UPVFI, the sum of 
100,000.00, said amount to be remitted upon signing of 
the Agreement; 
The Sponsor agrees to provide an incentive to the University 
should the UPV performing group wins: 

a. P10,000.00 - if it wins over-all First Place; 

b. P5,000.00 - if it wins over-all Second Place; 

c, P3,000.00 - if it wins over-all Third Place. 
If the UPV performing group wins any of the three categories 
teferred to above, UPV agrees to turn over the trophy/citation, 
if any, to McDonald's (Iloilo) for at least one (1) week for 
display purposes; 
The parties likewise agree to give McDonald’s (Iloilo) priority 
privilege of sponsoring the same group for the same event 
in the succeeding year. 
Signed: 19 January 1996 


Contract for Services among the UP Visayas Foundation, @ 


TAPI, DOST 

Contract for Services among the University of the Philippines 

Visayas Foundation, Inc.; the Technology Application and 

Promotion Institute (TAPI); the Department of Science and 

Technology Region Vi 

TAPI shall: 

a. pay UPVFI the amount of P84,000.00 to undertake 

productivity studies for two (2) small/medium scale agri- 

based enterprises through the “Consultancy for Agricultural 

Productivity Enhancement (CAPE); 

1. first payment amounting to P42,000.00 equivalent to 
50% of the budgetary requirements to be released 
upon signing of the Contract and submission of an 
inception report; 

2. another 25% upon submission of a progress report at 
the middle of the study; 

3. the remaining 25% to be released upon submission of 
four copies of the validated report; 

b. in no manner be answerable or accountable for any 
accident or injury of any kind, or death which may occur to 
any employee of UPVFI during the time and consequent to 
the performance of their work under the Contract. 


UPVFI shall: 

a. conduct productivity studies for the two identified farms 
in accordance with the Terms of Reference; 

b. provide the necessary personnel with the required ex- 
pertise, provided that no employer-employee relation- 
ship with TAPI other than those provided for in the con- 
tract will be established; 

c. submit ta TAPI through DOST-V! a progress report of its 
activities one (1) month after the effectivity of the con- 
tract and four (4) copies of the final report upon comple- 
tion of the project; 

d. present results of the productivity consultancy services 

to farmer cooperators, TAPI, and OOST-VI upon comple- 
tion of the project. 


UCIDS RESEARCH CONTRACTS 


The Board noted the following research contracts entered 
into by and between the University (represented by the 
President) and individual faculty members to undertake 
specific projects under the administration of the University 
Center for Integrative and Development Studies: 


Research Management in the National Agricultural System 
Research Fellow: Melinda F. Lumanta 

Research Title: Enhancing Research Management Capability 
in the National Agricultural System 

Research Grant: P984,095.00 


Language Needs and Proficiency in the Professions 
Research Fellow: Maybelle K. Guzman 

Research Title: Assessment of Language Needs and 
Proficiency in the Professions and in the Workplace 
Research Grant: P 5,000.00 


OTHER MATTERS 


UP Provident Fund 

The Board approved the recommendation of President 
Javier, that the University contribute P4,000 to the UP 
Provident Fund for every staff and faculty, for the year 1996, 
subject to such rules and implementing guidelines as the 
President will issue. 


Dear Colleagues: 


On September 26, 1996, the Board of Regents approved 
the Terms of Reference for the Commonwealth Property 
Development Project, the culmination of a decade and a half 
of serious consideration, study, and consultations towards 
the University’s utilization of the portion of land at the 
periphery of the Diliman campus for resource generation. 
Three UP Presidents and Boards of Regents have been more 
or less involved in this long and continuing process, each in 
their time considering the best interest of the University as 
they saw it. Resource generation through the development 
of some parts of University land to support the educational 
mission is not unique to UP. Universities all over the world 
have developed their real estate in order to enjoy fiscal 


autonomy in their pursuit of academic excellence. 


Historical Papers 
ON THE COMMONWEALTH PROPERTY DEVELOPMENT 


Open Letter to the 
University Community 


Resolution No. 96-90 of the Sangguniang Bayan of the Mu- 
nicipality of Palo, Leyte 

The Board noted with appreciation, the following Municipal 
Resolution No. 96-90 of the Sangguniang Bayan of the 
Municipality of Palo, Leyte, approved at its meeting on 22 
November 1996, expressing profound appreciation to the 
Administration, faculty, and the studentry of the UP School 
of Health Sciences, Palo, Leyte, for a 100% passing rate in 
the 1996 Midwifery Board Examination given by the 
Professional Regulations Commission (PRC). 


Municipat Resovution No. 96-90 
Expressinc Prorounp APPRECIATION TO THE ADMINISTRATION, 
Facutty, ANO THE STUDENTRY OF THE UP ScHoot of HEALTH 


Scrences, Pao, Leyte, FoR A 100% PassinG Rate IN THE 
1996 Miowirery Board EXAMINATION GIVEN BY THE 
Professional Recutations Commission (PRC). 


Wuereas, UP-SHS started its operations as an experimental 
school here in the town of Palo, Leyte in the year 1976; 

Wuereas, after so many years of service, it has grown into 
an institution accepting students from different barangays 
all over the country; 

Wuereas, the Administration and Faculty has been giving 
quality education to poor but deserving barangay scholars; 

Wuereas, the Local Government Unit of Palo has been 
very supportive of the program of UP-SHS; 

Whereas, the Local Government Unit of Palo greatly 
appreciate the extra efforts being given by the Administration 
and Faculty to come up with excellent studentry; 

Now, THEREFORE, ON motion of the SB Member Ciriaco. D. 
Agner, Jr. and duly seconded by all SB Members present, be 
it 

Resotveo, that the Sangguniang Bayan of Palo express, as 
it hereby expresses profound appreciation to the 
Administration, Faculty, Staff, and Studentry of the UP School 
of Health Sciences, Palo, Leyte, for a 100% passing rate in 
the 1996 Midwifery Board Examination given by the PRC; 

Resouveo Finatcy, that copies of this resolution be furnished, 
the Administration, Faculty, Staff, and Studentry of the UP- 
SHS, Palo, Leyte, and all others concerned for their 


Now we are ready to implement this far-reaching Board 
decision which, | believe, manifests our continuing 
commitment to be worthy stewards of the land the Filipino 
people have entrusted to our care, compelling us therefore 
to move with deliberation, objectivity, and dispassionate 
interest. 

It may be well for us to remember that the nation supports 
the University materially in two major ways: through the 
annual appropriations from which we usually get a lion’s 
share of the SUC budget, and through the grant of lands 
which we use in a manner that would best support our 
academic mission. The decision to finally develop the 
Commonwealth property is timely because encroachment 
on our land is coming from all sides: not only from informal 
housing of low and middle income residents, but also from 
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many agencies that want government to take back land that 
we do not use. 


The UP Diliman Land Use Plan, first prepared in 1984 and 
last revised in 1995, has maintained the original concept of a 
green oval from which radiate the academic buildings as the 
core of the campus. The present Land Use Pian continues to 
devote the bulk of our land to direct academic purposes. 
Only about 18% of 88 hectares - much of it encompassed by 
the Commonwealth property is set aside for resource 
generation. The Commonwealth property itself covers 84 
hectares of developable areas, 12 hectares of natural 
rainforest, and 5 hectares of forest buffer zone, and it is 
tequired that the winning developer must maintain this last 
remaining urban forest of Metro Manila. 

To manage the property, the Commonwealth Property 
Devetopment Corporation (CPDC)}, a joint venture of UP with 
the winning bidder, will be formed. UP will assign its equity 
contribution — not the property itself, only the leasehold rights 
— to the CPDC for the next seventy-five years. For this, the 
University expects to get about ten billion pesos worth of 
shares, with mandatory 12 percent earnings per year for its 
preferred stocks, from the CPDC. Meanwhile, individual 
faculty and staff, as well as UP based foundations and 
organizations that would like to invest in their -a/ma mater 
will be provided an opportunity to do so within two years of 
the date of incorporation of CPDC. 

The basic requirements and the development guidelines 
have been formulated by our own School of Urban and 
Regional Planning. If we are able to consummate the bidding 
in 1997, UP will start getting the infusion of new funds of at 
least P600 million a year in two or three years’ time. Before 
that, it will get paper earnings from its shares. 

The fiscal autonomy for the University which this resource 
development project will make possible is something 1 will be 
proud to hand over to my successors since | shall be ending 
my term by the time these earnings are ready for disposition. 

To what purposes shall these earnings be put? in using 
our real property for resource generation, we will follow the 
basic principle most recently reiterated by the Board of Regents 
during President Jose V. Abueva’s term on May 26, 1993: 

“All land grants to the University of the Philippines are 

grants to the UP System ... Therefore the income and 

the proceeds from the sale of such land grant should 

be shared by the UP System with its constituent uni- 

versities.” 
At that time, the income in question was the proceeds from 
UP’s voluntary offer to sell the Basilan Land Grant to the 
Department of Agrarian Reform. The proceeds were set aside 
for university-wide priorities consisting of three endowment 
funds: library development, provident funds, and special pro- 
grams including research. 


Similarly, the disposition of income for the Commonwealth 
Property will be based on generally accepted practices and 
principles of proportionality and sharing, and the needs and 
priorities of the University at any given time. As a yearly 
supplement to the subsidies from the national government, 
the revenue generated will support academic and faculty 
development programs, enhance faculty and staff benefits 
and welfare, and upgrade facilities for students. | envision 
that the greater bulk of the income will be allocated for 
agreed-upon University-wide priorities such as the 
augmentation of the Provident Fund and the Health 
Maintenance Scheme, aid to off-campus housing, support 
for faculty chairs and grants, improvement of our library 
and information/communication system, improved facilities 
for student, such as laboratories, dormitories, and system- 
wide Learning Resource Centers which will provide 
assistance to students and help improve our graduation rates. 
The Board of Regents may set aside a smaller amount for 
direct allocation by the campuses. 

The governing principle here follows criteria used by the 
Board of Regents and Presidents for any infusion of funds 
for the University. Not surprisingly, they are also the Board's 
bases for allocating the funds for the internal operating 
budget (IOB) each year. As you know, the formulation of 
the !OB is a participative process based on proposals 
emanating from the autonomous universities. The 
Commonwealth revenues are expected to be a regular part 
of the funds for our budget from the year 2000 onwards. 

Other property in the other campuses of the System are 
now being prepared for similar resource generation. They 
include the developable area within the 5,000 hectares of 
UP Los Bafios, the proposed Medical Arts Building in UP 
Manila, the 10,000-hectare property in Sierra Madre, and 
assets of UP Visayas and UP Mindanao. 

| understand that the disposition of these revenues is a 
matter of concern among many members of the University 
community. This is a matter of far-reaching importance not 
only for one particular campus or one particular generation 
of faculty, staff, and students; for indeed, what we 
collectively decide through our usual processes for the 
Commonwealth Property may well be a precedent for similar 
decisions in the years to come. 

Let us, therefore, discuss this issue dispassionately and 


only with the interests of the University at heart, for as ! 
collective stewards of our land grants and to the University, | 


we shall be held responsible for how we, in our time, used 
these resources to enhance’ our academic excellence, 
maintain our academic freedom, and strengthen our standing 
as a university for the Filipino people. 


AUTONOMY AND UNION 
IN THE UNIVERSITY OF THE PHILIPPINES 
Open Letter of President Emil Q. Javier 
to the University Community 


Dear Colleagues: 


The relationship of the UP System and the autonomous 
universities is a matter of great interest to all of us in the 
University. Recently, the issue of autonomy has been 
resurrected and the integrity and inviolability of our 
systemness have been put to question. Because of this, 
and as | promised at the Faculty Conference in Baguio City 
last May, | would like to share with you, both, my concept 
of this relationship and how i have tried to operationalize it 
throughout my first three years in office. In the process, | 
hope to clarify not only the importance | have given to 
autonomy but also my style of governance, and the value 
commitments and university ethic | have tried to uphold and 
promote as your President. 


Commitment to Autonomy 


My commitment to autonomy is a deeply held value which 
| have pursued consistently in all the posts | have held in the 
University — as faculty member, as research and extension 
program leader, as Division Head, as Associate Dean of the 
College of Agriculture, as founding Director of the Institute 
of Plant Breeding and the National Institutes of Biotechnology 
and Applied Microbiology, as Chancellor of UP Los Bajfios, 
and now as President of the UP System. 

It is a matter of record that as early as 1979, | pressed for 
autonomy and delegation of authority even below the level 
of the Chancellor. At the UP Faculty Conference that year, 
recognizing the growing size and complexity of the University 
System, | suggested that the real governance of the campuses 
should be lodged more in the departments and colleges than 
in the Office of the Chancellor. Thus ! encouraged the 
individual colleges and autonomous campuses to think more 
and more of their internal governance. 

To underscore my conviction, one of my first acts as 
President in 1993 was to change the nomenclature adopted 

y my predecessor in describing the campuses from 
constituent” to “autonomous” universities. Thus, while 
President Jose V. Abueva rightfully stressed our systemness, 
(highlighted the autonomy of its parts. This was my way of 
signalling to all that in resolving conflicts of jurisdiction and 
initiative, | would tend to go the way of autonomy rather 
than of central control. 

To give substance to this direction, | proposed that the 
Board of Regents increase the autonomy of a Chancellor to 
sign infrastructure contracts from five to ten million pesos 
and raise to the amount the quantity of supplies, materials, 
and Services s/he may purchase through public bidding. The 
adoption of the P10 million ceiling was deliberate. Except 
for major building construction projects, there are hardly any 
business transactions in the campuses which exceed P 10 
million. By this further delegation, the AUs are essentially 


free to conduct their business without central administration” 


interference, provided they follow standard auditing rules 
and regulations. The Board approved my proposal to raise 
the ceiling and added to them to a long list of authorities it 
had already delegated to chancellors, which include: the 
power of appointment to certain levels, the formulation of 
thrusts, priorities for the budget year, the conduct of all annual 
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financial review, the fixing of fees, the promulgation of rules 
on university housing, and approval of certain student 
concerns, actions among many other matters. 

In addition to this grant to all the AUs, | expanded the 
area of fiscal autonomy of UP Diliman, in particular. Early 
in my administration, UP Diliman funds were placed for the 
first time under the full control and disposition of this 
autonomous campus, instead of being treated, as before, 
as part of the System funds. 

The present process is as follows: after approval of the 
internal operating budget by the Board of Regents, UP 
Diliman’s portion of the General Fund is released 
automatically and in its entirety following only policies set 
by the Office of the President (Malacafiang) and the 
Department of Budget and Management. The budget for 
the UP income is also authorized and released 
comprehensively for UP Diliman’s final disposition, subject 
only to actual collection by UP Diliman of its income receipts. 
The new process gives UP Diliman the power to exercise 
fiscal autonomy and responsibility in all its transactions. 

The power of the purse is perhaps the strongest form of 
autonomy. Thus giving UP Diliman this power to control its 
own funds is a substantive and authentic grant of autonomy. 
These financial powers were complemented by the creation 
of units for the budget, accounting, information, and legal 
services in UP Diliman separate from their counterpart offices 
in the UP System. Indeed, these changes gave the Diliman 
campus the same level of self-governance that the other 
autonomous universities had already been enjoying. 


Autonomy Within a Strong University System 


We respect autonomy as a principle of the University not 
simply for its own sake but also as an instrument for the 
preservation and enhancement of the UP traditions of 
excellence, academic freedom, and public service. But it 
must be emphasized that the autonomy should operate 
within the context of a strong union of all UP units. The 
University of the Philippines as the national University is 
one integral institution. We have one University Charter, 
one Board of Regents, one President. The UP budget is for 
a single system; our real property is a system of fand grants 
to the University as a whole. 

Moreover, since we subscribe to the same overarching 
vision and value commitments, we look after each other's 
interests by sharing resources and complementing our 
respective strengths to attain ever higher standards of service 
to academe and the nation. Hence, we need to continuously 
nurture and sustain a unified system of governance, and 
strengthen collaborative decision making and mutual support 
in the academic and administrative realms. 


My Working Definition of the University Ethic 


Let us, however, be clear about the place of autonomy 
and systemness in our hierarchy of values. Though 
significant for our day-to-day governance, the structure of 
relationship between the System and the autonomous 
universities is only an instrumental value that we should 
place at the service of the substantive principles of academic 
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freedom, excellence, human dignity, justice, and the rule of 
law. 

The nation fooks to our University not only for academic 
but also for moral ascendancy precisely because we hail the 
pursuit of truth, knowledge, and wisdom as the special 
mandate of an academic institution. Accordingly, we must 
continuously balance systemness and autonomy in order to 
maintain a climate within which we can promote these 
ultimate values. 

Let me share with you how | have tried to achieve that 
balance, based on the situation in UP Diliman which, 
unfortunately, certain quarters have construed as being in a 
continual struggle for autonomy. The record would show 
substantial areas of agreement between the System and 
Diliman. However, there were instances when the President 
and/or the Board of Regents moved to correct those acts of 
the current UP Diliman, administration which were contrary 
to law, principles of justice and human rights, and fidelity in 
the use of public funds. 


Areas of Agreement and Mutual Support 


Agreement between the President and the Chancellor has 
been the norm; | will just cite a few such areas of agreement 
here. The President and the Chancellor together upheld the 
principle of academic freedom in the East Timor case. 
Together we promoted honesty and integrity in the 
Arokiaswamy case, and gender equity and human rights in 
the Tapales case. : 

Although | had misgivings about the flow of information 
regarding the Venturina case, the President and the Chancellor 
both denounced fraternity violence while ensuring the rights 
of the accused. | held up Diliman‘s initiatives as models for 
the UP System in, for instance, developing rules against sexual 
harassment and fraternity violence and drafting a code of 
faculty ethics, just as | treated the UP Los Bafios proposals 
on Ph.D. by research and on the status of REPS as models 
for the entire System for the advancement our research 
agenda. 

| have been very supportive of the development of DILNET, 
a Diliman project for which the groundwork was laid as early 
as the time of Chancellor Emerlinda R. Roman and Vice 
President Ester A. Garcia under President Abueva. | have 
encouraged the initiation of parallel efforts in the other 
campuses. 

Certainly Chancellor Roger Posadas and | are in full 
agreement on the need to develop and utilize our land assets 
to generate more funds for our academic pursuits. 
Government supports us in cash through our annual budget 
and in kind through land grants awarded not to any single 
autonomous university but to the University System. We 
must, as good stewards, develop them to the fullest so that 
the entire University can equitably share its fruits and enjoy 
greater fiscal autonomy. 

| have likewise supported UP Diliman’s attempts to enhance 
its self-governance, including the reorganization of the UP 
Diliman bureaucracy and the creation of new centers. Some 
initiatives, such as the privatization of cafeterias in dormitories, 
the closure of the Book Center and the rerouting of tricycles, 
were unpopular, but | did not stop them because these were 
matters | considered to be in the domain of campus autonomy. 

For its part, UP Diliman has supported UP System initiatives, 
such as the creation of the National Graduate School of 
Engineering and the revision of the UP Charter. The adoption 
of the theme “Paskong Pahinungod” for the 1994 Lantern 
Parade and the provision of Chancellor’s Awards for 
Pahinungods in 1995 and 1996 demonstrate Diliman‘s 


recognition of the value of the Ugnayan ng Pahinungod. 
Several units of UP Diliman are involved in the distance 
education programs of the UP Open University, and many 
more have joined its orientation and training programs 
preparatory to formulating degree programs to be offered in 
the distance mode. 

The areas of mutual support have indeed been many and 
varied. Most have served to enhance academic excellence 
and freedom, human rights and dignity, public service and 
the national interest, as well as a healthy relationship between 
the UP System and UP Diliman. 

There were decisions of the UP Diliman administration 
which | personally would not have made, but because they 
were only matters of conflicting opinion and did not entail 
value problems, | pursued a policy of tolerarice of and respect 
for Chancellor Posadas’ decisions. 


Problem Areas 


Unfortunately, there were other decisions which ran 
counter to principles that we in the University hold dear. 
However, my disapproval of them did not narrow the area 
of autonomy of UP Diliman, if by autonomy we understand 
the judicious exercise of authority within the bounds of law 
and ethics. | 

Let me now cite issues in which Chancellor Posadas and ® 

| disagreed and bring to your attention the grounds for my 
decisions. 
Withholding of Retirement Benefits -The promulgation of 
housing rules and regulations is an authority delegated to 
the autonomous universities. Until recently retirees in Diliman 
occupying university housing units were allowed a grace 
period of one year beyond retirement to relocate. Many of 
the retirees use their retirement benefits to acquire or build 
their own residences. 

Two years ago, the UP Diliman administration changed 
the rules and abolished the one year grace period. Retirees 
were ordered to vacate the premises immediately upon 
retirement. Should they fail to yield their housing units, 
they would not receive clearance and their retirement benefits 
would be withheld. When a number of affected retirees 
called my attention to this practice, | had to step in. 

Withholding the retirement benefits of retired employees 
because they stifl live in UP housing units is an illegal actg 
since the GSIS law prohibits any attachment of retiremer’ 
benefits; they have been contributed by employees and are 
theirs by right. Moreover, in a 1994 ruling (Tantuico vs. 
Domingo, G.R. No. 96422), the Supreme Court explicitly 
declared that “the retirement pay accruing to a public officer 
may not be withheld and applied for his indebtedness to the 
government.” 

Since the Diliman administration applied its new retirement 

rule, two retirees have passed away without enjoying the 
fruits of their service to the University. | feel deeply the 
pain and burden of this indifference to human considerations. 
The Diliman administrators now face several court suits for 
their intransigence. 
Casuals and the “Professionalization” Policy - in 1994, UP 
Diliman had one hundred and eighty-four (184} casual 
employees. UP Diliman’s current administration enunciated 
a policy of “professionalization” which required all 
administrative personnel including clerks, drivers, janitors, 
cooks, and dormitory help to have college degrees. 

Of the 184 casuals, one hundred and twenty four (124} 
were not rehired on account of the “professionalization” 
policy. Of the 124, sixty-three (63) casual employees had 
the appropriate civil service qualifications and met the hiring 


ind 


standards of the University. They had served for periods of 


two to 15 years with satisfactory performance records, and 

their services were repeatedly requested by their respective 

units. 

the Diliman administration’s decision not to rehire them on 

the following grounds: 

1.The Chancellor has no authority to impose new 
personnel qualification standards. This authority resides 
only in the Civil Service Commission or 

2. Even if new qualification standards were approved, 
they cannot be applied retroactively to the present 
casual employees. 

3. Their services are needed by their offices. They have 
served loyally and competently for years. 

4. People in these jobs do not require college degrees to 
perform effectively, in the first place. 

Moreover, the casuals were not aware that all these years 
there were in fact positions available in the item pool which 
exactly fit their job descriptions, and that many other existing 
administrative items in the pool could be readily modified to 
suit them. ~ ; 

| referred their case to the Civil Service Commission which 

subsequently approved their hiring as an exemption to the 
attrition faw. | therefore directed the rehiring of eligible casual 
employees. My action in this particular situation was not 
that of the President transgressing on the autonomy of a 
chancellor. Rather it was action correcting a chancellor's 
decision on a policy matter beyond his authority. More 
important, it was giving justice to rank-and-file employees 
who have served and continue to serve the University 
honorably and well, albeit in humble tasks as clerks, drivers, 
janitors, cooks and gardeners. 
Appointment of a New Basketball Coach - Varsity sports in 
the UP is first and foremost a values education program. 
We have never countenanced compromising the academic 
integrity of our athletes simply to win games. For this reason 
the UP Maroons, over the years, have been known more for 
gallantry, sportsmanship, and scholarship than for a winning 
record. To promote the academic excellence of our athletes 
and the integrity of the games we play, a coach must be 
above suspicion and serve as a role model for the team. 

In January 1996, the Diliman Chancellor appointed a new 
basketball coach whose reputation has been challenged and 

who is without any previous links with UP. Moreover, this 
or. was appointed without consultation with the Dean 
of the College of Human Kinetics and the faculty committee 
responsible for basketball. Furthermore, this appointment was 
made without the knowledge of the UP Diliman Vice 
Chancellor for Community Affairs who had been appointed 
by Chanceltor Posadas himself to take charge of Diliman 
sports. The CHK Dean and faculty were one in denouncing 
the Chancellor's action. The Dean in particular stated that 
his signature as endorser of the appointment was sought 
only after the Chancellor had already signed the appointment 
papers for that coach. He then appealed the decision of the 
Chancellor to the President. For his part, the Vice Chancellor 
resigned his committee chairmanship and took a leave of 
absence. 

Knowledgeable alumni, especially those in the sports 
community, also raised a strong howl of protest. This 
prompted the President of the UP Alumni Association to ask 
the UP President to take appropriate corrective measures. 
Thus, | was compelled to avail of Article 50 of the University 
Code, for the first time during my presidency, to undo an act 
of a subordinate that was patently against the larger interests 
of the University. 


The 63 qualified casuals appealed to the President 


Article 50 is a review power reserved by the University 
Code to the highest executive official of the University. It is 
utilized for certain decisions or rulings that require immediate 
action ‘because the President deems that the overriding and 
higher interests of the University are being threatened, grossly 
violated, or arbitrarily being imposed upon. This reserve 
power is utilized sparingly and only if, in the judgment of the 
President, the larger interests of the University so require. It 
is subject to appeal to the Board of Regents. 

In the case of the appointment of a new basketball coach, 
| had to consider a chancellor's blatant disregard of the 
autonomy, technical expertise and authority of his own dean, 
as well as the serious question of integrity that had been 
raised about his appointee. | rejected as well the notion that 
the University should set aside academic excellence and 
integrity in the drive to win a basketball championship. We 
should not lose sight of the instrumental nature of our sports 
program to our academic standing. 

The Chancellor branded the President's action as violative 
of autonomy and arrogant use of power, ignoring the fact 
that in the first place, it was his disregard of the autonomy 
of one of his deans and the authority of one of his vice 
chancellors that started the whole row. He appealed this 
decision to the Board of Regents but the Board upheld the 
President's decision. 

The Purchase of Assault Weapons - In June 1995, the Diliman 
Chancellor ordered the purchase of high-powered assault 
weapons — five submachine guns and five assault rifles — 
for the UP Diliman Police at the total cost of P480,000. The 
purchase of equipment at this level of expenditure is an 
authority delegated by the Board of Regents to chancellors. 

However, submachine guns and assault rifles are not 
ordinary pieces of equipment. My order to the Diliman 
Chancellor to desist from purchasing these lethal weapons 
was based on the foliowing ground: Philippine law forbids 
anyone but the military to have weapons of this offensive 
power. The UP Diliman Police like all other Government 
security units, “is not allowed to possess high caliber guns/ 
firearms considered as military firearms ... except when such 
{security unit] is operating in areas where there is an upsurge 
of lawlessness and criminality ....” (Philippine National Police, 
1994 Revised Rules and Regulations Implementing R.A. 
4857). 

Thus if these weapons are to be purchased at all, clearly 
it is a policy matter for the Board to determine if the Diliman 
situation falls under the exception provided by the PNP rule. 
In the sharing of authority and responsibility between the 
President and the Board of Regents, this rests in the policy 
domain of the Board. Besides and more important, | seriously 
questioned the appropriateness of the ownership and potential 
use of such high-powered assault weapons by an academic 
institution where sobriety, restraint, and maximum tolerance 
must rule our behavior. 

Hence, | disapproved this decision of the Chancellor 

because it encroached on a serious policy matter reserved 
for the Board of Regents and because his action was not 
consistent with law and with our status as an academic 
institution. 
Editorship of the Philippine Collegian - \n June 1996, on appeal 
from law student Voltaire Veneracion | upheld the decision 
of the Chancellor dismissing the charge of misconduct against 
the Chair of the board of judges for the Philippine Collegian. 
However, | noted several problems with the process the 
judges followed which raised questions on the fairness and 
integrity of the result. 
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As | stated in my letter of 20 June 1996 to the UP Diliman 
University Council, it appeared that the winner declared by 
the board was first decided before the fina! scoring, thereby 
violating the explicit Co/legian Rule that there should only be 
one round of scoring after which the examinee with the highest 
aggregate score must be declared winner. 

Since the board of judges made two rounds of scoring in 
which some scores in the first round were “adjusted” to 
accommodate their choice, the most generous interpretation 
would be that there were actually two winners. Using the 
criterion of rank which the judges invoked to justify a second 
round of scoring, Veneracion would have been the winner in 
the first and second rounds since in both cases, three of the 
judges gave higher scores to him than to Richard Gappi. 
However, using the criterion of scores as required by the 
Collegian rules, Veneracion won in the first round but lost to 
Gappi in the second. To remove all doubts about who really 
won, | suggested a runoff between the top two contending 
candidates. The board of judges, the UP Ditiman University 
Council, and the Chancellor appealed the President's decision 
to the Board of Regents. The Board of Regents ruled that the 
Collegian judges must stand by their original scores and 
forthwith declared Veneracion winner. - 

As it turned out, the board of judges had also been remiss 
in the observance of the procedure for pre-qualification of 
examinees. Had they carefully screened the applicants, they 
would have discovered that their choice of editor should not 
have even been allowed to take the Coffegian examination in 
the first place, since he was actually a graduate student whose 
registration adviser, herself one of the judges, should have 
been able to Inform the board of the true academic status of 
Gappi. As a graduate student he was not qualified under 
Collegian rules to serve as editor. 

| reviewed the issue of the Co/fegian editorship very closely 

because of the special role the Co/legian plays in the University 
— the freedom of the press, the promotion of academic 
freedom and critical thought, and the development of 
leadership and integrity among our studentry. Therefore t 
could not support a process that seemed to detract from its 
sanctity. 
Hamon: Pamaskong Handog ni Chancellor - Last December 
1995, “a pamaskong handog ni Chancellor” was announced 
in the form of two kilos of ham for each UP Diliman employee. 
This was to be charged to the discretionary fund of the 
Chancellor. | understand that the whole order was split into 
several vouchers, presumably to go around public bidding 
requirements, 

Although like everybody else | wanted our employees to 
have Christmas cheer, | disapproved the purchase of the ham 
using public funds because it was unnecessary, extravagant, 
and illegal. Republic Act No. 6686, authorizing an annual 
Christmas bonus to national and local government officials 
and employees, specifically forbids awards beyond the 13th 
month pay and the 21,000 cash award. The Head of Agency 
(meaning the UP President, not any of the chancellors) would 
be held responsible for payments in excess of the above. 
Earlier, the practice at UP Los Banos to give away discarded 
tice harvests from the experiment station to laborers belonging 
to the lowest salary grades was disallowed by the Commission 
on Audit. 

Chancellor Posadas claimed that his personal gift of ham 
to each Diliman employee would be charged against his 
discretionary fund. | had to remind him that even expenditures 
which may have the nature of being subject to the discretion 
of an official must still conform with government rules and 
regulations... Had | not stopped the Chancellor from proceeding 


with this illegal transaction, he would have spent P1.54 
million from his so-called discretionary fund. He would have 
been in deeper trouble because the Board of Regents allowed 
the President a discretionary fund of only R500,000 for the 
whole of 1995. On what authority was a discretionary fund 
larger than the BOR approved President's discretionary fund 
created for the Diliman Chancellor. 

The Harvard Internet Travel - President's Disapproval of 
request for travel. In May 1996, Chancellor Posadas 
requested travel authority and use of public funds to attend 
a four-day seminar on the Internet at Harvard. The whole 
trip would have cost about $4,700 for Chancellor Posadas 
alone. 

| disapproved the request because | deemed it unnecessary 
and excessive to spend that amount for a program whose 
substance would be accessible through means other than 
such an expensive trip, such as books, local training 
programs, or the Internet itself. The Chancellor did not inform 
me that at that time, he had already approved the attendance, 
at the same seminar, of a vice chancellor and two deans, 
one of whom had received the original invitation. This 
delegation was subsequently increased by three others 
{another dean and two directors}, all to be paid for by UP 
funds, all in the name of staff development. All told, the 
trip would have cost the University about $28,000 or three 
quarters of a million pesos. No one was reading an academic  ] 
paper, the usual requirement for granting travel funds to 
faculty members attending conferences abroad-for their 
professional development. 

Many faculty members routinely receive similar invitations. 
Very often these are ignored because the learning to be 
derived from too general a discussion would not be 
commensurate to the huge expense they entail. | do not 
think the University should use its scarce public funds to 
send anyone for such an amorphous staff development. 

Travel request to Malacafiang without mention of my 
disapproval. After | had disapproved his travel on official 
business, Chancellor Posadas constituted a delegation of 
UP Diliman administrators, including himself, and then asked 
for travel authority from Maiacafang, neglecting to cite my 
earlier disapproval of his request. Upon learning of my earlier 
decision, Malacaniang rescinded its approval, decrying not 
only the travesty of the chain of command but also the 
subterfuge that had been used to obtain such approval. 
Scientific Career System - The Scientific Career System isco 
is a closed career system jointly administered by the 
Department of Science and Technology {(DOST) and the Civil 
Service Commission, It recognizes scientists in the 
bureaucracy by giving them ranks and salaries commensurate 
with their scientific work and experience, This was devised 
in order to retain government scientists as scientists and to 
give them salaries comparable to that received by 
administrators, thereby assuring them that they need not 
abandon scientific work in order to go up the career ladder 
in the bureaucracy. Before the SCS, top-notch government 
scientists could go no higher than the equivalent of our 
Assistant Professor level, unless they became administrators. 

About four years ago, the Scientific Career Council (SCC) 
entertained the application for inclusion into the Scientific 
Career System of three professors from a state university in 
the South. When | rejoined the Council in 1993 as ex officio 
member in my capacity as UP President, | called the SCC’s 
attention to the fact that the Scientific Career System did 
not contemplate covering faculty members because state 
universities and colleges (SUCs) have their own academic 
closed career system. The scientist ranks in the Scientific 


Career System are redundant for faculty because in the first 
place they were intended to match the associate professor 
and full professor ranks which the SUC faculty already enjoy. 

As UP President | objected to the inclusion of faculty in 
the SCS ranks because of its threat to our institutional 
academic freedom with regard to assessment and promotion 
of faculty. It would place faculty in UP under two closed 
career systems using different evaluation criteria. It could 
lead to inequity as one can envision a situation where two 
faculty members with the same UP rank and productivity are 
placed at different salary levels because one is in the SCS 
and the other is not. More than that, it would take away 
from UP and give to DOST the power to decide on the rank 
and salary of some of our faculty members. The creation of 
the Scientific Career System was one of the initiatives | 
pursued during my term as Minister of Science and 
Technology in the early ‘80s. {am perplexed that this 
innovation should now be turned against me. 

Social Scientists in the SCS. | also want to make it 
known that from the beginning, | had wanted to include social 
scientists in the bureaucracy into the SCS. | was thwarted 
in that plan during my tenure as Minister; the best | could do 
was to insert a section that at some future time, social 
scientists could be included in the SCS. When | again became 
a member of the Scientific Career Council in 1993, | decided 
that the time was ripe to make that inclusion. However, 
some physical scientists belonging to the National Research 
Council of the Philippines objected and would agree to the 
inclusion of social scientists in the System only if their field 
of study was science and technology policy, a requirement 
that ignores the integrity of social science as a science. | 
objected vigorously to this humiliating treatment of social 
scientists and insisted that they be included in the SCS on 
equa! footing with natural and physical scientists. The SCC 
is now studying this proposal. 

| have also moved to make a similar career service for 
artists. In partnership with the Cultural Center of the 
Philippines, the National Commission on Culture and the 
Arts, and the Civil Service Commission, a UP faculty 
committee is now conceptualizing the Artist Career Service 
which will give the same recognition to artists in the 
bureaucracy. 

Research/Extension Professors. Practising scientists in 
government, including the research, extension and 

rofessional staff of UP, are penalized on two counts: first, 
the lower salary ceilings which, before the installation of the 
SCS, matched only those of assistant professor and second, 
the possibility of promotion only if there was a vacancy in a 
higher position. Deserving faculty, on the other hand, may 
be promoted anytime, subject only to the availability of merit 
promotion funds. 

tam pleased to report to you that the inequity suffered by 
our REPs has now been rectified through our representations 
with DBM. We proposed two options: (1) add three to four 
Researcher ranks to match the associate and full professor 
ranks, or (2) reclassify REPs as research/extension professors. 
The DBM accepted the latter and so deserving REPs are now 
subject to reclassification as research or extension professors, 
as the case may be. Their promotion will no longer be 
constrained by the absence of bigger items. Like regutar 
faculty they may now be promoted by simply adding on to 
their existing items, provided, however, that they teach at 
least one course each year to earn the professor appellation. 
Distribution of STFAP Funds - STFAP is a University program 
instituted by my predecessor President Abueva whereby 
students pay tuition on the basis of their ability to pay. Poor 
but deserving students are more highly subsidized by 


government funds while getting quality UP education. UP 
Diliman and UP Manila get relatively more students from the 
higher brackets than UP Los Barios and UP Visayas and thus 
receive a much larger income from tuition fees. 

The University policy is to redistribute tuition income in 
an equitable manner since STFAP is a program of the entire 
UP System. The original formula for redistribution, as devised 
by the Abueva administration, was for AUs with greater 
income from tuition fees to remit to the other campuses an 
amount that would make up for the latter's deficit due to 
the provision of STFAP allowances to more fower-bracket 
students. After such transfer of funds, UP Diliman and UP 
Manila continued to keep the bulk of tuition fee income. 

This formula was followed until the present Diliman 
administration balked at Diliman’s “subsidy” to UPV and 
UPLB. 

Thus, in consultation with Diliman and the other AUs, we 
arrived at a new formula in which the basis for computing 
each AU’s share of the STFAP funds would be on a per- 
student basis. We reasoned that since STFAP is a System 
program for democratizing access to a UP education, funds 
derived from tuition income should be treated as UP System 
funds for equitable distribution to AUs according to the 
number of students, and no AU should be penalized for having 
a larger share of students from the lower income brackets. 

It must be reiterated that all students regardless of income 
bracket are subsidized because current tuition levels are far 
below the actual cost of a UP education. Thus, Bracket 9 
students do not subsidize Bracket 1 students; the former 
simply receive less subsidy from Filipino taxpayers than the 
latter, This argument applies to campuses as well. 

The UP Diliman administration, without refuting the new 
formula refused to transfer the requisite amount to the 
campuses which had more students from lower income 
brackets. Thus, after waiting for several weeks for UP Diliman 
to implement the new formula and to heed the pleas of 
Chancellor Arsenio Camacho of UP Visayas whose STFAP 
students were waiting, for their stipends, | ordered a transfer 
of the System’s subsidy to UP Diliman by an amount exactly 
equivalent to what UP Diliman would have contributed to 
the System STFAP funds. .This had the same effect as a 
transfer by UP Diliman to UPV and UPLB since the amount 
of money remaining with Diliman would be the same. 

The UP Diliman Chancellor, however, used this as a reason 
to cut the maintenance and other operating expenses (MOOE) 
of Diliman units, thus pitting academic programs against 
STFAP, and creating unnecessary conflict between Diliman 
and the System. This was at a time when Diliman had P63 
million unprogrammed savings and therefore had no reason 
to touch the meager maintenance funds of the colleges. 

Even more disappointing is the fact that the Diliman 
administration placed a most important University program 
in jeopardy, a program, moreover, that is anchored on 
principles of equity and social justice to enable poor, deserving 
students to acquire a UP education. 


Conclusion 


| regret that in situations like the ones | have narrated 
above, fundamental guidetines we live by are stirred up as 
issues to divide. Committed as | am to the principle of au- 
tonomy, my decision in each of these cases was made with 
due deliberation and great difficulty. At the risk of being 
perceived weak and indecisive, | took time to study all fac- 
ets of the situation, mindful of the fact that the interests of 
our University must be the principal consideration. For even 
as | sought the advice and opinion of others, | remained 
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deeply conscious of the fact that as the chief steward of the 
University, | am accountable not only to the Board of Re- 
gents but also to you, the members of the University Com- 
munity, and ultimately to our nation and the Filipino people 
at large for the actions that the University takes. 

Thus | have tried in all my decisions to uphold the primacy 
of the academic function, justice and fairness, human dignity, 
observance of the law, accountability, and judiciousness in 
the use of public funds. Not once have | sought to undermine 
UP Diliman’s, or any other unit’s autonomy. 

In the five other autonomous units, representing over half 
of our faculty and students, | have had no occasion to use 
Article 50. Nor had there been any major controversy where 
1 was accused of violating the autonomy of any unit. 
Disagreements have been ironed out amicably either in the 
President's Advisory Council, in separate meetings with the 
AU, or with the Chancellor concerned. None has reached, as 
it has in Diliman, the level of contentiousness and undue 
exposure to the media which feed upon the controversy with 
neither an in-depth understanding of the contexts of the 
situation nor of the internal mechanisms by which we process 
dissent in the University. 

It is most surprising to have experienced what we did in 
UP Diliman since the only chancellor who sat in my Executive 
Staff meeting every week was the Diliman Chancellor; he 
could thus have shared with me directly, had he so desired, 
the plans and programs he had for his AU. It has only been 
since 1 January 1996 that Chancellor Posadas has refused 
to honor our invitations to attend these meetings. 

Questions of autonomy will always arise in any university 
composed of units as strong and as diverse as ours. You 
may recall that the university system was created in 1972 
precisely to ward off the secessionist movement of the then 
Colleges of Agriculture and Forestry in Los Banos. To forestall 
a similar crisis, we have to develop ways of drawing together 
our ever enlarging UP System and its constituencies. Thus | 
have tried throughout my tenure to promote an atmosphere 
of transparency, trust, and mutual respect where negotiation 
and consensus can take place. in a community of highly 
intelligent, committed individuals and in the context of the 
expansion of the UP System and rapid developments in our 
national life, conflict and tensions will arise, and agreement 
on all issues cannot always be expected or even be desired. 
Yet, precisely because of this, we must allow a special place 
for restraint and accuracy, civility and goodwill, good humour 


and fair play, and mutual trust to carry us through to our 
next, possibly even bigger, set of issues. 

Perhaps it is auspicious that in the mid-term of my tenure 
as President, it has become necessary for me to clarify to 
the University community the relationship between 
autonomy and union. In the last three years of my term, | 
expect problems and issues related to UP’s growth and 
expansion to take center stage, and here the relationship 
between the Chancellors and the President becomes 
particularly crucial. On one hand, with the guidance and 
support of the Board of Regents, | must take responsibility 
for charting the general direction that the System will take 
while ensuring that adequate resources are generated and 
judiciously expended according to the pace and magnitude 
of our growth, On the other hand, the translation of plans 
and directions into concrete programs and activities in each 
autonomous university and its academic units cannot occur 
without the vision, initiative, and creative leadership of its 
Chancellor. 

lam acutely aware of the need to forge a delicate balance 
between ensuring a common direction for the System while 
assuring the Chancellors of their space to initiate, to create, 
and to sustain the growth and development of their own 
autonomous university. Yet, while we might ali devoutly 
wish that all campuses would proceed apace, | know that 
this is not always possible because the combination of 
timing, talent, and opportunity for each campus comes in 
varied forms. Where the precise combination does not 
occur, the fact of our union becomes important — to 
exchange views, to share resources, to sustain each other, 
even to argue on how we should move this System closer 
to our vision of the University. 

As long as we remain true to the mission of the University 
and loyal to its traditions, there is room for dissent, debate, 
negotiation, and accommodation within the parameters of 
law and ethics. It is healthy for a university community to 
air out disagreement, because in the process, we invoke 
and apply the values we live by, deepen our commitment 
to their promotion, and ensure that during our watch we 
will not compromise on major values and principles. | hope 
that mutual understanding of the positions we take in the 
various issues will move us into a process of healing and 
growth, where there are neither victors nor losers, only the 
certainty that the University will endure and prosper well 
into its second century. 
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